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1 INTRODUCTION

1.1.1 PURPOSE

This document presentthe last review of the thirdgeneration ofan Integrated Development Plan
(IDP) for uThukela district municipality (UTDM). The IDP is prepared in compliance with the
requirements of Chapter farticularly Section 25 of Local Government Munictpgtems Act (32 of
2000), whichobliges a municipatouncil to adopt a singlall-inclusiveand strategic plan for the
development of the municipality, within a prescribed periafler the start of its electederm. It
outlines a development agenda for the municipality for theriod 2016 to 2020The 20162017
uThukela IDP informs the budgatdtries to respond to community needs. The documsets the

level of economic growth for the District therehligentifying economic opportunities and areas of

investments.

1.1.2 WHO ARE WE

uThukeladistrict municipality (DC23) is one of ten district municipalities in the Province of KwaZulu
Natal. uThukela district municipality derives its name from one of the major rivers in the Province of
KwaZuldNatal, the uThukela River that rises from the Bradberg Mountains and supplies water to

a large portion of KZN and as well as Gauteng. uThukela district municipality has three district
municipalities bordering onto it within the Province of KwaZiNatal, namely AmajubaiMzinyathi

and UMgungundlovu.

uThukela district municipality consists ofdilocal municipalities namely:

Te

Indaka (KZ233);
Emnambithi/Ladysmith(KZ232)
Umtshezi (KZ234)
Okhahlamba(Kz235);
Imbabazane (KZ236)

Mec Mec [Tc [T

The size of uThukela district municipalis approximately 11500 kmEmnambihi is occupying
2,965.92kmz,Indaka is on 991.71kmz2, Umtshezi 2130.85kmz2, Okhahlamba is which is the largest and

is occupying 3540.63km?, Imbabazane is on 827.74kmz2.It is located in the western boundary of
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KwazuluNatal. uThukela district municipality i® P6 rural and the local municipalities, Indaka and

Imbabazane, having no formal towns and mainly comprising of traditional areas.

Total population in the UTDM is estimated 68,848people spread unevenly among tiseventy
three (73) wards The 26 growthin population is noticeablérom 2001 to 2011 as per th2011
Statistics SA. uMtshezi unicipalities experienced the highest increagg8.4%) followed by
Emnambithi/ Ladysmith (1.69%he number of people between ¥ age is increased to 391,369.
Femalesare more than male and are occupying 55% in thtegory whereas male are on 45%e
dependency ratio in uThukela declined from4 € 70.9 between 2001 and 201ependencyatio

is high (93.8%) in Indaka umicipality compared to all othemunicipalites within uThukela.

Okhahlamba and Imbabazane also have high dependenioy(T&% and 72.7% respectively).

Generally, uThukela District experienced a decline in its dependency ratio between 2001 and 2011.
However, the ratio is still high compared to thmvincial (65.4%and national (58.7%) averages. The
majority of the people that lives in uThukela district municipality are Africans and Coloureds are

minority

The main tourism hub is the Cathkin Park, which falls within the Cathkin Park node, and anoathe
located near the Royal Natal National Park, called Babangibone Development Node. The Ladysmith
town is a significant historical tourism destination and offers a number museums and historical sites
while Bergville and Winterton towns are located viittthe vicinity of the Drakensberg and derive
some benéits from the tourism industryuThukeladistrict municipality has a good climate and
abundance of natural resources like water. The intrinsic beauty of the area enhances the tourism
opportunities in the district. Below are the maps wFhukela district municipalityyards and tribal

authorities
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Figurel: uThukela DM Map

DISTRIKSMUNISIPALITEIT
DISTRICT MUNICIPALITY
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1.1.3 WARDS AND TRADITIONAL AUTHORITY

Figure2: Wards and TribaRuthority Map

uThukela District Municipality - Election Wards & Tribal Authorities
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1.1.4 AMALGAMATION OF MUNICIPALITIES

The Municipal Demarcation Board announced their intention to amalgamate some of the
municipalities within country. Four municipalities will be affected by this amalgamation within
UThukela District Municipal Area. These dratshezi, whictwill be amalgamied with Imbabazane
Local Municipality as well as Emnambitb@dysmith, whichwill be amalgamated with Indaka Local
Municipality. On the 16 of October 2013, the KwaZuNatal MEC for Goperative Government and
Traditional Affairs (Honourable Nomusa Duleubée announced that her Department has welcomed

this amalgamation with mixed feelings. She then cited that the logic behind were agsdollo
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U The current model of local government is not very effective and flexible since most of the deep
rural municipalities depend on conditional grant funding for their survival since they lack a viable
rates base.

U Many nonviable municipalities havevolved into entities in which operational expenditure on
salaries for municipal officials has routinely crowded out service delivery to a point where such
municipalities only exist as a source of employment without providing essential services to their
communities.

U The other advantages for amalgamation includes the fact that bigger municipality delivers better

economies of scale in the provision of its services and the requisite bureaucracy to support it.

Strategic meetings through Change Management Cotess{CMC) are taking place in ensuring that

the amalgamation processesn smoothly.

1.1.4.1 AMALGAMATIORMFUMTSHEZANDIMBABAZANE

Although the areas fell in different administrative authorities, Imbabazane has always depended on
Umtshezi for commeial and other regional social services. Spatial integration of these two
municipalities is criticadb enhance economic efficiency, facilitate the provision of affordable services,
reduce the costs households incur through commuting, and enable socialogevent. Spatial
integration is also central to nation building, to addressing the locational disadvantages which

apartheid imposed on the black population, and to building an integrated society and nation

1.1.4.2 AMALGAMATIORFINDAKAANDEMNAMBITHI/LADSMITH

The strategic location of Ladysmith has a strong influence on regional channels of investment,
movement and the structuring of the regional spatial framework for growth and development. The
area boasts a viable infrastructure necessary for the neddsdiverse range of stakeholders, from
government to big business to small enterprises. However, the economic strength of Ladysmith is
derived not simple from within the area, but complex interdependencies between the town and its

hinterland.

Other administrative centres that will be incorporated into the proposed new municipal area,
particularly Ekuvukeni will play a major role in the regional economy as link points between the

Ladysmith and its rural hinterland. They will serve as transptetchange areas, service centres and
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even administrative centres. Howeveoyer the yearsLadysmith hagerformed as too inward
oriented and internally focused. One of the strongest implications in terms of this amalgamation is
that Integrated DevelopmenPlanning will continue within the affected areas in a manner that has

better logic

1.1.5 ECONOMIC PROFILE

Economic development is uneven across the district, with large disparities across local municipalities.
Emnambithi/Ladysmith local municipality dominatesith smaller towns being less developed.
Outside the urban areas, are areas of rural poverty and some wealthier commercial farming areas
especially in Okhahlamba. In terms of employment and GVA, Okhahlamba is predominantly
agricultural followed by Indak&ommunity services consistently dominate in terms of employment

in all local municipalities besides Emnambithi/Ladysmith where manufacturing is neck to neck with

community services.

Emnambithi local municipality that remains the economic hub of uThukisiad municipality
dominates the spatial economy of the distristanufacturing isnostly concentrated in Ladysmith but
there are someimited indwstrial activities, which are locateid Estcourt.The other municipalities
have relatively small economidhat are dependent on community services. Okhahlamba has a

window of opportunity to improve in agriculture and tourism economies.

Major players in the manufacturing sector in Ladysmith are Zorhatgppolo rubber products
formerly known as Dunlop and tHeefy plant. Estcourt has manufactures like Nestle, Sasko Milling,
Eskort meat factory and Clover SA. There is also a Masonite Africa (wood products) glass manufactures
(Glamosa Glass) and Karbotek. Okhahlamba has Ukhahlamba Drakensbergdigvitalge siteand
Emnambithi idinked to the popular Battlefields products. There is an opportunity to exploit economic

opportunities in the tourism sector in Okhahlamba and Emnambithi local municipalities.
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1.2 LONG TERM VISION

The UTDM lorerm development visiomwas developed within the framework of the national and
provincial vision statements as outlined in the National Development Plan (NDP) and the Provincial
Growth and Development Strategy (PGDS). It reflects a joint commitment by the local leadership,
municpal administration and the local communities to make uThukela district municipality a better
place and improve the quality of life for thog#o work and/or live within the jurisdiction of uThukela

On the 16 and 17 March 2016, uThukela had its Stratdgimig workshop where the issue of the

long term Vision and Mission were discussed in ensuring that the municipality is moving towards

achieving it.

The District Longerm Vision reads:

0A stable, sustainable and prosperous district with committexyants who serve with
excellence in governance, service delivery and economic develogment

1.3 HOW THE IDP WAS DBENMHPED

The uThukela district municipality IDFeview for2016/2017is prepared in accordance with the

requirements of the Municipal Systemst and the related regulations, which stipulate the following:
Section 25X) of the Municipal Systems A@000)

Each municipal council musithin a prescribegberiod after the sté of its elected termadopt asingle

all-inclusiveand strategic plarior the development of the municipality which:

a) Links, integrates;oordinates plans and takésto account proposals for the development

of the municipality;
b) Aligns the resources and capacity of the municipality with the implementation plaie

¢) Complies with the provisions of this Chapter; and
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d) Is compatible with national and provincial development plans and planning requirements

binding on the municipality in terms lgfgislation.

The IDP Review of uThukela district municipais predicted to serve as a strategic guide for
I2PSNYYSyYyild RSLINIYSYyldiQa Ay@dSadySyid FyR RS@St 2 LIS
by all stakeholders and is informed by the national and provincial development obligations. Its

objectives ae as follows:

V To involve communities and other key concerned and affected parties in municipal matters,
predominantly continuous integrated development process.

V To inform budgets and service delivery programs of various government departments and
serviceorganizations.

V To position the district municipality to make a meaningful contribution towards meeting the
provincial development targets and priorities.

V To guide decision making in respect of service delivery and investment.

<

To play a coordinating role @ctivities of several service delivery

V To ensure that the needs of the community are addressed in the IDP.

The following table shows the activity programme of the uThukela district municigllRy for
2016/2017financial year.

Tablel: IDP Reviewand BudgefActivity Schedule

14| Page



Pagel| 15

MONTH IDP REVIEW BUDGET
1 Drafting of the IDP framework and Process p| Drafting of the Budget Process plan
July & f  Alignment of IDP and budget process plans | Alignment of Budget process pld
AUG 2015 I Submission of the draft Process and Framew| with IDP process plan
1o Plan to COGTA Annual Financial reports to Council
1 Advertisement of the IDP framework and Finance to provide incomes allocatic
process plan
1 1stIDP Supporting Structure Committee (DORA)
Meeting
1 1s'IDP Steering Committee Meeting
1 Adoption of IDP Framework and Process Pla
1 Submission athe adopted Process plan to
COGTA
1 Review Municipal Vision
Sept 2015 7 Develop Objectives and Strategies Addressing the policy issues
1 Identify outstanding Sector Plans
1 Integrate sector plans.
1 IDP input into provincial adjustment budgets
1 Review of Spatial Development Framework
Oct 2015 1 Projects identification and prioritization Departments submit their budgets &
T 58S@St2L) YtLQa &t waBr& G | perallocation
impacted upon by reprioritization.
1 Align with draft budget estimates
1 Municipal alignment meeting
Nov 2015 1 Alignment meeting between DM &Province tq Auditor General to complete aud
revised 3 gar MTEF within 3 months of receiving financig
1 Alignment between DM,LMS and SDF statements
1 Alignment meeting with family of
municipalities
1 SDF Alignment between the bordering distric
municipalities
Dec 2015 1 IDP bespractice conference
1 IDP Steering Committee meeting Mayor to table the adjusted budget
Jan 2016 1 IDP Representative Forum Mayor to table annual report tg
1 Adoption of the SDF Council
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Feb 2016 f Updating of municipal CIP and MTEFbased¢(aa 2F GKS 5a (32
~ Draft DORAllocations capital allocations 120 days befo
A Meeting COGTA and municipalities on || start of budget year
Review assessments
A Updating of municipal CIP and MTEF baseq
Draft DORA allocations
A IDP Coordinating committee meeting(I[]
Managers)
1 IDP Representative Forum meeting
Mar 2016 Mayor tables the budget to Council
at least 90 days before the start of
the budget year
1 Submission of the Draft 2016/201DP to
COGTA Council to consider the report
1 Decentralized IDP assessment forums IDP/Budget roadshows
April 2016 1 IDP/Budget Road shows Mayor to get views of loca
community on budget between 300
days of budget approval.MM to tabl
the report
Acc.Officer to publicize
Gazzetting of Dora allocations
1 IDP feedback session
May 2016 1 Advertise IDP for 21 days for public Approval of the budget by 2May
participation and incorporate comments wher| 2016
possible including comments raised in the
analysis.
1 Exco approval, recommend to Council
1 Council Approval of the IDP
1 Submission of the adopted IDP to the MEC
June 2016 1 Advertise the Adopted IDP in the local

newspaper within 14 days of the approval

1.3.1 PUBLIC PARTICIPATION

Thepublic participatiorfor the preparation of the 2016/2017 IDP Reviesasin two folds:

U The fist public participation wathe collection of need$IDP Roadshow#fat washeld from the

5 February 2016 to the 18 of February 2016.The aim of this exercise was to collect needs from the

community before the preparation of the budget so that it will anfn the budget The process

were unfolded as follows:
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DATE TIME | VENUE MUNICIPALITY ACTIVITY
05/02/2016 | 9:30 Royal hotel Emnambithi Stakeholder Engagement Breakfast Meeti
Ladysmith LM Traditional Leaders, Business, TAMCC,
Hindu, Muslim, ETC
09/02/2016 | 10HOO | Sahlumbe Indaka LM Community Consultation Roadshow
Sports
Grounds
10/02/2016 | 10HOO | Inkunzi Emnambithi Community Consultation Roadshow
Community Ladysmith LM
Hall (Ward
24)
11/02/2016 | 10HOO | Emoyeni Imbabazane LM Community Consultation Roadshow
Community
Hall (Ward 9)
12/02/2016 | 10HOO0 | Zwelisha Okhahlamba LM Community Consultation Roadshow
Community
HallcwWard 9
17/02/2016 | 10h00 | Town Hall Ladysmith LM Stakeholder EngagemeqtSector
5SLI NIYSyida /wak? Q{ =
/ 2YYAGGSSa 3 bDhQa
18/02/2016 | 10h00 | Ezitendeni Umtshezi LM Community Consultation Roadshow
community
hall

U Thesecond public participation wéreld inthe month of Apriland May 201&vherethe municipality
took both draft IDP anda draft Budget to the community to tell them of what has been budgeted
based on the first consultationBy doing so, the municipality watrying to strengthen the
communication between them and theommunity. The second round of 2016/2017 public
participation wasunfolded as follows:

DATE LOCAL TIME VENUE ACTIVITY
MUNICIPALITY
24-04-2016 IndakaLM 10h00 | TholeniSports Field Community Consultation
Roadshow
13h00 | Waaihoek Sports Field
Ladysmith Town Hall Stakeholder engagement dinne
26-04-2016 EmnambithiLM 18h00 meeting(sector departments
faith based
2NBFyAal GA2yasz
businessgivicorganisations
28-04-2016 Emnambithi LM | 10h00 | Colenso Community Consultation
Roadshow
30-04-2016 Umtshezi LM 10h00 | Msuluzi Community Consultation
Roadshow
13h00 | Cornfield
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03-05-2016 Okhahlamba LM | 10h00 | Khethani/Winterton Community Consultation

Roadshow
13h00 | Hambrook

04-05-2016 Imbabazane LM | 10h00 | Bhekuzulu community halll Community Consultation

Roadshow
13h00 | Ezinyosini community hall

Stakeholder Engagement (CQ
05-05-2016 District wide 10h00 | Ladysmith UtilityHall /52Q{ YR 2 NR

1.3.2 SECTOR DEPARTMENT INVOLVEMENTS

tFNGAOALI GA2Yy 2F {SO0G2N 5SLI NI Y Shereds nb gffectidey A OA LI
legislation that enforce all sector departments to align their budgets with municipal budgets

and allocate resources using the prioritization list available from municipalities after through
discussions withcommurities. In the2015 2016 IDP Review,KZN COGTA had a series of
alignments between sector departments and municipalities in the province. The alignment of Sector
departments with the uThukelamily of municipalitiesdok place on the 18lovember 205, and the

level of participation was not satisfactory.

In preparation for the 2016/201%nancial year, the family of uThukela municipalitsdsoused the

IDP Service Providers Forum, but it was not effective enough because of inconstancy of attending
meetings® ¢ KS YdzyAOALJI fAGE &aAdNRy3Ite o0StAS@PSa GKIFG alL
sectordepartmentsmust be part of the IDP procesasThukela district municipality and its family of
municipalities came upther mechanism of involvingector departments through & G N> 6 S3& 2 F
2y 2y S mivmlbGidgavéredepartments that believe that IDP is not only for municipalities

but is a plan for all Government and that is why they took part.

Department of Human Settlement

Department ofTransport

Department of Rural Development

Department of Céperative Governance and Traditional Affairs (COGTA)

ESKOM

Department of Health

< < < < < < <

Department of Economic Development and Tourism
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V Department of Environmental Affairs
V Statistics SA.

V Department of Artsand Culture

V Department of Education

V Department of Water and Sanitation

1.3.3 ALIGNMENT WITH THEBMILY OF MUNICIPALITIES

Strategic meetings werdeld involving the district and family of municipalities with the primary
objective of aligning this IDP withdbke of the local municipalitiesThe primary aim of having the
session with the family of municipalities was to align our programmes with localcipaltiiies
uThukela is utilisinghe IDP Supporting Committee that is comprises of all the IDP Managers and

/' hD¢! FyR (0KS 202S00A0S 27F ( wilhefadiyarekakingddeacha 2 S
other and is coalinated at the district legl but meetings are circulated to all the municipaliteshe

family. The alignment started at initial stages where all the IDP managers met to discuss the process
to be followed in thaeview.The process was instmental in ensuring that the 2016/201DP review

is holistic and addresses issues of integrated planning and development. For example, all identified
projects for 206/2017financial year, as listeid this IDP, emanated from discussions heitth family

of municipalitiesIn our case as uThala family ofmunicipalities,it was also critical to ensurhat

there is a properalignment because of the amalgamation that will take place after Local

Governmentlections.
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1.4 KEY CHALLENGES FABEDTHUKELAND ITS FAMILY OF MWCIPALITIES

Considering the current economic climate and glaleakssionsubstantialstrides have beemade
to address the key developmenhallenges in the municipality. There is however, safigance to

go towards addressing the followirghallenges

Municipal Tansformation & Organizational Development Key Challenges

MUNICIPAL TRANSFORMATION AND ORGANIZATIONAL DEVELOPMENT

KEY CHALLENGE

BasicService Delivery & Infrastructure Key Challenges

BASIC SERVICE DELIVERYMRNEASTRUCTURE

KEY CHALLENGE

Local Economic Development & Social Development Key Challenges

LOCAL ECONOMIC AND SOCIAL DEVELOPMENT

CHALLENGE
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Financial Viability & Financial Management Key Challenges

FINANCIAL VIABILITY AND FINANCIAL MANAGEMENT

CHALLENGE

Good Governance & Public Participation Key Challenges

GOOD GOVERNANCE AND PUBLIC PARTICIPATION

KEY CHALLENGE
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Cross Cutting Issudéey Challenges

CROS&UTTING ISSUES

KEY CHALLENGE
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1.5 WHAT THEUTHUKELMAISTRICT MUNICIPAKITS DOING TO UNLOCKE KE

CHALLENGES

To unlock the challenges the municipalitg@nmitted to pay more attention on the following:

Good governance and public participatiohe municipality is committed in conducting its public
affairs and manage public resources in a responsible and accountable manner and in line with the
provisionsof the rule of law for the benefit of the citizens served and the realization of human rights.
The key attributes for good governance are transparency, responsibility, accountability, participation
and responsiveness to the need of the people. Consultatitim stakeholders is a continuous process
within uThukela district municipality, in compliance with the stipulation in Chapter 4 of the MSA of
2000.

Municipal transformation and organisational developmentThe municipality is committed in
establishing efctive systemshat will enable thento delivery services effectivebnd efficiencyand

this include amongst other things the retaining and attracting qualified, experienced and dedicated
staff.

Service delivery and infrastructure developmenit is theduty of the local government to provide
basic services to communities. uThukela district municipality as one of the sphere is committed to
deliver the services to all the community of uThukela and also to play a coordinating in services that
do not fall wthin its mandate.The issue of droughthat is stricken our District is also taken into
consideration.

Local economic developmen®he municipality has agponsibility to create aonduciveatmosphere

for investment As such, the municipality g@mmitted to work with other government agencies and
departments to deliver sta of the art economic infrastructure that will facilitate deegiment of
effective service anthdustrial sectorsln addition to that, the uThukeldistrict municipality is ithe
process of finalising the establishment thie Development agencthat will assist in uplifting the
economy of the District

Municipal financial viability and managementThukela district municipalityill make certairthat is

able to generatesufficient funds to be able to deliveservices and facilitate development. Most
importantly, the municipality will ensuriat public funds arenanaged anditilized in an accountable
manner.The municipality will continue in ensuring that the communitgdasulted sufficiently in the

budget preparations.
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Spatial integration and environmental sustainabilityrhe focus will ben development ofsystems
and procedures for efféwe land use management and environment@nagementThereview of
the SDFand incorporate all the comments that were made during the 2015/2016 IDP assessments.
The municipality will continue in ensuring that the SBFn line with SPLUMAhe review of the

Environmental Management Framewdgkalso critical in the 2016/201DIP Review
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1.6 WHAT TO EXPECT FROME DISTRICT, IN MER OUTPUTS, OUTCOMEND,

DELIVERABLES, OVERETNEXT (5) FIVE YEA

UThukela is part of the Global Economy and is striving to become competitive, not only locally or
nationally but internationally. The emphasis will be on retaining industry and commercial activities in
Ladysmith and Estcourt. The District Municipality stilive to spread the economic activities tive
previouslydisadvantaged areas of the region. The natural beauty of UThukela showddricbed
through marketing and maintenance of the existing infrastructure. The regional Development that will
applied toUThukela District is the establishment of the Industrial Park that aims to concentrate in one
area a number of high technology industrial firms that will provide jobs and skills and which will
eventually generate enough income and dmmd to sustain econoia growth.The LED agency will

also play a significant role in uplifting the economy of the District.

1.7 HOW PROGRES@ELL BE MEASURED

TheuThukela districtmunicipalityhas an Operational Performance Management Sysi@e@MS}o
monitor the implementation of the IDP and forovide for corrective measures where there is
insufficientprogress.The OPMS indicatéargets for each municipal departmenhose targetshat
have to be achieved per quarter. The targets areasgier Key Pdormance Area (KPA) and these are
assessed after every quarter. This system is what the municipality is using to méaguogress
through SDBIP, Quarterly performance revieRerformance contracts which include performance

plans for all section 57 employees aadnual report
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SECTION B:
PLANNING AND DEVELOPMENT
PRINCIPLES AND GOVERNMENT
POLICIES AND IMPERATIVES
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2 PLANNING AND DEVEINDENT PRINCIPLES

The following are the planning and development principles thatDierict Municipality consulted

while reviewing this document

2.1.1 NSDP PRINCIPLES

The NSDP Principles stipulate the following:
U Development / investment must only happen in locations thatsustainable;
U Basic services (water, sanitation, access and energy) must be provided to all households;

U Development / investment should be focused on localities of economic growth and/or economic
potential;

U In localities with low demonstrated economic pote, development / investment must
concentrate primarily on human capital development by providing education and training, social

transfers such as grants and povergfief programmes;

2.1.2 CRDC PRINCIPLES

The CRDC Principles stipulate the following:

U Developnent should be within limited resources (financial, institutional and physical).
Development must optimize the use of existing resources and infrastructure in a sustainable
manner;

U Land development procedures must include provisions that accommodate docessire tenure;

U Prime and unique agricultural land, the environment and other protected lands must be protected

and land must be safely utilized;

2.1.3 BREAKING NEW GROUNBUMAN SETTLEMENTS

The Breaking New Ground Human Settlement Principles stipulates:

U Lowincome housing must be provided in close proximity to areas of opportunity
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2.1.4 SPATIAL PLANNING AND LAND USE MANAGEMENT ACT (SPLUMA)

The role of local governemt in spatial planning has beeavitalisedthrough the introduction of the

Spatial Planning and Land Use Management Act No. 16 of 2013 (commonly known as SPLUMA). The

intention of this natbnal legislation is to introduce the norms and standards for spatial planning and

to specify the relationship between spatial plannimgldand use management. This interidsreate

uniformity and consistency on the manner in which both spatial plannimgland use management

is practiced within the whole country. Chapter 4 of SPLUMA stipulate the need to prepare Spatial

Development Frameworks (SDFs) by all municipalities including the Districts. Part D (19) stipulates that

the regional spatial developméframework must cover the following minimum issues:

i (a) give effect to the development principles

and applicable norms and standards set out
Chapter 2 (see box insert);

i (b) give effect to national and provincia
policies, priorities, plans and plamg
legislation;

i (c) reflect the current state of affairs in tha
area from a spatial and land use perspective
the region;

i (d) indicate desired patterns of land use in thg
area,;

i (e) provide basic guidelines for spatia
planning, land development and ldnuse
management in that area;

i (f) propose how the framework is to be
implemented and funded; and

i Comply with environmental legislation

Box 1: Norms and Standards to reflect:

programmes relating to land use
management &development

Social inclusion, spatial equity,
desirable settlement patterns,

rural revitalisation, urban
regeneration &  sustainable
development.

Ensure that land development,
land use management processe
(incl. applications), procedures &
timeframes are dficient &
effective.

Include (i) land use pattern
analysis, (i) framework for
desired land use pattern, (iii)
existing & future land use plans,
programmes & projects and (iv)
mechanisms  for  identifying
strategically located vacant or
under-utilized landand providing
access to & use of such land.
Standardize symbols of all maps

& diagrams at an appropriate
scale.

Differentiate between
geographic areas, types of lanc
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Table2: Planning and Development Principles

Development / investment must only happen in The capital investment plan and

locations that are sustainable the SDF directs where sustainabl
developments shouldccur

Balance between urban and rural land developmen SDF identifies various nodes

in support of each other urban/rural with development
potentialand the HSP and LED
Strategy identified potential
projects that address the DFA

aspect
Discouragement of lman sprawl by encouraging Capital Investment Plan and the
settlement at existing and proposed nodes and Infrastructure Plan guide the
settlement corridors, whilst promoting densification. development and implementation
Future settlement and economic development of infrastructure projects that
opportunities should behannelednto activity address basic service backlogs a

corridors and nodes that are adjacetotor that link promote economic growth

the main growth centres

The direction of new development towards logical DFA Princigls were incorporated

infill areas in the 2016DM SDF Review

Compact urban form is desirable DFA Principles are used when
assessing development
applications.

Development should be within limited resources Sustainability, resources and cos

(financial, institutional and physical). Development is part of the criteria used to

mustoptimizethe use of existing resources and assess development applications

infrastructure in a sustainable manner.

Stimulate and reinforce cross boundary linkages.  When required developments
close to boundaries will be
advertised in neighboring
newspapers.

Basic services (water, sanitation, access and energ The municipality is trying by all

must be provided to all households means to ensure that every
households in the district has
access to basic services

Development / investment should be focused LED Strateggnd other sector
localities of economic growth and/or economic plans focus on unleashing areas
potential with economic growth potentials
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In localities with low demonstrated economic
potential, development / investment must
concentrde primarily on human capital developmen
by providing education and training, social transfers
such as grants and poveriglief programmes

Land development procedures must include
provisions that accommodate access to secure tent
Prime and unique agricultural land, the environmen
and other protected lands must be protected and la
must be safelytilized

Engagement with stakeholder representatives on
policy, planning and implementation at national,
sectoral and local levels is central to achieving
coherent andeffective planning and development.

If there is a need to lovincome housing, it must be
provided in close proxirty to areas of opportunity

During planning processes and subsequent
development, the reduction of resource use, as wel
as the carbon intensity of the economy, must be
promoted

Environmentally responsibleehaviormust be
promoted through incentives

The principle of selfufficiency must be promoted
Development must be located in a way that reduce:
the need to travel, especially by car and enables
people as far as possible to meet their need locally.
Furthermore, the principle is underpinned by an
assessment of each areas unique competencies
towards its own seffeliance and need to consider th
environment, human skills, infrastructure and capite
available to a specific area and how it could
contribute to increase its sefufficiency
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Municipal SDF and LED address:t
this aspects

The uThukela SDF addresses thi
aspects

The SDF and the EMF are key
district documents that take care
of these aspects

LED Strategy: integrative approat
that includes all local role players
as well as all internal structure

Thelocal nunicipalities Housing
Sector Plans addresses this aspe

The SDF and the EMF are key
district documents that take care
of these aspects

Environmental Management
Framework addresses this aspec

TheHSP, LED Strate@DF and
the EMF are key district
docurrents that take care of these
aspects
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KZN PGDS Planning and subsequent development must strive PGDP addresses this aspect
provide the highest level of accessibility to resource
services and opportunities
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2.2 GOVERNMENT POLICIE$D IMPERATIVES

2.2.1 NATIONAL DEVELOPMENT PLAN

The aim of theNational Development f 'y ¢ & (2 NBaLJ2y R adpidlofslafde G2 {
ensure thatinclusive economic growth was the main agenda for developm&he National
Develgoment vision is outlined in various national policy documents,@ntsolidated in the National
Development Plan (NDP). In May 2010, President Jacob Zuma appointed the National Planning
Commission to create a vision and National Development Plan for thebRe of South Africa. The

National Planning Commission created the National Vision Statement that reads as fallewiie

people of South Africa, have journeyed far since the long lines of owtdirgicratic election on 27

April 1994, when we electedgovernment for us alNow in 2030 we live in @untry, whichwe have

remadeX ® ® @

The nationatevelopmentplan isofferedin 15 chapters, addresses thejor thematic areas in detalil,
and provides clear recommendations arldar implementation framewrks. The plan focuses on the
critical capabilitiesneeded to transform the economy and sociefschieving these capabilities is not
automatic, nor will theyemerge if the country continuesn its present trajectory. Rising levels of
frustration and imp@tience suggest that time is tfe essence: failure to act will threaten democratic
gains. th particular, South Africa mudind ways to urgently reduce alarming levels of youth
unemployment and to provide youngeople with broader opportunities.

TheNational Development Plan set out clear objectives and targets that read as follows:

U  The unemployment rate should fall from 24.9% in June 2012 to 14% by 2020 and to 6% by 2030.
This requires an additional 11 million jobs. Total employment should rise ¥®million to 24
million.

Ui Broaden the expanded public works programme to cover 2 million fulltime equivalent jobs by
2020.

U  The labour force participation rate should rise from 54% to 65%.Reduce the cost of living for poor
households and cost of doing bness through microeconomic reforms.

U  The proportion of people with access to the electricity grid should rise to at least 92930y

with non-grid options available for the rest.
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U A comprehensive management strategy including an investment programmater resource
development, bulk water supply andastewater management for majaentres by 2012, with
reviews every five years.

U Create regional water and wastewater utilities, and expand mandates of the existing
water boards.

U An additional 643 000 diregpbs and 326 000 direct jobs in the agriculture, agro
processingnd related sectors by 2030.

U Increased investment in new agricultural technologies, research and the development
of adaptation strategies for the protection of rural livelihoods angbansion of

commercialagriculture.

The National Development Plan requires the local govent to play a meaningful aractive role
in ensuring the implementation of the visio®20. The plan compels the loggdvernment to be

service delivery orienteth ensuring that the following is achieved:

U A comprehensive management strategy includingraestment programme for wateresource
development, bulk water supply and wastewater management for major centres by 2012, with
reviews every five years.

U Createregional water and wastewater utilities, and expand mandates of the existaigr
boards.

U An additional 643 000 direct jobs and 326 000 indirect jobs in the agriculture, agro processing
and related sectors by 2030.

U Increased investment in new agriculturegchnologies, research and the development of
adaptation strategies for the protection of rural livelihoods and expansion of commercial
agriculture.

0  Rural economies will be activated through improved infrastructure and service dekueriew
of land &nure, service to small and micro farmers, a review of mining indgstrymitments to
social investment, and tourism investments

U  Strong and efficient spatial planning system, well integrated across the spheres of government.

U  Upgrade all informal settlemeston suitable, wellocated land by 2030.

Ui  More people living closer to their places of work and Better quality public transport.

U More jobs in or close to dense, urban townships
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U Develop a strategy for densification of cities and resource allocation to pebeiter-located
housing and settlements.

U0 In 2030 people living in South Africa feel safe and have no fear of crime. They feelrsafeat
, at school and at work, and they enjoy an active community life free of fear.

0  Women can walk freely in the streahd the children can play safely outside.

2.2.2 THE MILLENNIUM DEVELOPMENT GOALS 2015

tmusi 6S y23GSR iv&stoibe dtfe8edra2615.Dhe Millennium Development Goals
summarize the development goals agreed on at international conferences and world summits during
the 1990s. At the end of the decade, world leaders distilled the key goals and targets in the Millennium
Declaration (Septemb&000). The Millennium Development Goals, to be achieved between 1990 and

2015, are:

U Halving extreme poverty and hunger;

U Achieving universal primary education;

U Promoting gender equality;

U Reducing undefive mortality by twethirds;

U Reducing maternal mortality by threguarters;

U Reversing the spread of HIV/AIDS, malaria and TB;
U Ensuring environmental sustainability;

U Developing a global partnership for development, with targets for aid, trade and debt relief

In addressing the abowveillennium goals, the District Municipality through its Local Municipalities has
initiated poverty eradicationprogrammes. Likewise, there aneimerousprogrammes to assist with
reversing the spread dfllV/AIDSand support to the families that are affectdy the pandemic. To
ensureenvironmental sustainabilitythe municipality is working closely with its local municipalities to

ensure that all developments are environmental friendly and sustainable.
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The MillenniumDevelopment Goals came intan end and itwas replaced by the Sustainable
Development Goals 2030.The 17 sustainable development goals aims at transforming theOmorld.
September 25th 2015, countries adopted a set of goaeni poverty, protect the pland, andensure
prosperity for allas part of anew sustainable development agend&ach goal has specific targets to

be achieved over the next 15 years

The 17 SustainabBevelopment Goals and 169 targetvhich were announced on the 25 September
2015 demonstrate the scale and ambition of this new universal Agenda. They seek to build on the
Millennium Development Goals and complete what they did not achieve. They seeklizerthe
human rights of all and to achieve gender equality and the empowerment of all women and girls. They
are integrated and indivisible and balance the three dimensions of sustainable development: the
economic, social and environmental. The Goalstargkts will stimulate action over the next 15 years

in areas of critical importance for humanity and the planet.

The scope of the Sustainable Development Ggaés far beyond the Millennium Development Goals.
Alongside continuing development prioritisach as poverty eradication, health, education and food
security and nutrition, it sets out a wide range of economic, social and environmental objectives. It
also promises more peaceful and inclusive societies. It also, crucially, defines means of
implementation. Reflecting the integrated approach that we have decided on, there are deep
interconnections and many crosscutting elements across the new Goals and taftetsl7

Sustainable Goals are as follows:

Goal 1. End poverty in all its forms everywhere

Goal 2. End hunger, achieve food security and improved nutritiopesdote sustainablegriculture
Goal 3. Ensure healthy lives and promote veeling for all at all ages

Goal 4. Ensure inclusive and equitable quality education and prolifieleng leaning opportunities
for all

Goal 5. Achieve gender equality and empower all women and girls

Goal 6. Ensure availability and sustainable management of water and sanitation for all

Goal 7 Ensure access to affordable, reliable, sustainable and medergy for all

Goal 8. Promote sustained, inclusive and sustainable economic growth, full and productive

employment and decent work for all
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Goal 9. Build resilient infrastructure, promote inclusive and sustainable industrialization and |foster
innovation

Goal 10. Reduce inequality within and among countries

Goal 11. Make cities and human settlements inclusive, safe, resilient and sustainable
Goal 12. Ensure sustainable consumption and production patterns

Goal 13. Take urgent action to combat climatergyamand its impacts

Goal 14. Conserve and sustainably use the oceans, seas and marine resources for sustainable
development
Goal 15. Protect, restore and promote sustainable use of terrestrial ecosystems, sustainably manage
forests, combat desertificatigrand halt and reverse land degradation and halt biodiversity loss
Goal 16. Promote peaceful and inclusive societies for sustainable development, provide access to
justice for all and build effective, accountable and inclusive institutions at all levels
Goal 17. Strengthen the means of implementation and revitalize the

Global Partnership for Sustainable Development

In addressing the abowmentioned Sustainable Development Goals, the uThukela District
Municipality through its Local Municipalities hastiated numerous programmeesuch as poverty
eradicationprogrammes sustainable economic growttmanagementf water andsanitation, gender
equalityand empowerment of woman and girlsikewise, there are numerous programmes to assist
with reversing thespread ofHIV/AIDSand support to the families that are affected by the pandemic.
To ensureenvironmental sustainabilitythe municipality is working closely with its local municipalities
to ensure that all developments are environmental friendly and soatale. The development of the
Climate change Response Plan to combat the impacts of climate cHamefy, the municipality is
GFr1{Ay3a AyhG2 O2yaiARSNIGAZ2Y GKS mt {5DQa
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The following attempts in aligning the PGBR (1 K (G KS {dzadl Ayl o0fS 5S@St 2 LIS

1. End poverty in all its forms everywhe@GDFG3

2. End hunger, achieve food security and improved nutrition pirminote sustainableagriculture
PGDRG

3. Ensure healthy lives and promote wiediing forall at all ageGDFG3

4. Ensure inclusive and equitable quality education and pronif@leng learning opportunitiefor all
PGDR5Z

5. Achieve gender equality and empower all women and [BEBFRG38G

6. Ensure availability and sustainable management of water and sanitation | R#54

7 Ensure access to affordable, reliable, sustainable and modern energyrGiDatb4

8. Promote sustained, inclusive and sustainable economic growth, full and gireelemployment
and decent work for alPGDFG4

9. Build resilient infrastructure, promote inclusive and sustainable industrialization and foster

innovation|PGDRG
10. Reduce inequality within and among count{R&DFG3
11. Make cities and human settlemts inclusive, safe, resilient and sustaina@&DRG3

12. Ensure sustainable consumption and production pattP@BrGS

13. Take urgent action to combat climate change and its im{REBGS
14. Conserve and sustainably use the oceans, seas and marine resources for sustainable development
PGDRG1&5
15. Protect, restore and promote sustainable use of terrestrial ecosystems, sustainably manage
forests, combat desertification, and halt and reveetand degradation and halt biodiversity I
16. Promote peaceful and inclusive societies for sustainable development, provide access tqg justice
for all and build effective, accountable and inclusive institutions at all R@BG3

17. Strengtlen the means of impmentation and revitalize th&lobal Partnership for Sustainahle

Developmen{PGDRGS
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2.2.5 STRATEGIC INFRASTRUCTURE PROGRAMME (SIPS

Government adopted an Irdstructure Plan that is intends transform theeconomic landscape of
South Africa, create a significamimbers of new jobs, strengthehe delivery of basic services to the
people of South Africand support the integration of African economies.

The Presidential Infrastructure Coordinating CommisgiBiCC)have been establisheavith its

supporting management structures to integrate and coordinate the f&mn infrastructure build.

The plan is based on an objective assessment of the infrastructure gaps throughrepaiéahgthat
analyses futurgpopulation growth, projead economic growth and areas thie country that are not
served with water, electricity, roads, sanitation acoimmunication. Based on this work, seventeen
Strategic Integrated Projects (SIPs) habeen developed and approved tauport economic
development and address servicelivery in the poorest provinces. Each SIP corapoisa large

number of specifiinfrastructure components and programmes.

Among the 17 projects are the initiatives to improte tmovement of goods throughe DurbanFree
StateGauteng logistics and industrial corridor by prioritising a range of raipandmprovements,
supported significantly by a R3@dlion investment programme byransnet over the coming seven
years. One of the rail links targetedrfupgrading runghrough uThukelaand is the main Durban
Johannesburg link-ollowingto this, is theupgrade and expansion of N11 road linking the City of
EThekwiniin Durbanto Johannesburg and Mpumalanga provintbesenfrastructure programsuill

be carried outto boost the economy of the country in order to achieve the vision 2030

2.2.6 THE STATE OF THE NATION ADDRHE36

The President outlined further national government priorities for this financial year in the State of the
Nation Address. The President reported on progress made since the last State of the Nation Address
andto outline a programme of action for 2016was his third SoNA since he wasetected to lead

the fifth administration in May 2014. Among other things, the speech focused on the need to
accelerate economic growth. The President also provided an update on thePNinePlan that he

unveiled at he 2015 SoNA, which seeks to stimulate economic growth and create-negc®d jobs.
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Human rights

Human Rights Day on 21 Mar2d16will this year be commemorated as the national day against

racism. It will be used to lay the foundation for a letegm programme of building a neracial society

Growing the economy

AresilientandfasBENR g Ay 3 SO2y2Yeé A& G GKS KSFENI 2F {2dziK
agenda and the NDRGovernment has embarked on an aggressive infrastructure development
programme to stimulate growth. It has urged business and labour to continue marketing the country

as a preferred destination for investments.

In order to create the correct investment sogrt infrastructure, government is developingGne

Stop Shop/Invest Shnitiative to signal that South Africa is truly open for business.

Performance of stateowned companies

The South African National Roads Agency Lintigedbuilt some of the best roads in Gauteng and in

many parts of the country. The Trans Caledon Tunnel Authority has constructed dams of varied
capacities, which makes it possible for South Africans to have access to safe dvisenglransnet

has builtrail infrastructure, whichK & Syl 6f SR GKS O2dzyiNBEQa YAySa
commodities through the ports to markets around the globe.

Development finance institutions such as the Industrial Development Corporation or Development

Bank of Southernffica and others continue to provide finance for infrastructure, various industries

and agricultural businesses.

Government plans to implement the recommendations of the Presidential Review Commission on
Stateowned Enterprises, which outlines how the itgions should be managed in order to achieve

the developmental objectives and aspirations of South Africa.

Boosting tourism

South African Tourism will invest R100 million a year to promote domestic tourism and encourage
SouthAfricans to tour their coumy.

Migration

The draft migration policy, which will make it possible to import scarce skills into the country, will be

presented to Cabinet during 2016.
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Developing small businesses

Government, through the Department of Small Business Development, will provide acdagh to
quality, innovative business support that can dramatically improve the success rate of new ventures
and empower small businesses to accelerate their grovigbonanic transformation and black
empowerment remain a key part of all economic programmes of government. Government has
launched the Black Industrialists Scheme to promote the participation of black entrepreneurs in

manufacturing.

Government has urged big business dollaboratethe new manufacturers, including businesses

owned by women and the youth, as part of broadening the ownership and control of the economy.

Local banks through the Banking Association of South Africa ancbitaboration with the Ministry
of Finance and National Treasurwvill launch a project aimed at establishing a centre of excellence

for financial services and leadership training.

This will help ensure that the country attracts, nurture, develop andirethe best talent in financial
services in South Africa and across the continent. This will also provide job opportunities for many

young people.

Costcutting measures
To cut wasteful expenditure without compromising on the core business of governamehthe
provision of services to the people, government will implement the following austerity measures:
9 Overseas trips will be restricted and those requesting permission will have to motivate
strongly and prove the benefit to the country.
1 The sizes of degations will be greatly reduced and standardised.
9 Further restrictions on conferences, catering, entertainment and social functions will be
instituted.
1 The Budget Vote dinners for stakeholders hosted by government departments in Parliament

after the delvery of budget speeches will no longer take place.

A big expenditure item that government would like to persuade Parliament to consider is the
maintenance of two capitals, Pretoria as the administrative one and Cape Town as the legislative

capital.
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Updae on the NinePoint Plan
Resolving the energy challenge
The fact that there has been rload sheddingince August 2015 showisat governmenthas made

progress in stabilising the electricity supply.

Government has invested R83 billion in Eskom to enable the power utility to support Medupi Power
Station in Limpopo and Kusile Power Station in Mpumalaagédto continue with a maintenance
programme Additional units from Ingula Power Station, situatedtbe border of both the Free State

and KwaZuliNatal, will be connected in 2017.

The multiplebid windows of the Renewable Independent Power Producer Programme have attracted

an investment of R194 billion.

Government will this year select the preferréilders for the coal independent power producer.

Request for Proposals will also be issued for the first windows of gas to power bids.

Government plans to introduce 9 600 megawatts of nuclear energy in the next decade, in addition to

running the Koeberg Nlear Power Plant.
Incentives to boost investments

Government, through the Department of Trade and Industry, has introduced a number of incentives
in the past few years to boost investments in the manufacturing sectors, especially the textiles, leather

and automotive sectors.

The incentives for the automotive sector have attracted investments of over R25 billion over the last
five years. They include key investments from Mercedes, General Motors,B&jidg Auto Works,

the Metair group, BAW, Goodyear and VW.

Multinational companies such as Nestle, Unilever, Samsung and Hisense have also affirmed South

Africa as a regional manufacturing hub by retaining and expandeigitivestments in new plants.
Agriculture and land reform

Governmenthas introduced the Agi?arks Programme to increase the participation of smallholder

farmers in agricultural activitie€Construction has begun in at least five Agarks in the West Rand in
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Gauteng, Springbokpan in North West, Witzenberg in the Western Cape, Ncora in the Eastern Cape

and Ekangala in Mpumalanga.

As part of the 50/50 Policy Framework that proposes relative rights for people who live and work on
farms, 27 proposals have beerceved from commercial farmers and four are being implemented in

the Eastern Cape and the Free State.

The Regulation of Land Holdings Bill will be presented to Cabinet in the first semester of 2016. The Bill
aims to place a ceiling on land ownership ataximum of 12 000 hectares and would prohibit foreign
nationals from owning land. They would be eligible for kbewn leasesSince the reopening of land
claims for people who had missed the 1998 deadlat®ut120 000 new land claims had been lodged

by December 2015.

Water and sanitation

Government will continue to support farmers and communities affected by the drought, especially in
the North West, KwaZuiatal, Free State, Limpopo and Mpumalanga. Among other things, it will
also provide mobile waterankersThe first phase of the Mokolo and Crocodile Water Augmentation
project in Lephalale area in Limpopo is fully operational. It will provide 30 million cubic meters of water

per year.

The raising of the Clanwilliam Dam wall in the Western Capeaig# the existing dam level by 13
metres to provide additional water supplyhe Department of Water and Sanitation is training 15 000

young people as artisarnes fix leaking pipes and curb water wastage.

Improving labour relations

Government has welcomethe agreement reached by social partners at tNational Economic
Development and Labour Coun(NEDLAC) on the principle of a national minimum wage. NEDLAC
was also finalising a framework to stabilise the labour market by reducing the length of stnites
eliminating violence during strike actioBovernment is in discussion with the Congress of South
African Trade Unions to find a solution to contentious matters related to the Tax Laws Amendment
Act, which was signddto law in December 2015.Through the Department of Social Development and

National Treasury, government is finalising the comprehensive social security policy.
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Mining sector
hyS 2F GKS LRAAGAGDS RSOSt2LIYSyida fiofi toB&SIobSA Yy Ay 3
which was signed by mining industry stakeholders in August 2015. To curb job losses, government has

appealed to business that retrenchments should not be the first resort when they face difficulties.

Operation Phakisa

As part of Operatin Phakisa the fastresult methodology launched in 2014 and implemented
the oceaneconomy, health, education and mining sectqQi®7 billiorhas been committed in new
port facilities. This followed the adoption of a Pubtidvate Partnership model for port

infrastructure development by Transnet National Ports Authority.

The launch of a fuel storage facility in Cape Town has brought annm»eisof R660million. About
R350 000 in privatsector investment has been committed in the aquaculture sector, whicm is
important growth area within the oceans economy segment of Operation Phadkisa aquaculture

farmsare already in production in thEastern Cape, KwaZNatal, Western Cape and Northern Cape.

The Department of Science and Technology is expected to finalise the Sovereign Innovation Fund, a
publicprivate funding partnership aimed at commercialising innovations based on ideas liom t

public and private sectors.

Broadband rollout
Government has allocated R740 million to fast track the implementation of the first phase of
broadband roHout to connect more than 5 000 government facilities in eight district municipalities

over athree year period.

