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1 INTRODUCTION

‘1.1.1 PURPOSE

This document presentthe first phase of the fth generation ofthe Integrated Development Plan

(IDP) for uThukela district municipality (UTDM). The IDP is prepared in compliance with the
requirements of Chapter 5, particularly Section 25 of Local Government Municipal Systems Act (32 of
2000), which obliges a municipalwwil to adopt a single, alhclusive and strategic plan for the
development of the municipality, within a prescribed period after the start of its elected.térm
outlines a developmenprogrammefor the municipality for the period 20220232026/2027The
2022/20232026/2027uThukela IDP informs the budget and tries to respond to community needs
taking into account the financial constrains in the municipalithe document setthe level of
economic growth for the District thereby identifying economicpopunities and areas of
investments.It must be noted that the uThukela distribtunicipality hagaken into cognizancehe

Covid19service delivergommitments hence, the documentimambiguouson that.

1.1.2 WHO ARE WE

uThukela district municipalitfpC23) is one of ten district municipalities in the Province of KwaZulu
Natal. uThukela district municipality derives its name from one of the major rivers in the Province of
KwaZuldNatal, the uThukela River that rises from the Drakensberg Mountainsuppdies water to

a large portion of KZN and as well as Gauteng. uThukela district municipality has three district
municipalities bordering onto it within the Province of KwaZNatal, namely Amajuba, uMzinyathi

and UMgungundlovu.

uThukela districmunicipality consists of three local municipalities namely:

TIc

Alfred Duma(KZN238)
Inkosi Langalibalele (KZN237)
Okhahlamba (KZN2B5

M [Te
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The size of uThukela district municipality is approximately 11500 kmz2. Alfred Duma is occupying
3957.63 km?, InkosLangalibalele 258.59 km?, Okhahlamba which is occupying 3540.63km?>.

uThukela district municipality is 75 % rural and most of the areas comprising of traditional areas.

According to the Community survey 2016, the total population in the UTDM is estirab#b,589
people,spread unevenly among theeventy six (76wardslt must be noted thattie Census 2022 is
currently taking place and the population figures might chafde 26 growth in population is
noticeablefrom 2001 to 2011 as per the 2011 Statistics\8ahin the district Females are more than

male and are occupying 55% in this category whereas male are on 45%. The dependency ratio in
uThukela declined from 76.4 to 70.9 between 2001 and 2011. Dependaticyis highest in the

Alfred Duma municipality compared to all othetunicipalities within uThukelsOkhahlamba and

Inkosi Langalibalele municipality also have a high dependency ratio (79% and 72.7% respectively).

Generally, uThukela District experiedca decline in its dependency ratio between 2001 and 2011.
However, he ratio ishighwhen compared to the provincial (65.4%) and national (58.7%) averages.
The majority of the people that lives in uThukela district municipality are Africans and Colaneeds

minority.

The main tourism hub is the Cathkin Park, which falls within the Cathkin Park node, and another node
located near the Royal Natal National Park, called Babangibone Development Node. The Ladysmith
town is a significant historical tourism dewdtion and offers a number museums and historical sites
while Bergville and Winterton towns are located within the vicinity of the Drakensberg and derive
some benefits from the tourism industry. uThukela district municipality has a good climate and
abundarce of natural resources like Drakensberg mountains. The intrinsic beauty of the area enhances
the tourism opportunities in the district. Below are the maps of uThukela district municipality, wards

and tribal authorities.
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Figurel: uThukela DM Map
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Study Area with Local Municipalities
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1.1.3 WARDS AND TRADITIONAL AUTHORITY
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Figure2: Wards and TribaRuthority Map
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1.1.4 ECONOMIC PROFILE

Economic development is uneven across the district, with large disparities across loazipaditigs.

Alfred Dumdocal municipalitys dominated bymaller towns being less developed. Outside the urban
areas, are areas of rural poverty and some wealthier commercial farming areas especially in
Okhahlamba. In terms of employment and G@&hahlamba and Inkosi Langalibalele are primarily
agricultural followed by Alfred DumaCommunity services consistently dominate in terms of
employment in all local municipailits besides Alfred Dunvehere manufacturing is neck to neck with

community services.

Alfred Dumalocal municipalityis the economic hub of uThukela district municipabityd dominates
the spatial economy of the distridilanufacturing is mostly concentrated in Ladysmith but there are

some limited industrial activities, which are located stdéurt. Other municipalities have relatively
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small economies that are dependent on community services. Okhahlamba has a window of

opportunity to improve in agriculture and tourism economies.

Major players in the manufacturing sector in Ladysmith are isamo rubber products formerly

known as Dunlop and the Defy plant. Estcourt has manufactures like Nestle, Eskort meat factory,
Clover SA and Narrowtex factory. Okhahlamba has Ukhahlamba Drakensberg World Heritage site and
Alfred Duma is linked to the pogarl Battlefields products. There is an opportunity to exploit economic

opportunities in the tourism sector in Okhahlamba and Alfred Duma local municipalities.
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1.2 LONG TERM VISIOMNND MISSION STATEMEN

The UTDMongterm development vision wadeveloped within the framework of the national and
provincial vision statements as outlined in the National Development Plan (NDP) and the Provincial
Growth and Development Strategy (PGDS)eflects a joint commitment byhe local leadership,
municipal administration and the local communities to make uThukela district municipality a better
place and improve the quality of life for those who work and/or live within the jurisdiction lodikala.
uThukela districimunicipaliy had a strategic planning session from the -I'B May 2022 where it
defined its strategy, or direction, and making decisions on allocating its resources to putsie

strategyand to control mechanisms for guiding the implementation of skrategy
The uThukela Districhunicipalitylongterm Vision reads:

LONG TERM VISION
D)

a . 2030 uThukela will be a stable, sustainable and prosperous district with committec
servants who serve with excellence in governance, service delivery and economic
RS@St 2LIYSy ¢

J

MISSION STATEMENT

&
We promote a customecentred, people driveenvironment with emphasis on consultatior
integrity, accountability, economigrowth, effectiveness and efficiency

1.3 HOW THE IDP WAS DBV ED

The uThukela distriatnunicipality IDFor (2022/2023-(2026/2027 is prepared in accordance with
the requirements of the Municipal Systems Act and the related regulations, which stipulate the

following:
Section 25X) of the Municipal Systems A@000)

Each municipal council musithin a prescribegeriod after the ste of its elected ternadopt asingle

all-inclusiveand strategic plarior the development of the municipality which:
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a) Links, integrates, coordinates plans and takés account proposals for the development

of the municipality;
b) Aligns the resources and capacity of the municipality with the implementation of the plan;
¢) Complies with the provisions of this Chapter; and

d) Is compatible with national and provincial development plans and planning requirements

binding on the municipality in terms lefgislation

The20222023-2026/2027 IDPof uThukela district municipality ianticipatedto serve as a strategic
JdZA RS F2NJ 320SNYYSyd RSLINIYSydiQa Ay@SadqySyid I yrF

expressed by all stakeholders and is informed by the national and provincial development obligations.

Its objectives are @follows:

V To involve communities and other key concerned and affected parties in municipal matters,
predominantly continuous integrated development process.

V To inform budgets and service delivery programs of various government departments and
service orgaizations.

V To position the district municipality to make a meaningful contribution towards meeting the
provincial development targets and priorities.

V To guide decision making in respect of service delivery and investment.

<

To play a coordinating role on adties of several service delivery

V To ensure that the needs of the community are addressed in the IDP.

The following tablepresentsthe activity programme of the uThukela district municipality IDP for
2022/2023financialyear.
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MONTH

IDPREVIEW

BUDGET

July &

Aug 2021

= =& -8

= =& -8

Drafting of the IDP framework and Process p
Alignment of IDP and budget process plans
Submission of the draft Process and Framew
Plan to COGTA

Advertisement of the IDP framework and
process plan

15t IDP Supporting Structure Committee
Meeting

18t IDP Steering Committee Meeting
Adoption of IDP Framework and Process Pla
Submission of the adopted Process plan to
COGTA

Drafting of the Budget Process plan
Alignment of Budget process plg
with IDPprocess plan

Annual Financial reports to Council
Finance to provide incomes allocati
(DORA)

Sept 2021

Review Municipal Vision

Review Objectives and Strategies
Identify outstanding Sector Plans
Integrate sector plans.

IDP input into provincial adjustmé budgets

Addressing the policy issues

Oct 2021

=4 =4 8|48 -8 -8 -8 -1

=

Review of Spatial Development Framework
Projects identification and prioritization
559St2L) YtLQa Gl NBSG
impacted upon by reprioritization.

Align with draft budget estimates

Departments submit their budgets &
per allocation

Nov 221

= =

= =

Municipal alignment meeting
Alignment meeting between DM &Province tg
revised 3 year MTEF

Alignment between DM,LMS and SDF
Alignment meeting with family of
municipalities

SDF Alignment betweehe bordering district
municipalities

Auditor General to complete aud
within 3 months of receiving financig
statements

Dec 2021

IDP best practice conference

Jan 2022

= =

IDP Representative Forum
Adoption of the SDF

Mayor to table the adjusted budget
Mayor to table annual report tg
Councll
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Feb 2022 A Updating of municipal CIP and MTEF based(aa 2F (KS 5a {2
~ Draft DORA allocations capital allocations 120 days befo
A Meeting COGTA and municipalities on || giart of budget year
Review assessments
A Updating of municipal CIP and MTEF baseq
Draft DORA allocations
A IDP Coordinating committee meeting(ID
Managers)
A Needs analysis meetings
A Strategic planning workshop
Mar 2022 Mayor tables the budget to Council
at least 90 days before the start of
1 Adoption of the Draft IDP the budget year
1 Submission of the DrafDP toCOGTA
Council to consider the report
1 Decentralized IDP assessment forums IDP/Budget roadshows
April 2022 1 IDP/Budget Road shows Mayor to get views of loca
communityon budget between 3®@0
days of budget approval.MM to tabl
the report
Acc. Officer to publicize
Gazzetting of Dora allocations
1 IDP feedback session
May 2022 9 Advertise IDP for 21 days for public Approval of he budget by the end o
participation and incorporate comments wher| May 2022
possibleincluding comments raised in the
analysis.
1 Exco approval, recommend to Council
9 Council Approval of the IDP
I Submission of the adopted IDP to the MEC
June 2022 1 Advertise the Adopted IDP in the local
newspaper \ithin 14 days of the approval
1.3.1 PUBLIC PARTICIPATION

The public participatiofor the developmenof the (2022/2023-(2026/2027 IDPwasin two folds:

U Thefirst public participation wathe collection oheeds, whicliook the shape of Mayoral eetings

where the community raisetheir needs to be considered by tineunicipality. This exercistarted

on the 10 Februarg022 in Ekuvukeni and on tH& February 2022 iksigodlwenilrhis exercise

aimed at improving the communication between the municipalityd the community. It also

informs thebudget thatis why it took place before the preparation of the budget. This consultation

with the communities of uThukela is continuous in nature. The viglg summaizes the needs

raised during theseneetingsin the family of local municipalites
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UTHUKELA DISTRICT MUNICIPALITY 202222288027 NEEDS ANALYSIS REPORT

EKUVUKENI COMMUNITY HALIh@® 10 February 2022

COMMUNITY CONCERNS:

= =A =4 =4

=A =/ =4 =4 4 4 -

Request fowater tankers to assist in filling community JOJO tanks

The communi requested that the municipality must look at creating the job opportunities
because there are people that are skilled and qualified in the water and sanitation field.
Please attend thélockage of sewer in Section B house no, 663.

The community have a high demand of wad¢Ekuvukeni.

Shortage of watemi section Hand the community must be informed accordingly if there will
be no water.

Problem of toilets blockages.

Kindly attend to thewvater leakage.

There is problem of water isection F especially the the uppging areas

Kindly fixthe water drainage system blockages and this leads to water overflowing to people
yards.