Higher Education
The Minister of Finance will provide details of the financial shortfall arising from the zero per cent
university fee increase in his Budget Speech on 24 February 2016. Government has appointed a

Judicial Commission &iquiry into higher education.
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Health

Life expectancy of South Africans for both males and females has significantly improved to 62 years,
which is an increase of eight and a half years since 2005. The HIV policy turnaround in 2009 led to a
massiveroll-out of HIV testing and treatment for 3.2 million people living with the virus. This has

contributed immensely to healthier and longer lives for those infected.

Government, through the Ministry of Healttaimsto revive prevention campaigngspecialy
amongst the youthThe stateowned pharmaceutical compani{etlaphela has been established to

supply antiretroviral drugs to the Department of Health from the 2016/17 financial year.

The White Paper on National Health Insuran@é¢Hl) was released in Dmrober 2015 for public

comments. NHI is aimed at achieving universal access to healthcare for all people in South Africa.
Local government issues

Local government elections will be heldthin three months after 18 May, the date of the last
elections. Government has urged all citizens over the age of 18, particularly the youth, to register to
vote during the first registration weekend of 5 and 6 March 2016. Government will intensify the
implementation of the Back to Basics local government revitalisation plan in 2015, which was launched

in September 2014.

More active monitoring and accountability measures to be used will include:
I unannounced municipal visits;
1 spot checks of supply chain management processes;
1 the implementation of recommendations of forensic reports;
1 site visits of Municipal Infrastructure Grant funded projects; and
1

Increasednterventions to assist struggling municipalities.
Safety and secuty

The South African Police Service is undergoing transformation and has adopted thH®-Baskcs
approach to management to rebuild the organisation and improve performance at all

underperforming police stations.
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Strengthening relations in Africa andhe world
South Africa continues to suppgueace, securityand regional economic integration by participating
in the African Union and the Southern African Development Community initiativesntinued to

assist sister countries such Lesotho and South Sudan to resolve their issues.

Brazil, Russia, India, China and South Africa (BRICS) have reached agreement on the New Development

Bank or BRICS Bank, which is envisaged to approve its inhpgpjects in April this year.

South Africa has participated in the Indirica Summit held in New Delhi, India from 26 to 30 October
2015 and the Forum on Chi#drica Cooperation hosted in Johannesburg from 4 to 5 December 2015.
As part of the US$5Billion worth of investments announced by China recently, South Africa will

receive US$10 billion for infrastructure, industrialisation and skills development.

On NorthSouth cooperation, South Africa continued its engagements with the European Unign (EU)
GKAOK Aa (GKS O2dzyiNBEQa f I NHSaid OGNFXRAY3I LI NIGYSNJI I

within South Africa have created over 350 000 jobs.
Sporting programmes for a healthy lifestyle

Government has urged all people in South Africansddigipate in several programmes aimed at
promoting healthy lifestyles and natidouildingThese include the National Recreation Day; Nelson
Mandela Sports and Culture Day; World Move for Health Day; Golden Games, and Andrew Mlangeni
Golf Development Day.

Promoting arts and culture

Government has established the Living Legends Committee to coordinate the participation of
performing arts legends in natigouilding activities in the countrouth African musicians and actors
Federation of South Africa. The Presidency has established the Presidential Creative Industries Task

Team to support the artists.
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2.2.7 STAE OF THE PROVINCE ADDREGK

The Premier outlinedurther provincial government priorities for this financial year in the state of the
province Address. He reported on progress made since the last Stat of the Provincial Address and also
to outline a programme of aain for 2016The Pemier indicated thatn the 2015 he hadecommitted

the Government of KwaZudlatal to remain resolute in our commitment and dedication to the vision,
goals and targets set in the National Development Plan (NDP) and our own Provincial Growth and

Development Plan (PGDP

The Premier of our Province indicated in his state of the Province that the focus has now be shifted to

focus to the 2015 to 2020 period, or the second quarter of the 20 YearRiarPremier emphasised

the issue of continued planning and the Governmesdstarted the review of the Provincial Growth

and Development Strategy (PGDS) with the intention of retaining-ged0 planning horizon and

therefore extending our planning timelines to 4 fiyear quarters between now and 283

The Premier articulatedhe KZN Nation taemain on track to deliver on our Vision 203Dhe
government isi KSNBEF2NBE RSGOGSNX¥YAYSR (2 06S a! LINRA&LISNEdz
people, actingasagaS gl & G2 ! FNAOF FyR (KS 2 2NI&®€akledrS AYyRA
plan of action expressed in th&rovincial Growth and Development Plan setting clear targets of what

it is that we have to achieve to ensure that wesalise this Vision. At most, theyre refining these

targets in the current review of our PGDP.

In the next fiveyear cyle of the NDP and the PGDP, reconfirm ¢benmitment to the Key National

Priorities namely:

Creation of more jobs, decent work and sustainable livelihoods for inclusive growth;
Rural development, land reform and food security;

Improved quality basic education;

A long and healthy life for all South Africans;

Fighting crime and corruption; and in particular

=A =4 =2 =4 =4 =

The implementation of the #oint plan to grow the South African Economy.
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The Premietold the KZN Nation that These Natiofalorities, and for that matter, all 14 Outcomes
of the NDP remain the foundation of our PGDP. Focussing on the issue of radical economic

transformation, we have to align with the National 9 Point Plan.

In the state of the Province address, the Premielidated that the Government is also planning to
spend R12 billion on infrastructure in 2016/17. Department of Transport will spend the lion's share of
this budget at 55%, followed by the Department of Education at 20% of the infrastructure budget and
Depatment of Health at 13%. Other departments spend will be the remaining 12%. The Education
infrastructure budget includes funding allocated in the Adjustments Estimates of R150 riitlien.
funding is ringfenced to address the water and sanitation backlagschools. This funding will

address the sanitation and water backlogs in 453 schools in the Province.

The Premier also reported that, since the last State of the Nation Address in 2015, 5 municipalities had
to be placed under section 139 Municipaldntention. These were Imbabazane, Indaka, Abaqulusi,
Mtubatuba and Umkhanyakude. The interventions were later terminated at Mtubatuba and Abaqulusi
municipalities upon achieving substantial progress. The Steering Committee hold meetings with
stakeholdersiom KZN CoGTA, National COGTA, SALGA, municipalities and relevant Public Entities on
monthly basis to assess and monigupport. Some other important issues that the Premier spoke
aboutare as follows:

ICT and EGovernance

In 2015, the government set arget of 15 000km of Broadband Fibre Optic roll out in the Province.
They have completed 14 683 km (80%) of fibre that is being rolled out to all schools, post offices and
hospitals and 119 clinics in the NHI Districts have been connected. They have idethidied and
prioritised five townsfree Wi-Fi rollout namely, Durban, PMB, Richards Bay, Port Shepstone and

Newcastle.

Education, training and developing skills to meet growth demand

The number of learners in the number of learners in Grade R inaveased to 250 000 in 2016. This

is an indication of our commitment towards ensuring the acquisition of knowledge during early stages
of development.The Government isnaking a conscious effort to strengthen the entire schooling
system, as we understamdthout quality education; there can be no so&@oonomic developmentin

this province.
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Environmental sustainability

The global greenhouse gas emissions are reduced and that-soolabical capacity is created to be
able to adapt to climate change. Thevernment is mindful that climate change impacts have wreaked
havoc in this current year with excessive drought levels being experiehbedwo sector adaptation
plans out of the five targeted for 2@, have been completed. The progress has been rbgdetting

up of the District climate change committees and development of Adaptation strategy framework
document.

The focus in 2016/17 will be on completing the Carbon Footprint to ensure that there is tracking and
reduction of carbon emissions as enjoinggthe COP 21 resolutions, outcome 10 and the provincial
growth strategy. The entity is also completing a study on investigating the harvesting of rainwater to

improve water provisioning at protected area levels and reduce utility costs.

Acknowledging therole of ecological infrastructure/natural resources towards mitigating the
excessive impact of climate change (i.e. drought, major flood leading to loss of human life, etc), we
intend to develop a flagship programme on coordinating provincial efforts tdsvhuilding a climate
change resilient province

KZN A CARING PROVINCE

The KZN Governmentnsaking progress in addressing the plight and advancing the rights of widows
in this province. We have approached the national government to look into the ingbdakation,
inheritance and the administration of deceased estates on the lives of widows.

The Provincial Planning Commission and the various Councils that were established to advise the
government and to harness the relationship, such as the HIV/AIDBciGahe HRD Council, the

Climate Change Council, the BBBEE Council, to name but a fawwafelly functional

Sports and Recreation
On a very exciting note, KZN continues to be a preferred destination of international sporting events.

The announcemernthat KZN and Durban in particular will host the 2022 Commonwealth presents

this province with endless possibilities.
Develop Strategic Infrastructure

As a Province with a clear Vision of being a Gateway between Africa and the World, it speaks for itself

that infrastructure development will always be one of our highest priorities. We have therefore
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prioritised the development of a Provincial InfrastrueMaster Plan as announced in the 2015 State

of the Province Address

The focus on infrastructure development is to ensure ttiet Governmentsupport and facilitate
processes in respect of the 18 Strategic Integrated Projects, commonly referred Rsass Sdentified

in the National Infrastructure Master Plan

SIP lis about unlocking the mineral wealth of the inland Provinces of Limpopo and Mpumalanga. Its
significance for KwaZulatal lies in the fact thahese resources are to be exped via theRichards

Bay Harbour and therefore requires improving this rail connection, as well as the expansion of the
Port of Richards Bay

SIP 4s arguably the largest and most complicated of all SIPs and is aimed at expanding and developing

the Durban, Free Stat&auteng Logistics and Industrial Corridor

2.2.8 THE 14 NATIONAL OUTCOMES

The table following details th&lationalOutcomes thatachgovernment sphere strives to achieve.

Table3: TheNational Outcomes

~ OUTCOME 1: IMPROVE THE QUADREDUCATION

Outputs Key Spending Programmes Role of Local Government
1. Improve quality of[ A Assess every child in grades 3| A Facilitate the building of ney
teaching and learning; and 9 every year; schools;
2. Regular Assessments t| A Improve learning and teachin| A Participating in need
track progress; materials to be distributed tg assessments;
3. Improve early childhood primary schools in 2014; A |dentifying appropriate land;
development; A Improve math and science teachil A Facilitating  zoning  an
4, A credible outcomes planning processes;
focused accountability] A Facilitate the eradication o
system municipal service backlogs
schools by extendin
appropriate bulk
infrastructure and installing
connections
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OUTCOME 2: IMPROVE HEALNB AIFE EXPECTANCY

Outputs

Key Spending Programmes

Role of Local Government

1.

Increase life expectancy tq
58 for males and 60 fol
females;

Reduce maternal and chilg
mortality rates to 3640 per
1000 births;

Combat HIV/Aids and TB;
Strengthen healthservices
effectiveness

A
A
A
A

A Expand HIV prevention and
treatment;
A Increase prevention of mothen-

Revitalize primary health care;
Increase early antenatal visits 1
50%;

Increase vaccine coverage;
Improve  hospital and
infrastructure;

Accredit health facilities;
Extend coverage of new chi
vaccines;

clini

child transmission;

School health promotion increas
school visits by nurses from 5 f{
20%;

A

>

> >

Many municipalities perforn]
health functions on behalf o
provinces;

Strengthen effectiveness f@
health services by specifical
enhancing TB treatments an
expanding HIV and AL
prevention and treatments;
Municipalities must continug
to improve Communityf
Health;

Services infrastructure by
Providing clean  wate
sanitaion and waste
removal service

A Enhance TB treatment

OUTCOME 3: ALL PEOPLE IN SOUTH AFRICA ARE PROTECTED AND FEEL FREE

business and cooperatives

Outputs Key Spending Programmes Role of Local Government
1. Reduce overall level o] A Increase police personnel; A Facilitate the development o
crime; A Establish tactical response teams safer communities throug
2. An effective and integrated provinces; better planning &
criminal justice system; A Upgrade IT infrastructure in[ enforcement of municipa
3. Improve investor correctional facilities; by-laws;
perceptions and trust. A ICT renewal in justice cluster; A Direct the traffic control
4. Effective and integrated] A Occupatiorspecific  dispensatioq  function towards policing
border management; for legal professionals; high-risk violations¢ rather
5. Improve perception of| A Deploy SANDF soldiers to So{ than revenue collection.
crime among thef ! FNA OIF Qa 62 NRSNJ
population;
6. Integrity of identity of
citizens and residentg
secures;
7. Cybercrime combated
OUTCOME 4: DECENT EMPLOYMENT THROUGH INCLUSIVE ECONOMIC GROWTt
Outputs Key Spending Programmes Role of LocaGovernment
1. Faster and sustainabl{ A Invest in industrial developmen A Create an enabling
inclusive growth; zones; Industrial sector strategie| environment for investment
1. More labor-absorbing automotive industry; clothing an¢ by streamlining planning
growth; textiles; application process;
2. Strategy to reduce youthl A Youth employment incentive; A Ensure proper maintenanc
unemployment; A Development training and systeff and rehabilitation of
3. Increase competitiveness improve procurement; essential service
to raise net exports and A Skills development and traimg; infrastructure;
gross trade; A Reserve accumulation; A Ensure proper
4. Improve support to small| A Enterprise financing support; implementation of the EPWI

at municipal level;
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5. Implement expanded
public works programme.
Outputs

A New phase of
programme.

public work

OUTCOME 5: A SKILLED AND CAPABLE WORKFORCE TO SUPPORT INCLUSIVE GRC

Key Spending Programmes

A Design service deliver
processes to be labo
intensive;

A Improve procurement
systems to eliminate
corruption and ensure valug
for money;

A Utilize community structures
to provide sevices.

Role of Local Government

1. A credible skills planning
institutional mechanism;
Increase access 1
intermediate and high
level learningprogrammes;
Increase access ¢
occupational specific
programmes ;

Research, developmen
and innovation in human
capital

2.

A Increase enrolment in FET colleg
and training of lectures;
Invest in infrastructure and
equipment in colleges and technic|
schools;

Expand skills developmer
learnerships funded through sectd
training authorities and Nationg
Skills Fund;

Industry partnership projects fo
skills and technology developmen
National Research Foundatid
centres excellence, and bursari
and research fuding.

A

OUTCOME 6: AN EFFICIENT, COMPETITIVE AND RESPONSIVE ECONOMIC INFRASTRUCTU

A Development and exten(
intern and work experiency
programmes in
municipalities;

A Link municipal procuremen
to skills development
initiatives.

3. Maintain and expand road
and rail network, and
efficiency, capacity anc
competitiveness of seg
ports;

4. Maintain bulk  water
infrastructure and ensure
water supply;

5. Information and
communication
technology;

6. Benchmark each sector.

Outputs Key SpendindProgrammes Role of Local Government

1. Improve competition and| A An integrated energy pla] ARingfence water, electricity
regulation; successful independent powd andsanitation functions so a

2. Reliable generation,|  producers; to facilitate costreflecting
distribution and | A Passenger Rail Agency: Acquisit| pricing of these services;
transmission of energy; of rail rolling stock, and AEnsure urban spatial plar]

refurbishment and upgrde of
motor coaches and trailers;

A Increase infrastructure funding fo
provinces for the maintenance ¢
provincial roads;

A Complete Gauteng Freeway;

A Improvement Programme;

A Complete De Hoop Dam and bu

distribution;

Nandoni pipeline;

Invest in broadband revork
infrastructure.

A
A

OUTCOME 7: VIBRANT, EQUITABLE AND SUSTEIRARAL COMMUNITIES AND FOOD SECUF

provide for commuter rail
corridors, as well as othe
modes of public transport;

A Maintain and expand watel
purification works and wastg
water treatment works in line
with growing demand;

A Cities to prepare o receiv
the devolved public transpor|
function;

A lmprove maintenance
municipal road network.

(0]

Outputs Key Spending Programmes Role of Local Government

1. Sustainable agrariar| A Settle 7000 land restitution claims] A Facilitatethe development of
reform and improved| A Redistribute 283 592ha of land u{ local markets for agriculturg
access to markets for smal by 2014; produce;
farmers; A Support emergingarmers;
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2. Improve access td
affordable and diverse
food;

3. Improve rural services anc
access to information to
support livelihoods;

4. Improve rural employment
opportunities;

5. Enable institutional

A Soil

2014:
A Water: 92% to 100%.
A Sanitation: 69% to 100%.
A Refuse removal: 64% to 75%.
A Electricity: 81% to 92%.

conservation measures af
sustainable land use management

A Nutrition education programmes;

A Improve rural access to services

for
inclusive

environment
sustainable and
growth.

OUTCOME 8: SUSTAIANBLE HUMAN SETTLEMENTS & IMPROVED QUALITY OF HOUSEH

A Improve transport links with
urban centres so as to ensu
better economic integration;

A Promote home production td
enhance food security;

A Ensure effective spending (
grants for funding extensiof
of access to basic services.

Key Spending Programmes

A

Outputs Key Spending Programmes Role of Local Government

1. Accelerate housind A Increase housing units built frof A Cities must wait to bg
delivery; 220 000 to 600 000 a year; accredited for the housing

2. Improve property market; | A Increase construction of soci function;

3. More efficient land housing units to 80 000 a year; | A Develop spatial plans to
utilization and release off A Upgrade informal settlement: 40 ensure new housing
state-owned land 000 units by 2014; developments are in ling

A Deliver 400 000 low-income with national policy on
houses on stat®wned land,; integrated human
A Improve urban access to bas settlements;
services: A Participate in the|

V  Water: 92% to 100%;

V  Sanitation: 69% to 100%

V Refuse removal: 64% t
75%);

V  Electricity: 81% to 92%.

O AB A

identification of suitable
land for social housing;

A Ensure capital budgets af
appropriately prioritized to
maximum existing seregs
and extend services.

D OCA OVER

Role of Local Government

O 9: A RESPO

Outputs

1. Differentiate approach to
municipal financing,
planning and support;

2. Community work
programme;

3. Support for human
settlements;

4. Refine ward committee
model to deepen
democracy;

5. Improve municipal
financial administrative
capability;

6. Single coordination
window

A
A
A

A

Municipal capacitypuilding grants;
Systems improvement;

Financial management unglified
audits partnership grant;
Increase urban density;

Informal settlements upgrades.

A Adopt IDP  planning
processes appropriate t
the capacity and
sophistication the
municipality;

A Implement the community
work programme;

A Ensure Ward Committee]
are representative and fully
involved in  community
consultation processe
around the IDP, budget an
other strategic service
delivery issues;

A Improve municipal financig
and administrative capacit
by competency norms an
standards

of
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OUTCOME 10: PROTECTION ENBANCEMENT OF ENVIRONMENTAL ASSETS AND NATUF

RESOURCES

Outputs Key Spending Programmes Role of Local Government
1. Enhance quality and A National water resourc§ A Develop and implemen
quantity of water infrastructure programme; water management plans t
resources; A Expanded public work reduce water losses;
2. Reduce greenhouse ga environmental programmes; A Ensure effectivg
emissions; A Biodiversity and conservation maintenance and
3. Mitigate climate change rehabilitation of
impacts and improve air infrastructure;
quality; A Run water and energ
4. Sustainable environmental saving awarenes
management; campaigns;
5. Protect biodiversity. A Ensure development doe
not take place on wetlands
. . A B - . A\ » A\ A B R A D A R A - ANA D .
Outputs KeySpending Programmes Role of Local Government
1. Enhance Africa agenda an| A Proposed establishmendf South| A Ensuring basi

sustainable development;

2. Enhance regiona
integration;

3. Reform global governancg
institutions;

4. Enhance trade and

investment between South
Africa and partners

OUTCOME 12: A DEVELOPMENT ORIENTATED PUBLIC SERVICE AND INCLUSIVE CITIZ

African Development Partnershi

Agency;

A Defense: peace suppo
mechanisms;

A Border control: upgrade inlan

ports of entry.

infrastructure is in place an
properly maintained;

A Creating an endmg
environment for investment

Outputs Key Spending Programmes Role of Local Government
1. Improve government| A Performance monitoring an{ A Continue to develop
performance; evaluation; performance  monitoring
2. Government wide[ A Stats SA, Census 2011: Red and management system;
performance and undercount; A Comply with legal financig
monitoring; A Sports and Recreation: Suppd reporting requirements;
3. Conduct comprehensive mass participation and scho{ A Review municipal
expenditure review; sport programmes. expenditures to reduce
4. Celebrate cultural diversity| wastage;
A Ensure Municipal Counci

Outputs

OUTCOME 130CIAL PROTECTION

Key Spending Programmes

behave in ways that restor:
trust in local government.

Role ofLocal Government

Spatial equity

OUTCOME 1MATION BUILDING AND SOCIAL COHESION

Outputs

Defense: peace support mechanisms

Key Spending Programmes

A Coordinated development

Role of Local Government

Spatial equity

A Coordinated development
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2.2.9 LOCAL GOVERNMENT OUTCOME 9

The national government has adopted an Outcomes Based Approach to development as a means to
focus government initiatives and manage public expectations. Based onMiédium Term
Expenditure Framework (IVEF), 1d4utcomeshave been identifiedOutcome 9 deals with local
government and touchesThukela district municipality and its family of municipalities unswervingly.

It moves from a premise that local government is a key part of the reconstruction areogenent

effort in South Africa, and that aims of dematizing society and growing tleeonomy inclusively can

only be realized through a respawme, accountable, effective argfficient local government system

that is part of a developmental stat®lunicipalities are guided by outcome 9, which has the following

seven (7) outputs:

T

Output 1:Implement a differentiated approach to municipal financing, planning and support;

Tc

Output 2: Improving access to basic services;

Tc

Output 3: Implementation of the Community Work Programme;

T¢

Output 4: Actions supportive of the human settlement outcome;

T¢

Output 5: Deepen democracy through a refined Ward Committee model,

Te

Output 6: Administrative and financial capability; and

T

Output 7: A single window of coordination

2.2.10THE PROVINCIAL GROWTH & DEVELOPMENT STRATEGY (PGDS)

The Provincial Growth and Development Strategy (PGDS) is a vehicle to address the legacies of the
apartheid space economy, to promote sustainable development and to ernsoverty eradication

and employment creation.

The PGDS offers a tool through which national government can direct and articulate its strategy and
similarly for local government to reflect the necessary human, financial and fiscal support it needs to
achieve these outcomes. It facilitates proper coordination between different spheres of government
and aims to prevent provincial departments from acting out of concert with local municipalities. It
enables intergovernmental alignment and guides activities afous role players and agencies
(provincial sector departments, parastatals, district and municipalities). The PGDS will enhance service

delivery.
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It is a framework for public and private sector investment, indicating areas of opportunities and
developmen priorities. It addresses key issues of implementation blockages whilst providing strategic

direction.

The PGDS on the one hand involves preparing policies, strategies and guidelines and on the other
hand, it involves preparing mechanisms to align andifaie the implementation, monitoring and

evaluation of key growth and development priorities.

Attention is also given to the provision of infrastructure and servicestoring the natural resources,

public sector leadershi delivery and accountabilitgnsuring that these changes are responded to

with resilience, innovatioandadaptability ¢ K S dz¢ Kdzl St I RA & i NA O (withinzy A OA LI
the framework of thePGDS and is fully aligned with the provind&telgoment goals.

The PGDS identifies 7 strategic goals and 30 strategic objectives designed to mkwaZduNatal
Province progressively towards the attiment of the 2030 developmentision. These goals and
objectives are as relevant for uThukela distnounicipalty and its family of municipalities as they
form part of the KwaZulNatal ProvinceGoalthree 3) to goal sever{7)all forms an integral pamf
local government agenda arfdcus areas for uThukela districtumicipality. The following diagna

shows the strategic goals and strategic objectives:
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STRATEGIC
GOALS

JOB CREATION

@ HUMAN RESOURCE
DEVELOPMENT

(3 HUMAN &
COMMUNITY DEVELOPMENT

(@  sTRATEGIC
INFRASTRUCTURE

KZN PGDS
STRATEGIC FRAMEWORK

Aspire to ...

* Gateway
* Human & Natural Resource:
* Safe, Healthy & Sustainable

Living Ervironments

* Healthy Educated

Communities

* employable people are

employed

+ Equitable socicty

* Basic Services

* More equitable Soclety

* World Class Infrastructure
* Investors Confidence

* Skilled Labour Force
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STRATEGIC
OBJECTIVES

6, Extly Childh 004 Deveiopasent, Primary and Secondary
Education

7. Skalls alignm et vo EConomic Growth

& Youwth Skills Development & Life-Long Leaming

3. Povarty. UkeiatonS Sola et

30 Erdandrg Hesthol Covnucitise dnd Crisues

23 Sunairebi Lve hoods & Fouo Sstuny

12 Somirere FumanSaTRrRT

I3 Sty & Securty

J&socnllomrior

A5 Youth eronrand Dmahilty Adeccacy & The Adiarcarmem
AW man

1. Development af Ports and Harbours
17, Developunent of Road & Rail Networks

10. Development of ICT Infrastyurt ure
* Focus on Peaple centred- 19, Impreve Water Resoutce Managem ent
ness. 20. Develdop Lnergy Production Capacity

RESPONSE TO
CLIMATE CHANGE

~ {

* Strong & Declsive Leadership
* Foster Social Compacts

Vision
2030

21 Increase Productive Lise of Land
22, Mivance Avex ntive Energy Genelatien

23, Iamape pressuses on Bindlversity
24, Disastes Mansgement

| I
)

SPATIAL EQUITY

2.2.110PERATION SUKUMA SAKHE (OSS)

Operation SukumaSakhe (OSS) is a strategy to integrate departmental programmes and deliver jointly
on outcomes since success depends on several departments cooperating. It has ensusedvibas

are brought together at the level of communities in therdsand empowers communities to discuss

with various government officials who do not necessarily work at ward levels in a venue designated
as WAR ROOM. This strategy has been implemented to coordinate the efforts of various sectors and
mobilize society foa commonpurpose.

h{{ ¢Fa tIdzyOKSR Ay WdzZ & wnndpZ dzy RSNJ §KS OF YLJI

with the following objectives:

U Making meaningful household intervention on poverty;
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U Behavioral Change to address HIV and AIDS, C3mbstance Abuse, road accidents, abuse;
U Addressing the needs of the most vulnerable and deprived communities and households;
U Making rural development a realizable vision;

U Creating opportunities for skills development and employment;

U Ensuring cooperative gernance for better & faster service delivery

OSS delivery model is designedaddress the critical areas of community participation, integrated

services delivery, behavior change, economic empowerment and environmental care. In the OSS
Y2RSt X O22NRAYIGA2Yy 2F aSNWBAOSa RSt AGSNEach i (GKS
war room has a dedicated team that include community care givers, who provide services at
household level; Youth Ambassadors, who promote behavior change and healthy lifestyle and;
community development workers (CDWs), who provide secretariat funstiamd monitor

interventions initiated through the war rooms.

All government departments have been mandated to align their operational plans with OSS and have
indeed translated the mandate into action and aligned their operations to OSS. At the distriotahd
levels, mayors and councilors are the champions for the OSS approach and provide support and
oversight to the activities. Meanwhile the MEC and HOD are champions and oversee OSS
implementation in uThukela district. All the outputs and outcomes o @8iatives are reported to

WAC, LAC, DAC and ultimately to the A®A review of this IDP for uThukela district municipality has
adopted the principles of Sukuma Sakhe by establishing partnerships with local communities and

getting involved into the WlaRooms.

2.2.12BACK TO BASICS POLICY

The recent launch of the Back to Basics approach is designed to ensure that all municipalities perform
their basic responsibilities and functions without compromise and the programme is buiiveon

pillars, which are thedilowing:

U Putting people and their concerns first

U Demonstrating good governance and administration
U Delivering municipal services

U Sound financial management aadcounting

U Sound Institutional and administrative capabilities
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This is the essence &80 I Of | &iA20 a Q is ithatithING® iuStkbe donedifferently if we want

different solutions. The situation needs a change of paradigm that focuses on serving the people and

not political elites and organizationBack to Basic emphasises thevelopment and fialization of a

set of indicators as per the pillars of the Back to Basics approach. These indicators will measure

whether municipalities are performing in terms of the basics

At the most basic levelmunicipalitiesare expectedo:

U Put people and theirconcerns first and ensure constant contact with communities through
effective public participation platforms

U Create conditions for decent living by consistently delivering municipal services to the right quality
and standard. This includes planning for aedlivery of infrastructure and amenities, maintenance
and upkeep, including the budgeting to do this. Ensure no failures in services and where there are,
restore with urgency

U Be well governed and demonstrate good governance and administration cut waspegel public
funds prudently, hire competent staff, ensure transparency and accountability

U Ensure sound financial management and accounting, and prudently manage resources so as to
sustainably deliver services and bring development to communities

U Build ard maintain sound institutional and administrative Capabilities administered and managed

by dedicated and skilled personnel at all levels

Each functionary needs to understand the core mandate and orientation, understand their specific

role in delivering tlk local government vision as envisaged in the White Paper and act in a manner

that ensures that local government primarily serves its people by delivering basic seBacg&sto

Basics will ensure that in every municipality, traffic lights work, pothaledilled, water is delivered,

refuse is collected, electricity is supplied, and refuse and wédtey  3SYSy d GF 1Sa LX I OS

uThukela and its family of municipalities has started implementing the Back to Basics policy by
ensuring that the above mentioneddllars are adhered to especially when we weegiewingour
Integrated Development Plans for 2016/201The reports that talks to the service delivery are

prepared on monthly basend submitted to COGTA
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2.2.13GOVERNMENT POLICIES AND IMPERATIVES AND HOUWNTEHRALITY
APPLIES / ADDRESSES THEM

The following table demonstrates th@overnmem Policies and Imperatives andw uThukelais

applying them

Table4: Government Policies and how the Municipality is applying / addressing them

Government Policy

Millennium Development Goals

Sustainable DevelopmenGoals

14 National Outcomes (Outcome 9)

5 KZN Priorities

State of the Nation Address(SONA)

State of the Province AddreSOPA)

KZNPGDS

BACK TO BASROLICY

Applications by Municipality

AThe municipality has initiatednd implementeda number of
projects aligned to the Millennium Godlsat were targeted for
2015

AThe municipalityhas initiated a number of pjects and
programmes that are aligned to the Sustainable Developm
Goals;

AuThukela hasdopted the IDP planning processes and that |
been the guiding tool throughout the review process;

AThe municipality hasmplemented a number of communit
work programmesddresses the Outcome 9

AuThukela strives to achieve th& KZN Prioritiesn all its
developmenal programs This means that, all projects that a
implemented arewithin the 5 provincial priorities and this i
evident with the project lists provided in the IDP

A EPWRmplementation implementation ofinfrastructure
projects., creation of jobs

A Water conservation measures to save water

A Implementation of HIV/AIDS programme

A All Infrastructure and social projects thahe District is

implementng in one way or the other addressing tt
challenges or goals of the States of the Province Address

A IDP addresses the Gender, Senior Citizens and People
Disabilities in the District under Social Services among ott
gender advocacy sessions, implementation of polic
pertaining to older persons.

A IDP address the pillars of the Back to Basics

A The munigality is aligning its PGDP with 14 national outcon

A All Infrastructure and social projects thahe District is

implementingin one way or the other addressing tk&N GD<
goals

uThukeladistrict municipality to furnish the Minister of COG

with information on a monthly basis to assist him in his anal

of the state of local governance in our country, and afford CO!
the opportunity to make an informed assessment to support ¢
intervene where needed in municipalities.Every month,
municipal council must consider and then endorsefort on the
degree to which it is meeting its governance obligations and

actual delivery of basic servicksing undertaken
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2.2.14UTHUKELMTAS

Government assessed the state of Local Government as a critical sphere at the coalface of service

delivery in 2008, and came to a determination that, conservatively, there was room for improvement.

Subsequently, a Turn Around Strategy was developed in,20i@®the objective to build confidence

between the people and Government through creating an effective, efficient and developmental Local

Government system capable to deliver in the areas of Service delivery, good governance, financial

management, infrasucture development and promotion of ethic¥he following tablalisplaysthe

uThukela Municipality Turn Around Strategy with the progeesef March 2016

CHALLENGE

PROGRESS MARFIH 6

IGR between the Distric
and Local municipality i
not functioning

The IGR forums established. The schedule of meetingdistriouted quarterly Na
all meetings convened ascheduled. Managemenvere committed to leading the
IGR processes within the District

SomeBy-laws are
outdated and is an
absence of some Baws

There hadeen dlittle progress with the review of the blaws. The byaws relating
to the water serices were submitted to Counclllithough the expertvas appointed
at the District.Certain processes were to be followed with thelaws relating to
water

The organogram is ng
well aligned to allocateq
powers and functions

The organogram waseviewed andaligned to powers and funais and was
approved by Council. Theeeting agreed that the challenge be closed.

There is a high vacancy
rate incritical positions
including section 56
positions.

All Section 56 Managers have begppointed. This is no longer a challenge

Lack of performance
agreements for
employees below
section 57 and 56

The municipality has appointed PMSafétthat are currentlyaddressing thig
challenge

The SCM policy has not
been accepted ¥
councillors

TheamendedSCM policy was presented and adopted by Council and is no lor
challenge
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To improve the efficiency
and effectiveness of fleg
management

Trackers have beeanstalled on all municipal vehicles in order to monitor usage
curtail abuse Fleet Manager has been appointed

Lack of asset register an
asset management plan

Asset managentd policy is in placeAssetManagerhas been appointed

There is no indigan
register

Council approved the indigent policgklignment of the registers was progressir|
5FGF OtSltyaAay3a gla FAYFLEAASRD | 244

There is no revenue
enhancement strategy

Revenue Strategy was developed and adopted by Couhglis no longer an issu
since the strategy is there.

The grant register is if
place and updated an(
payments are made bu
delivery of goods |/
services are not verified

wSIA&AGSNI Aa 0SAy3a dzLRI (SR

There is a high rate @
water loss

A water demad conversation programme is pplaceto address the challenge bu
is still a challenge

Lack of preparednessif
disasters / lack of
disastermanagement
(Fire prevention, etc.)

The municipality is in the process of finalising the Disaster Management CEnéry
Disaster Manageand personnehas been appointetb deal challenge
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SECTION C
SITUATIONAL ANALYSIS
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3 SITUATIONAL ANALYSIS

Loomingimprovement within uThukela district municipality and in the family of municipaliiesild
respond directly to the development trends, patterns, needs ahpctivesof those who live and/or
work within the jurisdiction It must besignificantto the local context while also contributing to the
attainment of the provincial and national developmeuoibligations This sectiortries to provide a
detailed analysis of the current dee@ment situation within uThukela and its surroundindy is
structured as perthe Key Performance Areas (KPA), but also considers ifisatare relevant to
uThukela districtdzy A OA LI t Aleéd ¢KS ylLaGA2ylrf Yt! Qa IINB a ¥
U  Municipal Transformation and Institutional development

U Localeconomic developmerand social deslopment

U  Basic service delivery

U  Financiaviability andmanagement

U0  Good governancand public participation.

U  Spatial planning and Environment

3.1.1 DEMOGRAPHIC CHARACTERISTICS

The population of uThukela District Municipalifyrms part of the ultimate objective of the
development process, as well as being a subject in the process, since the people provide labour and
entrepreneurship for production also consume the output of productidrikewise, demographic
processe<.g.fertility, mortality and migration determinéhe demographimutcomessuch assize,
agesex structure and spatial distributions of the population which affect the functioningpci
economic processesf land use, labouabsorption, consumption and expemglie whichin turn

define the sociceconomic outcomesn terms of income, employment, education, health, housing

etc. In short, this analysis will shade some light on the dynamics of uThukela District population, which

can then be used to develop strategiaterventions.

3.1.2 TOTAL POPULATION AND GROWTH RATE

The population of uThukela District increased from 657,736 in 2001 to 668,848 in 2011 recording
approximately 2% growth, which translates to an annual growth rate of 0.17% during the period.

UMtshezimunicipality experiencedhe highestncrease(38.4%) followed by Emnambithi / Ladysmith
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(1.69%). Indaka, Okhahlamba and Imbabazane both experienced a decline in its population recording
9.3%, 4.2% and 6.3% respectively between 2001 and 2011.

Thededine of the population in uThukela distrié$ attributed byamongst othefactorsthe impact of
HIV/AIDSrelated deaths and migratiofhe following figure indicates the population size of uThukela

district and its family of municipalities:

Figure3: Population Size

Population
800 000
600 000
400 000
200 000
) N  -—ss BN
Uthukela Emnamb|.th|/ Indaka Umtshezi Okhahlamba| Imbabazane
Ladysmith
m2001| 656 986 225 459 113 644 60 087 137 924 120 622
m2011| 668848 237 437 103 116 83 153 132 068 113 073

Source: Statistics SA, Census 2011

3.1.3 POPULATION DISTRIBUTION

The population of uThukela district municipality is unevenly distributed. The largest population is in
Emnambithi/Ladysmith local municipality and the small populat®oim Umtshezi local municipality.
It is important to note that the population distribution will be changed after the emerging of

Emnambithi with Indaka and Umtshezi with Imbabazane local municipality.
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The affected municipalities are highlightedth the same colouin the table below.The table below
shows the number of wards in uThukela and how the population is distributed from the 2001 to 2011

Census

Table5: Population Distribution

Municipality Wards | 2001 Percentage 2007 2011 Percentage
census survey census
14 137525 | 20,9 of district | 151 441 | 132 068
district
Umtshezi 9 59 921 9,1 of district | 83 906 83 153 12% of
district
Imbabazane 13 119 925 18,3 of district | 140 745 113 073 | 20% of
district
Indaka 10 113 644 17,3 of district | 101 557 103116 | 14% of
district
Emnambithi 27 225 459 34,3 of district | 236 748 237 437 | 33% of
district
Total 73 656986 100 714909 668 848 | 7.0%of
population province

(Source: Statistics SA: Census 2001 and 2011Comdmunity survey 2007)
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‘3.1.4 POPULATION GROUPS

The majority of the people that lives in uThukela district municipality are Africans and Coloureds are
minority. The following table shows the population breakdown of the uThukela district municipality.

This breakdown is showing the Africans, Colouredbaihs and Whites.

Table6: Population Groups (Race)

2011

census
African 620 733 94.48 681998 95.4 636 394 95.15
Colored 4 055 0,62 2231 0.3 3923 0.59
Indian 17 156 2.61 23200 3,2 16 023 2.40
White 15042 2,29 7482 10 11,437 1.71
Total 656 986 100.00 714,909 100.00 668 848 100.00

SourceStatistics South Africa: Census 2001, 2011 and Community Survey 2007

3.1.5 AGE STRUCTURESENDER

According to the Census 2011, the number of people betweef418ge is increasl to 391,369.
Females are more than male and are occupying 55% in this category whereas male are on 45%.With
regards to @14, males are leading with 51% while females arengjtin 49%.The last category which

is 65120, females are more with 69% and males are in 31%.compare to males.

The breakdown below shows age and gender of uThukela district municipality.

9681 31% 21638 69% 31269

Source: Statistics South Afric€ensu2011
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3.1.6 MIGRATION (INTERNAL / EXTERNAL

The population movement in the district follows tlwencentration of economic and employment
opportunities. These are locatadainly in the town of Ladysmitfollowed by the smaller industrial
town of Estcourt in Umtshezi. Ladysmith has a hincentration of social and economic
infrastrudure resulting in a developmenmbalance compared tother towns in the ditrict. Smaller
towns and rurakettlements in Okhahlamba, Umtshezi, Imbabazand Indaka flock to Ladysmitbr

a number of activities beyond employment.

The same trend is noticed with small towns andal settlements of UMzinyattdistrict municipality
coming to Ladysmith. This coudeé influenced by the number eégional government offices located
in Ladysmit and serving both uThukela anzinyathi district municipalities. Consequentlyis puts
pressure on LadysmitBuggestilg strain on local and physicalfiastructure. Few economic and
employment opportunities in the district pulls pelepto larger urban areas in thaistrict. The N11
leads them to Newcastle and Jotreesburg, while the N3 corridégads thento the north ofGauteng,

Pietermaritzburg and Durban in the south.

3.1.7 DEPENDENCY RATIO

Dependency ratio defines the number of dependents (i.e. people under the age of 15 and over the
age of 65 years) per 100. A high dependency ratio is a challenge to guardians who instamem

are unemployed particularly in rural parts of mukela The dependency ratio inTinukela declined

from 76.4 to 70.9between 2001 and 2011. Dependency ratiohigh (93.8%) inndaka local
municipality compared to all other municipalities within wkiela. Indaka ia village economwithout

any core economic sourchence the high dependency ratio. Okhahlamba and Imbabazane also have

high dependency ratio (79% and 72.7% respectively).

Generally, uThukela District experienced a decline in its depeydmtio between 2001 and 2011.
However, the ratio is still high compared to the provincial (65.4%) and national (58.7%) averages. The

following diagram illustratethe dependency ratio per local municipality
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Figured: Dependency Ratio

Dependency Ratio

- 1l
|
|
L

Uthukela Emnamb!th| Indaka Umtshezi | Okhahlambalmbabazane
/Ladysmith

2001 76.4 62.4 102 62.4 84.7 82.5
2011 70.9 60.7 93.8 62.7 79 72.7

Source: Statistics South AfricaCensuf011

3.1.8 HIV/AIDS

HIV and AIDS have had a major impact on both the quality of life of communitidaraitiés and on
the economy. Number initiatives have been implarterl through theNational Deparntnent of Health
to combat the current ejglemic however, major challengeemain. In the uThukela digict
municipality, the number of people with HIV hagscreased from 36.7% in 2010 to 37.1% in
2012Umzinyathi still has the lowegtrevalence, decreased i 31.1% in 2010 to 30.1% in 2012.

In 2010 five districts in KZN viz: UGu, UMkhanyakude, eThekwini, ILembe and uMgungundlovu
recorded HIV prevalence estimates of above 40%.2012 survey has recorded prevalence rate over
40% in UMgungundlovu. The provincial overall on HIV prevalence remains at 37.4%, which is above
the national prevalenceSisonke, UMkhanyakude, uGu, Zululand and Amajuba have recorded a
decreasefrom 2011to 2012. uThungulu,eThekwini,iLembe and uMgungundlovu shows some
increase between 2011 to 20IThe table below shows the HIV prevalence in the KZN Districts from
2010 to 2012.
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Figurel8: HIV Prevalence Trends among ansgal Women by district KZN 2012012
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Figure 26: HIV prevalence trends among antenatal women, KwaZulu-Natal, 2010 to 2012, (Source: NDoH, 2013)

Ama = Amajuba; Siso =: Sisonke; Um=: uMkhanyakude; Umz =uMzinyathi; Utng =uThungulu; Utk= uThukela

Zul =Zululand; eTh: =eThekwini: iLe=iLembe; uMg = uMgungundiovu

3.1.8.1 UTHUKLADISTRICAIDSCOUNCIDAC)

UTDM has established a-oodinating forum fo HIV/AIDS issues involving sithkeholders and role

players called uThukela Dist Aids Council to fulfil théollowing functions as outlined under the

terms of reference.

U Development of the District AIDS Plan

U Monitor the implementation of he District AIDS Plan quarterly;

U Review and evaluate the implementationtbe District AIDS Plan annually;

U Facilitate theestadishment of Local AIDS Councils;

U Facilitate multisectoral and interdepartmental collaboration in the campaigainst AIDS;

U Facilitate capacitpuilding on HIV related issues;

U Mobilise financial and technical resources for the campaign against BIS/@nd ensure equitable
distribution of such resources;

i Commission relevant research and review statistics and other research reptatsg to the
District;

U Serve as the leading District public advocate to create an enabling envirorforehllV/AICS
prevention, care and support;

U Report to the Provincial AIDS Council quarterly and annually on the progaeiesand challenges,

which need to be addressed to combat HIV/AIDS irlxistrict.
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13.1.8.2 HIVSTRATEGY

uThukela district municipality has developdwetHIV/AIDS strategy for both tmemmunity and for
the workplace. In the strategy there are number of projadentified for 2012/2016 in mitiging the

impact of HIV/AIDS such awarenesgprogrammes

3.1.9 MORTALITY RATE

23.1.9.1 PERINATAUORTALITRATE (PNMR)

The perinatal mortality rate is theumber of perinatal deaths per 1000 live births. The perinag¢ailod
starts as the beginning of foetakliility (28 weeks gestation or 1000g) and ends at theafritie 7th
day after delivery. Perinatal deatlse the sum of stillbirthglus early neonatal deaths. TRNMR is
the most sensitive indicator of obstetric care. For devetbpeuntries, the rate for babies over 1000g

is usually less than 60DO0 births, whereas for devagding countries PNMR ranges fr@@-200.

The average I®MR rate for uThukelaigtrict isapproximately 37 per@00which is slightly above the
SA average (34.5 pebQQ)

23.1.9.2 LEADIN&AUSESFDEATH

Certain infectious & parasitic, diseases of the circulatory system and diseasesasfiinatory system
are the main group causes of death in the district accounting 2,5934nd 1,009 deaths in 2011

The diagranbelow illustrates the number of deaths by main groups of causes of death

Figurel4: Number of deaths by main groupsa#uses of death

External causes of morbidity and mortalit I 725
Other natural causes 78
Diseases of the respiratory syste 1009

Number of Deaths

Diseases of the circulatory systerb—’—’—r 15388
Certain infectious & parasitic diseas%'—,—'—'—rl 2 596
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3.1.9.3 THELOLEADIN®WNDERLYINGATURACAUSESFDEATH

Other natural causeand tuberculosis (A15 A19) are the top two (2) leading underlying natural causes
of death in the district accounting for 32% and 158% of the deaths repted in the district. The

table that follows illustrate.

Table7: The 10 leading underlying natural causes of death

) [T ]

o

Intestinal infectious diseases (A®D9)

Cerebrovascular diseases ({69)

_ Diabetes mellitus (E1B814) 358 4,2
S e I
8 Ischemic heartliseases (12025) 229 2,7

Hypertensive diseases (KL.05) 214 2,5
Nonrnatural causes 725 8,5

SourceDepartment of Health
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3.1.10EDUCATION PROFILE

Education serves as the means to bring about the desired change in society, to develop a generation
of virtuous individuals and thus contribute to the development of good human beings. The importance
of education is that it empowers individuals to take teetcare of themselves and their children.
Education also serves as a gate to higher economic growth through higher level of skilled society. This
is why the provision of good education and educational resources remains a high priority for uThukela
district municipality. The department of education in uThukela district is playing a vital role in ensuring

that the education is given the priority.

3.1.10.1LEVEOFEDUCATION

A small percentage of the population in the district has pustric qualifications aonly 1% whilst

14% of the population has no schooling whatsoevd% haveprimary school education and 33%
have some secondary schowg, whilst only 10.9% achievethatric. This means that there is a limited
pool of skilled labour ithe municipality ad that basiceducation needs to be addressed in order to
improve skills levels ithe future. Basic education onsidered fundamental to the future success of

the local economy.

Figurel6: Education Level
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Source: Statistics South AfricaCensu2011
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The matric results hashown some decline in 2015 from 73.34% to 6%0#hdhis translate that he
matric results has dropped by 12%b5The graph below shows the performance of uThukel&idis
(education) from 2011 to 2015.

Figurel7: District Performance in Five (5) Years

90
78.79
80 73.34 73.16
0 68.42
61.09

60
50
40
30
20
10

0

2015 2014 2013 2012 2011

Source: Department of Education, 2015

3.1.10.2AVERAGEDUCATIONTTAINMENT

The number of people with no schooling droppbetween 2005 and 2010 with a furtheecline
between 2010 and 2011 in uTkeia, while the number of thospeople with grade @1 shows a
significant increase over the ped under review.The number of people with matric only has shown
a large increase. The tables belawow the average education attainment of uThuketa &s aamily

of municipalitiedrom 2001 to 2010 and the recently released by the statistics South Africa in 2011.
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3190

Grace 0 331,701 20,129 3,303
Grade 1 /SUDA 337,208 23,522 722 4316 3080 5,400 4734 |
Grade 2/Sub 8 334,645 25,197 7.796 4358 2394 5,015 4478
Grade 3 / 5td VABET 342,542 20,036 7.873 407 3108 5834 44
1Kha Ri Gude; SANLI |
“Grade 4/ 510 2 382,225 29,409 3318 3,000 3435 6343 5.280
Grace 5 Sid MABET 2 384,132 7 847 8153 47 31226 5931 (%73}
Grade 6/5td4 357,080 28320 3310 4513 143 5.801 4853
Grace 7/ 5td 3/ ABET 3 471,383 33,631 11,320 5,958 3387 €730 5,743 |
Grace 8 / 5t 6 [ Form 1 015,843 20,887 15,189 6190 4.763 7442 €882
Grade 9 /51d7 | Form 2 330,018 474 12.333 5480 2108 6928 5,008
ABET 4
Grace 10 /5108 ) Form 3 732,789 7427 15,102 6,053 5.208 £9%0 £.108 |
Gracde 11 /G0 8/ Form 4 788,117 w272 15057 [%20) 5,500 5,048 5837
Gracde 12 {510 10 ) Form 3 1,834,771 100,496 43857 10,034 12,380 16,438 16,367
NTC 17 N1/ NICT V Leved 2 15,273 b3 ] 400 ) 109 80 18
NTC N7 N2/ NICIV Level 3 11,388 &aa 252 13 82 33 N
NTC M /N3/ NIC/ V Level 4 13,608 017 i Ll Eh) L) b
NAINTC & 12,001 o 261 13 70 a3 38 |
N3INTC 5 10,537 53] FI1] 16 36 33 o |
"NOINTC O 13235 94 284 2 B4 57 7 |
Certificate with iess than 12282 %02 27 » a3 o1 108
|_Grade 12 /5td 10
Dipioma with less than 1449 99 200 ] 118 70 10
Grade 12 1 St 10 =
Cerlificate with Grade 12 | 80,427 4340 2430 7 =7 333 [£5]
Std 10
Dipioma with Grade 12/ 118,312 5753 3323 360 362 748 429 |
Std 10
Higher Diploma 100,777 3521 1,894 183 o7 379 272 |
“Post Higher Diploma 17,305 564 283 1] 102 70 o |
Masters; Doctoral
__m i
Bacheiors Degree 80,354 2524 1451 109 433 %0 109
Bachelors Degree and 32313 78 511 74 1o ELE] 05
Post graduate Diploma . o
Honours degree 3498 1 687 3 23 120 53
Higher Degree Masters / 24,019 o4 ERLY n 80 88 L1
PhD
" Other 16,632 bi 2] 504 Q 114 £T) 7
“No schaoiing 720,751 34,501 12740 11,230 5630 12193 3,700
Unspecified
Not applicable 1,308,143 95,054 31,380 16,416 19,508 20,908 15936 |
GRAND TOTAL 10,267,300 008 242 237,437 | 103,116 83,133 132,008 113,073 |

Source: Statistics South AfricaCensu011
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3.1.11INCOME LEVELS

3.1.11.1HOUSEHOLIMNCOME

Household income can be used as a proxy for economiebeilyy of household and individuals, as it
determines their consumption and savings potentials. Changes in the income by households is one of
the direct indicator available that can be useddstablish who benefits from economic development

and by how much are the beneficiaries benefiting. Furthermore, data on household income can be

used to inform poverty analysis.

In uThukela the RR4, 800 and R, 486R9600 household income categories hawereased
considerably throughout the years; this can be an indication of improvement in theeommmic

status of the households in the district. The number of households in the upper end income categories
(i.,e.R1 228 80R 457 600) have decreaselraughout the years. The table below shows the

households income of uThukela district municipality and KZN province in 2011

INCOME CATEGORY 2011 KZN 2011 UTHUKELA 2011

387,240 22,150
125,843 8,876
217,220 17,024
494,870 32,817
500,449 31,121
300,450 15,365
210,595 9,339
158,363 6,174
98,245 3,271
30,829 638
9,201 253
6,017 254
107 3
2,539,429 147,286

Source (Statistics South Africa: Census 2011)
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3.1.11.2INDIVIDUAINCOME

Approximately286, 410 (i.e. 42.8%6) of the population has no source n€ome and about 184, 170
(i.e. 27.%0) earn less than R400 per ntb which translate to almost 7028 of the population leave
below the poverty line. Approximately 2,89f the population in Thukelaeam over R25, 600 per
month. These people work arourichdysmith, Estcourt, and Bergvilte senior management and
professional positions in government and private institutionise diagram and table below illustrate

the status of the individual monthly inome in uThukela districts per the 2011 statistics South Africa

INDIVIDUAL MONTHLY
INCOME

No Income 286410
< R400 184170
R400- R800 24891
R800- R1600 72182
R1600- R3200 21541
R3200- R6400 12597
R6400- R12800 11936
R12800- R25600 7149
R25600- R51200 2022
R51200- R102400 347
R102400- R204800 273
> R204800 252
Income Unspecified 38808
Income NA 6247
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Source: Statistics South AfricaCensu011
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3.1.12GVA CONTRIBUTION PER SECTOR

¢CKS Y2ad aA3ayATFAOLIYy(d aSOG2NIAY wHnmm gl & YIydzFl O
GVA .This was followed by wholesale and retail trade, catering and accommodation at 17%; and then
finance, insurance, real estate and business service$%t The least important sector in terms of

GVA in 2011 was mining and quarrying at 1%.

From a growth perspective, construction grew at an average of 11% per annum between 2001 and
2011, followed by finance, insurance, real estate and business servit@%gter annum. The largest
sector, manufacturing, grew at 4% per annum. Mining and quarrying showed a negative average
growth rate over the period of 2% per annuifhe table shows the GVA contribution per sector in

constant prices for theThukeladistricc municipality from 20042011.

Table9: GVA Contribution per Sector

2001 2006 2011 Average annual
growth 2001-2011

Agriculture, forestry and fishing

Mining and quarrying
Manufacturing
Electricity, gas and water
Construction

Wholesale and retail trade, catering and
accommodation
Transport, storage and communication

Finance, insurance, real estate and business
EIIS
Community, social and personal services

General government

Source (Statistics South Africa: Census 2011)

3.1.13EMPLOYMENFROFILE

The unemployment rate in the municipality decreageam 32% in 2001 to 22% in 2011. The level of
unemployment in the district is similar to that of the province, whichs\@2% in 2001 and 22% in
2011.Indaka local municipality has the highest levels of unemployment with the rate being 52% in
2011, whilst be lowest unemployment rate in 2011 was in Umtshezi local municipality atTh&do.
number of people who are not economically active increased from 207 830 in 2001 to 268 503 in 2011

(29% increase), compared to an increase in employed people of 21%.
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The diagam presents the unemployment rate for the district and each of its local municipalities from
2001-2011.

Figure10: Unemployment Levels in uThukela District & its Local Municipalities
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Source: uThukela LED strategy

Table10: Employment Levels in theThukelaDistrict

Population- Not
Total Working Total economically | Unemployment Labour Force
population age employed | Unemployed active Rate Participation Rate
2001 6569% 351 530 97 545 46 155 207 830 32% 41%
2006 699 941 384081 112 228 60 079 211774 35% 45%
2011 668,848 418 990 118 190 32 297 268 503 22% 36%

Source: uThukela LED strategy

3.1.13.1EMPLOYMENBYSECTOR

The main source of employment within the district in 2011 was wholesale and retail trade, catering
and accommodation at 25%. This was followed by government at 16% and community, social and
personal services at 15% Employment in the primary sector congjai®eind 7% of total employment

in the district in 2011.
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Figurell: Employment per Sector
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From an employment growth perspective, the agriculture; manufacturing; and electricity, gas and
water sectors showed an average decrease in employment of 5%, 2% and 1% respectively between
2001 and 2011. The biggest employment gains were in mining andyquza 6% growth); finance,
insurance, real estate and business services; transport, storage and communications; and general

government (all 5% growth respectively).

3.1.14POVERTY LEVELS

The overalproportion of people living in poverty inThukela is about 63% in 2011The table below
shows thetotal number of people living in Poverty in KZN and uThukela 200¥, and 201&nd the

indications is that number of people living in poverty is increasing in uThukela.

Within the district context, the most poveristricken areas are found in the rural municipalities that
is Indaka and Imbabazane. The overwhelming majority of people living in poverty are from the black
community. The three measures of poverty and social inequality clearly show that poverty is

concentated in the Black communities and that inequality are widening over time.
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Total number of people living in Poverty in KZN and uThukela 2@@D7and 2011

Number of 2001 2007 2011

People living in| % share of people| Number of people % share of people| Number of people| % share of people

poverty Living in poverty |  Living in poverty [ Living in poverty | Living in poverty | Living in poverty
KwaZulu-Natal 5477 226 57.1% 5513551 55.2% 5174 062 49.6%
Uthukela 467 655 71.7% 495 871 70.7% 494 537 65.7%
Emnambithi/Ladysmith 123 526 54.9% 147 052 58.2% 157 635 56.4%
Indaka 96 463 86.0% 96 189 81.6% 91 479 73.6%
Umtshezi 38 105 64.6% 44 008 66.3% 45 856 62.3%
Okhahlamba 117 591 86.1% 122 729 84.2% 121 440 78.1%
Imbabazane 91 969 76.9% 85 895 72.3% 78 126 65.3%

3.1.15KEY FINDINGS

E
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The population of uThukela District increased from 657,736 in 200868848 in 2011
recording approximately 2% growth;

uMtshezi municipalityexperienced the highest increase (38.4%) followed by Emnambithi /
Ladysmith (1.69%);

The population of uThukela district municipality is unevenly distributed,;

The number of people beteen 1564 age is increased to 391,369;

Females are more than male and are occupying 55% in this category whereas male are on
45%;

The dependency ratio in uThukela declined from 76.4 to 70.9 between 2001 and 2011,
Dependencyatio is high (93.8%) in Indakaunicipality compared to all other municipalities
within uThukela;

Okhahlamba and Imbabazane also have high dependency ratio (79% and 72.7% respectively);
Generally, uThukela District experienced a decline in its dependency ratio between 2001 and
2011. Hevever, the ratio is still high compared to the provincial (65.4%) and national (58.7%)
averages;

The average PNMR rate for uThukela District is approximately 37 per;

Certain infectious & parasitic, diseases of the circulatory system and diseases of the
regpiratory system are the main group causes of death in the district accounting 2,596, 1,38
and 1,009 deaths in 2010;

Other natural causes and tuberculosis (A15 A19) are the top two (2) leading underlying natural
causes of death in the district accounting 82,7% and 15,8% of the deaths reported in the
district;

The majority of the people that lives in uThukela district municipality are Africans and
Coloureds are minority
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3.2 SPATIAIANALYSIS

uThukeladistrict municipality boundaries were delineated in terms of the Municipal Demarcation Act
taking into account a number of factors including physical features of the area, population movement
patterns, economic trends and social organisation of commuithes such, the boundaries are not
simple administrative, but also provide a framework for regios@dnomic development planning.
This section provides a broad spatial analysisiasiould beappropriate if itreadstogether with the

uThukela district mnicipalitySpatial Development Framewdidr 2016/2017

During the process, the principles that direct the preparation of the uThukela SDF and its

implementationis summarized hereunder:

U Spatial development principles as founded in the Millennium Developr@aals,Sustainable
5S@St2LIYSyi Dational & Spatiaf DRRIOENENE Perspective  (NSDHjtional
Development Plan (NDP), Provincial Growth and Development Strategy (PGDS), @isirib
and Development Plan (DGDP) Spatial Land Use Management Act (SPLUMA) and Provincial Spatial
Economic Development Strategy (PSEDS)

3.2.1 REGIONAL CONTEXT

UThukela is located within the middle west of KwaAuhial ProvinceThe district comprises of five
local municipalities, namely:
Indaka (KZ233);
i Emnambithi/Ladysmith(KZ232)
U Umtshezi (KZ234)
i Okhahlamba(KZz235);
U Imbabazane (KZ236)

c:

It is strategically positionedithin the centre of Durban and Johannesburg, which are the national hubs
within the country in terms of trade of commerce. It also largely comprises of Ukhahlamba Drakensberg
Park that is a declared World Heritage Site and this places the area asigtebedt. The district is
anchored around Ladysmith Town, which serves as a service and administrative centre, and a
commercial hub for UThukela District and beyond. However, the role and function of Ladysmith

commercial centre cannot be exaggerated a oegi scale given the fact that it is a relativetpaller
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town when a comparison is drawn from the nearest regional centres such as Newecastle and

Pietermaritzburg.

Therefore, Ladysmith can be classified as aregimnal centre and not a regional centreattserves as
a feeder for smaller towns that are located between 100km to 200km away from it. Although UThukela
does not boost with a notable regional centre, it is strategically located at the intersection of two major

national and provincial developmenbrridors and trade routes that is:

U The N11 which runs in a norteouth direction linking KwaZulNatal with Mpumalanga Province;

and
U The N3, which runs in an east west direction linking Durban and Johannesburg Metropolitan areas.
The railway line linkig KwaZultNatal with Gauteng and Mpumalanga Provinces runs through the
UTDM. As such, the UTDM is highly accessible at both regional and nationall teveize of the
Municipality is approximately 11,500km?2 and is located along the western boundavyadfiki+Natal.
It is predominately rural, with three of the five Local Municipalities, being rural in nature. The
Municipality is characterised by so@gonomic challenges such as a low revenue base, poorly
maintained infrastructure and limited access $ocial and other services. High levels of poverty,
unemployment, skills shortage, a lack of resources and low levels of education is also prevalent. The
settlement patterns are disbursed, which resulted in underdeveloped land and settlement pattetns tha

make it challenging and expensive to deliver effective services.
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3.2.2 ADMINISTRATIVE ENTITIES

Most parts of UThukela District Municipality af@mlands, whichare managed in terms of the

Agricultural Act 70 of 1970. Under thev&ZuluNatal Planning and Development Act No. 06 of 2008
(PDA), these areas are also subjected to land use controls when the municipalities develop the Wall
to-Wall Land Use Management Schemes. In the case of land that is under Ingonyama Trust there are

additional local structures that have the influence in terms of land allocation. These include tribal

chief, their headman and stifieadmen.

The local municipalities have expressed challenges in terms of managing land allocation within the

tribal council areas. There are instances whereby the municipality communicates with the tribal chiefs

during the IDP processeboutland allocations. Thiffords the municipality a platform to advice the

traditional council if their land allocation issues are not ideal. This may soon be resolved if all the
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municipality manage to ensure that the recommendation of the PDA (to haveiavaihll Land Use

Managenent Scheme) is indeed implemented.

3.2.3 TRADITIONAL AUTHORITIES AREAS

The traditional authority areas account for 18% (2078%kwf the whole district. These areas
comprises of settlements, subsistence agricultural land and limited social and economic activities. The

composition of these areas is as follows:

Name TA Area km % TA Area ki
EmnambithiLadysmith 170 8
Okhahlamba 931 45
Imbabazane 448 22

Indaka 529 25

Umtshezi 0 0

Total 2078 100
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uThukela District Municipality - Election Wards & Tribal Authorities
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3.2.4 STRUCTING ELEMENTS

23.2.4.1 THEROLEOFN3ANDN11

The National Routes (i.e. N3 and N11) runs through the municipal area and these are the most visible
martmade structuring elements within the district. N3 runs from south to north and vice versa. It
transverses the area centrally and it is the busiest route with limited access points. N11 adjoins N3 via
R103 in Ladysmith Urban Centre. This route proceeds to Ntl@cand beyond. It is also a busy
corridor in the province and a major link between the national industrial hubs of Johannesburg. It can

be considered as the primary route within the area. This route is however, largely a movement

corridor between the dierent areas of UThukela.

Due to the high volumes of traffic along this road, and the fact that it is largely being utilised as a main

route by trucks and other freight vehicles, many opportunities exist for development that can
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capitalize on the existercof this route. Due to the limited access nature of this road, opportunity

points exist at key intersections or efimps along its route.

3.2.4.2 INFLUENCEBFMAJORRIVERSBNDBOUNDARPERMACATION

The biggest rivers that are foumdthin UThukela are Tugela River, Kip River, Ngogo River, Ngwenyana,
Sand River, Bosman River, Bloukrans River, Sikhehlenga River and Wasbank River. These rivers are the
most visible natural structuring elements of the district area such that the Muni€panarcation

Board used these to demarcate some of the boundaries between the Local Municipal Areas.

3.2.4.3 INFLUENCBFUKHAHLAMBNMOUNTAINOUBREAS

Ukhahlamba Drakensberg as well as mountainous areas on the north presents the very strong natural
structuring elements. These areas were used by the Municipal Demarcation Board to demarcate the
boundaries for UThukela District Municipality. Ukhahlamba Drakensberg acts as the physical bearer
between UThukela District and the Kingdom of Lesotho while the nadnmis areas towards the

north were used to separate UThukela District Municipality from Thabo Mofutsanyana District
Municipality (Free State Province) and Amajuba District Municipality (Kwa@thh Province). The
Y2dzy G Ay 2dza kNS ILE R Mddddis frant the south to west and eventually to

north of the district municipal area.

3.2.4.4 INFLUENCBFEARLAPARTHEIBPATIAPLANNINGEGACY

The historically spatial planning practices had a profound impact on the spatial structure on @Thukel
Apartheid policies gave rise to fragmented communities, marginalised the poor from the economic
activities and undermined their participation in the economy. A review of the structure and form of
the municipal area reveals a ledensity urban sprawl it was engineered by segregation policies.

Ezakheni/ St Chads are one of the spatial footprints of the apartheid past that will take long to

eliminate.

It changed by crisis search for land by the past authorities for segregation purposesheeiumation

of Ezakheni some 30km outside of Ladysmith. It presents the municipality with a serious challenge to
transform the area from being a dormitory suburb into a functional, integrated and generative spatial
system. The other segregated urban $attents include the R293 Townships such as Wembezi and
Ekuvukeni. The notion and location around the introduction of these areas was similar to Ezakheni.

Therefore, these also became the fragmented urban settlements for both Ladysmith and Estcourt.
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3.2.45 IMPACTOFPOSTAPARTHEIBPATIAPLANNINGEGACY

The end of apartheid marked what was initially perceived as a new chapter for spatial planning. The
new spatial planning concepts were recently introduced and these encouraged compact and
integrated urbarenvironment. Such an environment is pursued by local planinstguments, which

are intended to encourage a dignified environment (i.e. sustainable human settlements) for every
member of society to reside ikloweverthe concept of sustainable human fetments has not truly
materialized. The urban environments within UThukela have not become compact and integrated. In

fact, what has since transpired is as follows:

U The location of new low cost housing projects still took place in peripheral areas mmayrban
opportunities. The majority of these are found either in Ezakheni/St Chads area or just outside
Steadville.

U Speculative sprawl has takegplace thatinvolves higher income people seeking to privatize
amenity. The majority of this occurs just oigs Ladysmith, particularly western suburbs.

U Urban managemenapproach, whictpromotes anticity values of suburbia single storey houses
2y L fFNBS LX204 2F fFlyR a  aegyvyozf 2F wizz2RQ

U The illegal occupation of land by those who either carfitad space in designated housing
development areasr seek locations closer to urban opportunities but want to maintain their
rural base(circular migration)

U In addition, the growth of dislocated settlements (former black spots and land reform

settlementg either in periurban areas or commercial farmlands

3.2.5 EXISTINGIODES AND CORRIDORS

3.2.5.1SYSTEMFACTIVITKODES

The main issues facing UThukela Municipality is a poor settlement pattern, which manifests in the
form of the dominance of small towns asegyional service centres and economic hubs, as well as the
expansive farming areas and a general rural character of the area. The net effect of this is the inability
to decentralise and coordinate service delivery at a localised level. As a means tosatidsethere

is a need to facilitate the evolution of a system of nodes incorporating primary, secondary, tertiary/
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incipient and rural service nodes. An activity node is a place of high accessibility onto which both public

and private investments tend tconcentrate.

An activity node offers the opportunity to locate a range of activities, from small to large enterprises,
often associated with mixedse development. They are generally located along or at the-Gesson

of development corridors. Actiwit nodes have the potential to be an important sidgional
structuring device. They serve as points in the spatial structure where potentially access to a range of
opportunities is greatest, where networks of association create diversity and where peepkbla

to satisfy the broadest range of their d&y-day needs. Being points of maximum economic, social
and infrastructure investment, as well as representing established patterns of settlement and
accessibility, these nodes must be regarded as primawcds on which to anchor the structure of

the subregional spatial system. Application of a system of development nodes in UThukela District is

indicated on map below.

U Regional/ District Node (Ladysmithjt has a much diversified economy that is maidliven by
the manufacturing which is value adding and creates many jobs. This regional economic centre still
boost with a lot of potential for investment and further growth. It forms part of the provincial
spatial systems and is identified in the PSEDS$e®f the economic hubs.

U Primary Nodes are EstcouBergville and Winterton.

U Secondary Nodes aikuvukeniWWembezi, Ezakheni Town Centre and Colenso Town and Sobabili

U Tertiary Nodes are Driefontein Node, Matiwane Node, Ezitendévisusimpi Complex, Limehill
Complex, WeenerZwelisha, Dukuza Complex, Emmaus, Geluksburg and Emabhlutshini.

U Rural Nodes are Lucitania, Drooval, Steincoal Spruit, Van Reenen, Roosboom, iflembal
Cornfields, Frere, Chively, Rensbergdrift, Nhlawe, Amabolwadiehalweni Complex, Sahlumbe,
Mhlumayo,Bhekuzulu and Emhlabathini

U Tourism Node are Cathkin Park, Babangibone, Giants Castle and Injisuthi
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3.2.5.2HIERACHYFDEVELOPMENCORRIDORS

Primary Movement
Located along regional routes
finking major towns in and beyond
the area

Development corridors in UThukela District Municipality occur at different scales depending on
function andcategorization of the transportation route that forms the basis of the corridor. They carry
the flows of people and trade between two points (origin and destination) and encourages nodal
development at strategic point. Corridor development as a spatiatsiring element, and a tool for
economic growth, seeks to create functional linkages between areas of higher thresholds (levels of
support) and economic potential, with those that have insufficient threshdltiss will enable areas

that are poorly servied to be linked to areas of opportunity and benefit with higher thresholds.

Corridors constitute an effective form of decentralization and enables larger and smaller activities to
form a relationship. Linear systems can handle growth and change wellafday effective means

for breaking down fragmentation and increasing integration and spatial transformation. System of
development corridors in UThukela has been developed based on the levels of mobility and access
routes, intensity of use and role in @éhregional spatial economy. Figure above summarizes the
relationship between these two concepts and provides a framework for the three levels of corridors

in the UThukela District Municipality.

Upgrade and road maintenance projects on corridors that leadsevelopment opportunity areas

such as rural service centres, high potential agricultural land and tourism nodes should be prioritized
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as this will encourage investment, improve accessibility and enhance mobility. This principle supports
the phased apmach to development, targeting areas of greatest potential first. Development
corridors are effective in linking infrastructure and economic development as towns and structures
connect to each other in a functionally effective manner. The system of dewelopcorridors has

been identified as follows:

¥ National/ Provincial Corriday N2 and N11

®  Primary Corridorg R103, R74 & P32, roads linking Ekuvukeni with Ladysmith and Dundee/
Glencoe.

¥ Secondary CorridorsP176, R600R616,,189, P33, P326, P263, Giaasi to Weenen Nature
Reserve Corridor, Regional road from Colenso in the west through Weenen to Greytown and
beyond (easivest axis).

¥ Tertiary Corridog P237, Road from Winterton to Colenso running along the western boundary of
Umtshezi Municipality, P1AD385 corridor from Wagendrift dam through Estcourt town to
Weenen running along the eastern boundary of the municipal area, [Q4B%21(Cornfields
Thembalihle Corridor), P179 from Loskop road through Wembezi to Wagendrift Dam and the
surrounding proposed conservation areas, P179 from Loskop road through Wembezi to
Wagendrift Dam, The corridor from Pomeroy to Majaqula attempt to link Indaka with areas across
uMzinyathi and The corridor to Dundee through Ebomvini
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3.2.6 STATUS OF LAND REFORM

An extensive amount of the land within UThukela Municipality is classifidégeehold as it belongs to

the individuals and farmers. This gears the focus of land reform on two aspects that are land tenure
reform and restitution reform. Land tenure reform is mainly pursued to strengthen the security of
tenure amongst the farm dwiers that in many instances are the farm labours.

LG faz2 NBO23aAyATAy3a LIS2LX SQa NARIKG G2 26y fl yR
acknowledges the black people who were forcefully removed from the land that they owned following

the Native Lands Act of 1913. The government takes a leading role in ensuring that the forcefully
removed individuals are compensated (monetary) but when this approach proved to be unsuccessful,

the policy shifted to redistribution.

The redistribution of land woed on the premise of willing buyer and willing seller. In this instance,
the willing buyer is government and the willing seller is the landowner (farmer). The government
under the auspices of the Department of Rural Development and Land Reform buys dhfodan
distributing it to the individuals who were forcefully removed from it.

23.2.6.1 STATU®FLANDCLAIMS

205261 ha of land is under claims within UThukela District Municipality. This involve3sQ #ta
which is under restitution claims, ZID0 ha wheh is under redistribution claims and3Z1 ha which

is under tenure reform. The majority of these claims are located within Umtshezi Municipal Area
(143245 ha) followed by Emnambithi/ Ladysmith Municipal AreaQB3 ha) and Indaka Municipal
Area (29 311

PROGRAMME Size (Ha) Settled (Ha) Pending (Ha)
Restitution 176950 ha 66840 ha 110110 ha
Redistribution 21000 ha 1215 ha 19785 ha
Tenure Reform 7311 ha 7103ha 208 ha
TOTAL 205261 ha 75158 ha 130103 ha
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Only 75158 ha of land under claims hlbsen transferred which implies that there are still 1308 ha
of land that is under pending claims. This is a strong indication that a lot of work is required in order

to settle these outstanding claims.

3.2.7 LAND OWNERSHIP PATTERN

The pattern of land ownehsp within UThukela District Municipality demonstrates multiple tenure

rights that range from freehold to communal and state land.

3.2.7.1 PRIVATELOWNEDLAND

The majority of the land in UThukela Municipality is in private ownership. This incixtessive
commercial agricultural land and plots developed for a range of land uses. The majority of the
farmland with high agricultural potential and strategically located urban areas within the town is in
the hands of white people. Farming areas withslgmtential for agriculture such as Driefontein,
Lucitania, etc. as well as economically inactive urban area such as Ezakheni and Steadville townships

are in the hands of the black people.

13.2.7.2 STATELAND

There are a number of land parcels that beloagovernment within the urban and rural areas. These
include the large tracks of land that exists on the outskirts of some of the urban areas including
Colenso and Ekuvukeni that belong to the municipality. Ezakheni Township on the other hand is
surroundedby large tracks of land that are administered by the Department of Rural Development
and Land Reform while some are registered in the name of the municipality. There are fewer

properties within thetowns, whichbelong to the municipality and government.
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13.2.7.3 INGONYAMARUST

There are huge tracks of land that are registered under Ingonyama Trust and these exist within
Okhahlamba, Imbabazane and Indaka. This land was previously registeckt KwaZulu
Government and it is now occupied and controlled by the tribal councillors. Land allocation is

therefore not undertaken by the municipalities, but traditional structures.

Traditional leaders undertake Land allocation. However, this allataogenerally driven by
indigenous knowledge of their areas with minimally influence and resources to identify development
limitations e.g. environmental context, mineral potential and servitudes. Ingonyama Trust Board on
the other hand issues a sherm lease for up to two years to enable developers to obtain planning
and environmental consents and to secure finance for the development. Thereafter a lease for a term
of up to forty years with an option to renew for a further forty years is normally t@conce the

requirements of the short term lease have been met.

According to the board shorter term leases are granted for agricultural uses and for short to medium
term developments. Unless there are exceptional cases the Board charges a market netédtaald

lessees are responsible for all outgoings including assessment rates and other Municipal charges and
for obtaining any necessary environmental or development planning consents. However the board
follows its own process in the issuing of leasestendre rights. Applicants for tenure rights on Trust

land are required to complete and return a Tenure Option Application Form. It is a requirement of the
Ingonyama Trust legislation that the formal consent of the relevant Traditional Council be obtained
before a tenure rights application can be processed. The formal consent is only required where the

subject site falls within a proclaimed Traditional Council area.

3.2.8 PROPOSED INDUSTRIAL DEVELOPMENT

The existing and established industries within UThukelanaimly found in Emnambithi/ Ladysmith

and Umtshezi Local Municipalities. Ladysmith is considered to be the Primary Industrial Hub with three
main industrial areas that are Danskraal, Nambithi and Ezakheni. Estcourt is considered to be a Primary
Agriprocesing Hub. According UThukela Investment Promotion and Attraction Strategy, there is still
demand for manufactured products in uThukela such as clothing and textile, footwear, furniture, food,
beverages and building material. Further, UThukela local econ®migminated by primary sectors,

which implies that there is availability of raw material to a certain extent. However, because the
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manufacturing sector is not developed and all its full potentials are not yet utilised, in most instances
raw material istansported to other centres outside the district for processing. The areas that are seen

as the potential for further industrial development that is worth exploration are as follows:

¥ Ladysmith and EstcouctExisting Industrial Hubs;

¥ Bergvilleg Primary ndustrial area for maize mill and agppocessing;
¥ Weeneng Agricultural produce packaging and processing;

¥ Loskopg Leather production, clothing, textile; and

¥ Colensa; Charcoal Plant.
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3.2.9 PROTECTION ANUDNSERVATION OF AGRICULTURAL LAND

The Provincial Department of Agriculture, Environmental Affairs and Rural Development have a
responsibility to protect agricultural land from development that leads to its alienation from its
primary purpose or to diminisgkd productivity. Poor resource (veld) management such as
overstocking, the development of land for settlement (mainly in land reform projects) and other non
agricultural uses has led to the loss of significant areas of good agricultural land. Land degriadat
now widely regarded as one of the greatest challenges facing certain parts of UThukela Municipality.

Protection of good agricultural land should be based on the following policy principles:

¥ Any proposal for nowmagricultural development on agricultak land is subject to an application
made to, and assessed by, the Department of Agriculture in terms of thedi8isibn of
Agricultural Land Act, (Act No. 70 of 1970).

¥  The preparation of planning schemes should include an evaluation of alternative fafrms
development, and significant weight should be given to those strategies that minimise the impacts
on good quality agricultural land.

¥  The Land Use Scheme should aim to minimise cases where incompatible uses are located adjacent
to agricultural operation in a manner that inhibits normal farming practice. Where such instances
do arise, measures to ameliorate potential conflicts should be devised.
The land use scheme should provide for a hierarchy of agricultural zones based on the agricultural
development potential and impact of nowmgricultural activities on agricultural land. Non
agricultural activities such as agourism, game farms with themed estates or lodges, resort
developments, etc. should be located on land with low agricultural potential.

¥ Highpotential agricultural land should be used for mainly agricultural activities. However, limited
non-agricultural uses may be permitted especially along the corridors and within the designated
development nodes. Conservation should form part of a drivertwect and enhance the quality
of agricultural land. Irrigated land along the river corridors should be protected equally.

¥ Low potential agricultural land should be subjected to tourism and low intensity agricultural uses.

Most of it is degraded and prento soil erosion.
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3.2.10LAND USE PATTERN

The current land use pattern within the district has evolved due to a number of issues. These include
economic opportunities, genesis of settlements, the natural environment, regional access routes and

uniqueness of particular areas. The following broaudilase categories are found in UThukela District

Municipality:
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¥ Urban nodes are Ladysmith, Colenso, Ezakheni, Estcourt, Wembezi, Weenen, Bergville, Winterton
and Ekuvukeni. Each of these plays a different role in the space economy. Some of these are the
major commercial nodes such as Ladysmith and other smaller towns like Estcourt, Bergville and
Winterton. The others are mainly dormitory suburbs.

¥ A sizeable portion of the municipal area comprises commercial agricultural areas. There are
extensive and intasive farming activities throughout this area. They include crop production
(primarily in irrigated areas), game farming, forestry and livestock farming.

¥ Traditional Authority Areasthere are several tribal areas with dense rwsattlement, whichare
mainly located in Imbabazane and Indaka.

¥ Rural settlement areas that are not located within proclaimed tribal areas. They include
settlements such as Driefontein, Matiwaneskop, Jononoskop, Lucitania, Nkunzi, Frere, Chiveley,
Cornfields and Thembalihle. &tmanagement of these areas in terms of land use activities
remains a critical challenge.

¥ Conservation areas include Ukhahlamba Drakensberg Park, nature reserves (namely the Weenen,

Wagendrift and Moor Park Nature Reserves), game farms and heritage sites.

13.2.10.1URBAMAREAS

The urban areas occupy 259 %af the total surface area within the district and this only accounts for
2, 2% of the total district. These are the highest development intensity areas for integrated land use

management includinghe introduction of comprehensive planning schemes.

13.2.10.2COMMERCIMGRICUTURE

The dominant land use within UThukela is commercial agriculture, which covers 6862 &8%o of

the geographic area of the district municipali@ommercial crops and commuogal forestry that
accounts for a smaller fraction of the municipal area represent existing commercial agricllhgre
potential commercial agriculture category refers to grassland, which covers most of the municipal

area.The map belovshows the agrictiiral potentialin uThukela
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3.2.10.3RURAISETTLEMENTS

Settlements represent 2% of the land uses in UThukela, which is a small percentage of geographical
space. Land uses within the main urban centres include residential, commercial, industrial and a range

of other complementary land uses. These areas alsuige a high level of social and infrastructural

services. Other settlements, which are significant in size but are not formalised urban areas, include
Driefontein complex, Matiwane complex and Roosboom, which is to the south of Ladysmith. Other
smaller sétlements are scattered within the municipal landscape and include, Lucitania, Blue Bank
{SGGHtSYSyilix {(d W2aSLIKQa aidaAizyr 5NR23I@Ff {Sddf

3.2.11ENVIRONMENTAL ANALYSIS

uThukela is committed to sustainable @éapment to all projects linked to integrated development
plan. Sustainable development is defined as thtegration of social, economic, arahvironmental
factors into planning, implementation andlecisiormaking to ensure Hat development serves
present and future generations. Environmental management leads to sustainable development
through application of NEMA (act no. 108 of 1996) in all phases of integrated development Plan for
uThukela district namely: Analysiésion & Strategies, Projects, aimtegration. NEMA provides a set

of detailed environmental principles to which subsequent Environmental legislation has to be adhered

to.

3.2.11.1IENVIRONMENTAENSITIVAREAS

There is a range of environmentally sensitive areas within uThukela and include amongst others
natural resources such as the important species sites, sites of intrinsic biodiversity value, watercourses
and steep slopes. The greater central plateau and rredleys, such as the Sundays and Tugela River
are some of the natural resources that should be protected. The most important environmental value
associated with these valleys, are there value as catchments areas. The prevalence of dongas and soil
erosimn are also an indication of poor environmental management and there is therefore a need to
develop and adopt an environmental management approathe maps below shows the

environmental sensitive areas within uThukela.
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3.2.11.2BIODIVERSITWCLUDINGROTECTHEAREAS)

The District Compromises predominantly endangered and vulnerable vegetation types, and contains
exceptionally rich floral and faunal species diversity. At leaBtdt&l 61 Red data plant and animal

species are found within the District, respectivéBjodiversity Sectorl&n). Half of the 18 vegetation

types in the municipality are classified as Endangered or Vulnerable, respectively comprising 20.5%

and 61.4% oftB 5AAGNAROGQA fIFyR &adz2NFI OS I NBIF® ¢KS dz¢ Kdz]
disproportionately large percentage of area classified Endangered and Vulnerable (81.9%). The
demarcation and appropriate management of the best parcels of land witl@ruThukela District

Municipality is therefore critically important for the conservation of these vegetation types in KZN.

In terms of Flora, only one formally conserved area called the Nambiti Conservancy. The lack of
protected areas in the remaining a® of the Districts prevents the conservation of biodiversity in these
areas. Natural vegetation cover is largely impacted by the continued urban sprawl taking place in the
rural areas. There is a need for protected areas as the District contains gatieshtion biodiversity

areas, including wetlands and grasslands that are a habitat for rare and often endangered plant
species. There are four rare priority species were identified, namely Barleria greeii, Barleria argillicola,
Hemiziga bulosii and Calpua woodii.

The fauna that inhabitant the District comprises of various mammals, arachnids, various reptile
species, insects species, amphibians and various bird species. Important bird species were identified
and their roosting and nesting sites were itBed as critical biodiversity area. Crane critical
biodiversity areas were identified within the District north and southwest of the Ladysmith Town. The
proposed interventions are as follows:

¥ Alien plant eradication programmes to be implemented (indivaie and Working for Water).

¥ Wetland rehabilitation programmes to be formulated and implemented (incl. private and Working
for Wetlands).

¥ Appropriate burning regimes to be formulateshd communities need to be educated in respect
to burning of velds (incl. private and Working for Fire).

® Appropriate livestock and game stocking densities (adhering to agricultural norms)

¥ Sustainable harvesting of biodiversity resources

¥ Protection of neing and roosting sites

¥ Vultures: protect nesting and roosting sites from any form of disturbance

¥ Quality control of carcasses offered in vulture restaurants

¥ Environmental education re persecution of Vultures and Ground Hornbill
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¥ Expansion of Cranustodian Programme
¥ Employ recognised procedures as per Crane Foundation and EKZNW

¥ Expansion of Oribi Custodian Programme

The maps below elucidates the vegetatippesand protected areas in uThukela district municipality:
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Figureb: District Vegetation Types
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Figure6: Protected Areas
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13.2.11.3HYDROLOGY
uThukeladistrict municipality core function is the provision of water and sanitation, therefore it has a
commitment to lead water conservation initiatives around uThukela distfioe following are the

water sources of the district:

U UThukela River that risésom the Drakensberg Mountains and supplies water to a large portion
of KwazuldNatal. Other main rivers include Klip River, Sundays River, Little Tugela, Boesmans River,

and Sterkspruit Rivers;

U The Rivers and associated wetlands with the District, pdatilfuupper catchment wetlands, are

of national importance
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The mapbelow elucidates thaydrologyin uThukela district municipality:
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3.2.11.4AIRQUALITY

In terms of N&onal Environmental Managemerjr Quality Actilo. 39 of 2004)nunicipalities have
a critical role to play in protecting the environment by providing reasonable measures for the
prevention of pollution, ecological degradation, and for securing ecologically sustainable development

while justifiable economic and soci@gvelopment.
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The table hatfollowsshows the provincial emission resulterh point, norpoint and mobilesources,

based on the KZN Baseline Emission Inventory Report (2007).

Tablell: Provincial Emissions in tons per annum

Districts CO; co SO; NOx PM LEAD VOCs

Umgungundlovu | 114747.33 | 89030.52 1593.16 | 13281.12 | 465599 | 0.00 16092.34
Amajuba | 36197.00 | 22045.40 | 275655 | 3351.73 | 909120 | 0.00 | 4117.83
Umkhanyakude @ 20890.00 | 5134131 | 319.62 491099 | 2872.51 000 | 678355
Ugu | 208674.00 | 44017.25 | 500.82 | 1192030 | 1339.74 | 0.03 | 6748.69
Zululand | 7154.00 | 2595249 | 206.75 | 4158.09 | 1299.11 | 0.00 | 4777.80
Uthungulu | 103395.00 | 183156.67 | 27629.36 | 9417.30 | 404517 | 0.94 | 9595.49
llembe | 0.00 | 784567 | 252537 | 1586.61 105498 | 1.03 | 873.84
Sisonke | 0.00 | 1937.41 | 15.33 | 62069 | 70.51 ' 0.00 | 359.67
Ethekwini | 3747.17 368544.69 | 34309.67 | 8425069 | 16679.08 | 1.25 67610.10

O | SR | | oo | e | | B | | Ky | o sy |
Umzinyathi 0.00 14411.34 117.14 1778.19 343.22 0.00 2663.45
TOTAL 494804.50 1389292.32 71270.21 246478.28 8769298 5.53 187629.84

Souce: uThukela District Environmental Management Framework

Due to its largely rural nature, UTDM only contributes®.4df the total emissions in th@ovince with
the highest emissions being CO. Most of éneissions recorded fddThukela are for mobilsources.
This means thatehicle emissions are the chintributor to air pollution in the district with industrial
and agricultural sources playing amaller role in air quality. Industrial sources of air pollutare
concentrated in Ladysmithyith limited industrial activities also occurring in Estcof.DM has an
Air Quality Management Plan in plathat was adopted on th&™" of June 2015and there is an air

guality monitoring station in Estcourt.

13.2.11.5CLIMATEEHANGE

Global warming is thencrease in the average temperature of the earth near surface, air and oceans.
The effects of climate change will be felt sooner than scientist realized and the world must learn to
live with the effects. The destructive changes in temperature, rainfallagngtulture would worse

affect vulnerable people such as the old and the poor.

uThukela district municipality is consciously aware that climate change poses critical threats {0 socio

economic development, in areas as diverse as water and sanitation, éoodtyg, health and energy.
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uThukela District Mnicipality has engaged itself in numerous initiatives aimed at capacitating

communities on global warming amtimate change.

The nunicipality supplies schools with garden tools to support food garditgative. The

municipalityl £ &2 & dzLJLl2 NIia &a3INBSy S @ ShdisiaéhievedthraughJedh) Y dzy A
procurement when organizing municipal events, waste management plan designed solely for the

event, inviting Department of environmentahffairs to raise environmental awareness to
communities during the day of an event e.g. distributing environmental &@lwc material to
communities. uThukela district municipality is committed to understanding water resources,
strategies & methods of uiding water more efficiently & effectively goifgrward. The municipality

has developed and adopted the climate change response plan. The plan was adoptedBarithe

2015.The climate change response plan is attached as an annexure

uThukela district mnicipality has a capacity to perform the environmental management in form of an
intern with an assistance fromssistant Directors deployed to municipalities (National Department of
Environmental Affairs) & also receive support from AssistéartagersMunicipal Support (Provincial

Agriculture, Environmental Affairs &ufal Development)

Over and above that, therganogram of uThukela district municipalityat was adopted by Council
on the 18 May 20168hows the position of the environmentaligiat is intended to be appointed in

the 2016/2017financial year

The municipalityhasappointed adesignated waste management officer & air quality management
officer as to comply withthe requirements of the Waste Act & Air Quality Act. The adfl¢he waste
management officer is to coordinate & account on matters pertained to waste management whilst air

guality management accounts on air qtlnanagement matters.

3.2.12STRATEGIC ENVIRONMENTAL ASSESSMENT (SEA)

The Municipal Systems AcMSA requires that part of €@K Y dzy A OA LJ f A (iSp@ia L5t Y
Development Framework. The act also suggests an environmental layer, in the form of Strategic
Environmental Assessment (SEA), must inform that development framework. It is necessary te addres

the environmental resources anaissets of an area and considersisstainability. It is under this

premise that he District developed an Integrated Environmental Plan (IEP)pfiheary role of the

IERs to provide the highevelenvironmental analysi®r the district including the lad municipalities.
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Secondly, the plan is used tuide strategic and project level development goidnning decision
making. The IEEbntributesto a healthy enviroment by ensuring that strategenvironmental issues
are identified, as well as potéial environmental requirementdor future projects are taken into

account during decision making.

3.2.13SPATIAL AND ENVIRONMENTAL TRENDS

ISSUE

DRIVER

INTEVENTION

Threats to biodiversity ang
ecosystem functioning (especial
catchment and watersheq
functioning)

Soil erosion due to lack of tra
maintenance, paths by tourists an
criminals, burning of trace lines fg
fire breaks

Uncontrolled and unplanned firg
inability to control fires particularly
entering from neighbouringreas
Overgrazing by livestock (cattlg
entering from neighbouring area
Lack of funds for proper manageme
(e.g. current IAP budget covers 5%
WHS area)

External pressures (e.g. lan
development by groups put pressur
on resources; no compliance withe
law even when an EA has been issu

Overgrazing by livestock (cattle) enteriy
from neighbouring areas

Overarching intervention:

Follow and implement WHS
management plans already in place
Improved grazing management
Coordination of different stakeholders
agencies for funding.

Improved law enforcement; awareneg
and education

Loss of cultural heritage

Damage and destruction of rock art

Follow and implement WHS
management plans already in place

Degradation of gradands

Inappropriate burning practice winte
burning by thieves / poachers t
encourage livestock / game to graz
distant areas for poaching or theft
inappropriate burning practice annud
as opposed to biennial burns
Soil erosion due to overgrazing,
uncaontrolled tracks

Fire Management

Fire Management

Footpath planning and maintenance
Cross slope barriers contour burn
terraces

Loss of biodiversity

Alien plant infestation

Invasive control measures
Poaching of wildlife
Overharvesting of native plants

Enforcement and awareness
Raising

Enforcement and awareness
Raising

Clearing of indigenous species
Enforcement and awareness raising

Destruction of wetlands

Overgrazing / livestock movement
Alien plant infestation
Poor burning regimes

Grazing mgmt. herders; alternative
fodder; stock reduction

Invasive control measures

Fire management

Decline in water quality

Leaching / runoff of agriculturg
chemicals due to lack of buffers g
waterways and / or buffers betweel
croplands and waterways

Riparian area being lost

to croplands resulting in siltation

Integrated pest management to redug
pesticide use; improved fertilize
management to reduce leaching run off
Buffer zonesaround waterways / riparian
areas

Enforcement and awareness
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High use of pesticides and fertilizen
which is leaching into water resourcq

All riparian areas in Buffer

Loss of biodiversity

Expansion of commercial agricultureg
Alien plant infestation

Ensure  proper applications  an
permitting Alien Removal programmes

Uncontrolled wate abstraction
impacting on water quality anc
quantity in rivers

Uncontrolled and random
construction of weirs and pipelines {
meet domestic and agricultural watg
needs

Rainwater harvesting focus on househd
| rooftop rainwater harvesting fo
domestic e and livestock waterin
(Minimal value in infield RWH due to hig
rainfall in area

Water pollution in rivers ang

groundwater

Pollution with detergents from
washing laundry in rivers due t
insufficient water and sanitation
services developed in the area

Service provision by DM proper sanitatig

Litter and pollutionDegradation of
grasslands (increased erosion ali
declining  biodiversity)  grazini
management issues

Poor solid waste management
lllegal dumping (especially problem
disposable nappies inver.
Overgrazing large herds for cultur
[traditional reasons

Localized overgrazing livestock ke
close to homestead to avoid theft
Overgrazing large herds "hiding" dr
money.

Regular movement of large number
livestock between kraals and grazil
lands Crossslope barriers trash lineg

Service provision bpM Recycling;
education and awarenessmmpaigns
Policing of pollution controls
Identification of illegal dumping hotspatg
Grazing mgmt. herders; alternativ
fodder; stock

Reductionall communal grazing lands i
buffer zone

Rehabilitation of dongas gully pluggin
gully cuttingand \egetation

vegetation strips

3.2.14SPATIAL AND ENVIRONMENTAL: SWOT ANALYSIS

The following table summarizes the Spatial and Environmental SWOT Analysis

Tablel2: Spatial & Environmental SWOT Analysis

§

Aesthetically pleasing landscape with habitat
diversity, large wetlands and important
biodiversity areas with high tourism attractior
The area is good for a researdbvelopment

of certain organizations; the Ukhahlamba
Drakensberg Heritage Site has Buffer
restrictions to restore its own sense of place.
There are conservancies formed for
conservation of species, habitat and biotic
organisms

The Ukhahlamba Drakensbergumtain range
is a World Heritage Site and forms part of the
Maloti-Drakensberg Transfrontier Peace Parl
(MDTP) between Lesotho and South Africa.
This has a competitive advantage

IDP identified the need for a regional airport
and the development of the N3 oador;

The KZN Provinci8patial Economic
Development Strategy (PSEDS) identifies
Okhahlamba as one region with massive
potential for growth in agriculture and agro

Integration of social, economic and
environmental factors into planning,
implementation and decision malg this
leads to sustainable development
Sustainable Tourism , Revenue generation,
Economic growth through sustainable
development, Environmental awareness in tf

§
§
processing
8§
§
areg
8

Creation of green job opportunities through
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The area has much of protected areas that
contribute to economic growth

The dilities sector has become increasingly
important due to the establishment in the
1970s and 1980s of the Tugelaal
Augmentation Scheme (TUVA).
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conservation of environment; this contuiltes
to green economy

§

Lack of economic diversity & competitivene §

of small towns;

Economy is dependent on governme
services;
Agriculture and tourism potential not full
exploited;

No sufficient tertiary education institution:
leading to disjuncture between skills & growir
sector;

Ability to fully leverage location factorg
transport, warehousing & logistics;

The municipality is characterized by the age
water and sanitation infrastructure;

Lack of initiatives to identify ams that need to
be rehabilitated in the District;

Lack of environmental compliance ar
enforcement; this weakens management of tt
natural environment;

Lack of environmental management strategie
projects and key interventions to monitor «
manage biodivesity as well as ecologic:
footprint;

Lack of important environmental plans t
execute the core function of the loce
municipality (waste management) i.e. IWMP;
Poor participation in environmental relate
forums;

Lack of environmental planning tools towgern
natural environment;

No alignment between district wid¢
environmental plans with  the loce
municipalities

Ongoing environmental degradation
impacting the ecotourism, leading to a
reduction of resources avlable for
conservation aspects;

Loweconomic growth and increasing rate of
unemployment in major economic sectors
Alien infestation may lead in marked declinet
in stream flow, transformation of vegetation
composition & structure; alteration of
patterns nutrient cycle & fire regime; also
impact on Tourism & Agricultural productipn
High potential agricultural land, potential
forestry areas and areas likely to experience
settlement expansion this poses greatest
threats to identified Critical Biodiversity Area
(CBAs)

Excessive harvesting iofdigenous trees for
firewood, cutting thatch grass for roofing
purpose, use of river sand and soil for
buildings

Farming in traditional areas is seriously
underdeveloped and suffers from a range of
constraints to its future growth

Limited benefits derigd from international
and national assets situadl in the district;
Lack of environmental education in general
The effects of climate change due to poor
environmental management
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3.2.15DISASTER MANAGEMENT

uThukeladistrict municipality is concerned about the human suffering and economic loss due to the
result of disasters. uThukela district municipality is affected by numerous disasters that include

Veldfires, Floods, Strong Winds and hailstorm.