Put internal control for the municipal fleet such as tracking device

Attend to the sewespillagein secton G

There is a high demand of water in schsol

Attend to the sewespillagein section H

Attend to the illegal connections in the area

Kindly consider in changing tloéd infrastructure of water and sanitation

Mandla Mlangai indicated that there i@ water and a sewer crisgsd suggested that the
municipality musengage COGTA fassistancehe further suggested that the municipality
needs to explore other revenues to solve this matter.

Thokozani Dlamini indicated that there is a problem of illelgmhping site and suggested

that the municipality will have to issue out big bins to be utdibg the community.
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OTHER CONCERNS

T
1

= =/ =4 =4 4 -4

Request foRDP houses.

the municipality to create an enable environment for firms to come into their area so that
there can be job opportunities

The municipality must device a stratefgyuplift the youthof this area

The Community requested FET.

Request forApollo lightsin section J, G, H arkd

Please fix thetreetlightsthat are not working

A requestfor aspeed humps in the extensions roads at ekuvukeni.

Kindly attend to the e drainage systerbecause water is damaging houses

Kindly attend to the main road to ekuvukeni because is having matholes andhe road

is inbad condition.

SGODLWENI COMMUNIAXLL, 090, 16 February 2022

COMMUNITY CONCERNS:

=A =/ =4 =4 A

=A =/ =4 =

The municipality must create a conducive environmiemntjob opportunities anagand the
people of eSigodlweni must be prioritised

It was indicated that in some instances water is not in a good and drinkahttion.
There is a shortage of toilets in the newly build houses.

There is a shortage of watém the area of Nhlalakahle

Community must be informed if there will be no water

There is a high rate of cattle theft agdinfirein the area the community guest the
municipality intervene.

There are Cmperatives in the area of Sgodlweni that needs assistance from the municipal
LED and Rural Development offices.

The request for honey sucker in Sgodlweni and the vicinity due to the filled toilets.
Shortage ofvater in eNtokozweni

Request for honey sucker in eNtokozweni

EPlazinKwaDladla they have a water crisis dhdy need toilets, there is a high youth

unemployment.
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1 Inward 15 eZwelisha there is a water crisis and therdlaee tanks that can supply the
community.

1 Request for yard connections

1 The request to change the pipe to a bigger size so that all the community members can get
water

1 Some households do not have toilets

OTHER CONCERNS

1 Thandazile Zibula (066533021ddicated that there is an old woman that is living in bad
condition, her hose is falling apart and in some instancgse does not even have anything
to eat.

Esigogweni ngaphansi they have an electricity problem.

Thabile Lamula pointed out that they me&DP houses

Please fix the roads because amea bad condition.

Kindly attend to the road to Riverdale School because it is in bad condition.

Request foma day care for children.

Please fix thgotholes in the Sgodlweni main road

=A =/ =4 =4 4 -4 4

Kindly attend to lhe gorts groundshecause isiot in a good condition since it the raining
season, there is a lot of soil erosion.
1 Kindly assit with the community by fixing the network.

1 Request for thesmall bridgego assist the community when they want to cross especially
when the rives arefull.

i The second public participatiotook place from the 10 May to the 18May 2022 where the
municipalitytook both draft IDP and a draft Budget to the community to tell them of what has been
budgeted based on the first consultatidBy doing sothe municipalitywastrying to strengthen the
communication between them and the communitie following table shows the aretsat were

visited by the municipality as well as the summarized needs raized by the communities.

19| Page



Pagel| 20

The program below considered CoVifl alert levels as proclaimed by National Command Ccamatil

the process o€onsultation for 2022/2023 ID&éhd Budget was unfolded as follows:

MUNICIPALITY DATE TIME WARDS VENUE ACTIVITY
Inkosi LangalibaleleM 10/05/2022 10h00 Ward3 Nyezanze Community Community IDP/ Budget Consultatig
hall Roadshow

Okhahlamba LM 11/05/2022 10h00 Ward 9 Nogaga school Community IDP/ Budget Consultatio
Roadshow

Alfred Duma LM 12/05/2022 10h00 Ward 14 Burford sports fields Community IDP/ Budget Consultatio
Roadshow

District wide 16/05/2022 10h00 District wide | Crown Hotel Stakeholders engagement

District wide 16/05/2022 14h00 District wide | Crown Hotel Stakeholders engagement with
Traditional leadership

District wide 16/05/2022 17h00 District wide | Crown Hotel Stakeholders Engagement (Faith
Based Organisations, Rate Payers &
Business sectors

= =8 =4 =4 =4 4 -8 -8 4

Summary of needsaised by the communities

The community is in need of constant drinkable water supply in Enyezane asdrtbending areas.
Request forVIP toilets in the following areas; Engujini, Emgangeni, Esixokweni, Empumazi, Emfolozi,
Emgangeni, Phasiwe, Evovayi, Engonyameni and emakekeni, Enyezane and Enkomokazini.

Request of a borehole in the following are&madiphini

Request of water in the area obijaga and the surrounding areas suclBambaneni, Ndofayaw&lisha,
Israel andNdofaya.

Request of VIP toiletsin the following areasbambaneni, ndofaya, zwelisha, rockdale, Israel, ndofaya,
roicity and emcijeni,

The following aras around burford needs water; Gudlucingo, Hopsland, Kwanomvetitenéeni,
Kwagod, esgodphola, Kwashayinduku, eMaswazini and kerdhi

In the area of KwaNuveku, they requested that municipality to assist with windmill and boreholes.
Request folVIP toilets; KwaNomveku, Kwagodi, gudlucingo, hopsland, kwashayimdBlkuford

Request foa honey sucker.

The municipality should make arragements to build VIRt®and provide JOJO tanksEaigodiweni.

Attend to burst pipes and water leaks.

Roosboom phase 1,2 and 3 there is no water and this has been going on for some days

Request for water in VIP Toilet in Kwamthandi esigodiweni

Request for borehoholes in @dhope and eNsimbini

Municipality must do the spring protection in Entuthwini and Emahhukwini
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1.3.2 SECTOR DEPARTMENIVOLVEMENTS

t I NODAOALI GA2Yy 2F {SO02NJ 5S LI NITHSinfradactiokofOnePtlay A OA LI €
One Budget(DDM) by the Government of the day may assist in ensuring that alergghof
government are planning together sincee\are servicing the same communitihis willenforce all
sector departments to align their budgets with municipal budgets and allocate resowsing the
prioritization list available from municipalities after through discussions with communitieghe
development of the(2022/2023-(2026/2027 IDP,KZN COGTA had a series of alignments between
sector departments and municipalities in the phace. The alignment of Sector departments with the
uThukela family of munipalities took place on the 12 November 202hd thelevel of participation
was satisfactoryOn the 13 May 2022COGTAad another alignment session with the uThukela
Amajuba and Umzigathi family of municipalities where sector presented their projects and
programmes to be included in the (2022/2022D26/2027) IDP.

The other approach that was used the family of uThukela municipalitiga preparation for the
(2022/2023-(2026/2023 FA Y YOALf &SIFNJ gl a G2 Ay@2f @S aSOi2N
strategy becausekS YdzyAOA L} f AGe adNRy3Ife o6StAS@Sa GKIF G
therefore, all sector departments must be part of the IDP prockss crucal for them to partake in

GKS LINRPOS&a 0S50 dzasS GKSANI LI I yYSR LINE 3K®i & 21yySR L
2y 2y Sé¢ alGNI GS3e g IThe fdicvRdnwene dePastmenty tha lkieye hat 3DP A O G ©
not only for municipalitiedut is a plan for all Government and that is why they took part.

Department of Human Settlement

Department of Transport

Department of Rural Development

Department of Céperative Governance and Traditional Affairs (COGTA)

ESKOM

Department of Health

Department of Economic Development and Tourism

Department of Environmental Affairs

Statistics SA.

<K <K <K K K K K <K< < <

Department of Arts and Culture
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V Department of Education
V Department of Water and Sanitation
V Department of Public Works

V Department of Social Development

1.3.3 ALIGNMENT WITH THE FAMILY OF MUNICIPALITIES

Strategicmeetings were held involving the district and family of municipalities with the primary
objective of aligning this IDP with those of the logalnicipalities.The local municipalities in our
family of municipalitiesare also invited into oustrategic planningession and the district partake to
theirs to ensure alignmenfThe primary aim of having the session with the family of municipalities
was to align ouprogrammes with local municipalities. uThukela is also utilising the IDP Supporting
Committee that is comprises of all the IDP Managers and COGTA and the objective of the Committee
Ad (2 SyadaNB GKFd GKS L5t Qa 2csordindtes atthe diskicegel | NB G|
but meetings are rotatedimongthe municipalities of the family. The alignment startedfa initial

stages where all the IDP managers met to discusgptbcess to be followed in the first phase of the

fifth generation DP. The process was ingtrantal in ensuring that th€2022/2023-(2026/2027 IDP

is holistic and addresses issues of integrated planning and development. For exalmiplentified

projects for (2022/2023-(2026/2027 financial year, as listed in this IDP, emanated frtume
discussions heldith family of municipalities. The last engagement with the faraflynunicipalities

and sector departments was in M&p22 where sector departments presented their projects and

proANJ YYSa (2 0SS AyOfdzRSR .AYy (GKS FlLYAfe& 2F dz¢Kdzl S
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1.3.4 MEC COMMENTS ON THEZ2@DP22 IDPREVIEW

It is important to noteli K I & G KS dz¢ Kdz] St Iw&asubmified to The MECHom KAWNK H N1 H H

COGTA, where it was assessed as to comply with section(826fXhe Municipal System&ct, Act

No0.32 of 2000Q.The following comments were raised:

The folbwingtable summarizes theomments from he 2021/2022DPRevew:.

Municipal Transformation &
Institutional development

The municipality is encourade
to:

- Work towards reducing
vacancy rate

The municipality is encourage
to fill in the post of the
municipal manager
-Indicatepercentage of
employees living with
disabilities

-The newvly adopted
organogram adressdhe
reduction of thevacancy rate
for the municipaliy to perfom
effeciently.

-The post of the municipg
manager was advertised and
anticipated to be filled in
August 2022

-The youth desk has indicated
that they will be appointing
270 employees living with
disabilities in the EPWP.Thig
programme will be jointly
done by Uthukela and the
DOT.

Local economic development

The municipality isncouraged
to ensure the implementation
of the strategy by allocating
budget and through
appropriate partneships with
stakeholders

-The municipality is trying to
improve on revenue collectior
so that it will be possible to
allocate budgefrom their

own basket

-UEDAs playing a crucial role
in ensuring that the the
municipality is partned with
appropriate stakeholders

Basic service delivery

The district needs to
summarize the information
that is related to cemeteries
such as
backlogs,needs,status,prioritie
and challenges

The district municipality is
encouraged to implement
IWMPand reflect its progress

-The2022/2023 IDP indicates
the information related to
cemeteries information.

-The IDP indicates progress if
the implementation of the
IWMP.
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Financial viability
&management

The municipalityneedsto
disclose the increase/decreas;
of the indigent support over
the period of 3 years

This isconsidered in the
2022/2023financial year

Good governance &Public
participation

TheDistrict is encouraged to
continue pursue different
approaches in communication
with sector departments

The 2022/2023 IDP indicates
that the municipaity will
continue wih their approach
until the sector departments
are all on boarand the
introduction of the DDM is
also yielding positive results i
participation of sector
departments

Cross cutting issues

The District must conduct &
comprehensive disaster ris
assessment and spatially ma
all the disaster risk in the

district area

ThelDP indicates the
conducting of disaster risk
assessment in the 2022/2023
financial year

1.3.5

It is important to state that on the 21 August 2018, the KZN Provincial Executive Council résolved

INTERVENTION IN TERMS OF SECTION 139(1) (B) OF THE CONSTITUTION

intervene in terms of section 139(1) (b) of the Constitution at uThukela district municipality

Some of theother things that informedhe above decisions was thailure of muncipal council and

administrationto rescue the municipality from financialistress, governance and organisational

challenges, which are negatively affecting service delivery.