Disaster managmentA & S @S NE 6 2 R & Qisasted omnaggnieat Hlen waski@ved and
adopted by Councito thatit remains relevant. Ae reviewed plan aims to guide the family of
municipalitiesto minimize, reduce and eradicate any risk that the area may face dusdstdis. This

plan indicates that a disaster can be caused by humans or nature since these are events that are
sometimes unpredictable. The natural disasters include floods and lighting while the human induced
disasters may include fires and accidefiserevieweddisaster managemerngdlanis attached for easy

reference

The district municipality has also established the Disaster Management Advisory Forum that is
O2YLINR&ASE 2F 20t YdzyAOALI t AGAS&X bDhQdobr I YR
times per year. uThukela district is concerned with preventing disasters whenever possible and

reducing the impact on the lives of the people of any disasters that do occur.

3.2.15.1IMUNICIPAINSTITUTIONATAPACITY

The Municipality has appointedRisaster Managesn implementing the Disastein terms of District
Disaster Management Centre, the municipality with the assistamee COGTA Disaster Management
have started with theconstruction of the fulbfledged centre that is compliant to the Digar
Management Act that will respond swiftly to disasteéfee uThukela Disaster Manageme@entreis

now 80%complete
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13.2.15.2RISKASSESSMENT

RISKPROFILBFTHEUTHUKELAISTRICMUNICIPALITY

The table following depicts a summary of the riskazardsn uThukela District whereas the attached
disaster management plan is detailed on the identified hazards.

Figure7: Identified Hazards for uThukela District Municipality

Strong Winds
Chlorine leakage or an hazcem incident (esp. in Ladysmith)
Large industrial fires, bulk depots spillages or fires
Lightning
Fires
Railway Accidents (railway passes dam wall)
Strong windsand storms
Soil Erosion
Environmental Degradation
Floods
Snow
Hazmat
Air Pollution (CO2, Acid rain, Plants)
Water contamination
N3 or N11 incidents

Possible dam failure (Thukela and Bushman intersect)

It was possible to compile appropriate GIS profile mdgisg the detail disaster hazard, vulnerability
and risk assessments ofDM. These Gifrofile maps summarise the disaster hazard, vulnerability
and risk analysis of UDM. Hence, these profile maps indicate the risk profile offfiMd brea of
jurisdiction. When floods and veld fires (which receitied highest threshold value during the risk
assessment) were combined, it was possible to compile a disaster hazard profile mapfdnMap
below). The blue colour indicates the location of possible flooded areas, red indicates the location of
possiblefire hazard zones, while the yellow colour indicates the combination of both fire and flooded

areas in UDM area of jurisdiction.
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Uthukela District Municipality
Hazardiprofile

Walh

[ | | Locat Municipalities
D Urnukata
Hazard profile
Floods
Firn

Zeqeaui s

L(9&3’11'?“9'“.! L
1Y

Fire and Nloods
KZN Natira Consarvaton

=1H

3.2.15.3RISKREDUCTIOANNDPREVENTION

5AalFaGSN) LINBGSyliAzy NBFTSNA RII2y OSEl A2eaimiaddf i R NP ¢
hazards and related environmental, technological and biological tdisas Strategies applicable to
preventive intervention are inter alia (ségisaster Management Plakppendx in the IDP for detail

E Effective lanelise planning;
E Basigpublic works and
E

Effective municipal services that factor in the frequenag aeverity of natural or otherazards as
well as human actions.

Examples are:

Replanting indigenous grasses or trees on a recently burned slope near roads or dwellings to
stabiise the soil and prevent damaging land subsidence;

E Locating critical raiv2 F R ' YR (St SO2YYdzyAOF GA2y & &aid NHzOUG dzNB 2
areas exposed to storm surges to prevent disruption to critical services during violent summer or

winter storms;

Careful positioning of storm water drainage and itsgming maintenance, along with protection
of natural wetlands, to prevent destructive flooding during heavy rain
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It is not possible to completely prevent all disaster events. Their severityecagdced, however,
through ongoing disaster mitigation efforts.

3.2.15.4RISKREDUCTIOANDPREVENTION

Disaster Mitigation refers to structural and nstructural measureshiat are undertaken to limit the
adverse impact of natural hazardenvironmental degradabn and technological hazards on
vulnerable areas, communities and households. These efforts cgetttre hazard or threat itself
e.g. a firebreak that stops a fire spreading close to residential ardms is often referred tosa
structural mitigation, since it requires infrastructure or engiriagmeasures to keep the hazaday

from those at risk.

Disaster mitigation efforts can also target people who are at riskebycing their vulnerability to a

specific threat,e.g. promoting community responsibility for comtiling fire risk in an informal
settlement.¢ KA & A& 2 T-48WNHZ00HHANBRE &Y A KavididaBicgbBhaviodrs A i LINE
and attitudes. A shift from structural to nestructural measures took placgorldwide. The main

reason for this isnainly the non-contribution of structuralmeasures to sustainable development

objectives. In most casestructural measures only reduadisaster damage and the level of risk

remains the same. Hencersttural mesures only create false sense of security for communities.

3.2.15.5RESPONSTNDRECOVERY

The municipality is playing a coordinating rafeterms ofresponse and recovery hefamily of local
municipalities are the ones that adealing directly withresponse and recoveryn December 2015,

the Indaka local municipality reported encounters with one heavy rain, one strong wind a#itsterm
incidents during the course of the month. 214 households were affected, with 548 people involved. 60
structures were destroyed, 86 were partially damaged, and the affected families were issued with blankets

and plastic sheets.

3.2.15.6TRAINING AWARENESS

Disaster management must be sustainable. This means tha&dbes must be kept alive. Twseful
approacles to keep the issues in the public mina draining and public awarenegsogrammes.
Training cannot only take place when money is ab#l or once every five yearsTherefore, the

training process must be integrated and ensuretthaople are beingrained on aregular basis so
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that people can know what their responsib#isi are in the implementation afisaster management
programmes. In the samgay, public awareness can contribute gustainability. "Orgoing public
awareness, with thenomentum $ifting to communityrepresentatives, can lay the foundations of
this ownership". Pulz awareness must be a two wayocess which establishes dialogue, rather to
focused toomuch on officials passing on tommunities what they feel communities shouldokwn
(Westgate, 1999).

As from March2016 to July 2016 uThukela district municipality has embarked on the disasters
awarenesgampaigns irll the identified areas as per the risk assessment plan. Duringvwtheeness
campagns the following topics wereovered: Heavy rainfall, Strong winds, Hailstorm Flgods
Prevention of fires, Mitigation and prevention of all winter and sumnmeidents, Snow protocol

issues androught

3.2.15.7FUNDINGARRANGEMENTS

In the 2016/2017financial year,uThukela districtmunicipality put aside some funding for relief
material in case of a disasteince the majority of the areas in the district are prone disasti¢lis
foreseenthat every financial yeamore funding will pumped in to deal with the issues of disasters in

a swift mannemnot only at the district level but also at the local level
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3.2.15.8DISASTERANAGEMENSWOTANALYSIS

Tablel13: Disaster Management SWOT Analysis

g Disaster managememtian in place
Appointment of a Disaster Manager

8
§ tNIOGAGAZ2YSNRA T2 NdzYy
§ Disaster management Fle& respond swiftly

to incidents
§ Pditical will from councillors

§ Support from provincial and national

centres

§ {dzLJLI2 NI TFNRBY f 20! ¢

organisations

§ Lacks resources (human & material)
§  Very limited or no budget at all
§  Incompletedisastermanagementcentre

Non-compliance with legislative mandates
reporting

Deeply rural, agrarian and poverty stricken
communities

Politicalvolatility and social tensions

Lack of ceoperation from supported municipa
centres (sharing & exchanging of information
Lacks political will from supported structures
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3.3 MUNICPAL TRANSFORMA@N AND INSTITUTIONAEVELOPMENT

3.3.1 MUNICIPAMRANSFORMATION

Municipal transformation and organisational development relates to a fundamental and significant
change in the way the municipalities perform their functions and the calibre of human resources used
in the delivery of quality services to tlemmunities served. Service delivery planning has changed

from municipal centred approach to community participatory approach.

CNF YATF2NNYIFGAZ2Y A& LINI 2F (KS YrdaytheOighebt fevelioB Q a
management and leadership. Municipalities need to enhance management skills to facilitate team

players who will cascade the transformation assignment to the lowest levels of staff.

3.3.2 ORGANIZATIONAL DEVELOPMENT

Organizational devefiment is a deliberatgl planned effort to increase aorganization's relevance
and viability. Orgaisational refers as the future readiness to meet chattges a systemic Erning
and development strategintended to change the basics of beliefs, attiasdnd relevance of values,
and structure of the current organization to better absorlisdiptive technologiesshrinking or

exploding market opportunities and ensuing challenges and chaos.

Organizational development is the framewoi fa change process dgsed tolead to desirable
positive impact to all stakeholders and the environmentdhdesign interventions with application
of severd multidisciplinary methods andesearch besides traditional organizational development

approaches.

3.3.2.1 INSTITUONALARRANGEMENTS

Qub-structuressuch as theexecutive Committeerinance & Bdget portfolio committee Corporate
services portfolio committee Hanning Local Economic dvelopment & disaster management
portfolio committee Water, saiitation, technicakervices, WS& municipal healthservices portfolio
committee, PMS, special programmes, communication, public participation & operation sukuma
sakhe portfolio committeehave been established to carry out the decisioraking and oversight

functions of theuThukeladistrict municipality In additionto these substructures the district hathe
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MPAC (Municipal Public Accounts Committee) and Audit Committeas also oversee the

administrative undertakingsAsfar as the municipal administrative structureasncerned, thee are

five main municipal departmentsamely thebudget andreasuryoffice, corporate servicesnunicipal

health servicesand water service authoritywvater, sanitation and technical servicand social and

Economic servicabat report directly to the Office of the Municipal Manager

3.3.2.2 POWERBNDFUNCTIONSFMUNICIPALITY

The following are the powers and functions of our municipality:

Te Te Te Te Te Te Tc Tc T¢ Tc Tc

T

To provide community & citizen services;

Water supply and sanitation serviges

MunicipalHealth services

Solid waste disposal sites

Municipal roads

Regulation of passenger transport services

Municipal airports serving the area of the whole district
Fire fighting serving the whole District

Establishment and control of fresh produce masket
Establishment, aoduct and control of cemeteries;
Promotion of local tourism for the area of the district municipality

Municipal public works relating to any of the above functionamy functions assigned to the
district municipality

The table belowsummarise the functions of the municipal departments:
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Table 22 Municipal Departments and some of their Functions

OFFICE OF THE CORPORATE SERVIC| WATER,SANITATION BUDGET & TREASURY OFF STRATEGIC PLANNING MHSAND WSA
MUNICIPAL MANAGER &TECHNICAL SERVICE LED
FUNCTIONS FUNCTIONS FUNCTIONS FUNCTIONS FUNCTIONS FUNCTIONS

1 The management of

G§KS Ydzy A OA
administration.

The implementation
of the IDP and
monitoring of the
plan.

The implementation
of National and
Provincial Legislation
applicable to the
municipality.
Themanagement of
the provision of
services to
communities in a
sustainable manner.
Advising the
Municipal Council ang
other political
structures as well

1 Advising Council and
its committees on
standing orders, code
of conduct and
applicable
Legislation;

1 Advises the Council,
its Committees and
Heads of
Departments on
Human Resource
Policy and labour
relations

1 Acts as a Municipal
Manager during his
absence

9 Approves all agendag
and minutes
compiled by his staff

1 Ensuring a sound
Information

1 Responsible for the

entire technical liaison
between UTDM
National and Ravincial
Government
Departments

9 Responsible for

rendering technical
support services to
local authorities within
the UThukéa area,
where such needs exisl

9 Responsible for the

approval of the
prioritization of
projects after technical
evaluation

9 Projectadministration

services including
capital budgeting and
control of consultants

1 Implementing the Financia
Regulations

9 Acting as the direct link
between theCouncil and
the Auditor Geneal

9 Acting as Consultant to
Local councils in the regio
for the administration of
projects funded by the
Council

1 Compiling the annual
budget and financial
statements

1 Controlling the bank

account and arrangement

1 Prepares the Disaster
Management Plan for
Council.

9 Developand implement
social programmesand

9 Identify LED
opportunities;

9 Develop the LED Plan;

1 Source funding for LED
projects;

1 Promote tourism; and

9 Management of all
planning related
functions within

UTM;

1 Ensuring compliance
with all Water Service
Authority functions
contained in théWater
Service Act 108 of
1997

1 Ensuring that water
service policy including
the by-lawsand tariffs
are in place

1 Monitoring and
evaluating all Water
Service Providers
deliveringservices
within the council

jurisdiction
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officials of the Technology system | { Provision of portable of transfers between 1 Ensuring that 1 Ensuring that the
municipality, within UTDM water accounts. development occursin|  WSDP is in place
1 Develop youth in the | § Contract 1 Provision of sanitation PR . .
District management services USN¥a 2% 1 (1 Managingand
1 Develop and promote Spatial Development overseeing any
sports Framework; programme linkedo

T Promote gender 9 Ensuring a sound and the Water Service

equality operational GIS within Authority function

UTDM; such as ISWIP

1 Drafting and dayto-day | 1 Every water services
authority has a duty to
all consumers or
potential consumes in
its area of jurisdiction
to progressively
ensure efficient.
affordable,
Economicabnd
sustainable access to
water services.

9 Environmental

management of the IDF

management
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3.3.3 ORGANIZATIONAL STRUCTURE / ORGANOGRAM

uThukela district municipality has reviewed the @anigational structure to ensut@at is aligned to the Powers and Functions assigned to the districiaipality
and implementation of the IDP. The organimatil structure was prepared anaorkshopedwith all councilorson the11- 12 April 2016.Itvaspresented to EXCO
and adopted byCouncil on thel8 May 2016The Distiit Municipality is having + 4g&rmarent staff membes and 34 contractstaff membersThe following
is theadoptedorganogram of uThukela district municipalifthe followingorganogram might not be visible enough because of the skagt the A3 copies are

attached as annexures for easy reference.
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3.3.3.1 OFFICEOFTHEMUNICIPAMANAGER

i
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3.3.3.2 DEPARTMENJFSOCIAK ECONOMIGERVICES
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3.3.3.3 DEPARTMENJFCORPORATERVICES
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3.3.3.4 BUDGERNDTREASURYEPARTMENT
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3.3.3.5 DEPARTMENIFWATERSANITATIONNDTEGINICAISERVICES
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3.3.3.6 DEPARTMENT OF MUNPEL HEALTH AND WATEHERVICE AUTHORITY
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3.3.4 MUNICIPAL INSTITUTIONAL CAPACITY AND STATUS OF CRITICAL POSTS

3.3.4.1 INSTITUTIONATAPACITY

The District has the institutional capacity to undertgdavers and functionsThe district is equipped
with well-trained and qualified GenerdWlanagersthat are capable of achieving the municipal set
targets.The curret vacancy rate is sittingt 20.6%.

23.3.4.2 CRITICAROSTEMM & SECTION6 POSTS)
The following table illustrates the status of critical positions i ttunicipality.

Tablel4: Critical Posts

NAME DEPARTMENT STATUS GENDER

S N Kunene Municipal Manager Filled Male
M F Hadebe General ManagelCorporate Filled Male
Services

P H Z Kubheka Chief Finance Officer Filled Female
M V Radebe General ManageWater, Filled Male
Sanitation andTechnical services

General ManagerSocial and Filled Male
Economic Services
B Khoza General Manager: Municipal Filled Male
health and water service
authority

3.3.5 HUMAN RESOURGERATEGY

uThukela district municipalitlas developed and adoptale humanresourcestrategy;the strategy

was approved by Council on tHe€ November 20150n the other hand, the municipalitiiave
compiledand adoptedthe Human Resource Policies in emabling spirit and sets out the policy
relating to employment within the municipalityThese policies are the enabling tool to facilitate
human resources management within the municipality. In compiliegiThukela District Mnicipality

Human Resource Roes reference was made tdocuments such athe Employment Equity Act

No.55 of 1998the Labour Relations Act No.66 of 198% Skills Development Act No97 of 1998, the
Municipal Finance Management Act No.56 of 2003, White Paper on Affirmative Actioa Public

Service and the White Paper on Human Resource Management in the Public Service. uThukela district

municipality has devepedand adoptedhe following HR policies.

E Promotion policy
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Placement Poligy

Employment poty;

Employment Equity paly,

Leave policy

Recruitment SkillsRetention and Selection policy
Permanent employment policy
Temporal employment poligy
HIV/AIDS poligy

Smoking policy

Sexual Harassment policy

In service Training policy
Communication poligy

Training andevelopment policy
S&T policy

[Tc M Me [Te Me [Te Mo Me [Tie Mo [Tle [Te Te [T

3.3.5.1 EMPLOYMENHQUITYLAN

In terms of the Employment Equity Act, 1998, it is the duty of uThukela district municipality to consult,
draft and implement the Employment Equity Plan in order to achieve equity in the veaekpl
uThukela district municipality has developesid adopted theEmployment Equity Plan that is
promoting equal opportunity and fair treatment in employment through the eliation of unfair

discrimination.

In drafting of the Employment Equity Plal, the relevant stakeholders were involved including the
Local Labour Forum. One of the objectives of the Plan is to focus on the development of present staff
and an affirmative action programme aimed at specifically addressing the training and advancement

needs of previously disadvantaged groups.

13.3.5.2 WORKSKILLBLAN

Skills planning are central to the improvement of the overall skills level of the municipal officials as
well as the unemployegouth in the uThukela district municipality. The municipality identifies what
skills are required and develop strategies, tasks and schedules to ensure that we build those skills in

order to deliver on our Integrated Development Plan strategic objectives.
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uThukela district municipality do comply with Skills Development Act. The District has developed and
implementing workplace skills development plan in order to enhance the skills of the staff and thereby

improve their competenies.

The Workplace Skills Plavas developedand adopted by Council. After the adoptidhwas then
submitted to LGSETA for accessing funds. However, the funding that was received was insufficient to
meet the needs of the District. uThukela workplace skills plan outlines the trainthgevelopment

for the municipality. It also addresses the gaps and shortfalls in skills required and identified positive

ways of addressing them.

In the financial year 2015/2016he municipalityhas put aside R20 80 000 for training. Two mead
and forty one (241)employees received formal traininghe municipality also offers bursaries to the
employees with the focus on critical scarce skills areas such as finance, human resources, artisan and

engineering.

The municipal employees also have a bursaheme wheria about 1015 employeedenefited from
it in the previous financiayear. The municipality is currently engaged in the following skills
development programmes namely:Graduate training program in partngnip with the National

Treasury

Twenly one (21)employedwater and wastewater process controlleaadfive (5) unemployed youth
are currently engaged in the NQF2/NQF 3 Process Control Learner ship facilitaldohdixi
Consulting which will be completedh May 2016The municipality has budtgd an amount of R

million towards external bursaries. One hundred and thirteen {&t@dents were warded bursaries

in January 2016

3.3.5.3 RECRUITMENANDSELECTIOROLICY

The municipality developed and adopted the Recruitment and SelectioisyPalhich is being
implemented Recruitment and selection in the municipality is done according to the documented

municipal policy.

The recruitment policy highlights thall @osts shall be analysed to determine realistic person and post
requirements that meetthe needs of the job and which do not privilege people with higher

qualifications than those needed for the position
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The selection policy emphasises thiamst preference will be given to the best candidate as per the

interview results regardless of whether the applicant is internal or external.

23.3.5.4 RETENTIOANDEXITPOLICY

The municipality has developed a Retenti@nlicyand Exit Patly. The polichas been adopté and is

under implementation.

23.3.5.5 ICTGOVERNANGIRAMEWORK

The municipality has developed and adopted 18& Governance Framework in 20 framework
is in the implementation stage.The purpose ofuThukela district municipality ICGovernance
Frameworks to institutionalize the governance ICT as an integral part of corporate governance within

the Institution

3.3.5.6 HUMANRESOURGEAPACITFORENVIRONMENTMANAGEMENT

uThukela district municipality has a capacity to perform themmmental management in form of an
intern with an assistance fromssistant Directors deployed to municipalities (National Department of
Environmental Affairs) & also receive support from Assistant Mandgearscipal Support (Provincial

Agriculture, Envonmental Affairs &, Bal Development)

Over and above that, therganogram of uThukela district municipalthat was adopted by Council
on the 18 May 20168hows the position of the environmentalist that is intended to be appointed in
the 2016/2017financil year

The municipalitthasappointed adesignated waste management officer & air quality management
officer as to comply witlthe requirements of the Waste Act & Air Quality Act. The dflthe waste
management officer is to coordinate & accountmatters pertained to waste management whilst air

guality management accounts on air qtlinanagement matters.
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3.3.6 MUNICIPAL TRANSFORMATION & ORGANIZATIONAL DEVELOPMENT SWOT
ANALYSIS

Tablel5: Municipal Transformation & Organizainal Development SWOT Analysis

All seniormanagement positions are filled § Constant changes in legislation ar
§ Approved organogram inditiag re-alignment of national policies;
functions; § Changes in the formula for the allocation
§ Efficient financial ad information management government grants including equitabl
system; share
g8 Incorporation of critical psitions in theapproved
budget
Adopted of the Equity plan and WSP
§ Locd Government support fronCOGTA, High number of unskilled staff;
§ Signed MOU with EThekwini emphasising supy § Lack of commitment of IGR structures;
initiatives. § Dominanceof males in senior
management;

§ Lack of linkage of skills audit and plan to
skills needed to perforrfunctions
effectively;Low staff morale and Nen
adherence to best practices
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3.4 BASICSERVICE DELIVERY ANBRASTRUCTURE AN3ILSY

This KPA is aligned Water, Sanitation and technical department of uThukela district municipality.
UThukeladistrict municipality is the Water Service Author{t/SA)The core function of uThukela
district municipality is the provision of water and sanitation services. griraary objective is to
extend portable water and sanitation services throughout the district by eliminating the backlogs and

also to maintain and ensure sustainability of the existing water and sanitation infrastructure.

Almost half of the district munipality had access to basic services in 2011 at 49.5% this is up from
44.2% from 2001. The lowest levels of access to basic services are in Imbabazane local municipality at
30%, followed by Indaka local municipality at 34%. The municipalities with theshighels of access

to basic services are uMtshezi at 65% and Emnambithi/Ladysmith at 64% in 2011.

3.4.1 WATER AND SANITATION

The core function of uThukela district municipality is the provisiowaitr and sanitation services.
The main objective of the munplity is to ensure the quality of drinking water in the region is

improved in as far as the blue and green drop is concerned.

3.4.1.1STATUBSFWATERSERVICES

67 drinking water sampling poinigere monitored in uThukelRegion Chemical and Physical arsty
were conducted over a period of 12 months by qualified and experienced Laboratory Technicians

Analysisd done to ensure that the water supplied to the publiitifor human consumption.

The overall microbiological compliance rate for uThukelaidtstmunicipalityhas reduced fron94. 7%

t0 92.3%ThisLISNOSy G 3S Aa NBTFfSOGSR 2y GKS 5SLI NIYSyli
are compared with th&§ANS41 drinking water quality standafdr South AfricaAtotal number of
2225sampleswere taken fromFebruary 2015 to February 2016 fbie 13 water purification works

including reservoirand reticulation points

dz¢ Kdz] St RAAGNAOG YdzyAOALF tAGEQA 2+ GSN) ¢NBFAGYS
performances are evaluated accordingth® Blue Drop and Green Drop criteria. The Blwep and

Green Drop Status scores for uThukela district municipality are Based on the Department of

2 GSNJ YR {FyAGrdAz2y . fdzS 5NRLI NB3IdzA | (G 20Eea | 434S

Green drop score was <3Q%Thukela district mnicipality is still not on par with the expectations of
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the Blue Drop and Green Drop regulatory programme as per compliance and best practices

requirements.

It is hoped that the abovementioned water supply chafjea will be addressed if all relevant eol
players namely, the communitprivate sector and spheres of governmentauperate and play their
respective roles in supporting uThukela district municipality in managing water services. The
implementation of efective interventions to address water and sanitation challenges will not only
improve the quality of water and sanitation servicasdidery in the district butlso improve the Blue

Drop and Green Drop scores.

3.4.1.2THESTATU®FDROUGHINUTHUKELANDITSFAMILYOFMUNICIPALITIES

It is important for the municipality report on the update on the impact of drought experienced by the
KZN province particularly in uThukela district municipality and its family of municipaltie$remier

in consultations A (i K 2 { Kdédwrea the/p@vince of Kwazulu Natal a disaster area in respect of
drought in January 2015. This was in line with the legislation (Disaster Management Act 57 of 2002).
It must be noted that the drought has never beeniudradicated ad currently uThukelalistrict is

experiencing severe water shortages.

Indaka Local Municipality

The operation of the water treatment works at or supplied with raw water from Oliphantskop Dam
which had silted up and the storage capacity reduced to 128 Miill result in a shutdown in the next
coming days. The direct impact of the roperation of the plant is that; communities that were
supplied by a minimum of 6Ml/day are without piped water at the time of compiling the report and

the situation has bee so for a period of two weeks.
Okhahlamba Local Municipality

The abstraction challenge experienced at the Bergville treatment works, wherein water was pushing
away from the suction line. Okhahlamba has 4 water treatment works namely Bergville WTW,
Winterton, Zwelisha/Moyeni and Langkloof which the latter still has reasonable raw water however
the current pump has no spares as it was discontinued therefore awaiting a new submersible pump.
The Zwelisha Treatment Works is where a challenge of raw watetagjgois experienced, especially
when a farmer in close proximity is irrigating the crops. The farmer sources his irrigation water above

our abstraction within a canal controlled by a public member. As and when challenge/shortages arises
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the incumbent goeand request the farmer to change irrigation configurations. It must be noted that
four water tankers service the entire Bergville aréd.the 13 existing boreholeBye are not in use,

two are undergoing repairs, artdio more have electrical undergoing repairs wsilknon-functioning.
Imbabazane and Umtshezi Local Municipality

The existing extraction point for the treatment works is at Injisuthi River; this abstraction always gives
challenges in winter months. The sitiom is aggravated with the drought (lack of normal rainfalls)
experienced currently. The abstraction is generally supplemented by the spring that fills two concrete
dams, these dams dried out in the month of May 2015. Yields in most boreholes have dddigas

minimum of 15% per day and the pumping time has been reduced to protect the pumps.
Emnambithi/Ladysmith Municipality

The Ladysmith Treatment Works extract water from the Klip River; the flow in this river currently
R2S4y Qi SEA &G wits pud S hav&kben Swatéhedddf. Bormally the treatment works

in Ladysmith receive a total 0f34 000 000 L/d i.e. 75000 L/dfrom Spieonkop Dam and 5400 L/d

from the Klip River; it therefore means that the raw water supply is 40% less than ndinea#l0%

will be the higher lying areas of Ladysmith namely Golf Course, Observation Hill, Hyde Park, Mkhamba
Gardens, Model Kloof, Limit Hill and Danskraal Industries, Steadville (parts), St Chads (until the new

Clinic) and Roosboom.

Driefontein block issupplied from boreholes/undergroundater; the areas benefiting from this
source are currently without watefThe raw water abstraction point Embizeni/Ezakheni plant is
designed to produce 3d00 000 L/d however at the present moment, it is producing®2000 L/d.

With the newly escalated water shortages in the district areas such as Weenen, majority of Indaka,

Emnambithi/ Ladysmith as well as Estcourt are now using the same loading point.

3.4.1.3 HOWTHEMUNICIPALITM SRESPONDINGODRAUGHT

19 Water tankers have been sourced to supply communities with water, suffice to mention that this
is not in any way aimed at replacing the normal supply (6million litres/day).175 existing borehole
pumps have been fixed indaka fromwWards 1 to 10; to minimize the impact of drought and 12 new
holes drilled and tested but not yet equipped in wardMeenen has four production boreholes and
eight water tankers service the greater Weenen ategabazane has 13 production boreholes and 8

water tankers operatingin Ladysmitt6, water tankers have been hired to supplement the supply of
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clean portable water in affected area&Springs have been identified in tlaeea and will berotected

and replace the noffunctioning boreholes

23.4.1.4 WATERQUALITY

67 drinking water sampling poinigere monitored in uThukelRegion Chemical and Physical analysis
were conducted over a period of 12 months by qualified and experienced Laboratory Technicians

Analysiss doneto ensure that the water supplied to the publicfisfor human consumption.

The overall microbiological compliance ratercentagefor uThukela district municipalitwas92.3%.
Thispercentage is reflecte@ y (G KS 5SLI NIYSyd 2F 2FGSNI ! FFF ANRQ
compared with theSANS41 drinking water quality standafdr South Africa

3.4.1.5 BLUBDROR GREENRORTATUS

TheuThukela district municipality is involved inetBepartment of Wate and Sanitation regulatory
Blue drop/Green drop procesdhis involvement is intended to achieve optimum compliance,
operating and process controls. Blue Drop System and Greendystem scores for uThukelastrict
municipality are low. The Blue Drogsgm (BDS) sce is currently sitting at 34.80 and the Green
Drop System (GDScore is currently sitting a30.0%.

It is hoped that the abovementioned water supplyatienges will be addressed #ll relevant role
players namely, the communitprivate sector and spheres gbvernment ceoperate and play their
respective roles in supporting uThd&edistrict municipality in managing water serviceEhe
municipality has put aside an amouthiat is estimated to 00000 00to address the challenge of
Blue and Green drof.he implementation of effectivanterventions to address water and sanitation
chalkenges will not only improve thguality of water and sanitation services delivery in thigtrict but

will also improvehe Bue Drop and Green Drop &s.

3.4.1.6 WATER REATMENT

The uThukela district municipality currently operatés waste water treatmentplants namely
Ladysmith, Colenso, Estcourt, Berguilljterton, Ekuvukeni, Wembezi and the Weenen Ponds. The
wastewater treatment plants purify domestic grey water and industrial effluefithe above
wastewaterworks are operated within the guidelinesd general standards issuedthg Department

of Water and Sanitation.
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23.4.1.7 WATERSERVICE3EVELOPMENPLAN

As a Water &vices Authority ,uThukela district municipality has developed and adopted the Water
Services Development Plan(WSDP).This plan was prepared in accordance with the Department of
Water Affairs and (DWA) preparation guiddie Water Services Plan (W$BBRsreviewed in 2015

to ensurethat it talks to needs of the uThukela and its family of municipalifibge WSDP is attached

for further information.

According to theecently reviewedVSDP the DM has a wealth of surface water resources, however
much of the dammed water is transferred to Gauteng Province as part of the Tdgalascheme.
Most surface water is abstracted from the Tugela River or one of its tributarieh, @ the Klip,
LittleTugela oBushmansCouncil has also resolved a free basic water concept, to help the plight of
indigent persons with lower levels of services. In raraas,free water is supplied to communities,

under a policy of free communal water provision.

The district stréegies on waterconservation and demand management are a ptyoand started
implementing it. Through the Implementation of Sustalsla Water Services Institutiorogranme
(ISWIP), the DM is assisted tibain the necessary capacity fwerform these WSA functionsVater
services infrastructure is more developadthe urban areas supplyingtagher level of service, as
opposed to the rural @as. Each urban area generdilys its own water and wastewater treatment
facility. The challengthat is facinghe municipality is that some water infrastruce is dilapidated;

the date ofconstruction of some components is unknown.
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13.4.1.8 WATERBACKLOGS

Water supply backlog as at the end of June 2011 was 28.75. This translates that 40146 households do

not have access to safe water supply andt99 households have access to water supply in uThukela
district municipality.

uThukela District Municipality )annhau}ér \ Abaq lus’:I
No of Housholds with no access to Water
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Tablel6: Status of Water Supply Backlgugr local municipality

Total number of| Households with| Households Percentage wate

Households access to safd without access to| backlog
Municipalit
- water supply safe water supply

Emnambithi/Ladysmith 50 258 42 421 7837 15.59%

21 082 16 372 4710 22.34
uMtshezi 15 232 11 343 3889 25.53%
Okhahlamba 28 508 15941 12 567 44.08%
Imbabazane 24 558 13 415 11 143 45.37%
uThukela 139638 99 492 40 146 28.75%

(Source: AB Projectsune 2011

3.4.1.9 WATERNEED3NDPRIORITIES

Access to water is considered to be a major challenge within UThukela District Munidipeliyater

needs and priorities in the uThukela district municipabtighlighted in the following areas:

c:

Mhlumayo and Sahlumbe;

c:

Pepsworth andlandslaagte;

Frere and Cornsfield;

c:

U Cathedral Peak; and

U Loskop.

These areas have between 1001800 households that lack access to adequate water supply. This is
followed by a number of areas that have between 501000 households that lack access to grat

These areas are mainly found around the raraas that surround Berguville.
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3.4.1.10STATU®FSANITATION

Sanitation is one of the core functions of uThukela district municipality. In the previous financial year,
6 504 new households were providedthvappropriate sanitation services in form of VIP Latrines.
During the implementation of sdtation projects,5 298 local community people were employed for

the duration of the projects and some of themere empowered with new skills such as building and
project managementit is proper to say that in the whole ofThukela, there are no bucket systems

as it was is incorrectly stated in the 2011 statistics.

3.4.1.11SANITATIOBACKLOG

There are a number of rural areas that lack access to appropriateatanitacilities The appropriate
sanitation services backlog as at the end of June 2011 was 22.85 %. This translates to 31 907

households not having appropriate sanitation services.

uThukela District Municipality o bannna u}é s \ Abaqiludt
No of Housholds with no access to Sanitation ~
Endumeni
’ Nq’letu
Emnambithi/Ladysmith
Ladysmith
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Msinga
Bergyille’ Nkandlal
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Winterton
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Legend : ;
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@ Main Towns Cathkin Park Estcourt
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Provincial Road ; o : Umvaoti
No Sanitation {per ward) / Kl
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Tablel7: Sanitation Backlog

Totalnumber | Households Households without | Percentage

Municipality of Households | with access access to appropriate] sanitation

sanitation sanitation backlog

Emnambithi/Ladysmith 50 258 41 554 8 704 17.31%

Indaka 21 082 15 639 5443 25.81%
uMtshezi 15 232 10912 4 320 28.36%
Okhahlamba 28 508 22 073 6 435 22.57%
Imbabazane 24 558 17 553 7005 28.52%

139638 107 731 31 907 22.85%

Source AB Projectdune 2011

3.4.1.12SANITATIONEED&NDPRIORITIES

Concerning sanitation needs, uThukela district municipalityspend most ofts resources in areas
such as Mhlumayo and Weenen. Each one of these areas hag 1800 households that lack access
to sanitation facilities. The other areas that experience a level of hardship are Sahlumbe, Frere &

Cornfieldand Irjisuthi Area. These areas have between §AD00 households without sanitation.

3.4.1.13COORDINATICDIFWATERANDSANITATIORETWEEREPARTMENTS

Water and sanitation is coordinated by Department of Water Aff@@/A) Department of Human

Settlementsand uThukela district municipality

3.4.2 SOLID WASTE MANAGEMENT

23.4.2.1 STATU®FSOLIDNASTE

Access to refuse removal remains a problerthandistrict, particularly inmbabazae and Umtshezi.
There is however a decrease of households utilizing communitp@ndiumps, as well as households
receiving a service from the municipality, other than on a weekly basis. Refuse collection therefore
remains a seriousrevironmental health issue. Thastrict municipality has finalized thimtegrated
Waste Management Ptaand is providing strategies in addressing the backlogs in refuse collection,

both at district and local level. Less capacitated local municipalities should however start to initiate a
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community based refuse collection service in order to address thitedge. The municipality is also

implementing the free basic solid waste for the indigehlhe mapand diagramselow shows the

status of solid waste management in uThukela.

SOLID WASTE MANAGEMENT

ngggguggfnoval per Municipal Ward

- Removea by local authonty/private company once per week
- Removed by local authorty/private company less often
[:] Communal Refuse dump
m Own Refuse dump
- No Refuse disposal

UTDM_LM
MUNICNAME
[: Emnambithi/Lacysmih

] imovabazane
[ ndaka
[] oxnaniamoa
D Umishez|

Source: 201 5tatistics South Africa
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Table18: Refuse Removal Frequency

Removed by local authority,
once a week

Private company less often

Own refuse dump 18,993 11,887 6,681 20,766 19,361

NURGURLCE R | 3936 4980 19631 3100 1798
491 105 515 333 312

Other

Tota | 58058| 20035 19.252|  27.576| 22365

Source: 2011 statistics South Africa

Tablel19: Existing Waste Managemer8ystems and Practices

VARIABLE EMNAMBITH| IMBABAZANE| INDAKA | OKHAHLAMBA UMTSHEZI[ |

Collection Services
Cleansing Services
Transport of Waste

_—___-
—————-

Waste Minimization

Recycling Systems —————-

Waste Disposal Yes
Source: 2011 statistics South Africa

Table20: Waste Treatment Facility

DESCRIPTION EMNAMBITH IMBABAZANE| INDAKA | OKHAHLAMBA UMTSHEZI
CECUENIMRIETEEE  None  Nome  None  CathkinPark ~ None

Type of Treatment None None None Incineration None

Year of Construction _____

Capacity None None None

Throughput _____

Hours of Operation None None None None

Input & Output Chart
Residue Characteristics None None None None

Environ Monitoring

Environmental Impact None None None None None

Permit Certificate ~ None  Nome  Nome  None  None

Source: 2011 statistics South Africa
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3.4.2.2 INTEGRATBDVASTEMANAGEMENPLANIWMP)

The uThukela district municipality has developed and adopted the I\&iviRe 5" June 2015The

plan focuses onwto main categories describe the waste that is generated within uTlhuttistrict

municipality namely:

E General waste: This is waste that does not pose an immediate threat to humans or the

environment (like household waste, building rubble, garden waste and certain dry industrial and

business waste);

T¢

corrosive or other characteristics, which cause or are likely to cause danger to health or the

environment whether alone or in contact with other waste. Medical waste, which is quite prevalent

in the area, falls under thisategory.

Waste management practices within uThukela district municipality need more attention to conform

to the National Integrated Pollution and Waste Management Strategy. The municipality is also

Hazardous waste: Eans waste that is associated with chenhioaactivity or toxic, explosive,

investigating the District Waste Disposal Site. Tiethelow shows the existing wasteamagement

systems and practice and theaste treatmentfacility.

Existing waste management systems and practice

VARIABLE EMNAMBITHI IMBABAZANE INDAKA OKHAHLAMBA UMTSHEZI
Collection Yes No Yes Yes Yes
Services

Cleansing Yes No Yes Yes Yes
Services

Transport of| Yes No Yes Yes Yes
Waste

Transfer  of| No No No No Yes
Waste

Waste No No No No No
Minimisation
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Recycling No No No No No
Systems
Waste Yes No Yes Yes Yes
Disposal
Waste treatment facility
DESCRIPTION EMNAMBITHI IMBABAZANE INDAKA OKHAHLAMBA| UMTSHEZI
Name None None None Bergville None
Geographic None None None Cathkin Park None
Location
Type of None None None Incineration None
Treatment
Year of None None None 2001 None
Construction
Capacity None None None NR None
Throughput None None None NR None
Hours of None None None 8 None
Operation
Input &
Output Chart

None None None None None
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Residue None None None Ash None
Characteristics
Enviro None None None Monthly None
Monitoring
Programme
Environmental None None None None None
Impact
Permit None None None None None
Certificate
3.4.2.3 LANDFILLSITE
The following table shows the landfill sites in tfistrict.
Table21: Landfill Sites within the District
DESCRIPTION EMNAMBITHI| IMBABAZANE INDAKA | OKHAHLAMBA UMTSHEZI
Name Acaciavale None Ekuvukeni Bergville Umtshezi
Geographic Acaciavale None R74Bergville Beacon Hill nea
Location R103
Ladysmith, None Ekuvukeni Bergville & Escourt &
Area Covered Steadville & T/ship Winterton Weenen
Zakheni
Year of 1995 None 1975 1993
Construction
Resources Compactor None None, Incinerator Guard house,
Available Ransacked shed, jojo water
tank,
compactor,
leachate dam,
Permit Certificate | B33/2/2020/p1 None None None B33/2/2020/15
63 pP76
Type and Household, None Household, 66 Household & Household,
Quantities Business & tons Businessl117 Business &
Industrial 44 tons Industrial 581
640 tons tons
Description of
NeighboringArea | Residential None Residential & | Residential, Informal
Rural River Settlement
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Signposting & Roaq Yes None Yes Poor & Yes

Access Accessible

Type of Site General None General General General

Access Control No None No Yes 24 Hour

Security

Collection of Yes None Yes Yes Yes

Disposal Tariffs

Landfill Operation | Compacting & None None, just Cover Compacting &
Cover throw staff Cover

Method of Trench System None Trench Trench System | Trench System

Landfilling System

Codisposal Solid Waste None Solid Waste | Solid Waste None
Only Only Only

Health Care Waste | None None None None None

Excavation for Yes None Yes No Yes

Cover

Drainage Yes, cut off None None Not Required Yes, cut off
drains around drains around
site site

Control of Daily Covering None None Daily Covering | Daily Covering

Nuisances

Salvaging Activities| Prohibited None Prohibited Prohibited Prohibited

Waste Reclamation| Prohibited None None Prohibited Prohibited

Leachate & Waste | Random Checks None None Not Checked Random Checkg

Management

Rehabilitation Ongoing None None Ongoing Ongoing

Final Cover Ongoing None None Ongoing Ongoing

Public Participation None No Yes

Plans for None Extension Closing No, 10 years leff

Extending/Closing

Environmental

Monitoring Yes, Random None None Yes Yes, Random

Source: 2011 statistics Soustfrica
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3.4.2.4 SYSTEMHATDIVERWASTEEROMTHELANDFILLEORRECYCLING

In the uThukela family of municipalities, there are two municipalities that have system of diverting

waste from the landfill, which is Emnambithi/Ladysmith, and Umtsloezl munidpalities

3.4.3 TRANSPORTATION INFRASTRUCTURE

23.4.3.1 ROADNETWORK

The road hierarchy within the municipal area can be divided in three major categories that can be

classified as:

U National roads;
U Provincial roads; and

U District and local roads.

The primaryroutes include the national routes that exist within the area and few strategic provincial
routes. The secondary and tertiary routes are mainly the provincial and district roads that exist within
the area. The general quality of these routes is good witteption of the local access routes within

the rural areas.

uThukeladistrictis mainly served by an Eaatest and NorthSouth corridor. These corridors are the

N11 national route that connects the N3 with Mpumalanga Province coal mining areas and the N3
that forms an East Sad Ay (13X 6KAOK O2yySoOita g2 2F GKS
metropolitan areas namely Gauteng and Durban in KwaZulu Natal. The N3 also serves a major urban

community namely Pietermaritzburg.

The national and provincial main ads are mainly surfaced whilst the majority of district and
community access roads are not. Most community access unsurfaced roads are not constructed to
proper geometric design standards due to the rough terrain and limited funding avaifblic
trangport vehicles, resulting in high maintenance cost of vehicles and unsafe travel conditions for
passengers, use several of these access r@adall roads in the uThukela district area 1 410km are
surfaced roads and 1 320km are-surfaced or gravel road3hemajority of the surfaced roads can

be found in Emnambithi/Ladysmith municipality. The following sgtpwsthe roadsinfrastructure

androad networkin the district.
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ROAD INFRASTRUCTURE
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ROAD NETWORKS
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13.4.3.2 RAILWAYINE

Although the districmunicipality has one of the best industrially orientated rail systems, currently all

rail facilities in the municipality are undetilised, with approximately 55 trains running through
Ladysmith station on a daily basis. Rail passenger services are limiietween 3 4 trains operating
between Durban and Johannesburg 3 days a week. As a result, increased reliance by industry on road
transport has placed increased pressure on the road network. The-thagerail junction run along

the N11 and the Ladysdth station is located close to the CBD. Few railway tracks serve to connect the
towns of Bergville, Winterton, Weenen and Van Reenen with the main stations located within Estcourt
and Ladysmith. However, the decline in the usage of commodity rail cabgedihfrastructure to

remain redundant and the infragicture has now been worn ouf the railway line from Ladysmith
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to Bergville crossing R74 Provincial Roddiere are two main functional railway stations within
UThukela District Municipality. Theseedocated within the towns of Ladysmith and Estcourt. This
infrastructure will continue playing a critical role when the railway operations are revaniedmap

below indicates the road and rail critical infrastructure in the uThukela district.

Figure8: Road and Rail Critical Linkages

s\j h:&l /
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13.4.3.3 RAILWABTATIONS

There are two main functional railway stations within UThukela District Municipality. These are
located within the towns of Ladysmith and Estcourt. This infrastructure will continue playing a critical
role when the railway operations are revamped. Thewayl stations in other localities of UThukela
District Municipality require serious attention. In fact, most of the infrastructure is currently at the

state of disrepair.

3.4.3.4 MUNICIPAROADSNDMAINTENANCELAN

uThukela District Municipality has congaliwith the National Land Transport Transition Act (NLTTA),
act 22 of 2000 that requires that the district and local municipalities must compile a public transport
plan (PTP).The plan is a 5 year plan that is reviewed annually This plan was prepargahictioa

with the local municipalities. It was also aligned with the IDP. In the plan there are number of identified
projects that require implementation over the period of 5 years. Additional projects were identified
for implementation after Syear perial. The municipality is negotiating with the KZN Department of
Transport to assist the municipality with funding for the review of the Public Transport Plan and to
prepare the Integrated Transport Plan (ITP) as per the requirement of the National Landofrans
Transition Act (Act No.26 of 2006).

UThukela District Municipality is currently gathering information relating to road classes, traffic
studies and road inventory information through Rural Road Asset ManagdRBAMSAs funded by

Department of Trasport

3.4.3.5 AIRPORTSANDLANDINGSTRIPS

There is a small aerodrome located at the intersection of the N11 and R103. The aerodrome is poorly
developed, and the area does not generate sufficient air traffic. The nearest airport is in

Pietermaritzburg approximately 150km from Ladysmith.
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3.4.3.6 STATUFELECTRICIBYPPLY

According to 2011 Census, the number of households with electricity in uThukela district municipality
is sitting at 74.5%.The trend is that the number of people with electricity is increasing in the
municipality. In 2001, the peentage number with access to electricity was 64T%.figure below

shows the electricity provision at the provincial level

Figure9: Electricity Provision
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Source: Statistics South Africa 2011

The current reticulation network in UThukela District Municipal area as indicated in the Map (insert)
shows areas already electrified and the location within the district of the bulk electricity infrastructure.

It is no surprise that the bulk electricitgfrastructure is concentrated in areas that have the highest
population densities in areas such as Towns and Townships has a relatively high population size and
economy in the UThukela District and as such has more areas that would require bulk electricity
infrastructure. There are 36 stdiations located within UThukela District. Most of these are found

within Emnambithi/ Ladysmith Municipality

There are also a number of HV and MV cables that originate from these substations that distribute
electricity wthin different parts of the municipal area. This is further supported by the MV stations.
The existing suistations are nearing capacity and needs to be upgraded. Eskom has made plans to
address this situation. This includes the development of two majbrssations in Braamhoek and

Driefontein (Mathondwane). Each of these sstations has a capacity of 22kv and costs

approximately R8 billion.
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Although major strides have been made concerning extending access to energy, however universal

access to electrigitservices has not been achieved. According to the 2011 Census Data the areas that

lack access to electricity the most are as follows:

i Mhlumayo and Sahlumbe;
u Frere and Cornsfield; and

u Cathkin Park.