The Administrator was appointed by the MEC amintroduced to CounciHedeveloped &Recovery

plan thatwasadopted byCouncil. Theecovery plan is hang timeframes as well as the responsible

person and the progress is presented @ouncil.Substantial strides have be@amade to address the

issues that were raised in the Recovery Plan.

24| Page



Pagel| 25

1.4 KEY CHALLENGES FABEWTHUKELA AND IFAMILY OMUNICIPALITIES

A challengeis something new andifficult which requires greagffort anddetermination. The new
govermment's first challenge is the economyConsidering the current economic climate and global
recession, substantial strides have been made to address the key development challenges in the

municipality. There is however, some distance to go towards addig#sinfollowing challenges.

Municipal Transformation & Organizational Development Key Challenges

MUNICIPAL TRANSFORMATION AND ORGANIZATIONAL DEVELOPMENT

KEY CHALLENGE § Shortage of skilled staff to perform certain functions

Poor condition of municipabuildings and other facilities verst
budget constrains

Low staff morale

Systems and procedures

BasicService Delivery & Infrastructure Key Challenges

BASIC SERVICE DELIVERY AND INFRASTRUCTURE

KEY CHALLENGE Service Backlog (water and sanitation)
Ageing Infrastructure

Poor infrastructure raintenancestrategies
Expenditure on infrastructure grants
Failure to complete projects on time
Water Quality

Water losses

Drought

Vandalism of infrastructure

w w W W wWw W W W w

Local Economic Development & Social Development Kagllenges

LOCAL ECONOMIC AND SOCIAL DEVELOPMENT

CHALLENGE Lack of oordination of LED initiatives

High level of unemployment

Lack of economic diversity and competitiveness of small towns
Increased incidentsf HIV/AIDS prevalence

Agriculture andourism potential not fully exploited

Economic stagnatioand Ror Economic infrastructure

Alignment with provincial and national economic developmt
initiatives

High Poverty rate

Lack ofMarketing of the District as a Tourism destination a
Investmentdestination

w W W W W W w
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Financial Viability & Financial Management Key Challenges

FINANCIAL VIABILITY AND FINANCIAL MANAGEMENT

. -

Good Governance & Public Participation K€hallenges

GOOD GOVERNANCE AND PUBLIC PARTICIPATION

- -

Cross Cutting Issudéey Challenges

CROSE&UTTING ISSUES

- -
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1.5 WHAT THE UTHUKELASDRICT MUNICIPALITS DOING TO UNLOCKH KE

CHALLENGES

To unlock thechallengesthe municipality is committed to pay more attention on the following
the (2022/2023-(2026/2027%:

Good governance and public participatioThe municipality is committed in conducting its public
affairs and manage public resources in a responsible and accountable manner and in line with the
provisions of the rule of {& for the benefit of the citizens served and the realization of human rights.
The key attributes for good governance are transparency, responsibility, accountability, participation
and responsiveness to the need of the people. Consultation with stakelsokslarcontinuous process
within uThukela district municipality, in compliance with the stipulation in Chapter 4 of the MSA of
2000.

Municipal transformation and organisational developmentThe municipality is committed in
establishing effective systentisat will enable themto deliverservices effectivelgnd efficiencyand

this include amongst other things the retaining and attracting qualified, experienced and dedicated
staff.

Service delivery and infrastructure developmenit is the duty of the loal government to provide
basic services to communities. uThukela district municipality as one of the sphgovernmentis
committed to deliver the services to all the community of uThukela and also to play a coordinating in
services that do not fall wiin its mandate.The issue bdrought that is stricken ourisitrict is also

taken into consideration.

Local economic developmen®he municipality has a responsibility to create a conducive atmosphere
for investment. As such, the municipality is comeutito work with other government agencies and
departments to deliver state of the art economic infrastructure that will facilitate development of
effective service and industrial sectorhe instigation of the AgRarkand RASET programmel|

also play a significant role in uplifting the rural economy of uThukela district and its family of
municipalities.In addition to that,the uThukela district munipality haghe uThukela Development

agencyin placethat is assistingn uplifting theeconomy of theDistrict. The agency is up and running.
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Municipal financial viability and managemenuThukela district municipality will make certain thsit

able to generate sufficient funds to be able to deligarvices and facilitate developmerilost
importantly, the municipality will ensurat public funds are managed and utilized in an accountable
manner. The municipality will continue in ensuring that the community is consulted adequately in the
budget preparationsThe municipality wiladhere and implement the Recovery plgeince most of

the issues emanated from this KRAat was approved Municipal Council

Spatial integration and environmental sustainabilityrhe focus will ben development ofsystems
and procedures for efféive land . se management and environmentalanagementThe review of
the SDF and incorporate all the commegnthat were made during the 2021/202DP/SDF

assessmentshe municipality will continue in ensuring that the SDF is in lineSRhUMA.
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1.6 WHAT TO EXPECT FRAOME DISTRICT, IN MR OUTPUTS, OUTCOMERSD

DELIVERABLES, OVEHETNEXT (5) FIMEARS

UThukela is part of the Global Economy and is striving to become competitive, not only locally or
nationally but also internationally. The emphasiwill be on retaining industry and commercial
activities in Ladysmith and Estcourt. The District Municipality will strive to spread the economic
activities to the previously disadvantaged areas ofréagion. The natural beauty ofTthukela should

be enricled through marketing and maintenance of the existing infrastructure. The regional
Development that will applied to UThukela District is the establishment of the Industrial Park that aims
to concentrate in one area, and a number of high technology indui$imas that will provide jobs and

skills which will eventually generate enough income and demand to isustmnomic growth. The
District Development agenciRASEprogramme andigriParkis playing a significant role in uplifting

the economy of the DistriabThukela district municipality will strive to ensure that all the needs that
were raised by communities during the consultations are all addressed especially those that are

related in reducing th water and sanitation backlogs.

1.7 HOW PROGRES®LL BE MEASURED

TheuThukela districtmunicipality has an Operational Performance Management Sy§@aMS) to

monitor the implementation of the IDP and farovide for corrective measures where there is
insufficient progressThe OPMS indicates targets for each municipal department, those targets that
have to be achieved per quarter. The targets are set as per Key Performance Area (KPA) and these are
assessed after every quarter. This system is what the muatiigips using to measure its progress
through SDBIP, Quarterly performance revieRerformance contracts which include performance

plans for all section 57 employees aadnual report
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SECTION B:
PLANNING AND DEVELOPMENT
PRINCIPLES AND GOVERNMENT
POLICIES AND IMPERATIVES
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2 PLANNING AND DEVEINDENT PRINCIPLES

The following are the planning and development principles thatufi@ukela district mnicipality
consulted while developinigs (2022/2023-(2026/2027 IDPdocument:

‘2.1.1 NSDP PRINCIPLES

The NSDP Principles stipulate the following:

i

Development / investment must only happen in locations that are sustainable;
Basic services (water, sanitation, access and energy) must be provided to all households;

Development / inestment should be focused on localities of economic growth and/or economic
potential;

In localities with low demonstrated economic potential, development / investment must
concentrate primarily on human capital development by providing educationtramting, social

transfers such as grants and povergfief programmes;

2.1.2 CRDC PRINCIPLES

The CRDC Principles stipulate the following:

i

i

i

Development should be within limited resources (financial, institutional and physical).
Development must optimize the usef existing resources and infrastructure in a sustainable
manner;

Land development procedures must include provisions that accommodate access to secure tenure;
Prime and unique agricultural land, the environment and other protected lands must be protected

and land must be safely utilized;

2.1.3 BREAKING NEW GROUNBUMAN SETTLEMENTS

The Breaking New Ground Human Settlement Principles stipulates:

U Lowincome housing must be provided in close proximity to areas of opportunity
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2.1.4 SPATIAL PLANNING AND LAND USE MANAGENCT (SPLUMA)

The role of local governemt in spatial planning has beeavitalised through tle introduction of the

Spatial Planning and Land Use Management Act No. 16 of 2013 (commonly known as SPLUMA). The
intention of this national legislation is to introduce the norms and standards for spatial planning and

to specify the relationship between apal planning ad land use management. This inteidsreate
uniformity and consistency on the manner in which both spatial planning and land use management

is practiced within the whole country. Chapter 4 of SPLUMA stipulate the need to prepare Spatial
Development Frameworks (SDFs) by all municipalities including the Districts. Part D (19) stipulates that

the regional spatial development framework must cover the following minimum issues:

u (a) give effect to the development principles and applicable noamg standards set out in
Chapter 2 (see box insert);

u (b) give effect to national and provincial policies
priorities, plans and planning legislation;

u (c) reflect the current state of affairs in that ares
from a spatial and land use perspective of th
regon;

u (d) indicate desired patterns of land use in tha
area,

i (e) provide basic guidelines for spatial planning
land development and land use management i
that area;

u (f) propose how the framework is to be
implemented and funded; and

u  Comply with environmetal legislation
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Tablel: Planning and Development Principles

Development / investment must only happen in The capital investment plan and

locations that are sustainable the SDF directs where sustainabl
developments should occur

Balance between urban and rural land developmen SDF identifies various nodes

in support of each other urban/rural with development
potential and the HSP andED
Strategy identified potential
projects that address the DFA
aspect

Discouragement of urban sprawl by encouraging  Capital Investment Plan and the

settlement at existing and proposed nodes and Infrastructure Plan guide the
settlement corridors, whilst promoting densification. development and implementation
Future settlement and economictielopment of infrastructure projecs$ that
opportunities should be channeled into activity address basic service backlogs a

corridors and nodes that are adjacent to or that link promote economic growth

the main growth centres

The direction of new development towards logical DFA Princijgls were incorporated

infill areas in the latest DM SDF

Compact urban form is desirable DFA Principles are usedhen
assessing development
applications.

Development should be within limited resources Sustainability, resources and cos

(financial, institutional and physical). Development is part of the criteria used to

must optimize the use of existing resources and assess development applications

infrastructure in a sustainable manner.

Stimulate and reinforce cross boundary linkages.  When required developments
close to boundaries will be
advertised in neighboring
newspapers.

Basicservices (water, sanitation, access and energy The municipality is trying by all

must be provided to all households means to ensure that every
households in the district has
access to basic services

Development / investment should be focused on LED Strategy and other sector

localities of economic growth and/or economic plans focus on unleashing areas

potential with economic growth potentials
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In localities with low demonstrated economic
potential, development / investment must
concentrate primarily on human capital developmer
by providing education and training, social transfers
such as grants and poveriglief programmes

Land development procedures must include
provisions that accommodate access to secure tent
Prime and unique agricultural land, the environmen
and other protected lands must hgrotected and land
must be safely utilized

Engagement with stakeholder representatives on
policy, planning and implementation at national,
sectoral and local levels is centtalachieving
coherent and effective planning and development.
If there is a need to lovincome housing, it must be
provided in close proximity to areas of opportunity

During planning processesd subsequent
development, the reduction of resource use, as wel
as the carbon intensity of the economy, must be
promoted

Environmentally responsible behavior must be
promoted through incentives

The principle of seléufficiency must be promoted.
Development must be located in a way that reduce:
the need to travel, especially by car and enables
people as far as possible to meet their need locally.
Furthermore, the principle is underpinned by an
assessment of each areas unique competencies
towards its own selfeliance and need to consider th
environment, human skills, infrastructure and capite
available to a specific area and how it could
contribute to increase its sefufficiency
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Municipal SDF ancED addresses
this aspects

The uThukela SDF addresses thi
aspects

The SDF and the EMF are key
district documents that take care
of these aspects

LED Strategy: integrative approat
that includes all local role players
as well as all internal structure

The local municipalities Human
settlement Sector Plans addresse
this aspect

The SDF and the EMF are key
district documents that take care
of these aspects

Environmental Management
Framework addresses this aspec

The HSP, [DEStrategy, SDF and
the EMF are key district
documents that take care of thesi
aspects
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KZN PGDS Planning and subsequent development must strive The DGDP addressesslasispect
provide the highest level of accessibility to resource
services and opportunities
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2.2 GOVERNMENT POLICKHS$D IMPERATIVES

‘2.2.1 NATIONAL DEVELOPMENT PLAN
¢KS FTAY 2F (GKS blrdAz2ylf 5S@St2LISyid tftly ogla G2
ensure that inclusive economic growth was the main agenda for developnidrg. National
Development vision is outlined in various national policy documemis,consolidated in the National
Development Plan (NDP). In May 2010, President of the Republic of South Africa appointed the
National Planning Commission to create a vision and National Development Plan for the Republic of
South Africa. The National Plang Commission created the National Vision Statement that reads as
follows:We, the people of South Africa, have journeyed far since the long lines of oderfiistratic
election on 27 April 1994, when we elected a government for udail.in 2030 weive in a country,
GKAOK ¢S KI @S NBYIRSXo0d

The national development plan is offered in 15 chapters, addresses the major thematic areas in detail,
and provides clear recommendations and clear implementation framewdtes plan focuses on the
critical capabilities needed to transform the economy and sociefschieving these capabilities is not
automatic, nor will they emerge if the country continues on its present trajectory. Rising levels of
frustration and impatience suggest that time is of the esseraiturke to act will threaten democratic
gains. In particular, South Africa must find ways to urgently reduce alarming levels of youth
unemployment and to provide young people with broader opportunities.

The National Development Plan set out clear objectard targets that read as follows:

U  The unemployment rate should fall from 24.9% in June 2012 to 14% by 2020 and to 6% by 2030.
This requires an additional 11 million jobs. Total employment should rise from 13 million to 24
million.

U Broaden the expanded plic works programme to cover 2 million fulltime equivalent jobs by
2020.

U  The labour force participation rate should rise from 54% to 65%.Reduce the cost of living for poor
households and cost of doing business through microeconomic reforms.

U  The proportionof people with access to the electricity grid should rise to at least 90% by 2030,

with non-grid options available for the rest.
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A comprehensive management strategy including an investment programme for water resource
development, bulk water supply and stewater management for major centres by 2012, with
reviews every five years.

Create regional water and wastewater utilities, and expand mandates of the existing water
boards.

An additional 643 000 direct jobs and 326 000 indirect jobs in the agricu#tgre,processing

and related sectors by 2030.

Increased investment in new agricultural technologies, research and the development of
adaptation strategies for the protection of rural livelihoods and expansion of commercial

agriculture.

The NationaDevelopment Plan requires the local government to play a meaningful and active role

in ensuring the implementation of the vision 2030. The plan compels the local government to be

service delivery oriented in ensuring that the following is achieved:

A compehensive management strategy including an investment programme for water resource
development, bulk water supply and wastewater management for major centres by 2012, with
reviews every five years.

Create regional water and wastewater utilities, and expamandates of the existing water
boards.

An additional 643 000 direct jobs and 326 000 indirect jobs in the agriculture, agro processing
and related sectors by 2030.

Increased investment in new agricultural technologies, research and the development of
adaptation strategies for the protection of rural livelihoods and expansion of commercial
agriculture.

Rural economies will be activated through improved infrastructure and service delivery, a review
of land tenure, service to small and micro farmers, \d@e® of mining industry commitments to
social investment, and tourism investments

Strong and efficient spatial planning system, well integrated across the spheres of government.
Upgrade all informal settlements on suitable, wletated land by 2030.

More people living closer to their places of work and Better quality public transport.

More jobs in or close to dense, urban townships
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U Develop a strategy for densification of cities and resource allocation to promote Hettated
housing and settlements.

0 In 2030 people living in South Africa feel safe and have no fear of crime. They feel safe at home
, at school and at work, and they enjoy an active community life free of fear.

0  Women can walk freely in the street and the children can play safely outside.

2.2.2 THEMEDIUM TERM STRATEGIC FRAMEWORK)(MTSF

ThisMedium Term Strategic Framework (MTJ8F&a D2 SNy YSy (i Qa admnpi9Saiodo L
electoral term. It reflects the commitments made in the election manifestthefgoverning party,
including the commitment to implement the National Development Plan (NDP). The MTSF sets out

the actions Government will take and targets to be achieved.

The MTSF is structured around 14 priontytcomes, whictcover the focus areas identified in the
b5t YR D2@SNYyYSyiGdQa St SOG2 NI butcymeytRawérStide focus SaS | N
of the 20092014 administration, as well as two new outcomes (social protection, natdding and

social cohesion)

South Africa has begun a new phase of its democratic transition. The electoral mandate of the fifth
democratic government is to deepen transformation and implement the National Development Plan

(NDP). It is to accelerate growth, create decent work and ptemnvestment in a competitive

economy. In giving effect to this mandate, we continue to be guided by our Constitutional
O2YYAUGYSyid (2 aAYLINRGS GKS ljdzZ t AGe 2F tAFS 27F | ¢

Over the last 20 years, the firshase of our democratic transition, the foundations have been laid for

a nonracial, nonsexist, united and prosperous South Africa, and for a society based on fundamental
KdzYl'y NAIKGaAXZ SlhdzatAde FyR dzyAle Ay . Rok@cBNEAGE D
majority rule based on onperson, onevote has brought about government based on the will of the

people.

At the end of the last administration (20€814), the Presidency published a Twenty Year Review,
outlining progress made since 1994 aidéntifying the challenges that still need to be overcome.

Today, South Africa is a better place in which to live than it was in 1994. Political and social rights are
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protected, and the lives of millions of South Africans have improved, through new latiesy; public

services, expansion of economic opportunities and improved living conditions.

However, the challenges still facing our country are immense. As the Twenty Year Review and the

bl dA2yl f tfFYyyAy3a [ 2YYA&AA2Y Q@ povarty, mimequaith lardly 2 & G A O
unemployment continue to negatively affect the lives of many people. Too few people have work,
investment is too slow and education lags behind our requirements. The weak state of the economy

impedes our efforts to reach our developntegoals.

The second phase of our democratic transition calls for bold and decisive steps to place the economy
on a qualitatively different path that eliminates poverty, creates jobs and sustainable livelihoods, and
substantially reduces inequality. Thigjtéres radical economic transformation and a sustained focus

on addressing the uneven quality of service delivery.

223 {!{¢!'Lb!.[9 59+9[hta9b¢{ Dh![{ 06{5DQ&av
The Millennium Development Goals came into an end and it was replaced by the Sustainable
DevelopmenGoals 2030'he 17 sustainable development goals aims at transforming the worid.
September 25th 2015, countries adopted a set of goaeni poverty, protect the planet andensure
prosperity for allas part of anew sustainable development agend&ach goal has specific targets to

be achieved over the next 15 years.

The 17 Sustainable Development Goals and 169 targets, which were announced on the 25 September
2015, demonstrate the scale and ambition of this new universal Agenda. They seek to build on the
Millennium Development Goals and complete what they did notechi They seek to realize the
human rights of all and to achieve gender equality and the empowerment of all women and girls. They
are integrated and indivisible and balance the three dimensions of sustainable development: the
economic, social and environmgl. The Goals and targets will stimulate action over the next 15 years

in areas of critical importance for humanity and the planet. The scope of the Sustainable Development
Goals goes far beyond the Millennium Development Goals. Alongside continuirdppleent
priorities such as poverty eradication, health, education and food security and nutrition, it sets out a
wide range of economic, social and environmental objectives. It also promises more peaceful and

inclusive societies. It also, crucially, deBnmeans of implementation. Reflecting the integrated
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approach that we have decided on, there are deep interconnections and many crosscutting elements

across the new Goals and targets. The 17 Sustainable Goals are as follows:

Goal 1. End poverty in all itsrms everywhere

Goal 2. End hunger, achieve food security and improved nutrition and promote sustainable agri
Goal 3. Ensure healthy lives and promote voeling for all at all ages

Goal 4. Ensure inclusive and equitable quality education aoeh@te lifelong learning opportunitie
for all

Goal 5. Achieve gender equality and empower all women and girls

Goal 6. Ensure availability and sustainable management of water and sanitation for all

Goal 7 Ensure access to affordable, reliable, sustératd modern energy for all

Goal 8. Promote sustained, inclusive and sustainable economic growth, full and prod
employment and decent work for all

Goal 9. Build resilient infrastructure, promote inclusive and sustainable industrialization and
innovation

Goal 10. Reduce inequality within and among countries

Goal 11. Make cities and human settlements inclusive, safe, resilient and sustainable

Goal 12. Ensure sustainable consumption and production patterns

Goal 13. Take urgent action to coatlzlimate change and its impacts

Goal 14. Conserve and sustainably use the oceans, seas and marine resources for su
development

Goal 15. Protect, restore and promote sustainable use of terrestrial ecosystems, sustainably 1
forests, combat desertification, and halt and reverse land degradation and halt biodiversity los
Goal 16. Promote peaceful and inclusive societies foramable development, provide access
justice for all and build effective, accountable and inclusive institutions at all levels

Goal 17. Strengthen the means of implementation and revitalize the

Global Partnership for Sustainable Development

culture

\"2)

uctive

foste

stainable

nanage
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In addressing the abovenentioned Sustainable Development Goals, the uThukela District

Municipality through its Local Municipalities has initiated numerous programmes such as poverty

eradicationprogrammes, sustainable economic growth, management of water and sanitation, gender

equality and empowerment of woman and girls. Likewise, there are numerous programmes to assist

with reversing the spread ¢ilV/AIDSand support to the families that ardfacted by the pandemic
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To ensuresnvironmental sustainabilitythe municipality is working closely with its local municipalities

to ensure that all developments are environmental friendly and sustainable. The development of the
Climate change ResponseiiPta combat the impacts of climate change. Concisely, the municipality
Aa GlI1Ay3 Ayid2 O2yaAiARSNIiA2Yy GKS mt {5DQa

2.2.4 PROVINCIAGROWTH ANDEVELOPMENALAN (PGDP)

The main purpose of this PGDP is to translate the PGDS into an implementation plan whickiaél pro
a sound platform for departmental, sectoral and stakeholder annual performance planning and
therefore to guide resource allocation. In this transition from strategy to plan, the focus is on driving
implementation in a coordinated and integrated mannamere progress can be measured against
predetermined targets and where roles and responsibilities have been confirmed within established

lines of accountability.

The significance of this 2016/17 Version of the PGDP is that it is the first versiorR§3 Bfe adopted

on the basis of the 2016 Version of the PGDS. The further significance of this version of the PGDP is
that, in addition to the initial 2010 Baseline, a secondary Baseline for 2015 is now established and as
much as the focus is now shiftingWision 2035, the immediate focus is on targets set towards 2020.
This version of the PGDP therefore now contains revised goals, objectives, interventions, indicators
and targets, as well as a revised list of Catalytic Projects, which will be leadimgptleenentation

process.

The PGDP however from here on elaborates further and includes a more detailed narrative on the
strategic interventions that will drive the identified goal and objective indicators, as well as the five
year targets set for each indiwa. In doing this, the PGDP provides a clear roadmap or development
trajectory towards 2035. Each goal chapter also contains a chart which summarises the indicators and

interventions for that goal area.

This 2016/17 Version of the PGDP now clearly itetica
1 The desired 2035 outcomes in the 7 goals and 31 objectives, with a focus on 2020;
1 A set of indicators that will be applied to measure the progress being made to achieve the
desired outcomes;
1 The targets and the KZN growth path for 2020, 2025, 203(®&648 in respect of each of the

indicators;
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The strategic interventions required to achieve the set targets;
The catalytic projects in support of the PGDP Goals;

The institutional framework for the implementation of the PGDP; and

= = =4 =4

The monitoringgevaluation, reporting and review framework of the plan

To realize the KZN vision, the following strategic framework has been identified comprising of seven
long term goals and 31 strategic objectives to guide peaheking, programme prioritisation and

resource allocation.