These areas have between 880 households that do not ka access to electricity.

uThukela District Municipality

™
No of Housholds with no access to Electricity
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3.4.4 STATUS OF@MMUNITYFACILITIES

23.4.4.1 EDUCATION

There are 445 public schools and 15 independent schools in uThukela District Municipality. The
primary and high schools are adequate in the District and institutions for higher learning are not
available. Only one Further Education and Training Collegéstbased in Ladysmith Town is offering

education and training to prospective students in the district.

13.4.4.2 HEALTH

UThukela District Municipality has 4 Hospitals, 37 Primary Health Care Clinics and 12 Mobile Clinics.
The challenge that is facing tiastrict is that not all clinics open 7 days a week as some open 5 days
a week only. Emergency Medical and Rescue Services are provided in the District; however,
Ambulance Services are inadequate to provide an equitable and satisfactory service to all the
communities within the District. HIV/AIDS, TB and Children not gaining weight are the leading

problematic diseases affecting the majority of uThukela communities.

Poverty is a major factor that predisposes the people of uThukela District to the aforemedti
diseases. The reality is that uThukela District does not have sufficient Health Services. The deployment
of Health Workers is making a difference especially in rural areas but it needs to be strengthening by

deploying more Community Workers.

23.4.4.3 POLICESTATIONS

There are fifteen police stations, which are located within Emnambithi/ Ladysmith (5), Umtshezi (3),
Okhahlamba (4), Indaka (1) and Imbabazane (2). Although these facilities are servicing the entire
district municipal area most of these fhiies are located within the urban centres of different

municipalities, which is sometimes inefficient for the remote rural settlements

23.4.4.4 SPORTBACILITIES

UThukela does not appear to be well provided with sports and recreational facilities. dhe sp
facilities are mainly found within the urban centres i.e. Ladysmith, Estcourt and Bergville Towns. A

need exists to ensure that these facilities are rolled out within the rural areas.

159| Page



Pagel 160

3.4.4.5 PUBLIORANSPORAACILITIES

There are 31 mitius taxi rank$n the uThukela District Mhicipality area. A total of 25 ranks provide
commuter services only, while the remaining six provide both commuter and long distance services.
Only ten of the 31 minibutaxi ranks in uThukela are formal ranks, with 22 beingtkxt offstreet of

which nine ranks have any type of-aather surfacing. Some of the projects that were prioritized in
the Public Transport Plan (PTP) are completed and a total amount of R30 million is required to
complete all the identified projectsihe status and ownership of the Minibuaxi facilities is shown

in the Table below:

Facility Name Code Status Type Ownership 23’:2{' Paving
|
| Alexander Street Taxi Rank K234TT01 | Formal Taxi Rank Municipal | Off-Street Yes |
|_Connor Street Taxi Rank K234TT02 Formal Taxi Rank Municipal | Cff-Street Yes ‘
| Weenen Taxi Rank | K234TTO3 | Formal | Taxi Rank_ Municipal | Off-Street | Yes
|_Hiathikhulu Taxi Rank K236T7T04 | Formal Taxi Rank Municipal | Off-Street Yes
. _Bergville Taxi Rank _ _K235TT05 | Informal | Taxi Rank_ Municipal | Off-Street Yes |
| Emmaus TaxiRank | K235TT06 | Formal | Taxi Rank Municipal | Off-Street | Yes
Lylle Street (Municipal) Taxi
. _Rank K232TTO7 Formal Taxi Rank Municipal . Oft-Street Yes
Lylle Street (Private) Taxi
. Rank K232TT08 | Informal Taxi Rank_ Frivate | Off-Street Yes 1
~ ‘
lling Street Bus & Taxi Rank | K232pTog | Fome Bus Terminus | pyinicipal off-Street Yes
{ Informal | Taxi Rank |
| Driefontein Taxi Rank _K232TT10 | Formal Taxi Rank_ Municipal | Off-Strest Yes 1
| Ezakheni Taxi Rank | K232TT11 | Informal | TaxiRank | Municipal | Off-Street | Yes = |
Complex of Limehill (Uitval)
|_Taxi Rank _K233TT12 | Formal | Taxi Rank _Municipal | Off-Street | Yes

As evident from the table, above all these facilities are paved and in a relatively good condition which

is creditable. The map shows the social facilities in the uThuwkstrict.
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SOCIAL FACILITIES

Social Facilities of uThukela District Municipality
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‘ 3.4.5 HUMAN SETTLEMENTS

The uThukela family of municipalities with the assistance from the department of Human Settlements

has developed and adopted thditousing sector plan The planprovide ananalysis of the housing

situation within thedistrictand outlines strategies to addreske backlog and the associated housing

problems. It clearly indicates thgrowth of theurban core and the need to accommodate the ever

increasingdemand for housingTheresult of the influx is informal settlements or bagérd stacks.
However, some of these plamseedto be updated toprovide appropriate guidance towards the
development of sustainable urban humaettlements.

STATUS OF MUNICIPAL HOUSING SECTOR PLANS

Umtshezi L M Reviewed and adopted by Council
Indaka LM In the process of being reviewed
Imbabazane LM Reviewed and adopted §ouncil
Okhahlamba LM Reviewed and adopted by Council
Emnambithi /Ladysmith LM Reviewed anédopted by Guncil
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3.4.5.1 MECHANISMORCOORDINATIODFHOUSIN®ROJECTS

Monthly housing forums, IDP forums alignments of projects with other selepartments and stake
holders.

3.4.5.2 COMMITTEBUNDING-ORHOUSIN®ROJECTS

The housing projects havieeen prioritized in the Hwman Settlement departmental thregear
business planThe list of planned@nd currenthousing projects are listed clearly per local municipality
in 6.2 of this document under the Sector Involvement.

2015/2016 financial year 12 million
2016/2017 financial year 40 million
2017/2018 financial year 16 million

3.4.5.3 TELECOMMUNICATIONS

It isimportant to note that narly &% of householdin uThukelahave acell phone This may be a
quick and effective way to directly communicate with households e.g. for giving notice of public
meetings etcThe number of households who have access to landline is dropping drastically due the
availability of cell phones. Access to imtet is still a challenge in our district, only,283%6 of

househotls who have access to internethe table and the map below depicts the status of

telecommunications in uThukela and its family of municipalities.

Emnambithi/Ladysmith| 58 058| 39,42|  3,99|  3543| 3500| 433| 12,23| 27,19
Indaka 20035 13,6| 052 1300 11,22| 2,38| 2,83| 1078
Umtshezi 19252/ 13,07| 1,78|  11,29| 11,13 1,94| 4,06| 9,01
Okhahlamba 27576/ 18,72| 0,69 1803 16,25/ 248 5371336
Imbabazane 22365/ 15,18|  0,46|  14,73| 12,94| 2,25 4,18| 11,01
lnjt::ilé?plgi[t);suid 147286 100| 7.44| 92,56 86,63| 13,37| 28,66| 71,34

Source: Statistics South Africa 2011
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TELECOMMUNICATIONS

CellPhones
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3.4.6 SERVICBELIVERY & INFRASTRUCTURE SWOT ANALYSIS

Wellplanned,

coordinated and deloped

infrastructure projects;

§ Availability of Bulk infrastructure and servici
in urban areas to suppodistrict economy;

§ Availability ofexpertise toimplement projects

|

Availability of Grants funding to financial
support delivery of infrastructurg

Public private partnerships;

Existene of Intergovernmental relation

w W W W W

| Weaknesses

Shortage of staff;

High staff turrover;

Poor infragructure maintenance strategies;
High level of water loses;

Ageing infrastructure which causes no
sustainability of services provision

|

Increasing rate of illegal connections to wat
supply infrastructure;

High rate of infrastructure vandalism;
Prolonged turnaround time Eskom wher
applied for new power connection;

Industrial actions/ labour unrest durin
construction phase.
Drought
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3.5 LOCAL ECONOMIC DEUBEMENT AND SOCIALMEHLOPMENT ANALYSIS

This section should be read conjunctionwith the attached adopted LEPBlanof the municipality.

Local economic development (LED) in uThukela district municipality is seen as one of the most

important ways ofeducingLJ2 S NIie ® ! ¢ Kdz]l St Qa [ 95 FAY G2 ONXBI i

grows.Local economic development focuses on the development of rural enterprise guided by the
statistical population distribution of the district municipalifjhe 2011Statistics indicate that 75% of

the population of uThukela district municipality lives inaiuareas. It is also responding to some of

the Provincial Priorities, which is Rural Development, Food security, economic growth and agrarian

reform.

3.5.1 PROCESS FOLLOWED IN DEVELOPING THE LED STRATEGY

The purpose of the 2013 uThukela LED Strategy is tovech@mnomic growth and development. The

LED strategy of uThukela was adopted in 2013 which simply means is still relevant since the lifespan
of the LED strategy is three to eight years, which includes the annual implementation. This strategy
was outsourcedut with a strong participation from the stakeholders. It aims to bring about higher
levels of economic activity in uThukela by placing a great emphasis on the role of the District

Municipality in making this possible and in so doing, address thosesissiggessed by the GDS.

The process of formulating the uThukela LED Strategy reflects the bottom up approach adopted where
the District LED is to build on the Local Municipal LED Strathgyapproach in the development of

the LED strategy was as follows

164| Page



Page| 165

Figure 1.2 Approach to developing the uThukela LED strategy
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Source: ufukela LED strategy, 2013

3.5.1.1STATU®SFTHELEDSTRATEGY

Council adopted the LED strategy2013.The uhukela District Municipality intends to review its
strategy after the local government elections to be able to incorporatenthely established (merged)

municipalities.The uThukela district municipality is fully implementing its LED strategy.
Comments from the MEC on LED section
During the 2014/15 financial Year IDP assessment, the comments from the MEC on LED was as follows:

G, 2dz2NJ L5t KIFa FGAOSYLIWISR G2 AyOfdzRS LINR2SOi0a
of the DGDP priorities, but these projects have no clear linkage with the DGDP. Programs are
well articulated, but reflect limited financial commitment. | notattthe municipality is also
intending to review the LED Plan and it is advisable to use internal resources atithtyith

suggest the revitalization of the District LED Forum in order to have improved stakeholder

LI NI AOALN GA2Yy d ¢ Kasity ¥ desll ke@ektedlint the (0P QLimited Statisticll LJ
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data was included in the document. | encourage your municipality to follow and use the

1 3aS8SaaYSyili DAdZARStfAYS Rdd2NAYy3a (GKS FdziidzZNBE 02 Y LI !

In response to the MEC comments, the DistMunicipality acknowledged the comments. The
municipality has resuscitated its LED and Tourism forum. The Terms of reference were dibealbpe
adopted by Council in June ZB1The forum meets once on quarterly. There is still a challenge with
stakehotler participating especially from private sector. The District LED office was tasked to meet

with the chambers to encourage their participation.

The report also attempted to align the District projects with the DGDP pesriThe Dstrict
Municipality tas budgeted above R6000 O@@wards the implementation of LED programme in
2016/17 financial yearlt is envisaged that the budget will increase over the outer years. The statistical
data used in the documents in dated 2013 and it will be improved duniegaview of the LED strategy

in 2016/17 financial year.

3.5.2 LED CAPACITY

uThukela district municipality has established an LED unit that resftoride community needs and
alsorespond to some of the Provincgadiorities. The LED unit of uThukela distnzinicipality consists

of the Manager Planning and LHIEDand Tourism Specialist as well as LED offiberpurpose of

LED is to create an enabling environment in which local people and institutions can make realistic and
practical decisions to strengthethe local economy, create more jobs, promote new enterprises,
including seklemployment, and to improve the quality and prospects of life for all. Within this context,
the priority of the LED Unit within uThukela district is to promote secionomic devlepment and

to create opportunities for sustainable and inclusive employment and increased economic activity.

3.5.2.1ECONOMIOEVELOPMENNATIONALPROVINCIAANDDISTRICFOLICIES

The 2013 uThukela LED strategy is also formulated within the contéixé oklevant national and
provincial economically related policies and programmes, the LEDs of the five Local Municipalities as
well as the sector specific strategies that have been formulated for this purpose. These are:

1 Accelerated and Shared Growth lattve for South Africa (ASGISA).

1 Regional Industrial Development Strategy (RIDS).

1 National Development Plan (NDP)

9 National Framework for Local Economic Development in South Africa Provincial Growth and
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91 Development Strategy (PGDS).
1 Provincial Spatidconomic Development Strategy (PSEDS).
1 The DPLGs Toolkit for Economic Development.

3.5.2.2THENATIONADEVELOPMENLAN2011

The National Development Plan (NDP) introduces the-tenyg vision for the future development of South

Africa. As such, the Nanal Planning Commission (NPC) has formulated a National Development Plan
(NDPYW@A&A2Y HnonQ +a F aGdNIGS3IA0 LIIyYy (2 3FdzA RS RS
term. The plan is based on a detailed diagnosis of issues facing theycand strategic engagement with

all key sectors. It identifies unemployment, poverty and inequality as some of the key challenges facing
South Africa, and outlines a number of strategic interventions to address these issues. It also identifies
the needto activate rural economies through the stimulation of spsmidle agriculture, tourism and

mining investments (NDP 2011: 117).

The NDP set theevenstrategicgoals, whictrequire all spheres of government to accordingly develop
their action plano address the national development plan challenges. The LED Strategy need to respond
to goal number 1 being Job Creation. The plan such as the LED strategy needs to respond directly to the
area specific issues, including the following strategic objectives:

1 Unleash Agricultural Potential

1 Enhance sectoral development through trade & investment

1 Improve the efficiency of government led job creation programmes
1 Promote SMME and entrepreneurial development
1

Develop the knowledge base to enhance the knowledge exgno

3.5.2.3PROVINCIAEROWTHANDDEVELOPMENSITRATEGY

The Provincial Growth and Development strategy echoes the sentiments expressed in the National
Development Plan and begin to provide key analytical points that identifpparative economic
advantagethat Provincial government seeks to harness through the strafBlgy KwaZuhiNatal Province
development vision is outlined in the recently introduced Provincial Growth and Development Strategy
(PGDS 2011). The PGDS is a primary strategy for Kvidetalthat drives growth and development in the
Province to 2030. It provides the province with a strategic framework for accelerated and shared

economic growth through catalytic and developmental interventions, within a coherent equitable
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spatial development architecture, putting people first, particularly the poor and vulnerable, and

building sustainable communities, livelihoods and living environments (PGDS, 2011).

Concomitant attention is also given to twevision of infrastructure and services, restoring
the natural resources, public sector leadership, delivery and accountability, ensuring that these
changes are responded to with resilience, innovation and adaptability. trétege goals and the

associated vision and olggves are reflected in figureelow:

STRATEGIC OBJECTIVES

STRATEGIC GOALS

JOB CREATION

VISION
2030

HUMAN RESOURCE DEVELOPMENT

HUMAN & COMMUNITY

= Gateway to Africa and the world
DEVELOPMENT .

Healthy educated communities

= Safe, healthy and sustainable
living environments

= Employable people are
employed

= Sustanable use of natural
resources

= More equitable Society

= Basic services delivered

= World class infrastructure
Investor confidence

=  Skilled labour force

POLICY « People centred development
- = Strong and decisive leadership

= Foster social compacts

STRATEGIC INFRASTRUCTURE

ENVIRONMENTAL SUSTAINABILITY

SPATIAL EQUITY

PGDS Strategic Framework

3.5.2.4UTHUKELBISTRICMUNICIPALITEROWTH. DEVELOPMENPLAN

The District Growth Development Plan (DGDP) is not intetmié® a comprehensive atincompassing
development plan for the district, but will rather focus on limited but strategic projects of-imiglact,
fast-track interventions that can act as catalysts for accelerated and shared growth. ThereforeY &ae 5
Srategic Programme as outlined in the Integrated Development Plan and the associated sector plans, and
the other district or municipal planning and service delivery instruments will contfaregsideand align

with the DGDP, which will serve as the ldegnm strategic plan for the district. The adopted uThukela

168| Page



Page| 169

District Growth ad Development Plaserve as a district translation and an implementation framework

for the PDGP. The plan generally sets out to the following:

1

1

Describe the desired outcome in regp@f Local Economic Development Strategic Objective;

Identify the Key Performance Indicators (KPI) in respect of LED Strategic Objective that will be used

to measure progress and performance;

Identify the Strategic Interventions in relation to LED Straté@pjectives that will be required to

achieve the desired outcomes as expressed by the Vision by 2030;

Identify Catalytic Projects that will receive priority attention and support, based on the potential and

scale of these projects to fast track achievil@DP Goals and Objectives;

Establishing a District Wide platform for Monitoring, Evaluation;

3.5.3 UTHUKELA LED VISION

The Uthukela District Municipality LED vision is:

G¢KS RS@OSt2LIYSyid 2F | 20t SOz2y2vye (

diversity of sectors and the development of firms, which is inclusive of all local reside

through job creation, skill development and training, and poverty reduction, in both
dzNB 'y FyR NXzNF f F NBIl a¢

3.5.3.1LEDSTRATEGRROGRAMMES

The following straggies are proposed to realise the above uThukela vision:

- Manufacturing Development Strategies;

- Business Development Strategies;

- Agriculture and Rural Development Strategies;

- Tourism Development Strategies;

- Spatial Restructuring and Infrastructubevelopment Strategies;

- Training and Skill Development Strategies; and

- Poverty Reduction Strategies
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The formulation of the LED Strategy was informed by a number of economic development proposals
and the subsector visions, goals and pertinent interventsnave been included within in this report.

The below figure depicts the strategies to realise the vision as well as other related strategies that do
not form part of the LED Strategy, but are critical. These include improving living conditions and

suppoting the development of more skilled and capable human capital.

g Batter lving
Create economic mamenium 10 stmulate investiment 1 re conditons, more
opportunities 2N B skified and capable
human capital

Agnculture and
industial g Rural Tourism

Development Development Development

Strategies Strategies Stralegies

Lirban Fabric
and Spatial Human Capital, Peoplear
Economic Development Drnivers Re-alignment mmunities

3.5.3.2ECONOMIOEVELOPMENARTNERBPS

The challenges and demands of economic development at local level have highlighted the importance
of partnerships involving role players suchia& S LJdzoft A O a SO0 2NE LINA @+ (S
public sector, through policy and investment in infrastructure, has a significant impact on creating the
context and parameters for private sector investment. The challenge is to ensure that pulttic se
investments create the confidence for the private sector to respond, particularly through partnership

opportunities.

The following partnership arrangements in uThukela district municipality:

Public Driveng Community Development Partnership$his appoach is based on the public sector
as primary driver of development with strong community development objectives. This model is
specifically designed to manage urban regeneration programmes with an emphasis on redevelopment

of lagging areas with a focus ¢argeted infrastructure investment to direct and drive development.
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Private DrivenPolitical Partnerships This approach is driven by private sector but mobilising
community and political support to gain the necessary approvals.

Public DriveAPrivate Reponse Partnershipdhis approach has been used in areas where the private
sector has not been active in economic development and attempts are made to entice the private
sector to participate.

PublicPublic Partnership Municipalities need to form partnehips with other municipalities and
government departments in order to ensure that services are delivered concurrently, effective and
efficiently.

CBO/NGO DriverPublic Assisted Partnership Private Mod&his approach involves a community
based organizédn (e.g. NPO or eoperative) taking primary responsibility for an economic
development initiative with the public sector providing financial support, approvals and
authorisations.

3.5.3.3BUILDINECONOMIOEVELOPMENNSTITUTIONATAPACITY

CoGTA KZN dartook a benchmarking assessment of Local Economic Development (LED) maturity

during 2012. An implementation plan contained the following recommendations for the uThukela

District Municipality:

T1aS GKS 5Aa0NAOGQa NI Ipotaniishpriva Fectar padtrieng, drid hedter G 2
structure and select the LED interventions.

9 Fill the many LED vacancies as a matter of urgency, with suitably qualified and experienced
individuals who can manage the implementation of the LED strategy.

9 Consier revitalising the District LED Forum.

T!TRFELIG GKS 5A3A0GNROGQa O2YYdzyAOF A2y adGNIGdS3ae
communications channels and approaches appropriate for the context.

1 Creating a LED unit, which has the ability to camtyits mandate, through specific actions relating
to budget allocation, and LED learning.

1 Undertake regular implementation review and adjust the strategy implementation plans
accordingly, using thouse capacity. This requires developing internal areytand project

management skills where this is lacking.

NB: It must be noted that the abowaentioned recommendations were implemented by uThukela
District Municipality in ensuring that the LED is taken seriously.
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3.5.4 LOCAL ECONOMIC DEVELOPMENT ANALYSIS

3.5.41 EMPLOYMENITATUS

The unemployment rate in the municipality decreased from 32% in 2001 to 22% in 2011. The level of

unemployment in the district is similar to that of the province, whichs\v82% in 2001 and 22% in

2011.Indaka local municipalithas the highest levels of unemployment with the rate being 52% in

2011, whilst the lowest unemployment rate in 2011 was in Urais local municipality at 13%he

diagram presents the unemployment rate for the district and each of itsl laemicipalities fom
2001-2011.

Figurel0: Unemployment Levels in uThukela Distt & its Local Municipalities
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Source: uThukela LED strategy, 2013

The number of people who are not economically active increased from 207 830 in 2001 to 268 503 in

2011 (29%ncrease), compared to an increase in employed people of 21%.

Table22: Employment Levels in the District

Population Not Labour Force
Total - Working Total economically | Unemployment Participation
population age employed | Unemployed active Rate Rate
2001 644 246 351 530 97 545 46 155 207 830 32% 41%
2006 699 941 384 081 112 228 60 079 211774 35% 45%
2011 750 913 418 990 118 190 32 297 268 503 22% 36%

Source: Statistics South Africa 2011
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3.5.42 EMPLOYMENBYSECTOR

The main source of employment within the district in 2011 was wholesale and retail trade, catering
and accommodation at 25%. This was followsdgovernmentat 16% and community, social and
personal services at 15% Employment in the primary sector conggai®eind 7% of total employment

in the district in 2011.

Figurell: Employment per Sector

Agriculture, Mining &
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Transport,
storage &
communication,

6%
Source: Statistics South Africa 2011

From an employment growth perspective, the agriculture; manufacturing; and electricity, gas and
water sectors showed an average decrease in employment of 5%, 2% and 1% respectively between
2001 and 2011. The biggest employment gains were in mining andyquza 6% growth); finance,
insurance, real estate and business services; transport, storage and communications; and general

government (all 5% growth respectively).
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3.5.5 INCOME LEVEL

3.5.51 INDIVIDUAINCOME

Approximately286, 410 (i.e. 42.86) of the population has no source ntome and about 184, 170

(i.e. 27.%%0) earn less than R400 per ntlb which translate to almost 7098 of the population leave

below the poverty line. Approximately 2,89f the population in Thukelaearn over R25, 600 per

month. These people work arourichdysmith, Estcourt, and Bergvilte senior management and

professional positions in government and private institutiofise diagam and table below illustrate.

174| Page



INDIVIDUAL MONTHLY
INCOME

Page| 175

350
No Income 286410 300
< R400 184170 ‘
R400- R800 24891 250
R800- R1600 72182 200 \
R1600- R3200 21541 *
R3200- R6400 12597 150
R6400- R12800 11936 \
R12800- R25600 7149 100 \
R25600- R51200 2022 50 A
R51200- R102400 347 . V b.._ o é
5;02204:8(;;204800 2;2 é ) P LQ}Q & / \,@0/&;90&6@1 &00@0@0& &0\9’»&0@@@@@@ ®§®b é&g
P 8 7 &S S T T
Income Unspecified 38808 E < @& D P <
Income NA 6247 = T

Source: Statistics South Africa 2011

13.5.52 HOUSEHOLINCOME

Household income can be usad a proxy for economic wddeing of household and individuals, as it

determines their consumption and savings potentials. Changes in the income by households is one of

the direct indicator available that can be used to establish who benefits from ederadewelopment

and by how much are the beneficiaries benefiting. Furthermore, data on household income can be

used to inform poverty analysis.

In uThukela the RR4, 800 and R, 48R9600 household income categories have increased

considerably throughouthte years; this can be an indication of improvement in the secamomic

status of the households in the district. The number of households in the upper end income categories

(i.e.R1 228 80R 457 600) have decreased throughout the years.
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Thetable below shows the households income of uThukela district municipality and KZN province in

2011
217,220 17,024
494,870 32,817
500,449 31,121
300,450 15,365
158,363 6,174
30,829 638
6,017 254
2,539,429 147,286

Source: Statistics South Africa 2011

3.5.6 MAIN ECONOMIC CONTRIBUTORS

53.5.61 GROSSALURADDEQGVA)CONTRIBUTION

The total value of goods and services produced in uThukela in 2011 was R13.4 billion, contributing 5%
G2 GKS LINPOGAYOAIlIf SO2y2Y@éd ¢KS RAAGNAOGQA D=!
between 2001 and 2011, which is above the overall averag&ZiN of 4%. This is attributed to the

high average growth in Okhahlamba, Indaka, Umtshezi and Imbabazane municipalities.
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The table below shows the GVA contribution of KZN, uThukela and its local municipalities in 2001,
2006 and 2011.

Table23: GVA Contribution

Average Annual Growth

2001 2006 2011 2001-2011
KZN 194 419 239 894 277 530 4%
Emnambithi 3993 4 892 5624 4%
Umtshezi 1206 1888 2779 9%
Imbabazane 653 938 1318 7%

Source: Statistics South Africa 2011

53.5.62 GVACONTRIBUTIORERSECTOR

The table shows the GVA contribution per sector in constant prices for the dsurimcipality from

2001-2011. The most significant sector in 2011 was manufacturing which contributed 21% to the

RAAGNROGQa G20Ff Dzx! ®¢KAA ol a F2{t28SR 08 HK2F ¢

17%; and then finance, insurance, real estate and business service®al the least important sector

in terms of GVA in 2011 was mining and quarrying at 1%. From a growth perspective, construction
grew at an average of 11% per annum between 2001 and 2011, followed by finance, insurance, real
estate and business services &% per annum. The largest sector, manufacturing, grew at 4% per
annum. Mining and quarrying showed a negative average growth rate over the period of 2% per

annum.

Table24: GVA Contribution per Sector

2001 2006 2011 Average annual growth
2001-2011

Agriculture, forestry and fishing

Mining and quarrying
Manufacturing

Electricity, gas and water
Construction

Wholesale and retail trade, catering and
accommodation
Transport, storage and communication

Finance, insurance, real estate and business
services
Community, social and personal services

General government

Source: Statistics South Africa 2011
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13.5.63 AGRICULTURSECTOR

Agriculture contributed R946 million to the district economy in 2011 and employed 7 959 people. The
sector had one of the highest average annual growth rates in terms of GVA at 8% for 2001 to 2011,
although employment growth was negative &% per annumThe number of people employed in
agriculture, forestry and fishing started decreasin@@®7, whichis in line with provincial trends in

the sector.

The sector contributed 7% to total GVA and employment within the municipality in 2011. The

Y dzy A O A agtictilthral 8e@dr contributed 7% to total agricultural GVA of KZN in 2011, up from 4%

AY Hananm® 9YLIX 28YSyd Ay dz¢Kdzl St Q& | INRAROdz GdzNI £ &
in KZN was 8% in 2011, also up from 4% in 2001. Commercialtaggioecupies a large portion of

the municipal land area but subsistence farming is the dominant activity in the municipality.

7 z, A

Table24 belowda K2 ga (KS NBfI GA D
2011.

O2yGNROdziA2y 2F dz¢ Kdz] ¢

Table25: Contribution of Agriculture to the uThukela District's Economy

2001 2006 2011
uThukel a6s agriculture, forestry 425 619 946
Relative contribution to total GVA within uThukela 6% 6% 7%
Relative contribution to total GVA within KZN 4% 6% 7%
uThukel aés agriculture, forestry 13772 16 305 7 959
Relative contribution to total employment within uThukela 14% 15% 7%
Relative contribution to total employment within KZN 4% 6% 8%

Source: Department of Agriculture, 2014

According to the 2007 Census of Agriculture, there was approximately 63 000 ha of area planted to

crops in the district in 2007. The main crop planted was maize followgubtayoes, with the main

areas for cropping being Estcourt and Bergyville.
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Figurel3: Crops Planted in uThukela District in 28
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In addition, there were 1 million chickens, 56 000 pigs, 47 000 cattle and 26 000 sheep in the district

in 2012 Beef ranching dominates in Emnambithi local municipality, whilst chickens are the dominant

activity in Umtshezi local municipality. The maiaaof sheep and pig farming is also in Umtshezi local

municipality.

The challenges facinggaculture in the district are:

Te

Mec Mo [T [T

TIc

Mec [T

Traditional value systems hinder the ability of communal farmers to become more commercialized
as the economic value of tirdivestock is not appreciated,;

Poor herd quality in terms of cattle means that commercializatiboattle farming is limited,;

Stock theft isa major problem in the district;

Failure of land reform to produce viable aswgistainable farming operations;

Communally owned cattle represent a huge proportion of stock in the district and this asset needs
to gear futher investment in agriculture;

Whilst it is important to identify potential value adding opportunities, these must be done within
the context of the boader economy and impacts on businesgtsewhere in the supply chain;

There is a need to make people directly responsible for their farming activities and their own
success;

Make use of existing knowledge systems within commusiitiemake agriculture auscess;

There is a need to develop incentives and tax breaks tp@tiinvestment in the industry;
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T¢

There is a need to improve perceptions of the agricultural industry so that it is hpgea the

younger generation;

T¢

Farmers in the region are concerneooait the threatof land claims and land grabs;

T¢

There has been a steady decline over time in the number of people entering agriculture given the

challenges faced by farmers and the attractiveness of othd@oseto the younger generations;

T¢

There seems to & a sense of disillusion from commercial farmers with government and

progranmes to mentor emerging farmers;

T

There is a need to identify agricultural activities that are labour intensive and develop these to

address some of the employment issues that exist.

13.5.64 TOURISM

The current tourism destinations (or regions) that fall within the district municipality are the
W, Gt STASERaAQ YR W5NI {SyaoSNHQ RSaldAylliArzya
municipality is therefore based on dataailable for these destinations. The information provided in

this section has been sourced from the uThukela Tourism Strategy (2012).

3.5.65 FOREIGNOURISM

The following is a summary / statistics of the tourism trends in uThukela District:

T

An estimatedl62 967 foreign tourists visited the district municipality in 2010. This is based on 126
492 tourists to the Drakensberg and 364tburists to the Battlefields;

T

The main source markets of foreign tourists in the district are the UK, Germany, Nethenahds a

USA (as reported ithe uThukela tourism strategy);

T

The average spend per trip of foreign tourists to the district municipality is reported in the tourism
strategy as R7 215. This is equivalent to the average spend per trip reported by TKZN &gall for
tourists to KZN.

3.5.66 DOMESTICOURISM

E The district received an estimated 349 860 domestic trips in 2010. This is based on 295 148 trips to
the Drakensberg and 54 713 trips to the Battlefields. The market share of total trips to the
Drakensberg anBattlefields is thezfore 26% and 23% respectively;

E The average length of stay of domestic tourists to the Drakensberg is reported in the uThukela

tourism strategy as 4.5 nights, with the length of stayhte Battlefields at 2.0 nights;
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T¢

The main domestisource markets in the district are Gauteng and KZ&lfj

T¢

The average spend per trip of domestic tourists to the district municipality is reported in the
tourism strategy as R710. Again, this is equivalent to the provincial figures in terms of average

spend.

3.5.67 EMPLOYMENNTOURISMN UTHUKELA

The total number of people employed by tourism in the district is estimated at 2 968 direct and 4 544
direct and indirect (Urban Econ Tourism, 2012). This equates to around 3% of provincial employment

in tourism (direct).

3.5.6.8 TOURISNRESOURCRSIDFACILITIEHSIUTHUKELA

The district is rich in natural, cultural and historical heritage with the major attractions being the
uKhahlambeDrakensberg World Heritage Site and the Battlefields. In additioniitneicipality has
crossboundary linkages with Lesotho and the Free State (e.g. through the Maloti Drakensberg Trans
frontier Project); Amajuba and utthyathi Districts (e.g. Battlefields); and the midlands (including the
Midlands Meander).

3.5.69 INVESTENTINTOURISMNUTHUKELA

The uThukela tourism strategy indicates that no baseline data could be obtained tatie of
tourism nvestment in the municipalityThe following priority tourism projects are identified in the

uThukela tourism strategy fduture investment and haveelevance to the LED Strategy:

Establishment of an uThukela tourism route;

Expansion and consolidation of Weenen Game Reserve and potential to establish it as a Big Five
reserve;

Restore Umsuluzi Game Reserve near Colenso;

Upgrack the rock art centres in Okhahlamba and develop environmental interpretation centres;
Cableway in the Drakensberg;

Develop township and rural tourism projects;

Develop a themed heritage and cultural route along the R74;

Develop a new conference venue hretdistrict;

Reconstruction of Royal Natal Hotel;

Develop a themed tourism information node/hub and district craft hub along the N3 and N11; and
Establish a hospitality and tourism training centre in the district.

e Te

[Tc M M [Tle Me [Te [Tie Te [T
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3.5.610STATU®FSMALIMEDIUMANDMICRCENTERPRISEMME)NUTHUKELBM

The South African economy is highly centralised and dominated by a set of monopoly industries.
CapitalA y 1 Sy aA @S AyRdZAGIGNASE GSyR G2 SEOfdZRRS {aa9Qf
SELISYyaArgdSo ¢dgpthaf mab@dd dinaliell My ulihukela district muaiitp deals with

the following:

E Addressing poverty, econdmmarginalisation and equality;

E Improving the distribution of returns from economic activity more equitably across the spciety
E Ensuring thébasic needs are accessible and affordable

E Improving the way in which people participate in the econpmy

ELYONBI aAy3d I[ig® dHnlaif adciressdts; | 0

E Reducing unemployment

3.5.6.11. UTHUKELAMMEFAIR

Section B of the South African White Bgpread in conjunction with Section 7 of the South African
Constitution mandates local municipalities to create a conducive environment in which local

communities can operate in a sustainable manner thereby ensure meaningful economic growth.

In light ofthe above, the uThukela District Municipality seeks to reaffirm its commitment in the
promotion and development of SMMEs within its area of jurisdiction by hosting its first SMME Fair
that took place on the 3 and 4 May 2016. The aim of the SMME Faipwesste a platform for local
entrepreneurs and role players in various SMME sectors to convene and deliberate on key issues

concening their areas of operatiorendto improve competitiveness of SMMEs in our district.

CKS YIAY 202S004SBE Far Werela&fBllovez¢ K dz] St | Q

To provide a networking platform for exhibitors at all levels to interact
To showcase goods and services produced by SMMEs within the uThukela

=a =4

9 To provide information on opportunities available for SMMESs in the private sg@oastatals and
government

i To display various departments and private sector institutions within uThukela which are of
assistance to SMMEs and the public alike

1 To ensure that exhibitors are able to establish strong sustainable business linkages witlvedther

established companies
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13.5.612INFORMASECTOR

The bulk of people are employed in the formal sector within thetridit, with 75% being formally
employed in 2011. The number of people employed in the infoseator has been increasing over
time (shce around 2004), whilst formal employment has been declining €808 mostly due tdhe

impact of the reent global economic recession. The figure below illustrates.

Figurel4: Employment by Informal Sector
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éource: uThukela 2013 LED Strategy

3.5.6.13MANUFACTURING

Manufacturing, which was the most significant economic sector, contributed R2.9 billion to the
SO2y2Yeé 27F dz¢Kdzl St AY Hanmm FyR SYLX 28SR Iy Sada
growth rate in GVA was 4% between 2001 and12dt employment growth was negative @% per

annum. The sector contributed 21% to total GVA and 14% to employment within the district
municipality in 2011.

¢tKS RAAGNRAOGIQA YIydzZFI OlGdzNAy3I &aSO0G2NJ O2y G NARO6dzi SR
FNBY m: AY HAAMd 9YLX 28YSyd Ay GKS YdzyAOALI t A&

manufacturing employment in KZN remained stable at 6% between 2001 and 2011.

¢KS GFrofS akKz2ga GKS NBfFGAGS O2yiiNRDIZOAGad 2 F (K
2011.
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Table26: Contribution of Manufacturing to the District's Economy

uThukel ads manufacturing GV 1917 2 389 2 857
Relative contribution to total GVA within uThukela 26% 24% 21%
Relative contribution to total GVA within KZN 4% 4% 5%
uThukel ads manufacturing em 21 190 18 891 16 082
Relative contribution to total employment within uThukela 22% 17% 14%
Relative contribution to total employment within KZN 6% 6% 6%

Source: uThukela 2013 LED Strategy

The main susectors within manufacturing of the district are food, beverages and tobacco; petroleum
products, chemicals, rubber and plastic; and then textiles, clothing and leather goods. All of the
manufacturing suksectors have remained relatively stable in terms of the contribution to the

manufacturing sector since 2000.
Figurel5: Manufacturing suksector contribution to uThukela's total GVA (Rm) in 2001, 2006 & 2011
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Source: Statistics South Adn 2011

The dominant manufacturing areas of the district are in Emnambithi local municipality and Umtshezi
local municipalities, with Ezakheni Industrial Estate and Danskraal forming the major industrial areas
in Emnambithi local municipality. Large manufacturamjerprises are based in both municipalities

and include Defy Appliancegyrbatex, Nestle, Eskort, Factofyres and Clover.

73.5.7 EXTENDED PUBLIC WORKS PROGRAMME (EPWP)

The aim of this programme is to institute a sustainable Expanded Public Works Prog(aRPwie)
within the uThukela district municipality as provided in the EPWP national framework. Its aim is to
establish the EPWP as a seemnomic development and poverty alleviation program, expand the
current service delivery model of goods and servigesrisure shared economic growth and ensure

developmental integration across all sectorehe EPWP is the government program aimed at
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providing poverty and income relief through temporary work for the unemployed to carry out socially

useful activities.

uThwkela district municipality is implementing the EPWP. The waqodunities created in the
2015/2016financial is 48@hrough water and sanitation projects. uThukela district municipality do
comply with the immediate goal of Phase 1 of EPWP by ensuahthéh municipality adheres to the
following targets: women 40%,youth 30%,men18% and 2% people with disabilities. The municipality
also adheres in terms of training, employment targets and distribution of safety clothing as well the
rotation of employeesin the 2015/2016 financiatear, uThukela ditrict municipality receivedn
amount of RZ84 in ensuring that the EPWP is implemented serioltdl/anticipated that an amount

of R3169000 will be allocated in the 2016/2017 financial year for EPMiBplanfor uThukela district
municipality to absorb all the EPWP employees.

It is the policy of the municipality to ascertain that before issuing any tender to a contractor it must
first submitted to Expanded Public Works Programme (EPWP) technical supgpfoval to ensure

that the municipality considers all the abowneentioned guidelines

3.5.8 ECONOMIC DRIVERS

Specific strategies were developed for sectors that constitlie ¢conomic pillars of uThukela's
economy. The following sector reports atgeographically integrate the local LED strategies.

Agriculture  This sector is chacterised by two distinct types:
- Commercial agriculre
- Subsistence agriculture in the rural areas.

Manufacturing This sector is charaateed by the following types dfidustries:
- Primary sector comprises of heavy industries sucBzakheni Industrial Estate and
Danskraal forming the major industrial areas
- Secondary sector activities include light industries.

Tourism This sectorhas consistenyl grown in uThukela, which offers various varieties of
tourism that can be categorised &dlows:
- Cultural and heritage tourissuch asiKhahlambaDrakensberg World Heritage Site
and the Battlefields.

Services This sector includes thelfowing sub sectors:
- The informal sector.
-Wholesale and retail trade.
- Transport and storage.
- CommunicationGovernmenservices
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- Financial and insurance.
- Business, communitysocial and personal services.
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3.5.9 ALIGNMENT OF UTHUKELA LED PROGRAMNDEBSGDP INTERVENTIONS WITH

PROVINCIAL PGDS

JOB CREATION

Promote
Agriculture & Rural
Development

Agriculture and
Rural
Development
Strategies

= =4

= =4

= =

Siyaphambili Custom Feed
R200000

Custom Feeds R1000000
Ntabamhlope Maize Milling
R1000000

Intandela Piggerg R250000
Agri Park Implementatiog
R1000000

Expediting resolution of land
claims

Specific agricultural technical
capacity building for production
systems

Investigation of the feasibility
and locality of an abattoir
District Agriprocessing Hub
Revive the Farmers Association
relationship with District and
Local Municipalities who wialso
investigate alternative
production methods e.g ndll
agriculture. Institute training
programmes.

Support livestock farming,
Establish grazing camps, fence
protect them

Promote Strategic
Sectoral
Development,
Trade, Investment
Promotion and
Marketing

LED Strategy
Review
Economic
Summit and
facilitation of
TIKZN
workshopsand

uThukela LED Strategy Review
R600000

uThukela Economic Sumnqit
R700000

TIKZN Export packaging
workshop

TIKZN Marketing Packaging
Workshop
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packaging of

incentives
Increase job 1 Agri Park Implementation
creation key SMME  Support R1000000
sectors Programmes and| q  SMME Support Programnae
facilitation of R1000000
training and | T Support of 100 Small Businesse
support from the by the Department of Small

Business development
9 District Informal Trader Suppoct
R1000000
llenge Cultural Village
Development; R400 000
Create developed 1 SMME Support Programnge
and expanded SMME  Support R1000000

Department  of
Small  Business
Development q

business sector Programme and| § Economic Summi R700000
comprising of the | Economic 1 District Informal Taders Support
full spectrum of Summit ¢ R1000000
large, medium, 1 llenge Cultural Village
small, micro Development; R400 000
informal
businesses
Spearhead District Informal | § District Informal Traders Suppor
Knowledge Trader Support ¢ R1000000
Development in Programme, 1 SMME Support Programnae
the District. Economic R1000000
Summit and 1 Economic Summit R700000
SMME Support | §  Support of 100 Small Businesse

Programmes by the Department of Small
Business development

1 TIKZN Export packaging
workshop

1 TIKZN Marketing Packaging
Workshop

73.5.10UTHUKELA AND ITS FAMILYMORNICIPALITIES CATALYTIC PROJECTS

G/ FaGFfeidAd [InHRasehprientiprbjdts, whiddBigctly stimulate and leverage much
higher levels of development and initiation of further projects. They usually require significant capital
investment andinfrastructure which lead to further growth of a value chain and increased private
Ay @S a - KANPGDR

The following attempts at unpacking the uThukata its family of municipalities catalytic projects:
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1. UThukela Electronics Hub
Theestablishment of an Electronics Hub at the existing IThala Industrial Park outside Ladysmith to
house the Electronics Manufacturing Hub, Test Laboratory, Research & Development and Skills

Development Centres together with support facilities.

Total ProjecCost R178 million
Phase 1 (Infrastructure) R137 million
Phase 2 (Innovation and R&D) R8 million
Phase 3 (Auto, Marine & Smart Metrd233 million
Direct jobs crated 300

Indirect jobs created 1800

2. Aerodrome in Emnambithi
Involves the upgradef the existing aerodrome to a Regional Airport and associated facilities. The
existing aerodrome is located just outside Ladysmith. It is a small aerodrome located at the
intersection of the N11 and R10Bhe aerodrome is poorly developed and does restayate sufficient
air traffic.
The feasibility study has been completed, the next steps are:

A EIA

A Noise Impact Study
A Land preparation
A

Services

A private investor is interested in developing services around the airstrip and this provides an
opportunity for a public/private partnership. Provincial Treasury is leading the initiative in the

establishment of a Regional Airport Strategy with the assistance of a Crack Team.
3.N11 Road Upgrade

Upgrading of a major alternate route to Gauteng through uThulathcreating a link from uThukela

to Amajuba DM.
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4.Internal Road link from Ezakheni to Ladysmith
Construct an internal road linking Ezakhevhich is a highly concentrated settlement with Ladysmith
for economic and social purposes. The road is cetad| but work is still underway in the

construction of a bridge.

5. Bergville Hospitality School
Build a hospitality school run by an FET College at Bergville.

6. Cableway Development

Development of a cableway, which will take tourists to the top of the Northern Berg Escarpment. The
project will serve as a Provincial Catalytic Project to attract more domestic and international visitors
to the Drakensberg region.

Feasibility Study Corfgied in 2013

Department in the process to appoint Ithala Development Finance Corporation to facilitate the
following:

1 The appointment of a Service Provider to conduct the EIA

1 The appointment of a Service Provider to develop a Precinct Plan for the area

fCurently, the Department is in the process to conduct a fmonth consultation process to be

completed in December 2015

7. Besters Agricultural Project

The Qedusizi/Besters initiative has established a bottgmareabased land reform and enterprise
devebpment program in an area primarily engaged in beef production. The project was the result of
collective negotiations betweelandownersand farm workers in the UThukela district in Kifalu

Natal.

It appears that most of the principal agricultural labourers have opted to continue with wage labour
on neighbouring white farms rather than deciding to work on the newly resettled farms. There is thus
a need for possettlement support and training for sh farmers from DARD as limited labour is

available to farm the acquireldnd. Possiblénk to the AgriPark Initiative to be investigated

8. Qedusizi Dam

Construction and alteration of the Qedusizi Dam from a flood continuation facility to a storage dam
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9. UThukela Tourism Route
Develop a tourism route incorporating both the western Drakensberg attractions and the eastern

inland Battlefield attractions. Integrate with other tourism destinations e.g. San paintings (AMAFA).

10. District AgriPark
AgriHub to be located in Bergville, but serving the whole of the District. Business Plan in the process
of being formulated. Fencing of the site to commence shortly. Services investigations concluded.

Okhahlamba has undertaken to upgrade the road to the si

11. Ingula Pumped Water Scheme
Completion of the Ingula Pumped Storage Scheme (Ingula PSS) which is located 23km northeast of De
.SSNDna tlaa 2y (GKS 02NRSNI 2F CNBS {GFrdGS FYyR Ygl
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12. Logistics Hub Ladysmith
To develop an Inland Cargo Terminal Container Handling Facility, Intermodal Exchange Point,

Refuelling Depot, Warehousing, Storage, Clearing and Forwarding.

13. CommerciaDevelopment on Helpmekaar Road

Development of the following on this £400ha of Municipal Land located next to the Industrial area:
30 000 Spectator Sport Stadium

Residential Development

Hotel

Regional Shopping Centre

o Do Do Do Do

Health Centre

A Swimming Pools
A Tennis Cous

A Athletics trackand all centre for + 1000 people

14. Indoor Sport Complex
Bergville Sports Complex construction on the outskirts of the Bergville Town, which includes indoor

arenas, fields, retail, pool etc.
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15. Maluti-Drakensbergrl'rans frontierPark

Consolidate the Maluti Drakensberg Trefrentier Park linking Okhahlamba Drakensberg Park World

Heritage Site and Sehlabathebe National Park in Lesotho.

14. Denrose Coal Powered Energy

Colenso Coal Electricity Generation project

15.One Source Multi Selter Park

Colenso area, the establishment of a Smelter

3.5.11LED SWOT ANALYSIS

STRENGTHS

OPPORTUNITIES

§ Registered Planner on staff; §  Newly updated LED and Tourism Strategy;
§ Planning, GIS and LED skilled personnel, § Funding to enhance the SDF in progress;
§ Provincial Support in the form of grants a 8  Working relationship established with LMs;

capacity building; § LED Forum has grown with LED Strat
§ Sufficient project budget for project review;

implementation §  Anchor project in theform of the Cable Ca
§ Employment of Tourism Staff projects;

§ World Heritage Site ¢ uKhahlamba
Drakensberg Park World Heritage Site

WEAKNESSES THREATS
§ Procurement process is long and cumberson & Instability in the organization;
§ Tourism, LED and Planning Forum to | § Lack of LM/DM Cooperation;

strengthened,; § Lack of vertical and horizontal alignment with
§ Marketing of the District as aTourism the organization

destination and Investment destination

Insufficient funding for LED Projects
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3.5.12S0OCIAL DEVELOPMENT

Social and community development deals with issues ranging from environmental health services to
education and the provision of community facilities. As such, commun#iftogent and awareness

in matters of gender, HIV/AIDS communicable diseases arapafriance here Within the district,

there is a need to develop recreational facilities such as sports facilities for the youth as there is a lack
of such in the majority of the communities. Development of such facilities will allow for the exploration
of youth talent in sport, music and other cultural activities. However, the major constraints to
investment are the lack of financial resources and the general sentiment that such developments are
not a priority. There is a high demand for health servicese Tunicipal health function

(environmental health) has been transferred to the District.

3.5.121 EDUCATIONECTORNALYSIS

Education serves as the means to bring about the desired change in society, to develop a generation
of virtuous individuals and tis contribute to the development of good human beings. The importance

of education is that it empowers individuals to take better care of themselves and their children.
Education also serves as a gate to higher economic growth through higher levekdfssgliety. This

is why the provision of good education and educational resources remains a high priority for uThukela
district municipality. The department of education in uThukela district is playing a vital role in ensuring

that the education is giventte prioritythat it deserves

3.5.121.1LEVEOFEDUCATION

A small percentage of the population in the district has pustric qualifications at only 1%yhilst

14% of the population has no schooling whatsoe¥égire 16 belowshows that 41% havprimary
school education and 33% have some secondary sictgoakhilst only 10.9% achievedatric. This
means that there is a limited pool of skilled labouthie municipality and that baseducation needs

to be addressed in order to improve skills lewvah the future. Basic education isonsidered
fundamental to the future success of the local economy. add to the latter, in one of the IDP
Roadshows that the municipality held in February 2016, it was indicated the need of exploring Maths

and Sciencelasses, since this appear to be the shortage in our District
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Figurel6: Education Level
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The matric results hashown some decline in 2015 from 73.34% to 6%@@dthis translate that he
matric results haslroppedby 1225%.The graph below shows the performance of uThukel&idis
(education) from2011 to 2015

Figurel7: District Performance in Five (5) Years
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3.5.121.2AVERAGEDUCATIONTTAINMENT

The number ofpeople with no schooling droppebetween 2005 and 2010 wita further decline
between 2010 and 2011 in uTkela, while the nhumber of thospeople with grade €1 shows a
significant increase over the ped under reviewThe number of people with matric gnhas shown
a large increase. The tables belaiwow the average education attainment of uThuketa &s family

of municipalitiedrom 2001 to 2010 and the recently released by the statistics South Africa in 2011.

Table27: AverageEducation Attainment

Loparmsmiatstsract oo iy f | Wopcemas

Grade 1/ Sub A 337,208 23,522 7722 4,316 3080 4734
Grade 2/ Sub 8 334,643 25197 7.796 4355 2854 5,015 4478
Grace 3 [ 5td VABET 342,342 20,036 7,873 407 3104 5834 FYT]]
1Kha Rl Gude;SANLI |
Grade 4/ 5102 382,225 25,405 3318 3,008 3435 0343 5,280
Grace 5 [ Sid MABET 2 384,132 7 847 3153 478 3226 | 5931 74
Grade 6/5td4 357 0% 28320 3310 4515 3aT] 5.801 4833
Grace 7/ 5td 3/ ABET 3 471,583 33,631 11,320 5,953 3387 | €730 5,743
Grace 8/ 5t 6 [ Form 1 015,433 20,457 15,188 0,190 4763 7442 ©8a2
Grade 9/ Std 7 | Form 2 330,018 4,714 12333 5480 2108 6928 3,008
ABET 4
Grace 10 /510 8 Form 3 732,788 7127 13,102 6,053 5.208 £930 8108
Grade 11 /510 8/ Form 4 788,117 48272 15057 6778 5,500 5,048 8937

“Grace 12/510 10 Form3 | 1,934,771 100436 | 43857 | 0,038 | 12380 | 10438 16,367
NTC 17 N1/ NICI V Leved 2 15,273 b3 ] 406 & 109 80 115
NTC N7 N2/ NIC/V Level 3 11,388 &4 252 15 82 33 n
NTC M /N3/ NIC/ V Level 4 15,000 617 a2 35 ] (5] i

"NAINTC & 12,001 o 261 13 76 | a3 38 |
N3INTC 3 10,537 39 FI1] 10 36 | 33 o
NOINTC 6 13235 514 284 2 [ 57 o7 |
Certificate with iess than 1228 %02 270 » 3 a1 108

|_Grade 12 1 Std 10 !

With less than 1449 93 200 = 118 | 70 0
Grade 12 / 5t 10 |
Cerlificate with Grade 12 | 80,427 4340 2430 w7 =27 333 [£E]
Std 10
Dipioma with Grade 12 / 118,312 3753 3325 360 362 718 a9 |
Std 10
Higher Diploma 100,777 3521 1894 18 7 | 379 272 |

“Post Higher Diploma 17,305 564 283 1] 02 70 o |
Masters; Doctoral

_Dhl-u x|
Bacheiors Degree 80,354 2524 1451 108 a1 %0 16

“Bachelors Degree and 32513 78 511 74 e 193 65 |
Post graduate Diploma I o
Honours degree FrET 1 (T3] 3 23| 120
Higher Degree Masters / 24,019 564 34 2 80 88 ]
PhD i
Other 16,632 EE 3] 504 Q e £T) 7

"No schaoiing 720,791 34,903 12740 11,230 5650 | 12,193 3,700 |
Unspecitied - - - - - - -

Not appiicable 1,308,143 5,054 31386 | 10,418 19,568 26,908 5,950

GRAND TOTAL 10,267,300 068 345 237,437 103,118 83,133 132,008 113,073

Source: Statistics South Africa 2011
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3.5.121.3IMPLICATIORFCHALLENGEPROBLEMREAASSOCIATBERITHEDUCATION

The level of education in thBistrictis poor and is not sufficient to bring meaningfubaomic growth
and devebpment. Low level of education may push the population out of competitive labour and job
market thereby increasing high level of unemployment, poverty and idleness, which are a strong

recipe to social evils such as robbery / crime, prostitution, etc.

The mpulation of uThukela should take education seriously if meaningful economic growth is to be
realised in the area. As such, it is important thadre resources bgeared towards improving the
level of education in the ares&hortage of scarce skills sulieteachersin our district is also a

worrying factor.

3.5.122HEALTBSECTORNALYSIS

3.5.122.1HIV/ AIDS
uThukela digict municipality has shown andrease from 36.% in2010 to 37.1% in 201@mzinyathi

still has the lowesprevalence, decreasedom 31.1% in 2010 to 30.1% in 2012 2010five districts

in KZN viz: UGu, UMkhanyakude, eThekwini, ILembe and uMgungundlovu recorded HIV prevalence
estimates of above 40%he 201Xurveyhas recordedprevalence rate over 404 UMgungundlovu
The provincial overall on HIV prevalence remain37a4% whichis above thenational prevalence.
Sisonke, UMkhanyakie, uGy Zululand and Amajublaave recordech decreasefrom 2011 to 2012.
uThungulugThekwinijLembe and uMgungundlovu shows some is® between 2011 to 201Phe

table below shows the HIV prevalenin the KZN Districts from 2010 to 2012

Figurel8: HIV Prevalence Trends among antgal Women by district KZN 2012012
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Figure 26: HIV prevalence trends among antenatal women, KwaZulu-Natal, 2010 to 2012 (Sowrce: NDoH, 2013)
Ama = Amajuba; Siso = Sisonke; Um=: uMkhanyakude; Umz uMzinyathi; Utng =uThungulu; Utk= uThukela

Zul =Zululand; eTh: =eThekwini; ILe=iLambe: uMg = uMgungundlavu
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UThukela District Aids Council (DAQTDM has established @-ordinating forum fa HIV/AIDS
issues involving aBitakeholders and rolplayers called uThukela Dist Aids Council to fulfil the

following functions as outlined under the terms of reference.

E Development of the District AIDS PJan

E Monitor the implenmentation of the District AIDS Plan quarterly;

E Review and evaluate the implementationtbe District AIDS Plan annually;

E Facilitate the estalishment of Local AIDS Councils:

E Facilitate multisectoral and interdepartmental collaboration in the campaigenst AIDS;

E Facilitate capacitpuilding on HIV related issues;

E Mobilise financial and technical resources for the campaign against HIV/AIDS and ensure equitable
distribution of such resources;

E Commission relevant research and review statistics and otesearch reportgelating to the
District;

E Serve as the leading District public advocate to create an enabling envirorforehllV/AIS
prevention, care and support;

E Report to the Provincial AIDS Council quarterly and annually on the progeeissand ché¢nges,

which need to be addressed to combat HIV/AIDS irCiistrict.

HIV Strategy:uThukela district municipality has developed the HIV/AIDS strategy for both the
community and for the workplace. In the strategy there are number of projestified for
2016/2017in mitigating the impact of HIV/AIDS such@®moting male circumcision, distribution of

condoms as Wehhsawareness',)rogrammes

3.5.12.3 ACCESBOHEALTHFACILITIES

uThukela hashirty five (35) fixed PHC clinics aridurteen (L4) mobile clinics for service delivery in
the district. Emnambithi has the highest number of clinicthateen (13) with five (5) mobiles, this is
due to the urban nature of the sudlistrict and the fact that there is a main town within the sub
district. Imbabazane has the least clinicsfatir (4) and thetwo (2) mobiles although it is the most
densely populated sudistrict at 178 / knd it is the smékest in terms of area. Figure bel®hows the

provincial facilities in uThukela district municipality as per local municipality.
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Figurel9: Health Facilities in uThukela District
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3.5.124 SAFETKNDSECURITY

3.5.124.1POLICINGCOMMUNIT¥ORUMS

uThukelaR A & G NA OG Y dzy A Ok hddresking&h@ dssuei af biingcide b&hareadtiae
strategies to respond tacidents of crime and proactiv@rategies aimed at stopping crime before it
happens. The response follows @pproach that works closelyith communities, community policing
forum andother spheres of Government (National aRdovincial). The strategy of thrunicipality
covers aspects such as EnvironmefdalSafety, Effective policin@Gommunity Safety initiatives and

Social Crime Prevéaon. The municipality is participating in the policing forum

3.5.124. 2FIREPROTECTION

The recently reviewedThukela Disaster Management Plan suggests the following interventions that
can assist in fire protection:

E Firefighting services available toeas outside the local municipal limits;

E Improve firefighting capabilities;

E Improving ceordination between municipal fire services and industrial safety departments;

E Establishment of special burns wards and clarifying the roles and responsibilitigistradt
administration, police, fire services and medical services;

E Awareness of the hazards of the coal mine areas;

E Prevention of spontaneous combustion is arimlportant task for all involved.
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3.5.124.3TRAFFIIANAGEMENT

Emnambithi/Ladysmith,Unshezi,Okhahlamband Imbabazane are the only folacal municipalities
in the whole of district that has an effective traffic management in plécehe N11 and N3the

department of Transport through their Road Traffispectorate RTI) is managing theaffic.

3.5.124 AMUNICIPASAFETFLAN

The traditional Justice System is recognised by the Constitution of the Republic of South Africa,
including the status and the role of the traditional leadership in administration of justice and in
application ofcustomary law, subject to the Constitution (Traditional Courts Bill, 20TBukela
district municipality with the assistance from the UNFPA came up with the Municipal safety Plan for

the entire district

This community safety plan aligns itself with thadjjug principles of the Traditional Courts Bill

and its objectives, particularly objective (b) which is:

To affirm the role of the institution of traditional leadership in
9 Promoting social cohesion, @xistence and peace and harmony in traditional comitias

1 Enhancing access to justice by providing a speedier, less formal and less expensive resolution of
disputes
9 Promoting and preserving traditions, customs and cultural practices that promote nation
building, in line with constitutional values
This ommunity safety plan shall be amended when relevant, in line with the changes in the
Provincial and National Traditional Leaders Laws, other applicable legislation as well as the
constitution of South Africa. Traditional councils were recognised by thditibrzal Leadership
YR D2@SNYyIyOS CNIYSg2N] ! OG0 nm 2F Hnno 0O6WCNI
status to the tribal authorities that had been set up under an apartheid law called the Bantu
Authorities Act of 9151 and that were still in gteince at the time of the transition to democracy.
LyadSIR 2F 06SAy3 OIFfftSR WiNRXRolFf FdzikK2NRARGASEAQS
O2dzy OAf 4Q o6dzi SYiUNBYyOKSR GKS alyS GNRolFf 062dzy
system. There igo local strategic plan aligned to the 202816 National Strategic Plan. Most
decisions are made based on the unwritten customary laws that have been in existence for many

years.
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OBJECTIVES OF THE UTHUKELA COMMUNITY SAFETY PLAN

9 To support the prevention of gender based violence incidents in the villages administered by
uThukela Traditional Council through transforming saxitiural norms, with an emphasis on
empowering women, girls, children and vulnerable groups

1 To support thepromotion of human rights as enshrined in the Constitution of South Africa

9 To reconstitute the family and community structures and support systems

1 Towork, closely with the formal and traditional legal systems to ensure that their practices
conform to te national and international human rights standards

9 To monitor, document and respond to incidents of sexual and gehdsed violence and human

rights violation

KEY STAKEHOLDERS WHO WILL BE ACTIVELY INVOLVED IN THE IMPLEMENTATION OF THE
COMMUNITYSAFETY PLAN

Traditional leaders

Political Leaders (Ward Coultmis and Local Government Officials)

Religious Leaders

Media

1

1

1

1

1 Sport Organizers
1 Community Membergindividuals, Familieglderly)
9 schools (Teachers & scholars

1 Government Departments

1

Non Governmental and Community Based Organizations

3.5.125NATIONABUILDINGANDSOCIACOHESION

3.5.125.1SPORTS

uThukeladistrict municipality is playing a vital role in supporting and promoting the sports throughout
the district. The primary aim of the municipality is to ensure that the youth takes part in sports so that
they do not focus on crime. The district municipalias appointed a dedicated person that deals with
the issues of sports thughout the district.Thereare programmes and projects faport that are
prioritizedand budgetedy uThukela district municipality and the Departmehsport and recreation

for 2016/2017financial year.
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In DecembeR015,uThukela district municipalitgnd its family of municipalitigsarticipated in SALGA
games that take place annually with other district municipalities in the KZN province. This event assists
the youth of uThukel todisplaytheir talents in various sporting codeBheselections start at théocal

level for the players who will represent uThukeliatrict municipalityon various sporting codes. In
those games, they can be selected to represent the province ot4dzh dz b I ( | € YR LINR:

coaches who are scouting for players for that particular sporting code attend the games.

3.5.125.2COMMUNITODEVELOPMENVITHSPECIAEOCU®NVULNERABIEROUPS

The vulnerable groups are taken caretbfough Community Development Interventions that are
identified by the Groups themselvegulnerable Groups in their Forum meetings identify their needs
and suggest possible interventions required. The interventions cover a range of issues such as health,
education, food security, skills development; efthe District has a@ange of activities that are
dedicated to vulnerable groups in all the fanafymunicipalitiesVarious activities / interventions that

have been initiated by the district.

3.5.125.3YOUTHDEVELOPMENT

The district igoromotingand developing the youth through amongst othegorts. The primary aim

of the municipality igo ensure that the youtlparticipatein sports so that they do not focus on crime.
The district municipality haappointed a dedicated person that deals with the issues of youth
throughout the district.In the 2015/2016 financial year, uThukela district municipality had a variety
of youth programmes such as Back to School campaign, creative writing etc.areenamber of
programmes and projects for youth that has been prioritized by uThukela district municifoality
2016/2017financial yearProgrammes such as youth summit, traditional festi@afde 12 rural areas

tutorialsanddrivers licence skillsayelopment

3.5.125.4DEVELOPMENOFPEOPLR/ITHDISABILITIES

uThukela district municipality happointed a dedicated person thdeakwith the issues of physically
challenged in the uThukela district municipality. The municipality has formed the Disability Forum
where all the physically challenged people are able to raise their concerns. The challenge that they are
facing is the unemployment dghe physically challenge persons and some municipal offices in the
family of municipalities are not conducive for them in terms of accesiagmunicipal offices

Transportation and recreational facilities are not suitable for them. The municipality efutur
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programmes include Training kcapacitybuilding development programmg facilitate the
implementation of the extended indigent support programme. The municipaligntion is to ensure
that the people living with disabilities should not feel isolated & planning to haveventssuch as

Albinism week, sport day and blind week for people living with disabilities.

3.5.125.5CHILDHOODEVELOPMENT

¢KS LINPINIYYS /KAfRNBYyQa wAadkda d1F15a OFNB 2F
whereby the fa@us is on supporting centres for early child development aghmér unique identified
needsuThukela district municipality is playing a critical role in developing the childhood. Many
programmes have been plannéd ensuring that the development is taking place. The municipality

will do the following programmes:

E Awareness on Teenage Pregnancy

T

Early childhood development assists them with few items to develop a child

T

Take a girl child to work

Tc

International Day for Children

T

TreeTraining and Resources in early education

3.5.125.6 DEVELOPMENOFTHEELDERLY

uThukela districtmunicipality has formed the Senior citizen and it was launched in 2008.The
municipality visits the old age homes aroun@ihwkela to give them presents, wheel chairs, walking
sticks and food. The municipality also facilitates the awareness of the senior citizen where the
community is encouraged to take care and support the older people in the community at large. The
municipaity is also facilitating the implementation of the extended indigent support programme. The
other continuous programme that the municipality is coordinating with other departments is to
conduct the dialogs between the Senior citizen and teenagers. Thaqidagvents for senior citizen

are hosting and participating in golden games, Golden Wednesday, participate in Provincial Golden

Games and hosting of senior citizens day.

3.5.125.7GENDEREVELOPMENT

The municipality has appointed a dedicated person whalglenith the gender development
throughout the district. Gender committee has been established and is functional. The municipality
KFa SadlrofAakKSR (KS aSyQa {SOG2NJ CayNbmeén khg OKI YL

municipality is taking seriolisthe gender issues and the municipality is working closely with other
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government departments in facilitating the gender programmes. Amongst the programmethend

eventsthat the municipality will facilitate include the following:

wdzNI £ 62YSyQa RI@
22vS8yQa @2r08

22YSyQa RI @&

Mec M [Tic [Te

Know your right

T

Food security

T

Awareness on rape, abuse (verbally and physically),

Tc

Protection & Safety

T¢

Teenage pregnancy

Tc

Dialogue between parents and children

T

Awareness on family responsibility

3.5.13SOCIAL DEVELOPMENT SWOT ANALYSIS

Table28: Social Development SWOT Analysis

STRENGTHS OPPORTUNITIES

Number of people with no schooling hé § Improve level of education;

dropped significantly; § Improve health status of the population;
§ Decrease in HIV/AIDS prevalence; § Improve human resource
§ UTDM has established a coordinating forum

HIV/AIDS;

§ uThukela haghirty five (35) fixed PHC clinic
and fourteen (14) mobile clinics;

NENNEEEIIIIIIIIIIIIIIEHEHEIIIIIIIIIIIIIII
§ Low level of education; Low level of education may push th
§ High levels of HIV/AIDS population out of competitive labour and jol
§ Decline of metric results 2015 market
§ high level of unemployment, poverty an
idleness;
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3.6 MUNICIPAL FINANCIMIABILITY AND MANAGIENT ANALYSIS

3.6.1 FINANCIAL VIABILITY AND MANAGEMENT ANALYSIS

This section should be read with the attacheaprovedAnnual Budget of the municipalityThukela

district municipality has ensured that the finances of the municipality are managed, utilized and
accounted for in a professional manner. It is for this ceashat UTDM has establishedveell-
resourcedTreasury and Financial Services Department to ensure that the objectives of UTDM are not
compromised. The Accounting Officer is accountable for the finances of the Council. The Chief Finance
Officer is a Section 57 employee, who is responsible for thaingnof the department, producing
SELISYRAGIINE NBLRNIaz Ifft20FdAy3 o0dzR3ISGa F2NI I € f
with the Municipal Finance Management Act No 56 of 2003 (MFMA).

3.6.1.1 CARABILITOFTHEMUNICIPALITFOEXECUTEAPITAPROJECTS

uThukela District Municipality within Technical Department has established Project Management Unit
which exclusively plan, implement and manage capital projects. This Unit is relatively well resourced
with staff componentconsisting of the Generéllanager PMU Manager; Three Senidechnicians
Quantity surveyoland one administrative assistanthe percentage of the capital budget that was

spend in the last three years are summarised as follows:

FINANCIAL YEAR % SPEND
2012/2013 45.87%
2013/2014 66.2%
2014/2015 84%

3.6.1.2 INDIGENBUPPOR{INCLUDINGREBASIGERVICES)

uThukela district municipality has develop and adoptedigents Policy The policy is under
implementation andall rural communities qualify for up to 6kl of free basic water. Urban indigent
consumers are required to register as indigent consumers and thereafter qualify for up to 6kl of free

basic water. Rural communities are provided with free basic water and fraie banitation facilities

203| Page



Page| 204

mainly through.The indigent register is revi@d on annual basis to ensure its relevankythe
2015/2016financial year, the municipalitsegistered the indigent households of about 1694.In the
2016/2017 financial year an amouaf aboveR 13 million is allocated towardshe provision of free

basic services.

Going forwardit will be the municipality priorityto reduce the number of households on the indigent
register through job creation and programs such as EPWP, ensuringhtise that are hired are
equipped with certain skills by the end of the program, for future employmdihe table below

reflects the cost of the free basic services in the last three years.

FINANCIAL YEAR COST FOR FREE BASIC SERMIJHE LAS

THREE YEARS

2013/2014 R6000 000
2014/2015 R 1071587
2015/2016 R13228 340

The trend indicates that the indigent levels are growing as compare to the previous three financial

years.

3.6.1.3 MUNICIPACONSUMEREBTPOSITIORORTHEPASTTHREEEARS

The table below reflects the aggy analysis for the past three years starting from 2013 to 204é.
municipal debt position was sitting &506916 261 95 as the end of June 2018is noticeable that

the municipal dbt was ingeasing and as of end dfine 2013 fronR506916 261 95 to R56848997

86 at the end of June 201%he ageing analysis as of end of June 2015, shows the decrease to
R496522776 86

Ageing analysis as at 30 June 2013

CUSTOME] 201306 (Curre| 201305 (30 D4 201304 (60 Daj 201303 (90 Dg 201302 (120 Day 201301 (150 D{ Total

CONSUME| 11 891 193.89 14 430 318.40 13 697 853.74 11 699 798.2( 8 309 461.57 432 069 851.22 492 098 477.0(
GOVERNM| 484 025.33 320 900.08 229 874.89 125 661.95 -148 984.29 1063 967.71 2 075 445.67
INDUS/CO 929 618.52 945 730.74 697 278.74 362 241.65 143 744.400 9641689.19 12720 303.22
CHURCH 1577.00 1 052.06) 7 643.00 530.35 446.74 10 786.91 22 036.06|
TOTAL 13 306 414.74 15698 001.2§ 14 632 650.3§ 12 188 232.15 8 304 668.42 442 786 295.01 506 916 261.99
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CUSTOMEN 000112 (Curre| 000111 (30 D4 000110 (60 Daj 000109 (90 D4 000108 (120 Daj 000107 (150 D{ Total

CONSUME - 8585170.69 13441734.04 7937013.11 12230023.8 504 197 828.32 546 391 770.09
GOVERNM - 695 103.23 731205.80 215 862.61 160 246.86 2 120 685.77 3923 104.27
INDUS/CO - 892 006.88 832 352.0§ 303 178.43 476 836.76 13 205 468.51 15 709 842.64
CHURCH - 1327.08 849.20 711.16 886.94 20 506.52 24 280.90
TOTAL - 10173 607.8§ 15006 141.13 8456 765.3] 12867 994.44 519 544 489.13 566 048 997.8¢

Ageing analysis as at 30 June 2015

CUSTOME] 201507 (Curre| 201506 (30 D4 201505 (60 Da] 201504 (90 Dg 201503 (120 Daf 201502 (150 D{ Total

CONSUME| 68 172.65 16 713 897.04 10 155891.69 8048 101.20 6 248 453.29 433 287 297.39 474 521 813.2]
GOVERNM - 149842365  634131.10 355 922.44 785480.17 3 385 428.93 6 659 386.29
INDUS/CO 271.80| 1065506.2§ 443 607.07 328 025.30 646 840.20 12 833336.84 15317 587.47
CHURCH - 282524 842.94 961.02 124568 18 114.95 23989.83
TOTAL 68 444.45) 10 280 652.20 11 234 472.84 8733 009.96 7 682 019.34 449 524 178.1]1 496 522 776.84

The ageing analysis indicate that the debtors from June 2013une 2014vere increasing and the
factors that relate to the imminent increase of consumer debtuit hukela district municipality were
asfollows:

V Water leaks due to poor infrastructure
Faulty meters that give ridiculousonsumptions
Classification ahdigent customers( e.g. pensioners not classified as indigent customers )

Credit control & debt collection policies not implemented

< < < <

Billing information / data not accuratg( e.g. when the system keep on billing customers that are

no longer exist)

Strategies in place to reduce consumer debtuThukela district municipalitys explained below

V  Conduct meter audits on regularly basis

V  Replacing faulty meters

V  Implementation of indigent policies & awareness campaign on indigents through ward councillors
V  Implementing an effective credit control & debt collection policies

V Data cleansing ( the municipality has already started with the data cleansing project and field

workers were appointed to collect data from customers)
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13.6.1.4 GRANTS& SUBSIDIES

Grantsk N | @SNE ySOSaal NBE LI NI ssid the folfowing dpgmsOAl LI- £ A {
be received from the National and ®&rincial Government in the 2016/20fihancial yearIn the

2015/2016financial,the grant dependency was sitting at 72.39%)perating grants and transfers

totals R338nillion in the 2016/17. Below is a detailed split of the operating grants

Operating Transfers and Grant Receipts

GRANTS 2016/2017 | 2017/2018 | 2018/2019
R'000 R'0010 R'000

EQUITABLE SHARE 332 370 361 841 392 513

EPWP 3 169

FINANCE MANAGEMENT GRANT 1460 1795 1545

DEVELOPMENT PLANNING AND SHARED SERVICES 1 200

TOTAL 338 199 363 636 394 058

The municipality has a grant register that records all the funds received arekgenditure of each
individual grantThe register is updated weekljhe table below replicates the expenditure on grants

and reconciliation of unspent funds
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Expenditure on transfers and grant programmes

HH6AT MediumTermRevenue &
Expenditure Famework

Pudted | Adted  Audted | Original | Adusted | Full Year | Cudget o Budget | Budget

Descript ion M3 P 20134 ¢ 20MAS Current Year 2015/16

R thousand Year Year +1 Year +2
Qutcome | Outcome | Qutcore | Budget : Budget | Forecast WEAT | AT AMS
EXPENDITURE:
— e of Transé i6
Mafional Govemment 3156 BBOM : MIAZ | HMBAA : MAE [ MELM | 336999: 6366 34058
Locs Govevm et Equistis Srars AT 2N Bl Aok XM | Ridb| 9 3 M3
RECLavy Rapiacament KTl (1] LERL 41% LER L 44198 LrgT) T 441
Municipd SysEms imorovemat 1007 %0 o W0 W0 i)
EPVF Ircartive 454 3200 1589 238 238 234 369
Ve Sovices Opersing Subsidy 7183 448 2000 J00 - 3000
Firams Marsgeman 1319 1581 & 135 135 115 1&0 175 1545
SpeciE SUoood counci or remunession 3113 L] 4689 LYo A8 5415 579
Provingal Govemment: - - - 290 290 Pl 1200 - -
Srared Sewioss Grart 2 2 A0 120
Other grant providers: 5817 - - - - - - - -
Ddalersingconciianng KN poeds 2817

Total operating sxpenditum of Trensfers and Grant: 260073 268021 MIZ2 | 3831 : M468 | MEF1| 338109 J636M6: 305
Capital expenditure of Tensfer and Gents

Mafional Govemment 26573: 12785 AIOh | B568 0 DH6S [ 23560 | 20MI: 344867 F69T9
Muricipdl Himshuctes Grart (MIG) 18%2 ) Wkl 1908 W2y 1A WA 1785k 195 2899
Rurs Howsshdide Iestncts 4000 6689 1w W 432 -

Risgonsl Buk Inkastutus A6 1455 By
Viser Savioes inFEtnctes Grart 00 : 5000 000 M7 19250 B0

Frovincal Govemment: - 1 94 I35 e L 31 238 233 1672

Fursl Assd maregement grat 199 2315 23 231 23 258 251 2672

Totdl capital expenditure of Tengfers and G 265730 1047840 2320 | 207940 ) 237940 | 2370 | 262601 24738 2906H
TOTAL EXPENDITURE OF TRANSFERS awp| 489546 462805 606502 | 3556311 392568 | 506311 600300 71104 6%709

3.6.1.5 CURREN& PLANNEBORROWINGS

The municipalitydoes not have any planned borrowinfys this financial yearThe municipalityhas

paid off the borrowingsthat wereacquired through the DBSA

3.6.1.6 MUNICIPAINFRASTRUCTURESETANDMAINTENANC® &M)

Other materials as disclosed inh A G+ GSYSy i 2F FAYIYOAlLf LISNF2NXYI
repairs and maintenance expenditure. The Municipality has budge#tb million towards repairs
and maintenance which is §ercent of total operatingexpenditure. TheMunicipality could notbe

able to budget for the 8 percent of its asset value towards repairs and maintenance due to financial
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constraints. However, the Municipality is determined to ensure that its budget towards repairs and

maintenance increases.

3.6.1.7 SUPPLZHAINMANAGEMBET(SCM)

The municipality has its Supply Chain Management Unit in place. The supply chain management deals
with the systematic processes associated with the needs analysis and acquisition of goods and services
required by the Municipality in terms of Semti217 of the constitution stipulates that the municipality

must establish a supply chain management systeat is fair, transparent, equitable, competitive,
efficient and coseffective.

The supply chain activities are performed in line with the provisions of the Municipal Supply Chain
Management Policy, Municipal Finance Management Act (No.56 of 2003), Preferential Procurement
Policy Framework Act and its 2011BBEE Regulations. Prospeetsuppliers or service providers
gAAKAY3 (2 R2 o0dzaiySaa gAGK GKS O02dzyOAf | NB AyOQA
service providers/suppliers after the checking and evaluation of their application forms. All
procurement requestexceeding R30 000 are advertised on the municipal website and notice boards
for at least seven (7) days. Transactions above R200 000 are processed following the competitive
bidding process. This approval includes the processing of bids by the Bid Spec#jEvaluation and
Adjudication Committees. The bids are advertised in the newspapers, municipal website and notice
boards.

To add to the latter, thelistrict municipality has revieed and adopted the Supply Chain Management
Policyon the 18 May 201@his policyguidesprocurement of goods and services in a fair, transparent,
competitive and efficient manner and to ensure that historically disadvantaged individuals (HDI) are

accorded preferential consideration.

3.6.1.8 EMPLOYERELATEDOSTENCLUDIS COUNCILORLLOWANCES)

The budgeted allocation for employee related costs for th&6207 financial year totals R198illion.
Councillor allowances have been increased by @&%ed on the thregear collective SALGBC
agreement that took effect on theof July 2016salary increases have been factored into this budget

at a percentage increase of 7% for the 2016/17 financial year.

The municipality has been forced to reduce overtime by 43% or R10 million. The initial budget had an
amount of R23 milliondr overtime this amount has been since reduced to R13 milkdsolute
commitment from senior managers will be pivotal in ensuring that overtime islown as it is now

unfunded.
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Further tothat, the municipality has also removed the performance bonusfesenior managers as

recommended by Treasury

The cost associated with the remuneration of councillors is determined by the Minister-of Co
operative Governance and Traditional Affairs in accordance with the Remuneration of Public Office
Bearers Act, 1998Act 20 of 1998).The most recent proclamation in this regard has been taken into
I 002dzyit Ay O2YLMAbwged GKS adzyAOALI tAlGEQa

3.6.1.9 REVENUENHANCEMENRBIDPROTECTIGRATEGIES

The municipality has developed the credit control and debt collecfiolicy. Both policies were
reviewed and adopted by council ongli8 May 2016This policyprovides direction in areas of credit
control, collection of amounts billed to customers, procedures for recovery of arrear accQantscil
adopted the credit cotmol and debt collection policyand reviewed annuallyThe debt collection
function is performed irhouse. The municipality has established the Credit Control Task Téwm.
task team meets monthlyThe task team meets tetrategizeon how to improve the debtollection.

The collection rate as of 28 February 204 8ittingat 62% whereas the average collection rate from
July 2015 to February 2016 is at%?7 In addition,the municipality will undertake an extensive debt
collection dive in the 2016/17 financial resulting in cash receipts on arrear debtors, which will

improve the cash positian

13.6.1.10BILLINGYSTEM

The municipality does have a billing system in place. Clients are daibedding to consumption. The
meter readers of the municipality perform the readings function. The readings are captured and

clients are billed to pay before the last day of every month.

3.6.1.11THEANTIFRAUDANDCORRUPTIOROLICANDPREVENTIORLAN

uThukela district has delaped and adopted the Antifraud and corruption policy and prevention
plan on the 30rd April 2015The plan recognises basis fraud and corruption prevention measures,
which are in a place within uThukela district municipalitye ptan was designed to the combating of

Corrupt Activities, Act 2004.1It is aimed at achieving the following:

AEncourage ethical behaviour

Almproved accountability
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Almprove application of systems, policies, procedures and regulations

AChange aspects which coughd to unnoticed or unreported fraud and corruption

The policy of Antiraud and AntiCorruption explains everything on its own. The Simple meaning of
the word "Anti" means a policy of Prevention or Protection or just Doing Away of/with Fraud and
corruption in uthukela District Municipality. An Arffraud and AntiCorruption strategy consists of
reforms in the internal management of public resources and administration to reduce opportunities
and incentives for fraud and corruption as well as to proydbélic accountability of the Council's
stakeholdersTheuThukela district municipality Anfraud and corruption policy and prevention plan

is attached for easy reference

3.6.1.12INVESTMENHOLICY

Every municipal council and its body is in terms of Section 13(2) of the Municipal Finance Management
1 OG o6acCa!v y2 pc 2F Hwnno A& NBIJIANBR (G2 RNI Ti
objective of the investment policy is to gain the highpsessible return, without unnecessary risk,
during periods when excess funds are not being used. For this to be achieved, it is essential to have an
effective cash flow management program. Before any monies can be invested, the Chief Financial
Officer orhis/her delegate must determine whether there will be surplus funds available during the
term of the investmentuThukela district municipality has adopted its investment policy in ensuring

that the municipality is gaining the highest possible return withany risk.

The term of the investment should be fixed and in order to do this it is essential for the cash flow
estimates to be drawn up. Investment shall be made with care, skill, prudence and diligence.
Investment officials are required to adhere toitken procedures and policy guidelines, exercise due
diligence and exercise strict compliance with all legislatidre Minister of finance may identify by
regulation in terms of Section 168 of the MFMA instruments or investmaher than those referred

to below in which the Municipality may invest e.g. deposit with banks registered in terms of the banks

Act, 1990 (Act No.94 of 199T)e table reflects a list of investments currently held by the municipality

210| Page



Page| 211

Market value at end d

Investments by maturity
the month

Name of institution & investment |

R thousands
Municipality

FNB 51 879
NEDBANK 28 278
INVESTEC 83 6885
TOTAL INVESTMENTS AND INTEREST 163 843

It must be noted that for the mediurterm, the funding strategy has been informed directly by

ensuring financial sustainability and continuity

3.6.1.13COSTFORTHECONTRACTEERVICES

The annual financials for the year ended June 2015 indicates that an amount d34R &57 was
spendon contracted servicesThe municipality has budgeted the amount of R37.4 million for the
2016/2017 financial year

3.6.1.14 AUDITORSENERAQPINION

The auditor general opinion on the financial management for the past three years can be summarised

as folows:

Financial year Audit outcome
20142015 Qualified
2013/2014 Qualified
2012/2013 Disclaimer
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3.6.2 FINANCIA VIABILITY & MANAGEMENT: SWRALYSIS

STRENGTHS OPPORTUNITIES

§

IGR structures in place, although not fu
functional;

/ ChQa T2Ndzy Ay
CFO position has been filled;
Submission of returns and statistics informatic

LX 08

8

8§

In order to achieve a clean audit the audit ur
should be expanded and be more proactive
their approach and not perform the sam
function as the AG;

Continues update afupply chain database an
implementation of computerized supply cha
module;

Staff audits to be conducted to establish ov
and underutilization of staff. This will assi
with the spreading of workload;

Indigent registers be obtained from Loc
Municipalties for integration, consumer:
database updated, indigent  registe
implemented and indigent policy applied

WEAKNESSES THREATS

§
§

w W W W W W W W

wn

Credit Control and debt collection;

High indecency rateoutdated indigent register
and nonimplementation thereof;

Non billing of consumers¢ Ezakheni anc
Indaka;

Control votes and suspense votes not cleare
Data cleansing process too slow;

lllegal connections;

Cash flow and payment of creditors;

Supply chain management;

Poor Risk Management;

Long Outstanding Debtors;

Non availability of financial reserves / soli
investments;

Non availability of financial discipline;

Lack of comliance with municipal policies.

§

8
8
8

Noncompliance with legislative mandates
reporting;

In-capacity to do annual financial statements
Low incomeBase;

Dependency on
conditional grant

equitable share ar

212| Page



Page| 213

3.7 GOOD GOVERNANCE &BRUC PARTICIPATIONALYSIS

Good Governance measures how the local government sphere aligns and integrateshevith
Provincial and National spheres of government on cross cutting issues. Programmes to demonstrate
how the community participates and are consulted empowered in government programmes;
particularly the establishment and functionality of ward committees aochmunity development
workers. Good governance requires the district to provide the highest quality of service to its
constituents and to ensure that all the strategies and objectiesadhered to, resulting in a

productive and sustainable district.

3.7.1 NATIONAL AND PROVINCIAL PROGRAMMES

23.7.1.1 BATHCPELEPRINCIPLES

White Paper on Public Service Delivery Transformagibi®ctober 1997 stipulates that public service
institution should set out transformation priorities, amongst which transforming senatieedy must
be the key. uThukela district municipality has formed the Batho Pele Committee in June 2012, the

committee has done the following with regards to Batho Pele

T

Batho Pele principles are displayed on both receptions

T

NameTags for all staff members

T

Sugestion Boxes in all entranges

Te

Batho Pele training for all staff took place2013;

Te

Instalation of a SMSystem thatassist in communicatmwith the clients on database;

Te

Customer Service Charter, Suggestion box palicyConplaints Policy have been developed and

adopted.

3.7.1.2 OPERATIOSUKUMASAKHE

h{{ o6+a tFdzyOKSR Ay WdzZ & wnndp dzy RSNJ §KS O YLJ A3

with the following objectives:

E Making meaningful hasehold intervention o poverty;

TIc

Behavioral Change to address HIV and AIDS, Crime, Substance Abusegidsadsa abuse;
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T¢

Addressing the needs of the most vulnerable and deggl communities and households;

T¢

Making rural development a realizable vision

T¢

Creating opportunitie$or skils development and employment;

T

Ensuring cooperative governance for better & faster service delivery

OSS delivery model is designed to address the critical areas of community participation, integrated
services delivery, behavior change, economic ewgrment and environmental care. In the OSS
Y2RSt > O22NRAYIGA2Yy 2F ASNIBAOSAa RSEtAQOSNE |4 GKS
room has a dedicated team that include community care givers, who provide services at household
level; Youth Abassadors, who promote behavior change and healthy lifestyle and; community
development workers (CDWSs), who provide secretariat functions and monitor interventions initiated

through the war rooms.

All government departments have been mandated to aligrirtbperational plans with OSS and have
indeed translated the mandate into action and aligned their operations to OSS. At the district and local
levels,mayors and councilors are the champions for the OSS approach and provide support and
oversight to the ativities. Meanwhile the MEC and HOD are champions and oversee OSS
implementation in uThukela district. All the outputs and outcomes of OSS initiatives are reported to
WAC, LAC, DAC and ultimately to the PCA.

Considering that the interventions in the DSAH 22016 are an inherent padf the OSS programme
and isimplemented though OSS, the approaekigurvery well for the sustainability of the DSP.

3.7.1.3INVOLVEMENOF UTHUKELBACANDLACS3SN OPERATIOSUKUMAAKHE

Members of the uThukela DAC and LAGtigipated in the activities of Sukuma Sakhe Task Teams.
Sukuma Sakhe Task Teams are functional in all five local municipalities as well as the district. War
rooms have been set up in certain wards; however, there is a challenge in providing equipmant in w
room centres.Total humber of operational war rooms in thél'hukelaDistrict are 42 and none

functional war rooms are 31 and number of war rooms are 73
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The following tableshowsthe operation Sukuma Sa&hwar rooms audit as at December 2015

Table29: Operation Sukuma Sakhe War Rooms

Wards: 1, 2, 3,4, 5,
7,9, 10, 11 And 13

Wards: 2, 8, 9 And 12

Municipality Operational Non Operational Responsible person
Indaka Local 6 Functional War 4 Non Functional War
Municipality Rooms Rooms Miss
Wards : 1, 3,4, 7,9 | Wards: 2,5, 6 And 8 Phungula
And 10
Umtshezi Local . 5 Non Functional Ward| Mr Mpembe
Municipality 4 Functional Wal Rooms
Rooms Wards: 2, 4,6, 7 And 9
Wards: 1, 3,5 And 8
Okhahlamba 10 Functional War | 4 Non Functional War | Miss Nelly
Local Rooms Rooms
Municipality Wards: 1, 3, 4, 5, 6, | Wards: 2, 8, 9 And 12
7,10, 11, 13 And 14
Emambithi 12 Functional War | 15 Non Functional War| Mrs Madonsela
Local Rooms Rooms
Municipality Wards: 5, 6, 7, 8, 13| Wards: 1, 2, 3, 4, 9, 10,
14,15, 16, 17, 19, 23 11, 12, 18, 20, 21, 22,
And 27 24, 26 And 25
Imbabazane _ _ Miss Phumelele
Local 10 Functional Wa| 3 Non Functional Wa
Municipality Rooms Rooms
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The table below reflectsthe number of Working Task Team (WTT) in local municipaditesell as
the number of functional and nefunctional WTT per local municipality.

Table30: Working Task Team (WTT)

Imbabazane 100%
Okhahlamba 100%

Functional and Nonfunctional (WTT)

Imbabazane

Okhahlamba 10 05
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3.7.2 INTERGOVERNMENTAL RELATIONS (IGR) STRUCTURES OPERATKBELIN
DM

uThukelalistrict municipality and its constituent municipalities established IGR structures particularly

the District Intergovernmental Forum(DIF) or the Mayors Forum as it is commonly known and the
District Technical Support Forum (DTSF) or the Municipal MaQager C2 NdzY @ ¢ KA & YSI ya
and family of municipalities complied with requirements of section 24 of the Intergovernmental
Relations Act, 2005(Act 13 of 2005). All the mayors in the family of municipalities have signed the IGR
protocols to strengtha the intergovernmental relationgit the Provincial level, theThukela district
municipality participaten the Pemiers Coordinating Forum and MtMec Forum for Municipal

Managers.

There are number of sub committees that were fornigdthe municipality in making sure that all the
three spheres of government talk to each other e.g. District Area Finance, Infrastructure Forum,
Planning & development Forum, Corporate Services & communication Forum and General & Social

Services Forum. Kkhe Faums have terms of references.

The following structure illustrates the context of uThukela IGR.

Figure20: uThukela DM IGR Structure

Serateghe Governance Leadershly

= 1DP & Poley Foemulnion

= Agpoove Baddgets (Reseures)

= Pedoemance Mozitaring & Overnigha

1L

Diistrier Intergovermmment  Amnal Meeting with

= INbiie Partictparion & Stakebolder Engapanent Fursm (DLF) ’ Servios Prostdens )
Mayars Forwa) Sor 208 i N ”

Strategic Maaagement Leadenbip

- IDP & Poliey Implerteatation the
Mage & Acocunt foe Resounes Mayury

= Pecormance lmplewestaton & Repocting Distriet Toclnbeal § " Fonum

- Accomnting Officers Mursripal Manogen 7:'- amm

Mindcipal Masagers” Forum)

Strmogi Fancehonal

Masageineut CH TON Placmi et S Suppants
- i I Mimpaoett, - Corponate Services & ~ § & Devsipmen - e
(Mustclpal, Provineial, SR Communication Fonan 8 Serm G -
Natioua & Parastanals : “SCY : .
: | v .-' me | |
Finaexce Forum (DAFF) | Geoena and Secial Sarvices
3 Feeum (GSSF)
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3.7.2.1 PARTICIPATIGDFAMAKHOSIN MUNICIPAICOUNCIL

The implementation of Section 81 of the Municipal Structures Act, Act 117 of 1988 that provides for
the participation of traditional leaders in Municipal Councils is now underway. The Gazette identifying
the names of Traditional Leaders that are to semveMiunicipalities was published in April 2013
(Provincial Gazette No 926 Vol. 7)

The traditional leaders that serve in the uThukela district municipality are as follows

NAME OF THE TRADITIONAL LEADER

TRADITIONAL COMMUNITY

Inkosi S N Mkhize

Abombo

InkosiT R Khumalo AbaNtungwakholwa
Inkosi M Hlongwane Amangwane
Inkosi C N Zwane Ingwe

Inkosi T B Mabaso Mabaso (East)

Inkosi N Mnkwanyana Mnkwanyana

3.7.3 MUNICIPAL STRUCTURES

23.7.3.1 WARDCOMMITTEES

Ward Committees are an exciting route of achieving one of the aims of the developmental local
government mentioned in the Constitution of the Republic of South Africa. In this Forum is where
communities and community organizations are able to participabeenon issues of improving service

delivery and strengthening local government. uThukela district municipality is relying on utilizing the
local municipalities ward committees that are functional in the district in dealing with the issues of

service delivey, public participation especially in the IDP and Budget.

The challenge that is facing the family of municipalities is that some ward committees are not
functional like The other challenge that makes it difficult for the Ward Committees to operate is that
it is expensive for members to attend Ward Committeesetings,as the area is too wide in other
municipalities within the districiThe table below reflectthe functionality of ward committees in our

district as of December 2013.
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Name of the No. Of Functional wards Non-functional wards Comments
Municipality Wards
Emnambithi 27 3 (Wards 6, 19) 24 (Wards 1, 2, 3, 4,5, 7. 8,| No evidence of ward
24) 10, 11, 12, 13, 14, 15, 16, 1] committee, community

18,20,21, 22, 23,25,26,27) | meetings, ward reports &
non-submission for some

wards
Okhahlamba 14 4 (Wards 1, 2,4, 9 10 (Wards 3, 5, 6, 7, 8, 10, 1] No ward/sectoral reports,
12, 13, 14) community/ward

committee meging

Indaka 10 10 0 All wards functional

Umtshezi 09 3(Wards 1, 2,3) | 6 (Wards 4,5, 6,7,8,9) No evidence of community
meetings and ward report

Imbabazane 13 3 (Wards 1, 9, 13)| 10 (Wards 2, 3, 4, 5, 6, 7, | No evidence of community
10, 11, 12) meetings, sectoral and
ward reports

TOTAL 73 23 (32%) 50 (68%)

3.7.3.2 IDPREPRESENTATRERUM

Every municipality is obliged to prepare an IDP in terms of chapter 5 of the municipal systems act (Act
32 of 2000).The IDP must include representation from the community. uThukela district municipality
has established uThukela district municipality Repngéative Forum that represents the interests of

all constituents, at level of the district in the IDP process. It also guarantees representative
participation in the IDP process. The Representative Forum is chaired by the uThukelaMax@O
member ands having its own terms of reference. The RF of uThukela district municipality consists of
the representatives from community that were based on geographical and social interest, councilors,
Amakhosi, business sector, representatives from Government dejeaits and representatives from

local municipalities. The IDP Manager performs the secretariat function.
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3.7.3.3 EXECUTIMEOMMITTEEEXCO)

Executive committee (EXCO) of uThukela district municipality consists of six councilors and is chaired
by the Mayor All members of EXCO are chairpersons of various portfolio committees. The committee
is having its own schedulef meetings. The committee sittwice per month and their role is to

recommend to Council.

13.7.3.4 COUNCIL

Council committee of uThukela district municipality consist@btouncilors The Speaker of the
municipality chairs all council meetings. Council meets once per mdthh.committee is having its

own schedulef meetings that is circulate all councilors oncé is adopted

23.7.3.5 IDPSTEERINGOMMITTEE

Aspart of the IDP Review preparation process, uThukela district municipality has established an IDP
Steering committee, which acts as a support to the IDP Representative Forum, IReMand the
Municipal Manager. The IDP steering committee structure is functioning throughout the IDP process.
This structure is chaired by the Municipal Manager and is made up of Heads of Departments and
middle management. IDP steering committee does have decisiormaking powers, but is an
advisory body to the Representative Forum This committee is having its own terms of reference that

are adopted by Council before the start of the IDP process.