225 ! [LDba9b¢ hC tD5t Dh![{ 2L¢I {5DQa

¢KS F2ff2Ay3 GGSYLIWia Ay FftAIyAy3dI GKS t D5t GAlF
1. End poverty in all its forms everywhe@GDFG3
2. End hunger, achieve food security and improved nutrition and promote sustainable agrigulture

PGDFG

3. Ensure healthy lives and promote wedling for all at all ag

4. Ensure inclusive and equitable quality education and promote lifelomgitepopportunities for al
PGDR5Z

5. Achieve gender equality and empower all women and [EBRE3&GH

6. Ensure availability and sustainable management of water and sanitation [RiB 254

7 Ensure access to affordable, reliable, sustainable andemaghergy for

8. Promote sustained, inclusive and sustainable economic growth, full and productive employment
and decent work for alPGDFG4
9. Build resilient infrastructure, promote inclusive and sustainable industrialization and foster
innovation|PGDFG1

10. Reduce inequality within and among count [RESDFRG3

11. Make cities and human settlements inclusive, safe, resilient and susta[PabDRE3
12. Ensure sustainable consumption and production patt

13. Take urgent action tambat climate change and its impa

14. Conserve and sustainably use the oceans, seas and marine resources for sustainable development

PGDRG1&5
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15. Protect, restore and promote sustainable use of terrestrial ecosystems, sustainably manage
forests, combat desertification, and halt and reverse land degradation and halt biodivers@;
16. Promote peaceful and inclusive societies for snatale development, provide access to justice
for all and build effective, accountable and inclusive institutions at all |A@ERGS

17. Strengthen the means of implementation and revitalize the Global Partnership for Sustaginable

Developmen{PGDRES

2.2.6 DISTRICT GROWTH AND DEVELOPMENT PLAN

It is critical to wte that uThukela DGDP wasviewed and adopted in July 2018 he District Growth
Development Plan (DGDP) is not intended to be a comprehensiescimpassing development plan for

the district, butwill rather focus on limited but strategic projects of highpact, fasttrack interventions

that can act as catalysts for accelerated and shared growth. Therefore;YkarsStrategic Programme as
outlined in the Integrated Development Plan and the agsed sector plans, and the other district or
municipal planning and service delivery instruments will continue alongside and align with the DGDP,
which will serve as the loAgrm strategic plan for the district. The adopted uThukela District Growth and
Development Plan that is under review serve as a district translation and an implementation framework
for the PDGP. The plan generally sets out to the following:

1 Describe the desired outcome in respect of Local Economic Development Strategic Objective;

1 Identify the Key Performance Indicators (KPI) in respect of LED Strategic Objective that will be used

to measure progress and performance;

1 Identify the Strategic Interventions in relation to LED Strategic Objectives that will be required to

achieve the desiredutcomes as expressed by the Vision by 2035;

1 Identify Catalytic Projects that will receive priority attention and support, based on the potential and

scale of these projects to fast track achieving DGDP Goals and Objectives;

1 Establishing a District Widégtform for Monitoring, Evaluation;
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2.2.7 STRATEGIC INFRASTRUCTURE PROGRAMME (SIPS)

Government adopted an Infrastructure Plan that is intends to transform the economic landscape of
South Africa, create a significant numbers of new jobs, strengthen the deti/basic services to the
people of South Africa and support the integration of African economies.

The Presidential Infrastructure Coordinating Commission (PICC) have been established with its

supporting management structures to integrate and coordindie fongterm infrastructure build.

The plan is based on an objective assessment of the infrastructure gaps through spatial mapping that
analyses future population growth, projected economic growth and areas of the country that are not
served with water, kectricity, roads, sanitation and communication. Based on this work, seventeen
Strategic Integrated Projects (SIPs) have been developed and approved to support economic
development and address service delivery in the poorest provinces. Each SIP comprieegef

number of specific infrastructure components and programmes.

Among the 17 projects are the initiatives to improve the movement of goods through the Dé&rlean
StateGauteng logistics and industrial corridor by prioritising a range of raipandmprovements,
supported significantly by a R3®@dlion investment programme by Transnet over the coming seven
years. One of the rail links targeted for upgrading runs through uThukela and is the main Durban
Johannesburg link. Following to this, i®thpgrade and expansion of N11 road linking the City of
EThekwini in Durban to Johannesburg and Mpumalanga province. These infrastructure programs will

be carried out to boost the economy of the country in order to achieve the vision 2030.
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2.2.8 THE $ATE OF THE NATION ADDREXR32

President Cyril Ramaphosa delivered the State of the Nation Address on 10 February 2022 at 19:00
under the followingthemed C2f f 2 Ay 3 dzZLJ 2y 2dz2NJ O2YYAGYSyday Yl

This year, for the first time since the dawn of our democracy, the State of the Nation Address was not

being delivered in the Chamber of the National Assembly.

The president cited that a huge fire engulfed the seat of our democracy. For many, the §ire wa
symbolic of the devastation caused by the CGlADpandemic, by rising unemployment and

deepening poverty.

It spoke to the devastation of a pandemic that over the past two years has taken the lives of tens of
thousands of South Africans, put two naiflipeople out of work and brought misery to families. The
fire in Parliament reminded the nation of the destruction, violence and looting that were witnessed in
parts of the country in July last year, of the more than 300 lives lost and many more ligelifo®
government is working together to revitalize our economy and end the inequality and injustice that

impedes our progress.

The government is against corruption and to ensure that those who are responsible for state capture
are punished for their crims. There is a need both to address the immediate crisis and to create

conditions for longasting stability and development.

To achieve this, South Africa needs a new consensus. A consensus that is born out of a common
understanding of the current cHahging situation and a recognition of the need to address the

challenges of unemployment, poverty and inequality.

This should be a new consensus, which recognizes that the state must create an environment in which
the private sector can invest and unléathe dynamism of the economy. As the social partreers
government, labour, business and communite$he president indicated that they are working to

determine the actions that will take together to build such a consensus.

He indicated that they havieegun discussions on what tradéfs are needed and what contribution

will be needed.
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The President indicated that they have given themselves 100 days to finalize a comprehensive social

compact to grow our economy, create jobs and combat hunger.

Thiswork will build on the foundation of the Economic Reconstruction and Recovery Plan, which
NBYFAya (GKS O2dzyiNBQa O02YY2y LINRPINIYYS (G2 NBOdz
identified in the State of the Nation Address last year: overcgrttie COVIEL9 pandemic, a massive

rollout of infrastructure, a substantial increase in local production, an employment stimulus to create

jobs and support livelihoods, the rapid expansion of our energy generation capacity. He indicated that
when he last ddressed the state of our nation, the country was in deep in the throes of the worst
pandemic in more than a century. Since COlADreached our shores, the nation have endured
successive waves of infection, the emergence of new variants and the devgstath of nearly

100,000 recorded COWMI® deaths.

The President indicated that the nation owes a great debt of gratitude to the dedicated health care
workers and other frontline staff who put their health and their lives at risk to care for the ill and
vulnerable during this pandemic. Within weeks of the first reported infection in our country, he
announced the establishment of the Solidarity Fund, with the goal of uniting the country in the fight
against the pandemic. In a wave of generosity that swhptdountry, the Fund raised R3.4 billion
from more than 300,000 individuals and 3,000 companies and foundations. More than 400 individuals
and 100 companies volunteered their time and services. The Fund has played a pivotal role in

supporting the nationahealth response and alleviating the humanitarian crisis.

So far, the government have administered 30 million doses of GO&/Maccines. Consequently,
nearly 42% of all adults and 60% of everyone over 50 is fully vaccinated. Last year, the unemployment
rate reached its highest recorded level. The country has been held back by an unreliable electricity

supply, inefficient network industries and the high cost of doing business.

The government habeen taking extraordinary measures to enable businessegdw and create

jobs alongside expanded public employment and social protection.

He emphasized that government does not create jobs. Business creates jobs. With a view to
addressing some challenges that are accelerating the implementation @édahirg structural
reforms to modernize and transform these industries, unlock investment, reduce costs and increase

competitiveness and growth.
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The electricity crisis is one of the greatest threats to economic and social progress. Due to aging power
stations,poor maintenance, policy missteps and the ruinous effects of state capture, the country has
a shortfall of around 4,000 MW of electricity. Eskom has established a separate transmission
subsidiary, and is on track to complete its unbundling by Decembe. Z02@nsnet is addressing these
challenges and is currently focused on improving operational efficiencies at the ports through

procuring additional equipment and implementing new systems to reduce congestion.

Transnet will ask for proposals from privagartners for the Durban and Ngqura Container Terminals
within the next few months, which will enable partnerships to be in place at both terminals by October
2022.

The President of the country indicated that as he announced in the State of the Natioesadast

year, the other provinces would move to digitairsal by the end of March 2022.

As part of this process, government will continue to subsidizeitm@me households so that they can
access a sdbp box and make the switch to digital TV. Thi#l winlock new spectrum for mobile

telecommunications for the first time in over a decade.

The government will facilitate the rapid deployment of broadband infrastructure across all
municipalities by establishing a standard model for the granting of npaligiermissions. These
NEF2N¥a oAff NE@2tdziaA2yAl S GKS O2dzyiNEQa GSOKy
accessible to more people and reducing the costs of digital communications. The world over, the

ability to attract skilled immigrants is tHwllmark of a modern, thriving economy.

The government is therefore streamlining and modernizing the visa application process to make it
easier to travel to South Africa for tourism, business and work. The revised Critical Skills List has been
published or the first time since 2014, following detailed technical work and extensive consultations
with business and labour. The updated list reflects the skills that are in shortage today, to ensure that

the immigration policy matches the demands of our economy.
2 §SNJ A&a GKS O2dzyiNBQa Y2al LINBOAZ2dza y I GdzNF £ NB3

It is vital to life, to development and to economic growth. The government have embarked on the
process of institutional reform in capacitating the Department of Water and Sanitation and reviewing

water boards in as far as their mandates are concerned and ensuring that they serve municipalities in
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terms of the District Development Model. A comprehensive turnaround plan is being implemented to
streamline the process for water use license applicatiofise target is to clear the backlog of
applications by June 2022 and to process 80% of all applications within 90 days during the next
financial year. The government will review the policy and regulatory framework for industrial hemp

and cannabis to reae the huge potential for investment and job creation.

While structural reforms are necessary for the country to revive economic growth, they are not
enough on their own. This year, the government of the day is undertakingdahing measures to
unleashthe potential of small businesses, micro businesses and informal businesses. These are the
businesses that create the most jobs and provide the most opportunities for poor people to earn a
living.They are reviewing the Business Aalongside a broaderewview of legislation that affects
SMMES; to reduce the regulatory burden on informal businesses. There are too many regulations in
this country that are unduly complicated, costly and difficult to comply with. This prevents companies

from growing and creiing jobs.

The agriculture sector has significant potential for job creation in crops such as citrus, table and dried
grapes, subtropical fruit, avocadoes, berries and nuts. Masterplans in the sugar and poultry industries
are contributing significantly tincreased investment, improved production and transformation. To
attract investors into the mining minerals needed in the new global economy, soon they will be

finalizing the mining exploration strategy.

The Minister of Finance will announce the detailthe changes in the budget. The President urged
companies to support this effort, take up the incentive, and give young people a place in the world of
work. The SAYouth.mobi platform for young work seekers to access opportunities and support now
has morethan 2.3 million young South Africans registered. Of these over 600,000 have been placed
into employment opportunities. A revitalised National Youth Service will recruit its first cohort of
50,000 young people during the next year, creating opportunities/oung people to contribute to

their communities, develop their skills and grow their employability. The Department of Higher
Education and Training will place 10,000 unemployed TVET graduates in workplaces from April 2022.
Reaching more than 18 miliigpeople every month. Without this support, millions more people would

live in dire poverty.

Since the onset of COVID, the Social Relief of Distress Grant has provided support to more than 10

million unemployed people who were most vulnerable to theaut of the pandemic. Some people
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used that money to start businesses. Mr Thando Makhubu from Soweto received the R350 grant for
7 months last year, and saved it to open an-éceam store that now employs four people. Mr
Lindokuhle Msomi, an unemployed Pvbducer from KwaMashu Hostel, saved the R350 grant he
received for nine months to start a fast food stall and to support his family. A fiscal crisis would hurt
the poor worst of all through the deterioration of the basic services on which they rely filliicthe

proven benefits of the grant, we will extend the R350 SRD Grant for one further year, to the end of
March 2023.