3.7.3.6 MUNICIPAPUBLIGQACCOUNTSOMMITTEBMPAC)

uThwkela district municipality has formed the MPAC as to comply with the MFMA.MPAC was formed
on the 3rd August 2011.The committee consists of five members. The municipal public accounts
committee performs an oversight function on behalf of Council and shoaide confused with the

Audit Committee or finance portfolio committee. MPAC magraine the following documents:

U Audit report issued by the Auditor General on the affairs of the municipality

U Audit reports on annual financial statements of the munictgali

U Annual report of the municipality

0 ¢KS YI@2NR& lidZd NISNF & NBLRNIA&A 2y GKS AWLE SYSyl
affairs of the municipality;

U Audit committee reports
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The members of uThukela Municipal Public Accounts Committee (MPASY faiéows:

U CouncillorTP Shabalalgchairperson)
U CouncilloiES Ndumo

U CouncillorTM Cele

U Councillor MW Hadebe

U Councillor SB Sibisi

3.7.3.7 MUNICIPABIDCOMMITTEES

The following municipal Bid committees have delegated responsibility to execute the &dive

process for all bids in the uThukela district municipality. Quorum is equal to 50%, plus 1.

BSEC Bid Specification CommitteecThe members of uThukel®id Specification Committee
Committee (BSC) are as follows:

U C. van Niekerlchairperson)

U G Cross

U TMngoma

U N Khumalo

This committee is responsible for compiling of bid specifications. The committee also consider
whether all the required quality assurance standards have been met with regard to the type of
goods that is requested. The specifications@mpiled in an unbiased manner to allow all

potential bidders to offer their goods or services.
BEGC; Bid Evaluation Committee The members are as follows:

U L Ngwenya

U S ZikalalgChairperson)
U A Ngwenya

U B Hlomuka

U B Mkhize

U D Khumalo

U S Dlamini

0 W Viljoen

U C Coetee
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The committee is responsible for the evaluation of bids received, which include the verification
of;
1 The capability/ability of the bidder to execute the contract, from a technical, managerial and
financial perspective.
Whether the bid is tespecification in respect of quality, functionality, dimensions, design, etc.
Whether a bid offers value for money.
Allocation of preference points.
Representivity in the composition of the bidder and the possibility of fronting.
Success/failure in execué\wof contracts awarded to a bidder previously.

TAX Clearance issued by SARS

=A =/ =2 =4 4 =

BAC¢ Bid Adjudication Committee;The members of the committee are following:

c:

PHZ Kubhekghairperson)

U M Radebe

U N Z Khuzwayo

U M F Hadebe

U S Mdlolo

U B Khoza
The committee consider the reports and recommendations made by the evaluation committee.
They check whether the recommendation made sufficiently indicates that all relevant factors
have been taken into account, and that recommendation made representsaalogistifiable
O2yOfdzaA2ys o6FaSR 2y it NBESQOlIyd AYyF2NNIGAZ2Y |
recommendation is supported by clear, concise motivation of salient points;

U All necessary bid documents have been submitted.

U Disqualifications argustified and that valid and accountable reasons/ motivations were furnished
for passing over of bids.

U The necessary funds are available in the approved budget.

0 Scoring has been fair, consistent and correctly calculated and applied and declaration estinter

has been taken cognizance of.

The Bid committee structures are well defined in terms of the SCM Regulations (26) 2. All the Bid

Committees are fully functional. There are SCM Practitioners present within the Bid Committees.

222| Page



Page| 223

3.7.3.8 MUNICIPAPORTFOOICOMMITTEE

uThukela district municipality has established 5 standing committees or portfolio cteemiand

these committees are:

1) Finance & Budget portfolio committee

2) Corporate services portfolio committee,

3) Planning, Local Economic Developmertigaster management portfolio committee,

4) Water, sanitation, technical services, WSA & munidipalth serviceportfolio committee,

5) PMS, special programmes, communication, public participation & operaitkumasakhe
portfolio committee

The members dEXCO chair all the portfolio committees and they have their own schedule of meetings

but reports to EXCO and from EXC@twincil All the portfolio committees arully functional

3.7.3.9 AUDITCOMMITTEE

The Audit Committee of the municipality is in @@a The municipality is using a joint committee for
audit and performance. The audit committee of uThukela district municipality consists of three
members. The new committee was appaidtin November 2015 hey sit four times per year. Some

of the functionsof the Audit Committee are to evaluate the reports of the Heads of Departments.
They also review the financial statements of the municipality and discuss the findings from the Auditor
General. They also prepare the audit performance report for the cadrwl Audit committee is fully

functional. The members of the committee are as follows:

U Ms N Mchunuchairperson)
U Ms ZP Khanyile

U Mr. D Mnwabe

0 MsY Joyi

i Mr G Majola
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23.7.3.1OINTERNAAUDIT

uThukeladistrict municipality has complied with section 165 of the MFMA which says each
municipality must have an internal audit unit, subject to subsection (3) which says the municipality
may outsource services if the municipality requires assistance to devtdojmternal capacity.
Therefore, the internal audit is functiondlhe internal audifunction is performed internal and some

of their functions are as follows:

U Review and approve the Internal Audit Charter

U Review of the Audit Committee Charter and subtoitouncil for approval

U Advise Council as to whether the internal audit unit is given the resourcesoperhtional
independence required to fulfil its role as outlined in the Internal AGdiarter.

U Review and approve the annual risk based internal plan

U Ensure that all identified risk areas are prioritized and incorporated in the annual@andit

U Receive and review the quarterly internal audit report on the implementation of the

U internal audit plan and any of the matters relating to;

Internal Audit

Internal controls

Accounting procedures and practices
Risk and risk management

Performance management

o Do o o o Do

Compliance with the Municipal Finance Management Act, division of Revast (DORA) and

any other applicable legislation

o

Investigate any other matter asquested by the Municipal Manageeceive reports prepared by
the internal audit mit on significant findings ancdtcommendations to address those findings

together withmanagement responses witimeframes to implement recommendations.
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3.7.4 COMMUNICATION STRATEGY

The communiation programme of the uThukel@ommunication Strategy adopted by Council is
centredon the programme of action of the government and the priorities of this district Caurtoe
strategic objective of the uThukela Comnmations Strategy is to provide an integrated and
coordinated communication service withindhluThukela trict and its five local municipalitieKey

to this strategy is the recognition that Government communicai®driven by coherent messages
underail KSYtShyD9a¢ | 9w 29 ah+9 {h!¢l ! CwL/! Chw2! w5¢§

73.7.5 STATUS OMUNICIPAL POLICIES

Table31: Status ofCouncil MunicipaPolicies

Name of the policy Completed  Adopted Adoption Date of the reviewfor
Y/N Y/N date approval
Supply ChaitManagement YES 01 January 18 May 2016
Policy 2006.
Credit Control andDebt YES 31 May 2006 18 May 2016
management policy
Indigent Policy YES 18 May 2016
Asset Management Policy YES 18 May 2016
Risk Management Policgnd YES 02 July2008 June 2015
Framework
Contract Management Policy YES 18 May 2016
Performance Management YES 25 January 25 January 2013
framework 2013
Audit and performance YES 26 February
committee charter 2014
Fleet management policy YES 16 May 2013
Fixed assepolicy Submitted to council on the
28/3/13
Financial regulations YES 16 May 2013
Bursary policy Yes 12 November
2015
Retrement policy YES Submitted to council on the
28/3/13
GIS policy NO 12 November
2015
IT policy YES 07 June 2013
Tariff policy YES 19 May2015
Virement policy YES 19 May 2015
Budget policy YES 25 March 2014
Reserve and Funding policy YES 07 June 2013
Long term borrowing YES 25 March 2014
Banking, cash management YES 19 May 2015
investment policy
Subsistence and travelling Yes 18 May 2016

policy
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Fraud and antcorruption policy Yes

Human resource policies YES 18 September 18 May 2016
2007

Placement policy YES 16 May 2013

Customer care centre YES 16 May 2013

Complaints policy YES 16 May 2013

Suggestion box policy YES 16 May 2013

Fleet management policy YES September 2014

Disaster recovery plan

District environmental policy Draft

Gifts Policy September

Indigent Policy 2014

Overtime Policy zes ig may ggig

; es a

Standby Policy Ves 18 Ma§ 2016

Skills retention Policy Yes 19 May 2015

In service Training Policy Yes 19 May 2015

Pauper burial and disposal of thg Yes 31 July2015 31 July 2015

dead policy

3.7.6 MUNICIPAL BYLAWS

uThukela dstrict municipalityhas a guiding blaws relating to environmental magement namely:
water services Blaws, & Environmental pollution controlyBaws. The Environmental Pollution
Control By laws on the 30 June 20060ouncil adopted amendments to the Water ServicetaBigin
2013The following legislations are also used by the municipality in performing municipal health

services functions:

0  National Health Act, 2003 (Act61 of 2003

0 Regulationgelating to Funeral Undertakers Premises FCD Act, 1972 (Act 54 of 1972)
0 Regulations relating to milking and the transport of milk

U  Regulation relating to food premises and the transport of food (Reg R962)

U  Occupational Health and Safety Act

U The Constitutiorof the republic of South Africgict 108 of 1996)

0  Air Quality(Actno. 39 of 2004)

0 National dust control regulation (No. R 827 of 2013)

U National building regulationand1SO 1400
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3.7.7 MUNICIPAL RISK MANAGEMENT
In terms of Section 62(1) (€) of the Municil Finance Management Act, 2003 requires that:

G¢KS 1 002dzyiAy3a 2FFAOSNI 2F | YdzyAOALIfAGE Aa NB

the municipality, and must for this purpose take all reasonable steps to exqsure
(c)that the municipalityhas and maintains effective, efficient and transparent systems
MN2F FAYFYOALFf FYR NARA]l YIFyFr3aSYSyid FyR AYUSNYylt (

In complying with the above Act, uThukela District Municipality Risk Management Policy and Strategy,
Risk Management FrameworksRiManagement Committee Charter and Ataud and Corruption

Policy and Prevention Plan was developed and adopted by Council and is reviewed annually. The policy
provides a framework within which management can operate to enforce theaptwe ERM procas

and to inculcate the risk management efforts of the municipality be optimized.

Uthukela District Municipality have launched the District Araud and Corruption Hotline to deal

with matters of fraud and corruption and financial misconduct further, protect the whistle blowers

a whistleblowingpolicy has been developed and will be approved by Council for 2016/2017 financial
year. Todeal with compliance risk the municipality has developed a Compliance Policy and Charter,

which will be approvetby Council for 2016/2017 financial year.

The municipal risk management framework specifically addresses the structures, processes and
standards implemented to manage risks on an enterpnigigle basis in a consistent manndie

municipality has appointta Risk Management Officer who will deal with risk management.

3.7.7.1 RISKMANAGEMENTOMMITTTEE

A Risk complianceand antifraud Management Committee has also been fornmadd is functional.

The committee is playing an oversight role for the monitoring of risk management apdeppert to

the Accounting Officer and Audit Committee any material changes to risk profile of uThukela district
municipalityMembers are nominatethy the Municipal Manager on an annual bemisl are meeting

on monthly basis. Ae terms of reference fothe committee isreviewedon an annual basisThe

following are members of the committee:

BH Koza Chairpersoin
W Viljeen
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P Madlda
P Kootzen
M Mbatha

N Buthelezi

3.7.8 PUBLIC PARTICIPATION ANALYSIS

Public participation idynamicto determine the needs that exist in the communitiegelation to the
developmental priorities during thpublic meetings and informatiogathering. TheiThukela district

municipalityutilizedthe following mechanisms for publarticipation when developing its IDP.

IDP Representative Forum (IDP RFhis forum repesents all stakeholders and keyerested and
affected parties. This includes th&/ard Committees memberérom the local municipalities,
AmakKhosi, Notovernmental Organizations (NGOs), Community B&mganisations (CBOahd

OrganizedBusiness

Media: Local newspaperaas usedto inform the community of the progress of the uThukela IDP
review and furtherd® YSSiAy3aQ Ay OfdzZRAYy3a (GKS L5twC yR 0O2Y

Radio slot TheuKhozradio station wasltilized to make publiannouncements when the need arises

IDP RoadshowsThe uThukela district municipality held its IDP Roadshows that was sep&@ied

the Budget. The aim of this exercise was to collect needs from the community that informs the
preparation of the 2016/2017 Budget. The IDP roadshows was held from the 5 February to the 18 of
February 2016.

IDP/ Budget Road ShowTheuThukeladistrict municipality hadts community road shows in the
whole of the district to publicize the draft IDP aBddget duringhe month ofApril and May 2016.
The venues for these eetings were publicizedt the IDP RF, public places and as well as through the

media.

The Website Copies of tk uThukela district municipalitfpP and Budgetere placedon the website

for communities, stakeblders and service providers to viewaownloadit.

228| Page



Page| 229

3.7.9 ALIGNMENT OF UTHUKELA IDP WITH LOCAL MUNIKZi{P&RLIT

strategic meetings weréield involving the district and family of municipalities with the primary
objective of aligning this IDP withdbke of the local municipalitiesThe primary aim of having the

session with the family of municipalities was to aligm programmes with local municipalities

uThukela has established the IDP Supporting Committee that is comprises of all the IDP Managers and
/ hD¢! FyR GKS 202S0GAGS 2F (GKS /2YYAGGSS Aa (2

coordinated &the district levebut meetings are rotational

The alignment started at initial stages where all the IDP managers met to discuss the process to be
followed in thereview. The process wdselpful in ensuring that the 2016/201DPreviewis holistic
andaddresses issues of integrated planning and development. For examidierdiied projects for
2016/2017financial year, as listed in this ID&tjginated from discussions heldith the family of

municipalities.

3.7.10GOOD GOVERNANCE AND PUBLIC PARTICIBAOOMNALYSIS

Strengths
§ Political will and support from the officials t § Support from the community ( Through the
prepare and plan for community participatio participation on municipal meetings)
programmes such as IDP; § Cooperation of traditional leadership ti
§ Improved IGR (Operation Sukuma Sakhe, \ municipal functions.

rooms established in all wards and the Lo Conduci her f icul | -
Task Teamis place; onducive weather for agricultural activities

§ Viable MPAC Committee in place; § Stable political environment for investment
§ Public Participation Forum in Place al § World class tourism destination (Drakensbu
operational, Mountains are world heritage site in tourism)

§ All wards in the district managed to develc g Engagement with staff to enhanc
ward Plans under Community Based P
program;

§ District AIDS Council in Place and Operation

g District Operation &kuma Sakhe Task Team
place and operational;

g Passing of the municipal structur
(Organogram)

cooperation
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8
8
8

IGRnot functioning as it is supposed to
Functionality of Portfolio Committee

Poor lines of communications (observation
protocol, clear roles and responsibilities
councilors and officials);

Poor Participation of local municipalities in pub
participation forum meetings;

Rural based municipalities do not have income
improve service delivery;

Lack of coordination with sector departments;
Poor recognition of staff efforts, whideads to
low staff morale

8

w W w W

Service delivery protests;
Disasterglue to climate change;
Storm damages to the residents;
Unskilled labour;

Political Agendas
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3.7.11COMBINED SWOT ANALYSIS

Prior sections of this report highlighted SWOT Analysis on each KPA

Table32: Combined SWOT Analysis

STRENGTHS

§

w W W W w w W W w w

Aesthetically pleasing landscape with habitat diversity, large wetlands
important biodiversity areas with high tourism attraction

The area is good for a research developmentestain organizations; the
Ukhahlamba Drakensberg Heritage Site has Buffer restrictions to restc
its own sense of place.

There are conservancies formed for conservation of species, habitat a
biotic organisms

The Ukhahlamba Drakensberg mountain rargga World Heritage Site
and forms part of the MalotDrakensberg Transfrontier Peace Park
(MDTP) between Lesotho and South Africa. This has a competitive
advantage

The area has much of protected areas that contribute to economic gro
The utilities sectohas become increasingly important due to the
establishment in the 1970s and 1980s of the Tug&dal Augmentation
Scheme (TUVA);

Disaster managememtian in place
Disastet NI OGAGA2Y SNDA&
Swiftly responséo incidents,

Political willfrom Mayoral Office

All senior management positions are filled;

Approved organogram indicating-edignment of functions;

Efficient financial and information management system;

Incorporation of critical positions in the approved budget;
Well-planned, coorthated and developed infrastructure projects;
Availability of Bulk infrastructure and services in urban areas to suppo
district economy;

T2NHZY Ay LI I C

. Following is a combined SWOT Analysis.

OPPORTUNITIES

w W W W W W W w w wWw W W w

IDP identified the need for a regional airport and the development of the N3 corrid
The KZN Provincial Spatial Econobeeelopment Strategy (PSEDS) identifies
Okhahlamba as one region with massive potential for growth in agriculture and ac
processing;

Integration of social, economic and environmental factors into planning,
implementation and decision making this leadsstestainable development;
Sustainable Tourism , Revenue generation, Economic growth through sustainable
development, Environmental awareness in the area;

Creation of green job opportunities through conservation of environment; this
contributes to green eawomy;

Local Government support from COGTA,;

Signed MOU with EThekwini emphasising support initiatives.

Availability of Grants funding to financially support delivery of infrastructure;
Technical support offered by provincial treasury (Creak Team) and COEIA);
Public private partnerships;

Existence of Intergovernmental relation

Newly updated LED and Tourism Strategy;

Funding to enhance the SDF in progress;

Working relationship established with LMs;

LED Forum has to be enhanced

Anchor project in the fornof the Cable Car projects;

World Heritage Site uKhahlamba Drakensberg Park World Heritage Site;

In order to achieve a clean audit the audit unit should be expanded and be more
proactive in their approach anb perform the same function as the AG;
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Availability of expertise to implement projects

Planning, GIS and LED skilled personnel;

Provincial Support in thform of grants and capacity building;
Sufficient project budget for project implementation

IGR structures in place, although not fully functional;

/ ChQa F2Ndzy Ay LX I OST

CFO position has been filled;

Submission of returns and statistics information
Controlvotes and suspense votes not cleared;

Cash flow and payment of creditors;

Political will and support from the officials to prepare and plan for

community participation programmes such as IDP;

§ Improved IGR (Operation Sukuma Sakhe, War rooms establishéid in
wards and the Local Task Teams in place;

§ Viable MPAC Committee in place;

§ Public Participation Forum in Place and operational;

§ All wards in the district managed to develop ward Plans under Commt
Based Plan program;

§ District AIDS Council in Place d@ylerational;

§ District Operation Sukuma Sakhe Task Team in place and operationa

§ Passing of the municipal structure (Organogram )

WEAKNESSES

§ Lack of economic diversity & competitiveness of small towns;

§ Economy is dependent on government services;

§ Agriculture and tourism potential not fully exploited;

§ No sufficient tertiary education institutions leading to disjuncture
between skills &rowing sector;

§ Ability to fully leverage location factorstransport, warehousing &
logistics;

§ The municipality is characterized by the ageing water and sanitatic
infrastructure;

§ Lack of initiatives to identify areas that need to be rehabilitated in 1
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§ Contirues update of supply chain database and implementation of computerized
supply chain module;

§ Staff audits to be conducted to establish over and underutilization of staff. This wil
assist with the spreading of workload;

§ Indigent registers be obtained fronotal Municipalities for integration, consumers
database updated, indigent register implemented and indigent policy applied;

§  Support from the community ( Through their participation on municipal meetings)

§ Cooperation of traditional leadership to municipahttions.

§  Conducive weather for agricultural activities

§ Stable political environment for investment

§  World class tourism destination (Drakensburg Mountains are world heritage site il
tourism)

§  Engagement with staff to enhance cooperation

THREATS

§ Ongoing environmental degradation impacting the ecotourism, leading to a
reduction of resources available for conservation aspects;

§ Low economic growth and increasing rate of unempieynt in major economic
sectors;

§ Alien infestation may lead in marked declines in stream flow, transformation o
vegetation composition & structure; alteration of patterns nutrient cycle & fire
regime; also impact on Tourism & Agricultural production;

§ Highpotential agricultural land, potential forestry areas and areas likely to
experience settlement expansion this poses greatest threats to identified Criti
Biodiversity Areas (CBAS);
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District;

Lack of environmental compliance and enforcement; this weakens
management of the natural environment;

Lack of environmental management strategies, projects and key
interventions to monitor & manage biodiversity as well as ecologic
footprint;

Lack of important environmental plans to execute the core functior
of the local municipality (waste management) i.e. IWMP;

Poor participation in environmental related forums;

Lack of environmental planning tools to govern natural environmel
No alignmenbetween district wide environmental plans with the
local municipalities;

High number of unskilled staff;

Lack of commitment of IGR structures;

Lack of linkage of skills audit and plan to skills needed to perform
functions effectively;

Low staff morale;

Nonadherence to best practices;

High staff turnover;

Poor infrastructure maintenance strategies;

High level of water loses;

Ageing infrastructure which causes neunstainability of services
provision

Procurement process is long and cumbersome;

Marketing ofthe District as a Tourism destination and Investment
destination

Poor lines of communications (observation of protocol, clear roles
and responsibilities of councilors and officials);

Poor Participation of local municipalities in public participation foru
meetings;

Rural based municipalities do not have income to improve service
delivery;

Lack of coordination with sector departments;

w w W w W W

w w
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Excessive harvesting of indigenous trees for firewood, cutting thateésdor
roofing purpose, use of river sand and soil for buildings;

Farming in traditional areas is seriously underdeveloped and suffers from a ra
of constraints to its future growth;

Limited benefits derived from international and national assgtisated in the
district;

Lack of environmental education in general

The effects of climate change due to poor environmental management;
Non-compliance with legislative mandateseporting

Deeply rural, agrarian and poverty stricken communities

Politicalvolatility and social tensions

Lack of ceoperation from supported municipal centres (sharing & exchanging
information);

Lacks political will from supported structures;

Constant changes in legislation and national policies;

Changes in the formula for ¢hallocation of government grants including equitat
share;

w W W W W W W W W W W W W W W W

Increasing rate of illegal connections to water supply infrastructure;
High rate of infrastructure vandalism;

Prolonged turnaround time Eskom when applied for new power connection;
Industrial acions/ labour unrest during construction phase;
Employment of unskilled Tourism Specialist;

Instability in the organization;

Lack of LM/DM Cooperation;

Lack of vertical and horizontal alignment within the organization;
Service delivery protests;

Disasterslue to climate change;

Political Agendas

Data cleansing process too slow;

lllegal connections;

Long Outstanding Debtors;

Non availability of financial reserves / solid investments;

Non availability of financial discipline;
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Poor recognition of staff efforts, which leads to low staff morale § Lack of compliance with municipadlicies;
Non billing of consumers Ezakheni and Indaka;

High indeency rate- outdated indigent register and nen

implementation thereof
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3.7.12KEY CHALLENGESCED BY UTHUKELA AND ITS FAMILY OF MUNICIPALITIES

Table33: Municipal Transformation & Organizational Development Key Challenges

MUNICIPAL TRANSFORMATION AND ORGANIZATDEMELOPMENT

KEY CHALLENGE

Table34: BasicService Delivery & Infrastructure Key Challenges

BASIGERVICE DELIVERY AND INFRASTRUCTURE

KEY CHALLENGE

Table35: Local Economic Development & Social Development Key Challenges

LOCAL ECONOMIC AND SOCIAL DEVELOPMENT

CHALLENGE
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Table36: FinanciaViability & Financial Management Key Challenges

FINANCIAL VIABILITY AND FINANCIAL MANAGEMENT

CHALLENGE

Table37: Good Governance & Public Participation Key Challenges
GOOD GOVERNANCE AND PUBLIC PARTICIPATION

KEY CHALLENGE

Table38: Cross Cutting Issudéey Challenges

CROS&UTTING ISSUES

KEY CHALLENGE
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SECTION:D
MUNICIPAL VISION, GOALS AND
STRATEGIC OBJECTIVES
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4 MUNICIPAL VISION, GOSANDSTRATEGIC OBJECTIVES

4.1 MUNICIPAL VISION

The uThukela District Municipality Vision reads as follows:

OA stable, sustainable and prosperous district with committed servants who serve with excellence in
governance, service tieeryl YR SO02y2YA O RS@St 2LIVSy s

4.1.1 MUNICIPAL MISSION STATEMENT

TheuThukela District Municipality gsion Statementreads as follows:

We promote a peopleentred environment with emphasis on consultation, integrity, accountability,
economy, effectiveness arafficiency

4.1.2 CORE VALUES

The following are uThukela DM Core Values:

T

Solidarity

Te

Honesty

Te

Ownership

Te

Professionalism

E Selfreliance
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4.2 IDP STRATEGIC OBJEESD
KEY CHALLENG GOAL OBJECTIVE | STRATEGY| IDP/KPI NO. KPI ANNUAL TARGET OUTCOME 9 BACK TO BASIC
OUTPUT PILLAR
NKA: MUNICIPAL TRANSFORMATION AND INTITUTIONAL DEVELOPMENT
= x
[0 —
= ‘g g MTID001 Date of review of 2017/2018 PM| 2017/2018 PMS Policy an Implement a| Pillar 5
g o “E’ Policy and Procedural Framewo| Procedural Frameworl differential approach
g o ) by Council. reviewed by the Council by to Municipal | Robust Institutions
© £ (_"'; 30/06/2017 Financing, planning And Administrations
9 g _g and support
IS IS ba)
c e o
=) @ o
§ § % MTID002 Number of quarterly reporty 4 quarterly reports submitted
g = ] submitted to the Mayor and tothe Mayor and Council by th
o S > Council 30/06/2017
5 g S
c o o
2 g %)
g "é = MTID003 Date of submission of Mitfear| Mid-year report to be
S s «© Performance Report to the Mayg submitted to the Mayor,
a = kS and National and Provincig Provincial and National
g = S Treasury Treasuries by 25/01/ 2017
IS Q S
g 5 8
= (5}
5 _g 3 MTID004 Date of submission of 2015/1{ Submission of 2015/16 Annug
= o a Annual Performance Report tq Performance Report to the
the AG Auditor-General by 31/08/2016
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MTIDO05 Date of tabling on 2015/16 Annug Tabling of 2015/16 Annug
Report to Council timeously Report  to Council by
30/01/2017
MTIDO06 Date of adoption of 2015/201¢4 Adoption of 2015/16 Annua
Annual Report by Council Report by  Council by
31/03/2017
MTIDOO7 Number of section 54/56 3 Performance reviews
YIylF3SNBR WLISNF | conducted by30/06/2017
conducted per financial year
To MTID008 Number of established Rig 4 RiskManagement Committee
. . Developmen . X
implementatio t of a Risk Management Committeg meetings to be held by
n of effective meetings held 30/06/2017
Risk Manageme_n
Management tFrang A“t; MTIDO09 | Date of review of 2017/18 Ris Review of 2017/18 Ris
and AntiFraud Przuent'on Management Policy Framewor Management Policy
& Prevention Pl venti by Council Framework by Council b
Plan an 30/06/2017
MTID010 Date of review of 2017/1&nti- | Review of 2017/18 An#raud
Fraud and Corruption Strategy i and Corruption Strategy b
Council Council by 30/06/2017
T; er:_sure Review  of| MTID011 Date of review of 2017/18 Interng Review of 2017/18 Interna
i(?]tSrCnlavle Audit Audit Chartetby Council Audit Charter by Council b

Chapter

30/06/2017
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Skills gap and lac
of human
resource capacity
in other

auditing
system MTIDO012 Number of Audit and 4 Audit and Performance
Performance Managemen| Management Committee
Committee Meetings held as pg meeting to be held by
the annual schedule of meetings| 30/06/2017
|mprove Deve|0pmen MTIDO13 Date of review of 2017/1§ Review of 2017/18
communicatio | t of Communication  Strategy  b] Communication Strategy b
ns with | Municipal Council Council by380/06/2017
external Communicat
Stakeholders | ion Strategy MTID014 Number of Municipal Newslettery 4  Municipal newsletters
published for each financial year| published by 30/06/2017
To develop| Developmen| vTiDO15 Percentage of budgeted posts | 80% of budgeted posts in th
municipal staff| t and the current financial year filled current financial year filled by
implementat 30/06/2017
ion of proper
capacity
building . .
programmes MTIDO16 Date ofsubm|§5|on of 2017/201¢ Submission _of 2017/201
Workplace Skills Plan to LGSET| Workplace Skills Plan to LGSH
by 30/04/2017
MTIDO17 Percentage of budget actuall 100% of budget actually sper

spent on implementing the
workplace skills plan

onimplementing the workplace
skills plan by 30/06/2017
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To ensure| Ensure that| MTID018 Number of people employed fronf 12 Employed from  the
equity through | equity target the employment equity targef designated groups my
implementatio | groups groups in compliance with thq 30.06/2017
n of | employed in Municipalities Approved Equit
Employment compliance Plan
Equity Plan with a
municipality’
s approved
employment
equity plan
Review of| MTIDO19 Date of submission of th¢ Review of 2017/18
Employment Employment Equity Plan t{ Employment Equity Plan b
Equity Plan Council for reviewing Council by 30/06/2017
To improve| Developmen| MTID020 Number of ICT Policies developq 4 ICT Policy reviewed by Coun
Information t and review and reviewed by the Council b by 30/06/2017
and of ICT the 30th June 2017
Communicatio | policies
n Technology|
through
implementatio
n of ICT policie
To provicé | Attending MTID021 P_erger_ltage of ' receive( 100% of_received disciplina
proper  legal| and disciplinary cases actioned cases actioned by 30/06/2017
support service| actioning of
all legal
related
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submissions
made MTID022 Percentage of submitteq 100% of submitted contract

contracts entered into by thg vetted by 30/06/2017
municipality and external partie
vetted

To comply with| Review  of| MTID023 Date of review of Record] Review of Record

National Records Management Policy by th¢ Management Policy by Coung

Archives and| Managemen Council by 30/06/2017

Registry t Policy

regulations

To ensure | Ensuring the| MTID024 Number of functional Section 8( 6 Functional section 8

O 2 dzy OA f | functionality Committees committees by 30/06/2017

support of all section

structures  by| 80

developing committees

functional and

supportive

portfolio

committees

To ensure| Installation | MTID025 Percentage of new municipg 100% of new municipal

effective of  vehicle vehicles installed with a trackin| vehicles installed with &

administration | tracking device system tracking device system b

and devices to all 30/06/2017

maintenance municipal

of  Municipal | fleet

Fleet

Management

To ensure| Submission | MTID026 Number of Back to Basig 4 Back to Basics reportg

compliance of Back to quarterly reports submitted to] submitted to Cogta by

with Back to| Basics Cogta 30/06/2017

Basics quarterly

reporting reports
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To ensure| Establishing | MTID027 Number of Occupational Healt| 4 Occupational Health an
adherence to| a functional and Safety Committee meeting Safety Committee meeting
occupational Occupationa held held by 30/06/2017
health and| | Health and
safety act Safety

Committee
To conduct| Developmen| MTID028 Number wellness programme| 1 municipal wellness
employees' t of conducted programme held by
physical and| municipal 30/06/2017
mental wellness
wellness programme
programmes
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Ageing water
related

Infrastructure

Service Backlog (water and sanitation)

Basic Service Delivery

To eradicate wateservices backlogs

Expand bulk water infrastructure

BSDO001 Kilometresof bulk pipe| 64.2 Kilometresof bulk lines and al
lines constructed associated infrastructure to bg
constructed by 30/06/2017
Number of Reservoiry 17 Reservoirs and all associat
constructed infrastructure to be constructed by
BSD002 30/06/2017
BSDO003 Meters of Access Road 3110 meters of access Roads

constructed to
Reservoirs

reservoirs andstorm water control
measures to be constructed b
30/06/2017

Improved access tq
basic services

Pillar 2

Adequate and
community oriented

service provision
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Ageing  water
related
Infrastructure

BSD004 Kilometres of | 111.6 km of reticulation lines inclusiv
reticulation lines| of all associatednfrastructure to be
constructed by| constructed by 30/06/2017
30/06/2017

BSD005 Number of householdy 1566 households connection
connections (metered) metered by 30/06/2017
by 30/06/2017

BSD006 Number of existing 2 existing pump stations upgraded [
pumps station| 30/06/2017
refurbished

BSDO007 Number of new pump 4 new pump stations constructed
stations constructed

BSD008 Number of springg 20 springs(source) protected an

constructed

equipped by 30/06/2017
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Service Backlog (water and sanitation)

BSD009

Number of new hand
pump boreholes drilled
and equipped

30 new hand pump boreholes drille
and equipped by 30/06/2017

BSD010

Number existing hang
pump boreholes
refurbished

100 hand pump boreholes refurbishe
by 30/06/2017

BSDO011

Number of new
production  boreholes|
drilled and equipped

6 new production boreholes drille
and equipped by 30/06/2017

BSD012

Number of  existing
production  boreholes|
refurbished

20 existing production borehole
refurbished by 30/06/2017

To eradicate
sanitation
backlogs

BSD013

Number of households
provided with sewer
connection points

688 households provided with sewe
connection points by 30/06/2017

BSD014

Number of VIP toiletg
constructed

2000 VIP toilets constructed b
30/06/2017

Expand  bulk
sanitation
infrastructure

BSD015

Number of existing
sewer pump station
refurbished

3 existing sewer pump stations to b
refurbished by 30/06/2017

BSD016

Number of sewer|
treatment plants

refurbished

2 Waste Water Treatment Work
refurbished by 30/06/2017
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BSDO017 Kilometres of sewer| 2 Kilometresof bulk lines constructeq
bulk pipe lines| by 30/06/2017
constructed
BSD018 Number of toilet top| 312toilet top structures completed by
structures completed 30/06/2017
BSD019 Number of toilet top| 312 toilet top structures provided with
structures provided with| water supply by 30/06/2017
water supply
BSD020 Number of householdg 588 households provided with sewg
provided with sewer| connections by 30/06/2017
connections
To ensure safe Implement BSD021 Number of water quality| 800
and  healthy| effective water samples taken in term
environment quality of SANS 241
portable water | monitoring
program
To enhance . BSDO022 Number of food 300
Monitor food . .
consumer . inspection conducted
. . selling outlets
protection with .
L for compliance
sufficient food T
to legislation
control
P
= To create| Implement BSD023 Number of 1
& public environmental environmental  health
5 environmental | health awareness campaigns,
g health awareness conducted
awareness campaigns

248| Page



Page| 249

KEY GOAL OBJECTIVE STRATEGY | IDP/KPI NO. KPI ANNUAL TARGET OUTCOME 9 BACK TO BASIC
CHALLENGE OUTPUT PILLAR
NKPA: MUNICIPAL FINANCIAL VIABILITY AND MANAGEMENT
Identifying MFVM 001 | Number of indigent| 2 Indigent register reviews conducted l| Improve Municipal| Sound financial
Indigent register reviews| 30/06/2017 Financial and management and
Households . Implementation conducted Administrative accounting
To provide free - .
basic services of municipal Capability
indigent policy MFVM 002 | Percentage of budge] 100% of budget amount on free bas
amount on free basid services spent by 30/06/2017
services spent
MFVM 003 | Ratio on financial 1:03
viability in terms of
- debt coverage
c
(0]
g MFVM 004 | Ratio on financial 1:02
2 viability in terms of
g cost coverage
=
% To ensure| Ensure thatf MFVM 005 | Ratio on financial 1:01
> effective reports are viability in terms of
Z financial submitted outstanding  service
~‘>§ management timeously debtors to revenue
©
S MFVM 006 | Number of monthly| 12 Monthly debtors age analyse
o debtors age analysi{ submitted to Council by 30/06/2017
[ submitted to Council
IS
Qo
jg MFVM 007 | Number of monthly| 12 Monthly creditors age analyse
=]
=

creditors age analyse
submitted to Council

submitted to Council by 30/06/2017
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To maximize| Optimize MFVM 008 | Percentage of billed 45% billed amounts to beollected for
revenue collections amounts collected each quarter
through proper
billings
To improve cost Ensure efficientf MFVM 009 | Percentage of saving| 10% of savings of operating costs
effective based| and  effective of operating costs
on expenditure| expenditure
efficiency
MFVM 010 | Percentage ofl 100% of goods and services less tha
processing of goody 30 000 processewithin 14 days
and services less tha
R 30 000 within 14
To procure days
gooc_is and| Compliance W't.h MFVM 011 | Percentage of good§ 100% of goods and services above R
services Supply Chain : L
and services 000 processed within 30 days
through proper| Management o
Supply  Chairl Policy and processed within 3(
days
Management processes
processes MFVM 012 | Percentage of good§ 100% of goods and services process
and serviceg within 90 days through tender processg
processed within 90
days through tender
processes
MFVM 013 | Number of monthly| 12 monthly reports submitted tg
To improve| Ensure  quality reports submitted to| National Treasury within 10 workin
reporting  in| and  frequent National ~ Treasury| days
terms of MFMA| financial within 10  working
compliance reporting days
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Number of monthly

MFVM 014 | reports submitted to| 12 Monthly reports submitted to the
the Mayor within 10| Mayor within 10 working days
working days

MFVM 015 | Number of monthly| 12 monthly budget statements report
budget  statements| submitted to Council by 30/06/2017
reports submitted to
Council

MFVM 016 | Date ofsubmission of| Submission of the unaudited 2015/201
Annual Financia| annual financial statements to th
Statements to the AG| Auditor- General by 31/08/2016

To improve| Compliance MFVM 017 | Percentage of AQ 100% of AG queries received al

Audit Opinion with legislation gueries received and attended to by the management b
attended to by the| 31/03/2017
management

To improve Periodicphysical

management of MFVM 018 | Number of quarterly| 4 quarterly stock counts conducted &

assets ~ and 2SSetcountsand stock counts| 30/06/2017

inventory impairment conducted

tests
management
through MFVM 019 | Number assetq 2 assets verifications reporsibmitted

compliance with
GRAP standard

verifications  reports
submitted to Council

to Council by 30/06/2017
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KEY CHALLENG

GOAL

OBJECTIVE

STRATEGY

IDP/KPI
NO.

KPI

ANNUAL TARGET

OUTCOME 9
OUTPUT

BACK TO BASIC
PILLAR

NKPA: LOCAL ECONOMIC DEVELOPMENT

Coordination of LED initiatives

Local Economic Developme

Development of| LED0O1 Date of adoption of| Adoption of 2016/17 UTDM LED Strate
UTDM LEDO UTDM LED Strategy by Council by 30/06/2017
Strategy Council by 30/06/2017
Implementation
Plan
.. | LED002 Number of Agri Park 4 Agri Park Implementation meetin
Convene District X
Implementation convened by 30/06/2017
LED Forum .
. meeting convened
To co-ordinate
local - economic LEDO03 Number of SMMEY 1 SMMEs support program conducted
development
oL support programs| 30/06/2017
initiatives .
coordinated
Convene SMME] LED004 Number of SMMEY 3 SMMEs and eoperative supported by
capacity building and Ceoperative | 30/06/2017
programmes supported
LEDOO5 Number District| 1 District Economic Summit convened
Economic Summij 30/06/2017
convened
. Implementation | LEDOO6 Number of capacity 2 Capacity building programme
To improve -
economic of local building programmes| conducted by 30 June 2017
... | economic to support the
growth  within .
I development informal Traders
the district
programs

Implementation
of  Gmmunity
works
Programme and
supported
Cooperatives
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Coordination LEDOO7 Number of heritage| 2 Heritage and cultural events conveng
and and cultural events| and supported by 30/06/2017
To attract participating in convened and
. heritage and supported
tourists to
UThukela cultural events
District Establishing of LEDO008 Number of cultural| 1 Cultural village established an
cultural and village established an( supported by 30/06/2017
heritage site supported
Development LEDO09 Number of district| 1 District Tourism Brochurdeveloped
and publishing tourism brochures| and published by 30/06/2017
of district developed and
tourism published
brochures
To market and
promote the
UThukela Erecting LEDO10 Number of billboards| 3 billboards erected by 20 June 2017
District roadsides UTDM erected
Billboards
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Key Challenge Goal Objective Strategy IDP/KPI KPI Annual target Outcome 9 Back tobasics pillar
No. output
NKPAGOOD GOVERNANCE AND PUBLIC PARTICIPATION
To ensure| Inviting all| GGPP0O0O1 | Number of | 2 IDP/Budget stakeholders meetings held| Deepen
participation of | stakeholders on stakeholders 30 May 2017 Democracy

Increased incidents of HIV/AIDS and communicable diseases

GOOD GOVERNANCE AND PUBLIC PARTICIPATION

all

the  Municipal

meetings held

through a refines

stakeholders in| database to Ward Committee
the IDP Forum participate in System
meetings IDP forum
meetings
Coordinate GGPP002 | Number of| 4 District Aids Council meetings -c
District Aids District Aids| ordinatedby 30/06/2017
Council Council
meetings meetings
To reduce the coordinated
spread of
HIV/Aids in the| Coordinate GGPPO003 | Number of| 1 HIV/Aids awareness campaign
District HIV/Aids HIV/Aids coordinated by 30/06/2017
awareness awareness
campaigns campaigns

throughout the
district

coordinated

To  promote
the interest of
designated

group

Conduct GGPP004 | Number of | ltargetedawarenessampaigns conducteq
targeted for the elderly by 30/06/2017

targeted
awareness

awareness .

campaigns on campaigns

elder! conducted for

y the elderly

Conduct GGPP005 | Number of | ltargetedawarenessampaigns conducteq

targeted targeted for the women by 30/06/2017

awareness awareness
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campaigns  for campaigns
women conducted for

the women
Conduct GGPP006 | Number of | ltargetedawarenessampaigns conducteq
targeted targeted for the people with disabilites by
awareness awareness 30/06/2017
campaigns  for campaigns

the people with

conducted for

disabilities the people with
disabilities
Conduct GGPPO0O07 | Number of | 1targetedawarenesscampaigns conducteg
targeted targeted on children's programmes by 30/06/2017
awareness awareness
campaigns  on campaigns
children's conducted on
programmes children’

programmes

Convene Humar
Rights Day

GGPP0O08

Date of Human
Rights Day

Convene Human Rights Day celebrat
activity on 27/04/2017

celebration celebration held
activity
To ensure ¢
ordination  of | convene GGPPO009 | Date of | Convene of International Aids Day activ
national  and| |nternational International by 01/12/2016
provincial Aids Day activity Aids Day held
campaigns in i —
istri onvene You umber o ou on elebration activi
the district C Youtl GGPP010 | Numb fl 1 Youth Month Celebrat tivit]
Month Youth  Month| convened by 30/06/2017
Celebration Celebration
activity
convened
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Launch 16 dayy GGPP011 | Date of Launch Launch of 16 days of activism agaif

of activism 16 days of] women and children abuse by 31/12/2016

against women activism against

and children women and

abuse children abuse

Key Goal Objective Strategy IDP/KPI KPI Annual target Outcome 9 Back to basics pillar
Challenge No. output
NKPACROSS CUTTING
C
IS
L., Conducting CCloo1 Number of| 4 District Disaster awareness campaigns| One window of
S Disaster disaster conducted by 30/06/2017 co-ordination
*g' a Management management
o) 2 awareness awareness
n'5 campaigns campaigns held
[}
o2
3§ =y Installation  of | CCI002 Number of| 200 lightning conductors installed K
@'6 E= To create a| lightning lightning 31/03/2017
“ é 3 safety and| conductors conductors
x 9 § responsive installed
g0 5 environment to
4 o .
the community
Development of| CCI003 Date of adoption| Adoption of Disaster Risk Management Pol

Disaster Risk
Management
Policy
Framework

of Disaster Rish
Management
Policy
Framework by

Council

Framework by Council by 30/06/2017
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Upgrading CCloo4 Number of | 5 Municipal Disaster Management vehicl|
disaster vehicles fitted| fitted with snow chains devices by 30/06/201]
management with snow
resources chains devices
To improve| Implementation | CCI005 Number of | 1 Training Session with Municipal Call Cer
compliance of a Municipal training sessiong staff on the Call Centre System by 31/12/201]
with Batho Pele| Call Centre| held with
Principles System Municipal  Call
Centre Staff
Develop and| CCI006 Number of IDP| 1 IDP process plan developed aadopted by
To ensure| 2PProve a process plang Council by 31/11/2016
. . district IDP developed by
Implementatio rocess plan Council
n of a District|-> P
W'de Development of| CCI007 Date of | Development of a five year integrate
integrated . . .
a five year a plar development of| development plan that is adopted by Council
development .
: a five year| 31/06/2017
planning )
integrated
processes

development

plan by Council
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SECTION E
STRATEGIC MAPPING
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5 STRATEGIC MAPPING

It is vital to indicate that the maps below might nobe visible in this sectiordue to the sizebut those mapsare in the 2016/2017 Reviewed SDF which is
attached as amnnexurefor easy reference.