Expanding access to land is vital for our efforts to reduce hunger and provide people with meaningful
livelihoods. We are moving aad with land reform in terms of the Constitution, and anticipate the
approval of the Expropriation Bill during this year. The establishment of the Agriculture and Land

Reform Development Agency will be finalized this year.

The Department of Public Worlkend Infrastructure will finalize the transfer of 14,000 hectares of
state land to the Housing Development Agency. We have enough arable land to support millions of
thriving smaliscale farmers in poultry, livestock, fruit and vegetables. Through thadendisl
Employment Stimulus and the Solidarity Fund, over 100,000 farmers have already received input
vouchers to expand their production. This scheme has proven to be effective and impactful. The
agriculture sector has also recognized the importancesopporting smaiscale farmers and
integrating them into value chains. Through the sugar master plan, the industry has provided R225
million to over 12,000 smaticale sugar cane growers as part of a R1 billion commitment to support
black farmers. Wawill be expanding the provision of input vouchers and calling on other sectors to

join this effort, so that we can collectively reach up to 250,000 ssetalle farmers this year.

In December, the SIU submitted its final report on its investigation intd@@\ated contracts. As a
result, 45 matters, with a combined value of R2.1 billion, have been enrolled with the Special Tribunal.
The SIU has referred 224 government officials for disciplinary action and referred 386 cases for
possible prosecution to tiNPA. The Presidency has set up mechanisms to monitor implementation
of the recommendations of the SIU and ensure that government departments and entities act against

those who have violated regulations and broken the law.

The fight against corruptionitake on a new intensity thanks to the outcomes of the State Capture
Commission, the strengthening of law enforcement agencies and the implementation of new

anticorruption practices in the public service. Statgned enterprises play a vital role in gonomy.
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From water and roads, to energy and ports, to defense and aviation, these strategic assets are
necessary to keep our country running. It is essential that we reverse their decline, and position them

to contribute positively. We have thereforardarked on several immediate measures to restore

these companies to health, at the same time as we undertakestaching reforms that will make our

SOEs more efficient, competitive, accountable and sustainable. The Presidential SOE Council has
recommendedhat government adopt a centralized shareholder model for its key commercial state
26yYSR O2YLI yASad ¢KAa ¢2dzZ R &SLI NI G Smakilginda i GSQ
regulatory functions, minimize the scope for political interference, intaalgreater professionalism

and manage state assets in a way that protects shareholder value.

To ensure that state owned enterprises are effectively fulfilling their responsibilities, the Presidential
SOE Council is preparing recommendations on siateed entities to be retained, consolidated or
disposed of. The government is taking steps to safeguard our democracy, protect our economic

infrastructure and build safer communities for all.

Earlier this week, the office of the Presidency released the regiothe expert panel into the civil
unrest in July last year. The report paints a deeply disturbing picture of the capabilities of our security
services and the structures that exist to coordinate their work. The report concludes that
32 @S NY Y S yandiag ofithé Auly 2021 eveldts was inept, police operational planning was poor,
there was poor coordination between the state security and intelligence services, and police are not
always embedded in the communities they serve. The expert panel saidfttia violence has
exposed anything it was the poverty and inequality that is the root cause of the desperation of the
people of South Africa. As recommended by the panel, develop and drive a national response plan to

address the weaknesses that the pahas identified.

It is clear from the observations of the expert panel that there is a need to take a more inclusive

F LILINB I OK G2 |aaSaaiy3a GKS GKNBlFGa G2 2dzNJ O2dzy i NE
The President is calling on all Sowifricans through their various formations to participate in
RSOSt2LIAY 3 2dzNJ bl GA2yFf {SOdzNAGe { (NI GS3Ieo ST
Presiding Officers to request that Parliament play a key role in facilitating inclusive precdsse
consultation. The security services have been tasked by the National Security Council to urgently

develop implementation plans that address the range of recommendations made by the expert panel.
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This year, they are intensifying the fight against gerused violence and femicide through
implementation of the National Strategic Plan on GBVF and other measures to promote the

empowerment of women.

This year, the President indicated that the government would continue with the implementation of
the Distrct Development Model. This Model brings all three spheres of government together with
other social partners in every district to grow inclusive local economies and improve the lives of
citizens. In particular, the DDM facilitates integrated planning andgbting across spheres of

government and improves integration of national projects at a district level.
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2.2.9 STATE OF THE PROVINCE ADDRERS

The Premier of the KZN Province delivered the state of the Province address on the 24 February
2022.He highlighted that as he present this Address, he call on all people of KaNafailuo join

hands and work towards overturning all presefgty adversities for the betterment of our province.

This requires that we accelerate implementation of albpties and resolutely deliver for the better.

| SyO0Ss GKS (KSYS 27 (iTkrhirg the coiner B KvaZulu iNaaBuildingBnd A y O S
our resilience, forging lasting peace, creating job opportunities, and ushering in sustainableggi®wth

Hethen highlighted the following:
Priorities of thesixth Administration

In the beginning of thesixth Provincial Administration after the 2019 General Elections, the KZN

Province identified the following 8 priorities for the province. These are:
Provision 6 Basic Serviceimmediate challenge being water;

Job Creation;

Growing the Economy;

Growing SMMEs and Cooperatives;
Education and Skills Development;

Human Settlements and Sustainable Livelihoods;

=A =/ =4 =4 -4 =

Build a Peaceful Province;

9 Build a Caring ankhcorruptible Government.
There is an urgency to decisively address the unemployment rate, particularly among the youth,
women and vulnerable groups. We must turn the corner to narrow the gap of race and gender- based

inequality and poverty.

The provincialision is based on the aspirations of the Freedom Charter, the Reconstruction and
Development Plan (RDP), the National Development Plan Vision 2030, the United Nations Sustainable
Development Goals, the African Union's Agenda 2063 and our own ProvinoathGand
Development Strategy. The province is unambiguous about radical economic transformation and the
need to level the playing field by bringing black people in general and Africans in particular into the

mainstream economy.
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Turning the Corner to Daler Basic Services Better and Faster

It is against this background that the focal areas for 2022 will be working better and faster by
prioritizing: Economic Recovery and Creating Jobs, Improving Access to Water and Sanitation, Fighting
Crime and Buildinga®er Communities, Social Protection and Human Development, Building the

Capacity of the State, Building a Better Africa and a Better World.

The unemployment rate has now risen28.7%, from about 23% before the panderiiice increase
in discouraged work seekers continues to add to this figure on a regular basis. The country's economic
structure is the primary cause behind our persistently low levels of economic productivity and low

growth that is driven by high input cast
Mara Phone

One setback the province have experienced is the closure of Mara Phones South Africa (Pty) Ltd that
launched operations at the Dube Tradeport in 2019. The company had pledged to invest R1, 5 billion
and create 736 jobs in KwaZtNatal

Mara Phones production commenced in October 2019 but was disrupted in early 2020 owing to the
worldwide COVIEL9 pandemic and the hard lockdown. Consequently, the production volumes were
impacted and were below target. The Independent Development Corporafid?) (b not undertaking

any further capitalization of the business. It is engaging interested parties on offers to take the

business forward.

The Premier told the hose that he is pleased to announce that through Trade Investment kwaZulu
Natal (TIKZN) our gvince attracted investment to the value of R5.3bn with over 8554 jobs created.

Prominent among these are:
Tetra Pak investment of R500m adding 120 to the already existing 300jobs;

Webhelp Call Centre investment of R500m which will initially create 5G0vwhich will grow to over
2000 jobs in the next two years,Capita BPO investment of R120m creating 500 jobs. Blythesdale

Coastal Resort's R800m investment creating over 2000 jobs;

The launch by His Excellency President Ramaphosa of Toyota South AfrétaigriR2stment for the

production of Toyota Corolla Cross;
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In another significant show of confidence to our economy in May 2021, we were excited to be part of
the announcement that the Pepkor Group has also joined three other blue chip companies in the
Hammarsdale Precinct. Not only is the Pepkor Group investing R1,5 billion but the company is now

expanding the business in the very precinct worth more than a R1billion;

In addition the Aquelle Group is investing R300 million and also Sequence Refrigeratsanmaking

major investments to be announced in due course;

As recent as this week our province received the good news that Investec Property will be investing
more than R6bn to redevelop the old Corobrik site north of Durban into a logistics andutistni
hub to tap the growing demand for warehousing facilities in the province. The new logistics hub has

the potential to create 16000 jobs.

The province is pleased to announce that we will be hosting the Kw&&ihl International
Investment Conferencgom 22- 23 March 2022. This will be a build up to the Presidential Investment
Conference, which will be held on 24 March 2028.recently as 07 February 2022, 46 178 work
opportunities (WOs) and 24 288 Flilme Equivalents (FTEs) were created thrdaBlP Social Sector

in KwaZuleNatal.In the year 2022/2023: 10 000 job opportunities will be created throughout the
province in housing projects, 1000 youths will be trained as artisans in bricklaying, carpentry and

plumbing.

Infrastructure development athe provincial industrial estates such as Madadeni, Isithebe and

Ezakheni created 1 578 job opportunities during last year. A further 2 660 are envisaged this year.
Enhancing Energy Generation Capacity

The province has always positioned itself for alteiveatenergy generation. In this regard, the
Executive Council has constituted a team to work on alternative energy generation including working
with municipalities to fastrack energy generation. The team is led by MEC for EDTEA and is composed
of MEC foilransport, Community Safety and Liaison, MEC for COGTA and MEC for Human Settlements

and Public Works. The team will provide quarterly reports to the Executive Council.
Key Economic Sectors for Economic Growth and Job Crealfiba Automotive Supplier Park

The automotive sector plays a leading role in providing decent jobs in the proVinedirst phase of
the project is to be developed at the old Durban International Airport site, now called the Durban

Logistics Hub. We expect the park to be operatidnathe end of 2023.It was pleasing to note that
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Toyota South Africa invested R2.6 billion in building the Corolla Cross, the first hybrid car to be
produced in Durban. This was a demonstration of investor confidence in KwidZtdland South

African as greferred destination for foreign direct and domestic investment.
Establishment of AgrHubs

Clearly, there is a need to consider an increase in the budget allocated to agriculture given its potential
for accelerating economic growth, creating jobs amgroving food security. As announced last year,

we have identified the sites where these agmibs are going to be developed. These sites have been
approved by the relevant authorities subject to additional studies such as the geotech, Environmental

Impact Assessment (EIA) and valuation of properties that do not belong to the municipalities.
The Cannabis Industry

We are pleased to report that KwaZtlatal has developed a comprehensive Strategy on Rural and
Township Economies. Among others, the strataspks to ensure long money circulation in townships

and rural areas and to commit government to set aside specific Township/Rural Budgets. The
Township and Rural Economies Revitalization Strategy (TRERS) encompasses small towns, villages,
informal trader intownships, semurban and our rural areas. The TRERS is anchored on the
development of light industry, which includes bakeries, clothing and fashion design, detergent and

cleaning chemicals, bulk buying and warehousing with the aim of reducing inpuf@oStgIMEs.
Mass Youth Employment Programmes

Discussions with the Provincial Treasury and the National Government are underway to invest a
minimum of R200 million this year to support youth employment initiatives as identified above. Our
preliminary analyis shows that if we were to invest this amount in various programmes will create at

least 10,000 job opportunities for youth for 2022/23 budget year.
Employment Creation through the Expanded Public Works Programme

The Sixth Administration has to date credt446 283 work opportunities, against gy&ar target of

643 268 work opportunities to be created by 2024.In the current financial year, the Province created
137 337 Work Opportunities against a target of 128 699.For the next two years, Kviketaluwill
increase our EPWP targets to 300 000 beneficiaries to respond to the increased urgency of job

creation.
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Whilst job creation initiatives have been successfully implemented, we must admit that there is a need

to ensure proper coordination to maximise intakend to come up with training and exit strategies.
Creating Job opportunities through Arts, Culture and Heritage

We are aware that artists have suffered immensely because of the pandemic. The KwaZulu- Natal
Department of Arts and Culture implemented "Kéap Arts Alive" programme for cultural and
creative practitioners throughout the Province. The main purpose of the Keeping Arts Alive

Programme was to give a quick pd3DVIEL9 recovery to the creative sector.
KwaZuluNatal: A gateway to the continent offrica

The goal of being a gateway to the rest of Africa the overall transport sector needs attention. An
integrated road, rail, maritime, and pipeline transportation system is key to driving the economic and

social development of the Province.

We are worlng to realise the full the potential of our two ports and the oceans economy. Easing road
congestion is a priority and the strategic corridors like the N3 are frequently plagued by freight vehicle
congestion. Working with Transnet will increase movingasfo from road to rail this year. Rail must

be revitalized to ensure that the rdiliendly cargo can be taken off the road.
Regional Airports

Tourism is a critical pillar of the KwazZNatal economy. Prior to Cowvil®, it contributed at least 9.5%
to the GDP of the province. We intend revive this sector. Earlier this week we had opportunity to
interact with stakeholders in the industry where we reached consensus that we must work together

to rebuild the sector.

Some of our initiatives to regnite the gctor will include intensive marketing of the province, support
for rural and township tourism organization and working with municipalities to improve roads and

connectivity.
New Smart Coastal City

The rehabilitation of small towns will gain momentum dgritinis year to drive the revitalization of

priority nodes throughout the province.
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Already as part of the Smalbwn Rehabilitation (STR), Corridor Development and the RASET

Programme, a number of projects were completed which support local economic peveta.
Improving Education and Skills Development

Madam Speaker, we are inspired by the Matric class of 2021 which achieved an outstanding 76.8%.

The number of matriculates who passed increased from 104 938 to 127 990 in 2021.

Importantly, the number of behelor passes increased from 51 074 in 2020 to 61 856 in 2021. We
produced 61 887 distinctions which was the highest in the whole country in 2021. We are proud to
report that in KwaZulkNatal we have achieved iuersal access to education. Tioeus is howon the

guality of our education.
Improving School Infrastructure

When people vandalize or burn school infrastructure because they demand a road or water, they
further risk our collective efforts by toying with the future of young people. We strongly condbe

locking of schools by some members of the community at the start of this year.

The Department of Education continues to eliminate barriers to learning and to meet the needs of all
learners. KwaZutliNatal has 76 Special Schools spread across thenmeand in 2021the province

launched the stateof-the-art Pholela Special School at a cost of R220m.
Building and Expanding Health Infrastructure

KwaZuldNatal is putting together the building blocks to achieve universal health care by 2030 through

the implementation of the National Health Insurance (NHI).

As part of the NHI we are improving and expanding health infrastructure like clinics, hospitals and
enhancing human resource development. We applaud the Department of Health for having
contracted 1028 Community health workers (CHWS) into the health system. This year, the
Department has set itself the target of contracting 10 350 Community Health Workers (CHWSs) and we

must ensure that there is closer monitoring of work performed.
Turning the Corner agast the Collusion of Pandemics and Other Diseases

This year we must turn the corner against pandemics and other diseases. We must provide leadership,

act with urgency, and mobilize society towards improving health outcomes by: Attainiog§-95
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targets br the HIV/AIDS programme, Catch up campaigns for immunization, improving sexual and
reproductive health programmes tailored to the LGBTQI+ Community, Achieving mental health

screening rate of 35%.

Above all these interventions, we must continue to encaerall the people of KwaZuNatal to
prevent lifestyle diseases by eating healthy, exercising, avoiding smoking and the abuse of drugs and

alcohol.
Social Cohesion and Nation Building: A Backbone for Prosperous Society

In 2022, we will intensify theémplementation of the Provincial Social Cohesion and Moral
Regeneration Programme with practical programmes that promote the values of Ubuntu and address
racial intolerance and social ills. This programme will be complemented by multi- stakeholder
outreachto mobilize community leaders to take charge of promoting peace, safety and cultural

development in their respective areas.
Turning the Corner in the Fight against Crime and Building Safer Communities

Fighting crime will be the single biggest area of fothis year and beyond. We commend the good
work done by law enforcement agencies. Currently the statistics show that 17 community crimes have
decreased. Concern is that contact crimes overall are on the Waewill strengthen and where

necessary re- eablish communitypolicing forums to collectively fight crime in our communities.
The Murder of Amakhosi, Izinduna and Councillors

The province welcomes the establishment of the new community safety intervention unit under the
Department of Community Safegnd Liaison. This unit will work with law enforcement agencies

dealing with specific challenges related to the security situation in communities.

According to the SAPS, at least fetwyo cases of murder concerning the killing of traditional leaders
havebeen registered by the South African Police Service since 2012. Hivenpeople have been
arrested in relation to 14 of these cases. We also regard the murder of Councilors as an attack on our
democracy and attempt to subvert the will of the people. W&ve faith that the culprits will be found

and prosecuted.
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Mobilizing Communities against Crime

The Department of Community Safety and Liaison will continue to monitor the functioning of the
police and enhance community participation including througbgpammes such as Sports against
Crime and programmes on rural safety and border corttsdmprove school safety, we continue to
establish School safety committees and link schools with police stations. We have set specific targets

on the reduction of crhes against women, children, and human trafficking.

As the province, we value the rights and dignity of all people. It is unfortunate that in various parts of
the province people who live in farming communities are subjected to appalling living conditidns
their rights are trampled upon. To address the plight of communities living on farms, Provincial

Government established a Ministerial SGbommittee on Land Reform and Agrarian Transformation.

A comprehensive programme is being undertaken which inclagesss to residential and farming
flryRY | 00Saa (2 o0lFlaArd0 aSNBAOSaAI LINRBGSOlA2Y 27F
allegations arising from land restitution.

Turning the Corner in Water Provision

The province welcomes the fact that sinc@ the democratic government has increased access to
water for the entire population to over 80% in KwaZMatal. In spite of this remarkable progress,
our Province is experiencing regression, which manifests itself through infrastructure collapse, water

leaks and vandalism.

The KZN Provincial Water Master Plan was presented as a blueprint to turn the corner out of this
challenge. The Plan articulates our commitment to building better communities through water
delivery that is clean and reliable. It rest& three pillars, namely resource planning and bulk

infrastructure; distribution planning and sustainability.

Between November 2021 and January 2022, the province was hard hit by devastating storms, strong
winds and floods. This led to the Executive Cduagking the National Government to classify the
province as affected by the State of Disaster. Departments are in the meantime responding through
various interventions such as immediate relief and various-teng interventions to fix damaged

infrastrudure.

What is clear is that our province is experiencing the effects of climate change. We are prone to deadly

lightning, floods and storms. To mitigate this risk, our government is continuing to install lightning
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conductors in homesteads and public faB such as schools, clinics, community halls and other
areas of high impact. We must continue with efforts to reduce the carbon footprint, adopt
environmentally friendly technologies while ensuring a just transition. We must mobilize the people

of the province to mitigate this global emergency.
Building a Capable, Ethical, Developmental State

The National Development Plan envisages a developmental state, which does not leave the
programme of socieconomic transformation in the hands of the free markdt. sees a
developmental state as being activist in its approach and mobilizes the whole of society behind
developmental objectives. In the South African context, such a state plays a central role in addressing
the root causes of underdevelopment, poverityequality, and unemployment. A capable, ethical and
developmental state is to be understood at two levels: Capacityhich is about systems and

instruments available to deliver services, e.g., technology, regulations that guide etc.

The second part is pability - which is about the expertise, having a workforce that knows how to
apply and implement public policy. These are skilled, competent, professional and diligent public

servants.

A Provincial Consequence Management framework has now been approvied Byecutive Council
and is now being implemented. This next phase will target Departments with a high number of

unresolved cases.

The provincial government is pleased to report that with effect from 01 April 2022, the departments
of Sport and Recreatioand the Department of Arts and Culture will be finally merged into a single

department to be known as the KwaZtNatal Department of Sport, Arts and Culture.

The Premier makes a call on every person in KwaXatal to be counted during this census. Twil

help ensure that the Province is allocated a Budget that is proportionate to the size of our population.
In the last Census KwaZtatal lost a significant, chunk of its Budget due to the undercounting of
our population. We make a special appealeteery member of the Legislature to play their role in
mobilizing communities and their constituencies to be counted. Poor participation will mean declining

revenue and will affect negatively on services.
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‘2.2.10 THE 14 NATIONAL OUTCOMES

The table following detis the National Outcomes that each government sphere strives to achieve.

Table2: The National Outcomes

OUTCOME 1: IMPROVE THE QUALITY OF EDUCATION

Outputs Key Spending Programmes Role of Local Government
1. Improve quality of| A Assess every child in grades 3| A Facilitate the building of ney
teaching and learning; and 9 every year; schools;
2. Regular Assessments t[ A Improve learning and teachin| A Participating in needs
track progress; materials to be distribted to assessments;
3. Improve early childhood primary schools in 2014; A ldentifying appropriate land;
development; A Improve math and science teachiff A Facilitating  zoning  an
4. A credible outcomes planning processes;
focused accountability| A Facilitate the eradication o
system municipal service backlogs
schools by extendin
appropriate bulk

OUTCOME 2: IMPROVE HEALTH AND LIFE EXPECTANCY

infrastructure and installing
connections

border management;

Outputs Key Spending Programmes Role of Local Government

1. Increase life expectancy t¢ A Revitalize primary health care; A Many municipalities perfornf
58 for malesand 60 for| A Increase early antenatal visits { health functions on behalf o
females; 50%; provinces;

2. Reduce maternal and chil|{ A Increase vaccine coverage; A Strengthen effectiveness d
mortality rates to 3040 per | A Improve hospital and  clini health services by specifical
1000 births; infrastructure; enhancing TB treatments an

3. Combat HIV/Aids and TB; | A Accredit health facilities; expanding HIV and AIQ

4. Strengthen health service{ A Extend coverage of new chi prevention and treatments;
effectiveness vaccines; A Munidpalities must continug

A Expand HIV prevention an to improve Community
treatment; Health;

A Increase prevention of motheo- | A Services infrastructure by
child transmission; A Providing clean wate

A School health promotion increag  sanitation and waste
school visits bynurses from 5 to] removal services
20%;

A Enhance TB treatment

O O ALL PEOP O AFRICA ARE PRO D AND R

Outputs Key Spending Programmes Role of LocaGovernment

1. Reduce overall level o| A Increase police personnel; A Facilitate the development o
crime; A Establish tactical response teams safer communities through

2. An effective and integrated provinces; better planning &
criminal justice system; A Upgrade IT infrastructure i enforcement of municipa

3. Improve investor correctional facilities; by-laws;
perceptions and trust. A ICT renewal in justice cluster; A Direct the traffic control

4. Effective and integrated A Occupationspecific dispensatioff  function towards policing

for legd professionals;
Deploy SANDF soldiers to Soy

I TNAOIF Q& 62 NRSNJ

highrisk violationsg rather
than revenue collection.
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5. Improve perception of
crime among the
population;

6. Integrity of identity of
citizens and residents
secures;

7. Cybercrime combated
OUTCOME 4: DECENT EMPLOYMENT THROUGH INCLUSIVE ECONOMIC GROWTk

Outputs

Key Spending Programmes

Role of Local Government

1. Faster and sustainable
inclusive growth;

1. More labor-absorbing
growth;

2. Strategy to reduce youth
unemployment;

3. Increase competitiveness

to raise net exports and

gross trade;

Improve support to small

business and cooperatives

5. Implement expanded
public works programme.

O O A
Outputs

A Invest in industrial developmen
zones; Industrial sector strategie
automotive ndustry; clothing and
textiles;

Youth employment incentive;
Development training and systel
improve procurement;

Skills development and training;
Reserve accumulation;

Enterprise financing support;

> >

New phase of
programme.

public work

. A . Ay PJA = . »
Key Spending Programmes

A Create an enabling
environment for investment
by streamlining planning
application process;

Ensure proper maintenanc
and rehabilitation of
essential service
infrastructure;

Ensure propet
implementation of the EPW]
at municipal level;
Design  service
processes to
intensive;
Improve procurement
systems to eliminate
corruption and ensure valu
for money;

Utilize community structured
to provide services.