5.1.1 ENVIRONMENTAL SENSITIVE AREAS

There is a range of environmentally sensitive areas within uThukela and include amongst others natural resources sirdlpasahiespecies sites, sites of
intrinsic biodiversity value, watercourses and steep slopes. The greater central plateau anditis, such as the Sundays and Tugela River are some of the
natural resources that should be protected. The most important environmental value associated with these valleys, ar@ubess catchments areas. The
prevalence of dongas and soil erasiare also an indication of poor environmental management and there is therefore a need to develop and adopt an

environmental managemerapproach.Themaps below shows the environmentsénsitiveareas
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5.1.2 AGRICULTURMOTENTIAL

The new growth path seeks to place the economy on a produdtidrirajectory by developing an agricultural value chain, with a focus on expanding farm
output, employment, and increasing the agrocessing sector. The KZN Provincial SpatialdézierDevelopment Strategy (PSEDS) identifies Okhahlamba as
one region with massive potential for growth in agriculture and agro processing. A competitive sector could be furthepedetelexploit economic
opportunities presented by its location alongetimajor transport routes and abundant water from the Thukela River (Thadh Scheme). The R74 connects
Bergville and Winterton to the N3 and N6 roads in the Free State, this presents Okhahlamba with agro processing oppidtimitiebe supportecby road
freight infrastructure to major South African cities, i.e. the Durban Harbour in the south and Agriculture contributediR8A&athe district economy in 2011

and employed 7 959 people, the sector contributed 7% to total GVA and employménin wie municipality in 201.The map below shows the agricultural

potential.
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AGRICULTURAL POTENTIAL

® b B A erAGEAs

—— RAw 0 0 mnATEMED

—Natnad Ro@0s C PRINARY ADRIC. LAND

e Pazwrvend Beats I D SECONOARY AGRIC LANY N

3 crmnmn o1 L E MOEGAGRE LAND A

[ teew mmcipmirns [ FEAMANENTLY TRANSFORVED
B FROCLAIMED REBERVES 0 0 20 W

[ —

B cEreacEs : s

{

wy -uThukela DM -
7= Agricultural Potential
HEETATA

262| Page



Page| 263

5.1.3 DISASTER RISK PROFILE

It was possible to compile appropriate GIS profile magiag the detaidisaster hazard, vulnerability and risk assessmentsTefMl These Gifrofile maps
summarise the disaster hazard, vulnerability and risk analysi3oMJ Hence, these profile maps indicate the risk profile of the UDM area of jurisdiction. When

floods and veld fires (which received the highest threshold value during the risk assessment) were combined, it wasqoasiple a disaster hazard profile

map for UIDM (Mapbelow).
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DISASTERISKPROFILE

Uthukela District Municipality
Hazard profile

[ Wards
D Local Municipalities
D Uthukela

Hazard Profile
Erosion

- Erosion and floods
~ Erosion and fire

- Erosion, fire and floods

! KZN Nature Conservation

|

NETGroup
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5.1.4 DESIRED SPATIAL FORM

It must be noted that the below attached map replicates the uThukela district municipality desired spatial form thaSidalign 2 G KS Ydzy A OA LJ f A G
the long erm vision, mission, Goals as well as strategic objectives.
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DESIRED SPATIAL FORM
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5.1.5 DESIRED SPATIAL FORM AND LAND USE

5.1.5.1AREASVHERBEVELOPMENNTENSITSHOULIDECREASE

Development should be discouraged within the UDP WHS since this will compromise the landscape character. Expansiomardeveleards UDP Foothills
will also be unfavourable. Most of the main towns/ nodes are surrounded by agricultural land. Expafnsiates to high potential agricultural land would be

undesirableThe map below shows areas where development intensity should decrease.
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AREAS WHERE DEVELOPMENT INTESWH®UY.D DECREASE
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5.1.5.2AREASVHERBEVELOPMENSHOULDNCREASE

The proposal is to facilitate an expansion of the node to its nearest urban settlement area (i.e. former black townshipgalds opportunities for infill and
interface development on the one hand and it dismantles the historical segregatitimes. This is proposed for Ladysmith and Ezakheni as well as Estcourt and
Wembezi. The proposal is to facilitate the densification of the existing nodes prior to outward expansion. This is besaumeds are still too low in terms of

density and upan sprawl may emanate if expansion was to take place at a sizeablélfhevmap below displays theeas where development intensity should

increase
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5.1.6 SPATIAL REQNSTRUCTION OF THE MUNICIPALITY
Theobijective of the spatial strategy is to guidpatial growth for uThukela in relation to the physical spdte following are majoissues identified:

U The development of nodes arabrridors: The nodal hierarchy is interlinkeaith a hierarchy of corridors and reinforces the function of nodes. Primary,
secondary and tertiary corridors have been identified and these would be focused upon to develop the spatial structure;

U The promotion of small towns and centres: This should:dnepled with a welfunctioning passenger transport system for the integration of settlement
hierarchies. The system will create balanced settlements and lead to improvement in service delivery to outlying rural areas;

U Sound land use management practicEle hierarchical development framework should direct development and support land use management systems that

mitigate conflicting uses and urban spraavid themap below displays thepatial reconstruction of uThukela district municipality.
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SPATIAL RECONSTRUCTION OF THE MUNICIPALITY

f
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5.1.7 LOCATION AND NATURE OF DBEYMENT WITHIN THE MUNICIPALITY

5.1.7.1PROPOSHNDUSTRIARDEVELOPMENT

The existing and established industries within UThukela are mainly fauBicinambithi/ Ladysmith and Umtshezi Local Municipalities. Ladysmith is considered
to be the Primary Industrial Hub with three main industrial areas which are Danskraal, Nambithi and Ezakheni. Estcaiterec¢ado be a Primary Agri
processing Hub

UThukela local economy is dominated by primary sectors, which implies that there is availability of raw material to sexenairHowever, because the
manufacturing sector is not developed and all its full potentials are not yet utilised, in mostdastaaw material is transported to other centres outside the

district for processing. The areas that are seen as the potential for further industrial development that is worth explmés follows:

¥ Ladysmith and EstcouctExisting Industrial Hubs;

¥ Bergvillegc Primary industrial area for maize mill and agnocessing;
¥  Weenenc Agricultural produce packaging and processing;

¥ Loskopg Leather production, clothing, textile; and

¥ Colensa Charcoal Plant
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AREAS FOROTENTIAL FUTURE COMMERCIAL INVESTMENT
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5.1.8 SPATIAL ALIGNMENT WITH NEIGHBOURINGCIPALITIES

UThukela District is one of the crelssrder municipalities within the province. It shares borders the Kingdobesdtho, Freétate Province and three districts
within KwaZuleNatal Province (Amajuba, Umzinyathi and Umgungundlovu District Municipalities). The uThukela district municipality $SDfhaivegh
analysis on issues of alignment between UThukela hadeighboring areas (country and province) as well as the districts municipalities within KiMaZallu
provinces.The map below portrays the spatial alignment with neighbouring municipalities.
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SPATIAL ALIGNMENT WITH NEIGHBOURING MUNICIPALITIES A;n;g:: j;‘;
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5.1.9 PUBLIC AND PRIVATE LAND DEVELOPMENT AND INFRABERNCESTMENT

AREAS FOR INDUSTRIAL FUTURE INVESTMEN
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AREAS FOROTENTIAL FUTURE COMMERCIAL INVESTMENT
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5.1.10STRATEGIC INTERVENTION

AREA$OR INDUSTRIRUTURE INVESTMEN
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‘5.1.11AREAS WHHERPRIORITY SPENDING IS REQUIRED

AREA$OR INDUSTRIAL FUTURE INVESITMEN
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AREAS FOROTENTIAL FUTURE COMMERCIAL INVESTMENT

283| Page



FUTURE AREAS ARBRRASTRUCTURE INVESTMENTS

( A {

Okhaniambe

A HWI Mluﬂ{q‘o.u.; > : . 2 : C

. M

= Pmp Sieson

" e T
M. P TR

ULs LS

R L L LR

TN BT T (- B el

N Mmsbaany T (8 A0 Vmare

e by Taers (1) 3G Y

PN Wbt Fhiaen 3 30 Y

VERTER T T R -

I Gaarmet £ Eatnng (00000001
Wrans Tawrws 46 3 Cwmrn)
Mrsires Turer 6 TR Vimwen|
SO0 TEITE (11 - A0 Vs

B T — {
Ererat Abanm Satrerre J

S P Wt wmn (v s b — P
Mosam e

LEZOTING

rs— {
e et rn bt ton ~

fu— L

KIM Mg Pt N

rrTMAZI

5
| 0 D3 Linibate Dvasrid Mrsatmstly | | as byt o gy S ey s 1 e bt |

rmmbithi 8
Musrric gl ity

— £
L Umis el e

- Local Municipality |

Page| 284

284| Page



Page| 285

5.1.12 TOURISM

The UThukela District Municipality is located in the world heritage site (The Majestic Drakensberg Mountains) and thedrbatilersites offer an out of Africa
experience these qualities have a created a district that is a tourism magnet in South lAffiica with Provincial Guidelines tourism routes have been identified
along the Drakensberg linking areas such as Cathkin Park, Bergville, Winterton and the Northern Berg. The route hasidedrexgaatly to include linkages
to tourism nodes withirthe Drakensberg range. The tourism sector comprises three main parts: The berg experience with hotels, chalets and tzcafedites

from Mount Aux Sources in the north through to Giants Castle in the south.

The second major part includes historical tisar involving the battlefields routes through the eastern part of the district. The third part involves game reserves
and the wildlife experience in the lower lying bushveld (as opposed to berg) areas of the district in proclaimed andtniseteanciesThis includes an
expanding area devoted to game farming and professional hunting adventure tourism is closely linked to the berg and ekpdriesice. UThukela has the
potential to become the number one destination of choice for tourists to KwaKalal and South Africa, especially for those tourists who desire the country

ambience

Secondary tourism corridors are identifieml each tourism node in line with provincial draft policy identifying a trekking route along the World Heritage Site.
These routes lead from a primary corridor route running between the town of Edtaad the Oliviershoek Pasbertiary corridors aredentified to lead into
the more rural areas adjacent to the Drakensberg World Heritage Site connecting to primary and secondaryrtatesrithe map below demonstrates the

tourism areas in uThukela district.
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TOURISM AREAS
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Objective | Strategy| IDP/KPI KPI Baseline Annual Budget 5 = € = &
No. § & S 8 8
Target Actual § 0 < =
(@ o o o o
q N N N N
o X~
‘Q g MTIDO01 | Date of review ofl 2016/17 PMS| 2016/17 PMS 2016/2017 | 2017/2018 PMS | PMS
o ) 2017/2018 PMS | Policy ad | Policy and PMS Policy | Policy and Procedurg Policy
5 % Policy and Procedurg Procedural Procedural Framework reviewe(
S C Framework by| Framework Framework by the Council by
S = Council. reviewed by the| reviewed by the 30/06/2017
s 3 Council by Council on
g o 30/06/2016 30/06/2016
Q e
2 o MTID002 | Number of quarterly 4 quarterly | 4 quarterly 4 quarterly | 4 quarterly reports| 4
g g reports submitted t{ reports submitteq reports reports submitted to the
5 ‘; the  Mayor and| to the Mayor and submitted to the Mayor and Council by
5 i3] Council Council by the Mayor and the 30/06/2017
= ]
‘8‘ > MTIDOO3 | Date of submission ¢ Mid-year report| Mid-year report Mid-year Mid-year report to be| Mid-year
b= % Mid-Year to be submitted tq was submitted t( report submitted to thq report
2 5 Performance Report| the Mayor,| the Mayor, Mayor, Provincial anc
= = to the Mayor and| Provincial and Provincial and National  Treasurie
S @ National and| National National by 25/01/ 2017
(S g_ Provincial Treasury | Treasuries by Treasuries by
2 2 25/01/ 2016 25/01/ 2016
e >
° 8 MTIDO04 | Date of submission ( Submission d 2014/15 Annual 2014/2015 | Submission d Annual
= 2015/16 Annual | Annual Performance Annual 2015/16 Annual | Performa
Performance Report was Performance Repo
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Performance Repo| Report to the submitted to thg Performace | to  the  Auditor | nce
to the AG AuditorGeneral | AuditorGeneral Report General by | Report
by 31/08/2015 by 31/08/2015 31/08/2016
MTIDO05 | Date of tabling on| Tabling of| 2014/15 Annual 2014/2015 | Tabling of 2015/16 | Tabling
2015/16 Annual | 2014/15 Annual | Report was Annual Annual Report t¢ of Annual
Report to Counc| Report to Counc| tabled to Counci Report Council by Report
timeously by 30/01/2016 on 29/03/2016 30/01/2017
MTIDO06 | Date of adoption of| Adoption of| 2014/15 Annual 2015/2016 | Adoption of 2015/16 | Adoption
2015/2016 Annual | 2014/15 Annual | Report was Annual Annual Report by of Annual
Report by Council Report by Counc| adopted by Report Council by Report
by 31/03/2016 Council by 31/03/2017
31/03/2016
MTIDOO7 | Number of sectioj 4 Performancg 2 Performance 3 3 Performanceg 3
54/56 managers| reviews reviews reviews conducted b
O6per f or mar conducted byl conducted by 30/06/2017
conducted pel 30/06/2016 30/06/2016
finarcial year
MTIDO08 | Number of| 4 Risk| 4 Risk 4 4 Risk Managemer 4
To established Ris| Management Management Committee  meeting
implement Develop Management _ Comr_nittee Committee helg to be held by
ation  of ment _of Committee meeting meetings to beg by 30/06/2016 30/06/2017
effective | & Risk held held by
Risk Manage 30/06/2016
Managem ment . . : OPEX : : :
ent and and_ MTIDO09 | Date of rewew_of Review _of 2016/17 Risk Risk Review of 2017/18| Risk
AntiFraud Anti 2017/18 Rls_k 2016/17 Risk Management Manag.ement RIS!( Managemer| Manage
Py Fraud & Management Polic] Management Policy Policy Policy Framework b] ment
Prevention Preventi Framework by Coung Policy Framewor Fra_mework was Council by Policy
Plan on Plan by Council by reviewed by 30/06/2017
301/06/2016 Council or]
30/06/2016
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MTID010 | Date of review of| Review of| 2016/17 Anti- AntiFraud | Review of 2017/18| Anti
2017/18 Anti-Fraud| 2016/17  Anti- | Fraud and and AnttFraud and| Fraud
and Corruption Fraud and| Corruption Corruption | Corrugion Strategy| and
Strategy by Council | Corruption Strategy  was Strategy by Council by Corruptio
Strategy by | reviewed by 30/06/2017 n
Council by Council or Strategy
30/06/2016 30/06/2016
MTIDO11 | Date of review of| Review of| 2016/17 R 500 000.00 Internal Review of 2017/18| Internal
2017/18 Internal | 2016/17 Internal | Internal  Audit Audit Internal Audit Charte| Audit
Audit Charter by| Audit Charter by| Charter was| Charter by Council by] Charter
Council Council by| reviewed by 30/06/2017
To ensurg 30/06/2016 Council by
effective | Review 30/06/2016
internal of Audit
auditing Chapter | MTIDO12 | Number of Audit and 2016/17 Internal | 4 Audit and| R 2,915,000 4 4 Audit and| 4
system Performance Audit Charter by| Performance Performance
Management Council by] Management Management
Committee Meeting 30/06/2016 Committee Committee meeting t
held as per the annug meetings held be held by
schedule of meetings 30/06/2017
MTID013 | Date of review of| Review of| 2016/17 Communicat| Review of 2017/18| Communi
Develop 2017/18 o 2016/17 o Cammunication on Strategy | Communication | cation
Improve ment of Communication Communication | Strategy  was Strategy by Counci Strategy
. . Strategy by Council | Strategy by | reviewed by by 30/06/2017
communicg Municip 2 .
tions  with al Council by Council or]
external Commu 30/06/2016 30/06/2016 R 650,000
S;[?kehold gﬁg?;g MTID014 | Number of Municipa 4 Municipal| 4 Municipal 4 4 Municipal| 4
Newsletters publishel newsletters newsletters newsletters publishe
y for each financia| published by| published by by 30/06/2017
year 30/06/2016 30/06/2016
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MTIDO15 | Percentage ofl 80% 80% 80% 80% of budgeted| 90%
budgeted posts filleo posts in th current
in the current financie financial year filled
Develop year filled by 30/06/2017
ment
and . o OPEX .
To impleme| MTID016 | Date of submission ¢ Submission d 2016/2017 Workplace | Submission q Workpla
develop | ntation 2017/2018 2016/2017 Workplace Skills Skills Plan | 2017/2018 ce Skills
municipal | of Workplace Skills Plaj Workplace Skill§ Plan submitted t Workplace Skills Plaj Plan
staff proper to LGSETA Plan to LGSET| LGSETA to LGSETA b
through capacity by 30/04/2016 30/04/2017
Do’ | MTIDO17 | Percentage of  100% 100% 100% | 100% of  budget| 100%
mmes budget actually spen actually ~ spent  of
on implementing th R 1,684,280 implementing the
workplace skills plan workplace skills pla
by 30/06/2017
Ensure | MTID018 | Number of people 23 23 23 12 employed from thg 12
that employed from the designated groups by
equity employment  equity 30/06/2017
target target groups in
groups compliance with th
To ensurg employ municipality's
equity ed in approved
through complia employment  equity
implement| nce with plan
ation of| a OPEX
Employme| municip
nt Equity| ality's
Plan approv
ed
employ
ment
equity
plan
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Review | MTID019 | Date of submission ¢ 30/06/2016 30/06/2016 Employment| Review of 2017/18| Employm
of the Employment Equi Equity Plan | Employment  Equil ent Equity
Employ Plan to Council fg by Plan by Council by Plan
ment reviewing 30/06/201 | 30/06/2017
Equity 6
Plan
To Develop | MTID020 | Number of ICT Polici¢ 4 ICT  Policy 4 4 4 ICT Policy reviewe( 4
improve ment developed and| reviewed by by Council by
Informatio | and reviewed by the|l Council 30/06/2017
n and | review Council by the 30t
Communic| of ICT June 2017
ation policies
Technolog OPEX
y through
implement
ation  of
ICT
policies
MTID021 | Percentage of 100% 100% 100% 100% of received| 100%
To provide . received disciplinary disciplinary case
proper Attendin cases actioned actioned by
legal g and 30/06/2017
support actionin
services | g of all
legal
related
submissi| MTID022 | Percentage of 100% 100% OPEX 100% 100% of submitted 100%
ons submitted  contract contracts vetted by
made entered into by téa 30/06/2017
municipality ano
external parties
vetted
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To comply Review | MTID023 | Date of review of| Review of Record Records Records | Review of Record Records
with of Records Manageme| Management Management Management Management Polic] Manage
National Records Policy by the Council| Policy by Counc| Policy reviewed Policy by Council byl ment
Archives | Manage by 30/06/2016 by Council OPEX reviewed by | 30/06/2017 Policy
and ment Councll

Registry | Policy

regulation

S

To ensurg Ensuringl MTID024 | Number of functiong 6 Functiona| 6 Functiona 6 6 Functionalection 80 6
councj|the Section 80| section 80 section 80 committees by
support function Committees committees by committees 30/06/2017

structures | ality of 30/06/2016

by all

developin | section

g 80 OPEX

functioal | committ

and ees

supportive

portfolio

committeey

To ensurq Installati| MTID025 | Percentage of nev 100% 100% R 193,956 100% 100% of new| 100%
effective | on  of municipal vehicde municipal vehicle
administra| vehicle installed with a installed  with &

tion and| tracking tracking device systel tracking device syste
maintenan| devices by 30/06/2017

ce of[ to all

Municipal | municip

Fleet al fleet

Managem

ent

To ensurg Submiss| MTID026 | Number of Back tq 4 4 OPEX 4 4 Back to Basic 4
complianc | on  of Basics quarterly reports submitted t

e with | Back to reports submitted t Cogta by

Back to| Basics Cogta 30/06/2017
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Basics quarterl
reporting |y
reports
To ensurq Establish MTID027 | Number off 4 Occupationall 4 Occupational OPEX 4 Occupational Healtt 4
adherence| ing a Occupational Healtl Health and Safety| Health and and Safety Committe
to function and Safety Committe({ Committee Safety meetings held by
occupation| al meetings held meetings held by Committee 30/06/2017
al health| Occupat 30/06/2016 meetings held
and safety| ional
act Health
and
Safety
Committ
ee
To conduc] Develop | MTID028 | Number of wellnes| 1 municipal| 1 municipall OPEX 1 municipal wellneg 2
employees| ment of programmes wellness wellness programme held by
' physical| municip conducted programme held programme held 30/06/2017
and al by 30/06/2016
mental wellness
wellness | progra
programm | mme
es
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Basic Service Delivery

Objective | Strategy| IDP/KPI KPI Baseline Annual Budget y 9 = o 3
o 8 8|8 <
Target Actual 3 Y L] 9 ~
(@ o o o o
q N N N N
BSDO001 | Kilometres of bulk | New Indicator New Indicator | R142,347,473.76 New | 64.2 Kilometres of | 70.2
pipe lines constructe( Indicato| bulk lines and al| Kilometre
2} r associated S
g o infrastructure to be
S 2 constructed by
Q = 30/06/2017
A 0
o 8
% £ BSD002 | Number of Reservoil New Indicator New Indicator | R30,036,234.26 New | 17 Reservoirs and a 18
® 3] constructed Indicato| associated Reservoir
2 § r infrastructle to be| s
S i constructed by
Q S 30/06/2017
15 o
2 k=
E g
2 a BSD003 | Meters of Acces| New Indicator New Indicator | R5,283,051.00 New | 3110 Meters of| 4000
= Roads constructed | Indicato| Access Road Meters
Reservoirs r constructed t¢
reservoirs by
30/06/2017
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BSD004 Kilometres of | New Indicator New Indicator R74,543,805.00 New | 111.6 km of| 200 km
reticulation lines Indicato| reticulation line
constructed by r inclusive of al
30/06/2017 associated

infrastructure to be
constructed by
30/06/2017

BSDO005 Number of householq New Indicator New Indicator R 5,107 000 171 1566 householdy 1700
connections (metere connections meterg
by 30/06/2017 by 30/06/2017

BSD006 | Number of existing New Indicator New Indicator | R6,504,302.40 New |2 existing pumpg 3
pumps statior Indicato| stations upgraded by
refurbished r 30/06/2017

BSD007 | Number of newpoump| New Indicator New Indicator | R5,057,549.50 New | 4 new pump station 5
stations constructed Indicato| constructed

r
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BSDO008 | Number of spring¢ New Indicator New Indicator | R2 500 000 New | 20 springs(source 25
constructed Indicato| protected and
r equipped by
30/06/2017
BSDO009 | Number of new han¢ New Indicator New Indicator | R20,474,123.42 New | 30 new hand pumy 35
pump boreholes Indicato| boreholes drilled ang
drilled and equipped r equipped by
30/06/2017
BSD010 | Number eisting hand New Indicator New Indicator | 2 000 000 New | 100 hand pump 150
pump borehole Indicato| boreholes refurbishe
refurbished r by 30/06/2017
BSD011 | Number of new New Indicator New Indicator | R10,739,847.75 New |6 new productior 8
production borehole Indicato| boreholes drilled ang
drilled and equipped r equipped by
30/06/2017
BSD012 | Number of existing New Indicator New Indicator | R 7000 000 New | 20 existing productior 25
production borehole Indicato| boreholes refurbishe
refurbished r by 30/06/2017
BSDO013 | Number of householq New Indicator New Indicator | R6,900,000 New | 688 household 700
provided with sewel Indicato| provided with sewer
connection points r connection points b
30/06/2017
Expand
To bulk . .
eradicate | sanitatio| BSP014 | Number of VIP toiletl 1600 1600 R 20000 000 1600 2000 VIP toilet§ 2500
sanitation | n constructed constructed by
backlogs | infrastru 30/06/2017
cture BSDO015 | Number of existing New Indicator New Indicator | R 2,250,000 New | 3 existing sewer pum 4
sewer pump statio Indicato| stations to be
refurbished r refurbished by
30/06/2017
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BSD016 | Number of sewe| New Indicator New Indicator | R 7,900,000 New |2 Waste Water| 4 Waste
treatment plants Indicato| Treatment Worky Water
refurbished r refurbished by

30/06/2017

BSDO017 | Kilometresof sewer| New Imicator New Indicator | R 500,000 New | 2 Kilometers of bull 6
bulk pipe lines Indicato| lines constructed b Kilometer
constructed r 30/06/2017 S

BSD018 | Number of toilet top New Indicator New Indicator | R 3,300,000 New | 312 toilet top 350
structures completed Indicato| structures complete

r by 30/06/2017

BSD019 | Number of toilettop | New Indicator New Indicator | R 7,000,000 New | 312 toilet top 400
structures  provide| Indicato| structures  provide
with water supply r with water supply by

30/06/2017

BSD020 | Number of householq 642 642 R 1,900,000 642 588 household 650
provided with sewel provided with sewe
connections connections b

30/06/2017

To ensurg Impleme| BSD021 | Number of water 600 600 R 20000 600 800 850
safe and| nt samples taken in tern
healthy effectiv of SANS 241
envionme | e water
nt quality
portable monitori
water ng

progra

m
To Monitor | BSD022 | Number of food 200 200 200 300 350
enhance | food premises inspected
consumer | selling
protection | outlets
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with for
sufficient | complia
food nce to
control legislati
on
Impleme| BSD023 | Number of R 300,000 2
nt environmental healt
To create| environ awareness campaigr
public mental conducted
environme| health
ntal health| awaren
awareness| ess
campai
gns
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Local Economic Development

Objective | Strategy| IDP/KPI KPI Baseline Annual Budget J © ~ ©
No. q O o o o
qe e g o S
Target Actual q < 0 %) ~
S — — — —
d o o o o
q N N N N
Develop | LED001 Date of adoption of| New Indicator New Indicator | R 600 000.00 New | Adoption of 2016/17 | UTDM
ment of UTDM LED Stratecg Indicato| UTDM LED Strateq LED
UTDM by Council by r by Council byl Strategy
LED 30/06/2017 30/06/2017
Strateg
y
Impleme
ntation
To coe | Plan
ordinate
local Convene LED002 | Number of Agri Park New Indicator New Indicator | R 100 000.00 New | 4 Agri Park| 4
economic | District Implementation Indicato| Implementation
developm | LED meeting convened r meeting convened b
ent Forum 30/06/2017
initiatives
LEDOO03 Number of SMME 1 SMMEs suppo| 1 SMMESY R 100000.00 1 1 SMMEs suppo| 2
Convene support programg program support program SMMEs| program  conducte(
SMMEs coordinated conducted byl conducted by 30/06/2017
capacity 30/06/2016
building
progra | LEDOO4 Number of SMME New Indicator New Indicator | R200 000.00 New |3 SMMEs andco |4
mmes and Cooperative R100 000.00 Indicato| operative supported
supported R250 000.00 r by 30/06/2017
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LEDOO05 Number Distric| New Indicator New Indicator | R 700 000.00 New |1 District Econom 1
Economic Sumr Indicato| Summit convened [
convened r 30/06/2017
Impleme| LED00O6 Number of capacity New Indicator New Indicator | R1 000 000.00 NEW 2 Capacity building| 2
To ntation building programme: INDICA | programmes
improve of Iocal. con\_/ened to suppol TOR condaeted by 30 June
econohmic gconoml the informal Traders 2017
growt
within ~the| 9eVveloP
district progra
ms
Co LEDOO7 Number of heritageg New Indicator New Indicator | R400 000.00 New |2 Heritage and| 3
ordinati and cultural event| R1200 000.00 Indicato| cultural event
on and convened ang r convened and
particip supported supported by
ating in 30/06/2017
heritage
To attract| and
tourists tqg cultural
Uthukela | events
District
Establis | LEDOOS8 Number of cultural] New Indicator New Indicator | R400 000.00 New |1 Cultural village| 2
ing of village  establishec Indicato| established and
cultural and supported r supported by
and 30/06/2017
heritage
site
To market Develop| LEDO09 Number of distric| New Indicator New Indicator | R 200 000.00 New | 1 District Tourisi 1
and ment tourism brochure Indicato| Brochure develope
promote | and developed and r and published by
the publishin published 30/06/2017
Uthkela | g of
District district
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tourism
brochur
es

Erecting
roadsid
es
UTDM
Billboar
ds

LEDO10

Number of billboards
erected

New Indicator

New Indicator

R 150 000.00

New
Indicato
r

3 Billboards erected
by 30/06/2017
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NKPA4: MUNICIPAIFINANCIAIVIABILITY ANMANAGEMENT

Objective | Strategy| IDP/KPI KPI Baseline Annual Budget g 2 S i S
No. ¢E | & | & g
Target Actual a 3 L © N
(@ o o o o
q N N N N
MFVM | Number of indigen] 2 Indigent registel 2 Indigent| OPEX 2 2 Indigent registe 2
Impleme 001 register reviews reviews register reviewsg reviews conducted b
ntation conducted conducted byl conducted 30/06/2017
To provide| of 30/06/2016
free basic| municip
services | al MFVM | Percentage of budge| New Indicator 100% R 4,512,200 New | 100% of budget| 100%
indigent 002 amount on free basi Indicato| amount on free basi
policy services spent r services spén by
30/06/2017
MFVM | Ratio on financia 1:03 1:03 OPEX
003 viability in terms of
Ensure debt coverage 1:03 1:03 1:03
To ensure igatorts
effective arg MFVM | Ratio on financia 1:02 1:02 OPEX 1:02 1:02 1:02
financial submitte 004 viability in terms of
managem | cost coverage
ent timeousl| : . .
MFVM | Ratio on financia 1.01 1.01 OPEX 1.01 1.01 1.01
y 005 viability in terms of
outstanding  servic
debtors to revenue
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MFVM | Number of monthly 12 Monthly| 12 Monthly| OPEX 12 12 Monthly debtors 12
006 debtors age analysi{ debtors age| debtors age age analysis
submitted t&Council | analysis submitte{ analysis submitted to Coung
to Council by submitted to by 30/06/2017
30/06/2016 Council
MFVM | Number of monthly 12 Monthly| 12 Monthly| OPEX 12 12 Monthly creditors 12
007 creditors age analysi{ creditors age| creditors  age age analysis
submitted to Council | analysis submitte( analysis submitted to Coung
to Council by submitted tg by 30/06/2017
30/06/2016 Council
To Optimiz MFVM | Percentage of billeg 40% of billed 40% billed OPEX 40% | 45% of billed 50%
maximize | e 008 amounts collected amounts collecteq amounts amounts to be
revenue | collectio collected collected for each
ns quarter
through
proper
billings
To Ensure MFVM | Percentage of saving 10% of savings of 10% of savingg OPEX 10% | 10% of savings of 10%
improve efficient 009 of operating costs operating costs | of operating operatingcosts
cost and costs
effective | effectiv
based on| e
expenditur| expendi
e ture
efficiency
To procure Complia| MFVM | Percentage of 100% of goods| 63% of goods| OPEX 63% | 100% of goods and| 100%
goods and| nce with| 010 processing of good| and services leg and services les services less than R
services | Supply and services less thg than R 30 000| than R 30 000 000 processed withi
through Chain R 30 000 within 14| processed withil processed withi 14 days
proper Manage days 14 days 14 days
Supply ment
Chain Policy
Managem | and
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ent rocess
processes 23 Percentage of good{ 100% of goods| 65% of goods| OPEX 65% | 100% of goods and| 100%
and servicey and serviced and services services above R 3
MFVM | processed within 3( above R 30 000| above R 30 000 000 processed withi
011 days processed withil processed withi 30 days
30 days 30 days
MFVM | Percentage of goody 100% of goods| 71% of goods| OPEX 71% | 100% of goods and| 100%
012 and serviceg and serviceg and serviceg services processe
processed within 9( processed withil processed withi within 90  days
days through tende|l 90 days through 90 daysthrough through tende
processes tender processes| tender processe processes
MFVM | Number of ronthly| 12 monthly| 12 monthly] OPEX 12 12 monthly reports 12
013 reports submitted t( reports submitteq reports submittedto National
National Treasury to National| submitted tg Treasury within  1(
within 10 working Treasury within 1( National working days
days working days Treasury  withir
10 working days
To Emsure MFVM | Number of monthly 12 Monthly| 12 monthly| OPEX 12 12 Monthly reports 12
improve | quality 014 reports submitted t¢ reports submitteq reports submitted to  thg
reporting | and the Mayor within 10 to the Mayor| submitd to Mayor  within 10
in terms of| frequent working days within 10 working National working days
MFMA financial days Treasury withi
complianc | reportin 10 working days
e
J MFVM | Number of monthly 12 monthly| 12 monthly| OPEX 12 12 monthly budge 12
015 budget statement| budget statement| budget statements report
reports submitted t( reports submitted| statements submitted to Coung
Council to Council reports by 30/06/2017
submitted to
Council
MFVM | Date of submission ¢ Submision of the| Unaudited OPEX financia| Submission of th Annual
016 Annual Financig unaudited 2014/2015 I unauditel financial
Statements to the AQ 2014/2015 annual financia stateme| 2015/2016 annual | statement
annual financia| statements wer nts financial statements t S
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statements to th

submitted to the

the Auditor- General

Auditor- General | Auditor - by 31/08/2016
by 31/08/2015 General by
31/08/2015

To MFVM | Percentage of AGQ 90% of AG|90% of AG | OPEX 90% | 100% of AG queries| 100%
improve Complia 017 queries received an{ queries receiveq queries received received and
Audit nce with attended to by| and attended to| and attended to attended to
Opinion legislati management by managemen| management by management by

on by 31/03/2016 31/03/2016 31/03/2017
To MFVM | Number of quarterly| 4 quarterly stock 4 quarterly stock 4 4 quarterly stock 4
improve 018 stock counts conduct| counts conductg counts condtsxl counts conducted K
managem | Periodic by 30/06/2016 by 30/06/2016 30/06/2017
ent of | physical
assets and asset MFVM | Number asset| 2 assetg 2 assets 2 assets| 2 assets verification 2
inventory | counts 019 verifications  reporty verifications verifications verifica | reports submitted t
managem | and submitted to Council | reports submitte¢ reports tions | Council by
ent impairm to Council by submitted ta R 2,200,000 30/06/2017
through ent tests 30/06/2016 Council
complianc
e with
GRAP
standard
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NKPA5: GOODGOVERNANCE ANBUBLICPARTICIPATION

Good Governance and Public Participation

Objective | Strategy| IDP/KPI KPI Baseline Annual Budget g 3 3 o 3
No. ¢ 8 | & | § g
Target Actual 1 Lo = =
(@ o o o o
q N N N N
To ensurg Inviting | GGPP0OOL1 | Number of| 2 IDP/Budget| 2  IDP/Budget| R1000 000.00 2 2 IDP/Budget| 2
participati | all stakeholders meeting stakeholders stakeholders IDP/Bu | stakeholders meeting
on of all| stakehol held meetings held by meetings held dget | held by 30 May 2017
stakeholde| ders on 30 May 2016 stakeho
rs in the| the Iders
IDP Forun Municip
meetings | al
databas
e to
particip
ate in
IDP
forum
meeting
s
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Co GGPPO002 | Number of Districi 4 District Aids 4 District Aidg R 225 000.00 4 4 District Aids Coung 4
ordinate Aids Council meetin¢ Council Council meetigs coordinated
District coordinated by 30/06/2017
Aids
Council
meeting
To reduce—>
the spread c . . . .
of o GGPPO003 | Number of HIV/Aids 1 HIV/Aids 1 HIV/Aids R 500 000.00 1 1 HIV/Aids awarenes{ 2
HIV/Aids ordinate awareness campaigr| awareness awareness campaign
in the HIV/Aid coordinated campaign campaign coordinated by
District S 30/06/2017
awaren
ess
campai
gns
through
out the
district
Conduct| GGPP004 | Number of targeted New Indicator ltargeted R100 000 ltarget | 1ltargeted awarenesy 2
targete awareness campaigr awareness ed campaign conducte
d conducted for the campaiq awaren | for the elderly by
awaren elderly ess 30/06/2017
ess .
To campai cimpal
promote gns  on g
the interest elderly
of
designate
d group Conduct| GGPP005 | Number of targeted New Indicator New Indicator R 350 000.00 New | ltargeted awarenesg 2
targete awareness campaigr Indicato| campaign conducte
d conducted for the r for the women by
awaren women 30/06/2017
ess
campai
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gns for
women

Conduct
targete
d
awaren
ess
campai
gns for
the
people
with
disabiliti
es

GGPPO006

Number of targeted
awareness campaigr
conducted for the
people with
disabilties

New Indicator

New Indicator

R 250 000.00

New
Indicato
r

ltargeted awareness
campaign conducte
for people with
disabilities by
30/06/2017

Conduct
targete
d
awaren
ess
campai
gns on
children’
S

progra
mmes

GGPPOO7

Number of targeted
awareness campaigr
conducted on childre|
programmes

New Indicator

New Indicator

R 100 000.00

1 New
Indicato
r

ltargeted awareness
campaigns conducte
on children’s
progranmes by
30/06/2017

To ensure
C_
ordination
of national
and
provincial

campaigns

Convene
Human
Rights
Day
celebrat
ion

activity

GGPPO0O08

Date of Human Righ
Day celebration held

New Indicator

New Indicator

R 350 000.00

New
Indicato
r

Convene Huma|
Rights Day
celebration activity o
27/04/2017

Human
Rights
Day

308 Page



in
district

the

Pagel| 309

Convene GGPPO009 | Date of Internationa| New Indicator New Indicator | 1 000 000 New | Convene of Internatio
Internati Aids Day held Indicato| International Aids Da) nal Aids
onal r activity by | Day
Aids 01/12/2016
Day
activity
Convene GGPP010| Number of Youtlf New Indicator 1 Youth Month R 300 000.00 1 1 Youth Mont
Youth Month  Celebratior Celebration Celebration  activity
Month activity convened convened by 1
Celebra 30/06/2017
tion

GGPPO11 | Date of Launch 1¢ New Indicator New Indicator | R 100 000.00 1 Youth| Launch of 16 days o 1
Launch days of activism Month | activism agains
16 days against women an( Celebr | women and childre
of children abuse ation | abuse by
activism 31/12/2016
against
women
and
children
abuse
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Cross Cutting Issues

Objective | Strategy| IDP/KPI KPI Baseline Annual Budget 5 @ & = )
No. § & & & &
Target Actual qd < fTo) ) =
| — — — —
(@ o o o o
q N N N N
Conducti CCI001 Number of disaste| New Indicator 4 District| R 300 000.00 4 4 District Disaste 4
ng management Disaster District | awareness campaigr|
Disaster awareness campaigr awareness Disaster| conducted by
Manage held campaigns awaren | 30/06/2017
ment ess
awaren campai
ess gns
campai
gns
To create
a safety | Installati| CCI002 Number of lightning New Indicator 80 R 100000.00 80 200 lightning| 350
and  |on of conductors installed conductors installg
responsive; lightning by 31/03/2017
environme| conduct
nt to the| ors
community
Develop | CCI003 Date of adoption of| New Indicator New Indicator | R 300 000.@ Disaster| Adoption of Disaste| Disaster
ment of Disaster Ris Risk | Risk Managemer Risk
Disaster Management Polic) Manag | Policy Framework b} Manage
Risk Framework by Counc ement | Council by ment
Manage Policy | 30/06/2017 Policy
ment Framew Framewo
Policy ork rk
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Framew
ork
Upgradi | CCI004 Number of vehicle| New Indicator New Indicator | R 300 000.00 New | 5 Municipal Disastg 5
ng fitted with snow chain Indicato| Management vehicle
disaster devices r fitted with snow chain
manage devices by
ment 30/06/2017
resource
S
To Impleme| CCI005 Number of training New Indicator New Indicator | R 50 000.00 New | 1 Training Session wi| 1
improve ntation sessions held  wi Indicato| Municipal Call Centr¢ Training
complianc | of a Municipal Call Centrs r staff on the Call Session
e with | Municip Staff Centre System b
Batho Pele al Call 31/12/2017
Principles | Centre
System
To ensure Develop | CCIO06 Number  of  IDH New Indicator 1 1 1 IDP process pla 1
implement| and process plan: reviewed by Counc
ation of a| approv developed by Council by 31/11/2017
District e a
wide district
integrated | IDP
developm | process
ent plan R 1,104,000
planning
processes | Develop | CCI007 Date of adoptedof a | New Indicator Integrated Integrat | Develop of a five | Integrate
ment of five year integrated development ed year integrated| d
a five development plan by plan develo | development plan by develop
year a Council pment | Council by ment plan
plan plan | 31/06/2017
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6.1.1 THREE YEAR INVESTMENT PROGRAMME

al!bL/Lt![ a'!b!D9w{Q{ hcCCL/ 9

PMS aaQa 2FTTFAOS UTDM 832000,00 530000 | 561 800
Radio Ukh L
Q;m %! District wide aaQa 2FTAOS UTDM 728000.00 822611 | 871968

Consultation
process(IDP& | District wide aaQa 2FFAOS UTDM 1200 000 1060 000 1123 600
Budget)

Implementati
on of
communicatio
n strategy

District wide aaQa 2FFAOS UTDM In-house In-house In-house
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Communicatio
n and
information

District wide

aaQa

2FTFTAOS

UTDM

1248000

Mayoral
Imbizo

Districtwide

aaQa

2FFAOS

UTDM

1000 000

Page]| 313

Tools of trade

aaQa

2FTFTAOS

UTDM

170000

uThukela
annual  jazz
and picnic

District wide

aaQa

2FTFAOS

UTDM

208000

Employees
mayoral
excellence
awards

District wide

aaQa

2FFAOS

UTDM

500000

689 000 733 40 000
1060 000 1123 600
12720 00 1348320
477 000 505 620
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Sport
development | District wide aQa 2FFAO0OS UTDM 2458344
programme
Golden games| District wide aQa 2FFAOS UTDM 1040 000
Izintombi Districtwide aQ 2FFTAOS UTDM )
zomhlamga
16 D f Qa 2FFAOS

Daysof | trict wide asa oS UTDM
Activism
Disability . . aQa 2FFAO0OS

District wide UTDM

programme
aSy Qa {| District wide aQa 2FFAO0S UTDM
/ KA f RNX District wide aQa 2FFAOS UTDM

106000 112 360
53000 56180

106000 112 3®
265000 280 DO
106 000 112 360
106 000 112 360
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2 2 Y Sy Qg District wide aQa 2FFAOS UTDM
Human rights | District wide aQa 2FFAO0S UTDM
SALGA Gamey Districtwide aQa 2FFAO0S UTDM 2100 000
Mayoral Cup | District wide aQa 2FFAOS UTDM
Provincial o aQa 2FFAOS

District wide UTDM
Golden games
Provincial aQa 2FFAO0S
Indigenous District wide UTDM
games
Dundee July District wide aQa 2FTFAOS UTDM

horse racing

371000 393 2®
159 000 168 540
2120 000 2247 200
2120 000 2247 200
106 000 112 360
53 000 56180 000
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Godi Horse
racing

District wide

aaQa

2FFAOS

UTDM

Page]| 316

Phindile
Mwelase
annual boxing
tournament

District wide

aaQa

2FTFTAOS

UTDM

53000

56180 00

Work and
play/staff
wellness

District wide

aaQa

2FFAOS

UTDM

Annual
traditional
dance
competition

District wide

aaQa

2FFAOS

UTDM

53 000

5618000
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Grade 12
applications

District wide

aaQa

2FFAOS

UTDM

Grade 12
award
ceremony

District wide

aaQa

2FTFTAOS

UTDM

300000

Page]| 317

Grade 12 rural
areas tutorials

District wide

aaQa

2TFFTAOS

UTDM

Masakhane
Campaign

District wide

aaQa

2FTFAOS

UTDM

1000 000

Public
participation/
0SS

District wide

aaQa

2FFAOS

UTDM

74200 78 652
424 000 449 440
53 000 5618000
530 000 561800

Batho pele
programmes

District wide

aaQa

2FTFTAOS

UTDM
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Notification
programme
(Bulk SMS)

District wide

2FFAOS

UTDM

State of the
Municipal
Address

District wide

2FFAOS

UTDM
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Africa day
celebration

District wide

2FTFTAOS

UTDM

1040 000

Young
business
seminar

District wide

aQa

2FFAOS

UTDM

Getcarrier
guidance

District wide

aQa

2FTFAOS

UTDM

Annual youth
month
celebration

District wide

aQa

2FFAOS

UTDM

Back to school

District wide

aQa

2FTFTAOS

UTDM

212 000 224720
265 000 280 900
31 80 33 708
63 80 67 416
318000 337080
53000 56180
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Top achievers
awards

District wide

aaQa

2FFAOS

UTDM

Examination
prayer

District wide

aaQa

2FTFTAOS

UTDM

Page]| 319

Youth in
action with
God

District wide

aaQa

2FTFTAOS

UTDM

95400

101 124

53000

56180
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BUDGET AND TREASORFKICE

Assets

e Budget andlreasury UTDM 3500000
verification
Review of
Financial Budget andTreasury UTDM In-house
Policies

2332 000
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2471920

In-house

In-house
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STRATEGIC PLANNING AND ECONOMIC DEVELOPMENT

llenge Cultural | 1o Planning and LED UTDM 424000 449 440
Village
Marketing
tourism District Wide Planning and LED UTDM 530 000 561 800
Indaba
Siyaphambili

yaphambili | Planning and.ED UTDM 212000 | 224720
custom feed
Qustom feed | |\ 4aka Planning and LED UTDM 10060 00 1123600
D | t
age;’rfci’/pme" District wide Planning and LED UTDM 5000 000 4240000 | 4494400
Development
IOI;Pthe 5 Year pistrict wide Planningand LED UTDM 104000 1170240 | 1240 454
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Agri Park
implementati
on

District wide

Planning and LED

UTDM

1000000

1060 000

112 300

LED Strategy
review

District wide

Planning and LED

UTDM

600000

636000

674 160

Economic
summit

Districtwide

Planning and LED

UTDM

700000

742000

786 520

Disaster
awareness
campaigns

District wide

Planning and LED

UTDM

300000

318000

337 080

Lightning
conductors

District wide

Planning and LED

UTDM

1000000

1060 000

112 3600

Policy
Framework
for disaster
risk
management

District wide

Planning and LED

UTDM

300000

318 000

337 080

Implementati
on of the
Faultman
system

District wide

Planning and LED

UTDM

GIS

District wide

Planning and LED

UTDM

1000000

1060 000

112 3600
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DPSS

District wide

Planning and LED

COGTA

1200000

SMME
support
programmes

District wide

Planning and LED

UTDM

1000 000

1060 000

112 3600

Battlefields
route

District wide

Planning and LED

UTDM

400 000

424000

449 440

Implementati
on of the
disaster
management
plan

District wide

Planning and LED

UTDM

520 000

520 000

551200

584272

Annual DGDS

District wide

Planning and LED

UTDM

200 000

212000

224720

District
informal
traders

District wide

Planning and LED

UTDM

1000 000

1060 000

112 3600

Ntabamhloph
e maize
milling

District wide

Planning and LED

UTDM

1000 000

1060 000

112 3600

Intandela
piggery

District wide

Planning and LED

UTDM

250 000

265000

280 900
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District
billboards District wide Planning and LED UTDM 159000 168 540

Municipal Health and Water Service Authority

[ | L Municipal Health

nterna. . ab unicipal Health and UTDM 208000,00 159000 168 540

accreditation WAS

Chemicals Municipal Health and UTDM 200 000 742000 786 520
WAS

BI Municipal Health

ue drop and L. unicipal - Health  ang UTDM 15000 000 8480000 | 8 988 800

Green drop WAS

water | pistrict wide Municipal - Health - ang UTDM 83200 00 795000 | 842 700

conservation WAS
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Implementati Municipal Health and
on of health] .= = WAS
District wide UTDM R208000 300000 318000 337 080
and safety
programme
PauperBurials | District wide Municipal Health and UTDM 100 000
P P 106000 112 360
WAS
HIV/AIDS
awareness
campaign District wide .
Municipal Health and
WAS P UTDM 20 48000 1 500000 1590000 1685 400
World aids
day District wide Planning and LED UTDM 1000 000 1060 000 112 300
District AIDS
council District wide Planning and LED UTDM 225 000 238 10 252 810
activities
Enviro Health
serv_ice District wide Municipal Health and UTDM . ] )
equipment WAS
Lab
: Municipal Health and
equipment District wide WAS P UTDM 20000000 | O 0
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Technical services

Sanitati
ar.utatlon District wide Technical IDT -

projects

RRAMS District wide Technical DOT 23 1D00
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2531000

2672000
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MIG

Bergville bulk
water
supply(extensi
on&reticulatio
n

Okhahlamba

Technical

MIG

4028000 00

Ntabamhloph
e water supply
phase 413

Imbabazane

Technical

MIG

31080000

Page]| 327

Bhekuzulu
Ephangweni
community
water supply

Imbabazane

Technical

MIG

38234200

Ezakheni
Emnambithi

Emnambithi

Technical

MIG
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bulk water
infrastructure

22636000

Kwanobamba
ezitendeni(We
nnen)water

suppy

Umtshezi

Technical

MIG

50175000

Bergville
sanitation
project

Okhahlamba

Technical

MIG

13144 000

Ezakheni E
sanitation

Emnambithi

Technical

MIG

4038200

Ezakheni E
water

Emnambith

Technical

MIG

10911 600

Ezakheni E
sewer
completion

Emnambithi

Technical

MIG

7000000
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2016/2017 MIG

Bhekuzulu
Ephangweni
Community
Water
Supply(7&8)

Imbabazane

Technical

MIG

35004 000

31170 000
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21000 000

Ntabamhloph
e CWS@3)

Imbabazane

Technical

MIG

16145 000

10000 000

10000 000

Moyeni/Zwelis
ha WTW
Mechanical &
Electrical
upgrading

Okhahlamba

Technical

MIG

9357000

Kwanobamba
Ezitendeni
(Weenen)
Water Supply

Umtshezi

Technical

MIG

39000000

15000000
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WSIG
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RBIG

Driefontein
complex
regional bulk
stage 2

Emnambithi

Technical services

RBIG

20300 000
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MWIG
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Ezakheni
water
conservation
and demand
management

Emnambithi

Technical services

MWIG

21000000

Ezakheni
E(642 houses)

Emnambithi

Technical services

MWIG

250193 000

Okhahlamba
&Indaka

Boreholes

Okhahlamba &daka

Technical services

MWIG

6 000 000

Umhlumayo
phase 2 water
supply(Fitty
park)

Indaka

Technical services

MWIG
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8000 000

2000 000

Mi dal

IMosadale | mtshezi Technical services MWIG 18000000
upgrade
W .
Wzr;::m Umtshezi Technical services MWIG 5000000
Indaka Stage 4 Indaka Technical services WWIG -

8000 000

ACIP

Ladysmith
waste water
treatment
works

Emnambithi

Technical services

ACIP

3890 000
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UTDM

District Wide

ISHEt IR bistrict wide Technical services UTDM 30000000
Water Projects

District Wide

Sanitation District Wide Technical services UTDM 20000 000
Projects
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Municipal Household Infrastructurerént
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o Municipal
Emnambithi houser?old
ward 16 Emnambithi Technical services . 4 382000

- infrastruct
Sanitation
ure grant
Municipal
Sanitation . . household
Imbabazane Technical services . -
ward 7 infrastruct
ure grant
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The following aresome ofthe projects thatwere raisedby the community in our IDP/Budget consultation that were not covered in the 2016/2017
financial year budget. The municipalityin the process of sourcitfignds to implement the following projects.

R33 267 000.00

Umtshezi water

. Umtshezi Technical
Project Upgrade 2

Driefontein  Complex R35 600 000.00

Regional Bulk Stag| Emnambithi | Technical
Two

Ladysmith/ R28 331 000.00

Emnambithi Sewel Emnambithi Technical
Retic Upgrade

R14 800 000.00
Tugela Estate-Plant

Emnambithi Technical
Package

R180 000 000.00
District Wide

o District wide | Technical
Sanitation (VIP)

District Wide R57 240 000.00

District wide Technical
Boreholes
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