. D P . » »
Role of Local Government

deliver|
be labor

A

1. A credible skills planning
institutional mechanism;

2. Increase access ((
intermediate and high
level learning programmes

3. Increase access ((
occupational specifig
programmes ;

4. Research, developmen
and innovation in human
capital

A Increase enrolment in FET colleg
and training of lectures;
Invest in infrastructure anc
equipment in colleges and technic|
schools;

Expand skills developmer
learnerships funded through sectd
training authorities and Nationg
Skills Fund;

Industry patnership projects for
skills and technology developmen
National Research Foundatic
centres excellence, and bursari
and research funding.

A

OUTCOME 6: AN EFFICIENT, COMPETITIVE AND RESPONSIVE ECONOMIC INFRASTRUCTU

A Development and exten(
intern and work experiency
programmes in
municipalities;

A Link municipal procuremen
to skills development
initiatives.

Outputs Key Spending Programmes Role of Local Government
1. Improve competition and| A An irtegrated energy plar| A Ringfence water, electricity
regulation; successful independent powg andsanitation functions so a
producers; to facilitate costreflecting

pricing of these services;
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2. Reliable generation,
distribution and
transmission of energy;

3. Maintain and expand road

Passenger Rail Agency: Acquisit
of
refurbishment
motor coaches and trailers;

rail  rolling stock, anc

and upgrade o

AEnsure urban spatial plar]
provide for commuter rail
corridors, as well as othe
modes of public transport;

3. Improve rural services anc
access to information to
support livelihoods;

4. Improve rural employment
opportunities;

5. Enable institutional
environment for
sustainable and inclusive
growth.

A Improve rural access to services
2014

A Water: 92% to 100%.

A Sanitation: 69% to 100%.

A Refuse removal: 64% to 75%.

A Electricity: 81% to 92%.

and rail network, and| A Increase infrastructure funding fd A Maintain and expand wate
efficiency, capacity anc provinces for the maintenance  purification works and wastg
competitiveness of segd provindal roads; water treatment works in ling
ports; A Complete Gauteng Freeway:; with growing demand;

4. Maintain bulk  water | A Improvement Programme; A Cities to prepare o receiv
infrastructure and ensure] A Complete De Hoop Dam and by the devolved public transpor
water supply; distribution; function;

5. Information and | A Nandoni pipeline; Almprove maintenance o
communication A Invest in broadband networf municipal road network.
technology; infrastructure.

6. Benchmark each sector.

O O BRA Q ABLE AND AINABLE RURAL CO AND FOOD

Outputs Key Spending Programmes Role of Local Government

1. Sustainable agrariar| A Settle 7000 land restitution claims] A Facilitate the development o
reform and improved| A Redistribute 283 592ha of land u{ local markets for agricultura
access to markets for sma| by 2014; produce;
farmers; A Support emerging farmers; A Improve transport links with

2. Improve access td A Soil conservation measures af urbancentres so as to ensur
affordable and diverse] sustainable land use managemen{ better economic integration;
food; A Nutrition education pogrammes; | A Promote home production tq

OUTCOME 8: SUSTAIANBLE HUMAN SETTLEMENTS & IMPROVED QH@QUISEHOHR.D LIFE

enhance food security;
A Ensure effective spending (
grants for funding extensiol
of access to basic services.

Outputs Key Spending Programmes Role of Local Government

1. Accelerate housing A Increase housing units built frof A Cities must wait to be
delivery; 220 000 to 600 000 a year; accredited for the housing

2. Improve property market; | A Increase construction of soci function;

3. More efficient land housing units to 80 000 a year; | A Develop spatial plans t
utilization and release off A Upgrade informal settlement: 40 ensure new housing
state-owned land 000 units by 2014; developments are in ling

A Deliver 400 000 lovincome with national policy on
houses on statewned land; integrated human
A Improve urban access to bas settlements;
services: A Participate in the

V  Water: 92% to 100%;

V  Sanitation: 69% to 100%

V Refuse removal: 64% t
75%;

V  Electricity: 81% to 92%.

identification of suitable
land for social housing;

A Ensure capital budgets af
appropriately prioritized to
maximum existing service
and extend services.
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O O 9: A RESPO ACCO AB AND OCA OVER

Outputs KeySpending Programmes Role of Local Government

1. Differentiate approach to| A Municipal capacitpuilding grants;] A Adopt IDP planning
municipal financing,| A Systems improvement; processes appropriate to
planning and support; A Financial management unqualifig the capacity and

2. Community work audits partnership grant; sophistication of  the
programme; A Increase urban density; municipality;

3. Support for human| A Informal settlements upgrades. | A Implement the community
settlements; work programme;

4. Refine ward committee A Ensure Ward Committee]
model to deepen are representative and fully
democracy; involved in  community

5. Improve municipal consultation processe
financial ~ administrative around the IDP, budget an
capability; other strategic service

6. Single coordination delivery issues;
window A Improve municipal financia

OUTCOME 10: PROTECTION AND ENHANCEMENT OF ENVIRONMENTAL ASSETS AND N
RESOURCES

and administrative capacit
by competency norms an
standards

investment between South
Africa and partners

Outputs Key Spending Programmes Role of Local Government

1. Enhance quality and A National water resourc§ A Develop and implemen
quantity of water infrastructure programme; water management plans t
resources; A Expanded public work reduce water losses;

2. Reduce greenhouse ga environmental programmes; A Ensure effectivg
emissions; A Biodiversity and conservation maintenance and

3. Mitigate climate change rehabilitation of
impacts and improve air infrastructure;
quality; A Run water and energ

4. Sustainable environmental saving awarenes
management; campmigns;

5. Protect biodiversity. A Ensure development dog)

not take place on wetlands

. . A = - . A R A A : R A . A R A [ AA . .- .

Outputs Key Spending Programmes Role of Local Government

1. Enhance Africa agenda an| A Proposed establishment of Soul A Ensuring basi
sustainable development; African Development Partnershi infrastructure is in place an

2. Enhance regiona Agency; properly maintained,;
integration; A Defense: peace suppol A Creating an enablin

3. Reform global governance mechanisms; environment for investment
institutions; A Border control: upgrade inland

4. Enhance trade andg ports of entry.
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OUTCOME 12: A DEVELOPMENT ORIENTATED PUBLIC SERVICE AND INCLUSIVE CITIZENSHI

Outputs KeySpending Programmes Role of Local Government

1. Improve government| A Performance monitoring an{ A Continue to  develop
performance; evaluation; performance  monitoring

2. Government wide[ A Stats SA, Census 201Reduce and management system;
performance and undercount; A Comply with legal financig
monitoring; A Sports and Recreation: Suppd reporting requirements;

3. Conduct comprehensive mass participation and scho{ A Review municipa|
expenditure review; sport programmes. expenditures to reduce

4. Celebrate cultural diversity wastage;

A Ensure Municipal Counci
behave in ways that restor
trust in local government.

O O OCIAL PRO O
Outputs Key Spending Programmes Role of Local Government

Spatial equity

Defense: peace support mechanisms

A Coordinated development

A Democratic, Responsible,
transparent, Objective and
equitable municipal
governance

OUTCOME 14:NATION BUILDING AND SOCIAL COHESION

Outputs

Key Spending Programmes

Role of Local Government

Spatial equity

A Coordinateddevelopment.
A Social cohesion
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2.2.11 LOCAL GOVERNMENT OUTCOME 9

The national government has adopted an Outcomes Based Approach to development as a means to
focus government initiatives and manage public expectations. Based on the Medium Term
Expenditure Framework (MTEF), 14 outcomes have been identified. Outcome S vd#allocal
government and touches uThukela district municipality and its family of municipalities unswervingly.

It moves from a premise that local government is a key part of the reconstruction and development
effort in South Africa, and that aims of desratizing society and growing the economy inclusively can
only be realized through a responsive, accountable, effective and efficient local government system
that is part of a developmental stat®lunicipalities are guided by outcome 9, which has theofoithg

seven (7) outputs:

T

Output 1:Implement a differentiated approach to municipal financing, planning and support;

Tc

Output 2: Improving access to basic services;

Tc

Output 3: Implementation of the Community Work Programme;

T¢

Output 4: Actions supportive of theuman settlement outcome;

T¢

Output 5: Deepen democracy through a refined Ward Committee model,

Te

Output 6: Administrative and financial capability; and

T

Output 7: A single window of coordination

2.2.12 THE PROVINCIAL GROWTH & DEVELOPMENT STRATEGY (PGDS)

TheProvincial Growth and Development Strategy (PGDS) is a vehicle to address the legacies of the
apartheid space economy, to promote sustainable development and to ensure poverty eradication
and employment creation. The PGDS offers a tool through which ratimvernment can direct and
articulate its strategy and similarly for local government to reflect the necessary human, financial and
fiscal support it needs to achieve these outcomes. It facilitates proper coordination between different
spheres of governent and aims to prevent provincial departments from acting out of concert with
local municipalities. It enables intergovernmental alignment and guides activities of various role
players and agencies (provincial sector departments, parastatals, districtnanitipalities). The

PGDS will enhance service delivery.

It is a framework for public and private sector investment, indicating areas of opportunities and
development priorities. It addresses key issues of implementation blockages whilst providingistrateg

direction. The PGDS on the one hand involves preparing policies, strategies and guidelines and on the
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other hand, it involves preparing mechanisms to align and facilitate the implementation, monitoring

and evaluation of key growth and development ptii@s. Attention is also given to the provision of
infrastructure and services, restoring the natural resources, public sector leadership, delivery and
accountability, ensuring that these changes are responded to with resilience, innovation and
adaptabilityd ¢ KS dz¢ Kdz] St RAAGNRAOG VYdzyAOALI fAG@Qa L5t

and is fully aligned with the provincial development goals.

The PGDS identifies 7 strategic goals and 31 strategic objectives designed to move the-Katfulu
Provine progressively towards the attainment of the 2035 development vision. It is important to note
that the Provincial vision has shifted from 2030 to 2035. These goals and objectives are relevant for
uThukela district municipality and its family of municiped as they form part of the KwaZuiNatal
Province. All seven strategic goals forms an integral part of local government agenda and focus areas
for uThukela district municipality. The following diagram shows the 2016 strategic goals and strategic

objectives:

STRATEGIC STRATEGIC

GOALS OBJECTIVES
@ INCLUSIVE WisioN ekl

ECONOMIC GROWTH T
2 0 3 5 hm’::n( AL l"r"p:m—'-nd and ¥ path Develepreat

. Gty Childhood Dewelopment, Primary snd Secondary

Kwazu Iu- N atal :::;‘::nmrl to fcononse Growth
will be a Youth Shills Development & Life-Long Learning

®  Humana
COMMUNITY DEVELOPMENT Province with a

healthy, secure
@  straTeGIC aod akiilad R

INFRASTRUCTURE T

BE GBI Pt Ty A b sl wellfisn wrviet
LR e A L e TR
B1 Sategiaaint demd sethiasiie suiiTaimabie bouertvetd bl sosin ity

1% Duvebop ICT wvhwrtr i ters

population, ' A gL
living in dignity o e et . st et et e
and harmony, e ——
acting as a
gateway to
Africa and the
World

0. trhance the resienoe of new amd rusting rities, towns
ard rurad modes, enuining eyuitable scceo 10 trouwrsrs
sockal At Sronmmic oppeeturities

1. Towuce integrated bnd manageresot ase acrons the

Provine, sesning sguitubile acoeic ba guash and

ne
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2.2.13 OPERATION SUKUMA SAKHE (OSS)

Operation SukumaSakhe (OSS) is a strategy to integrate departmental programmes and deliver jointly
on outcomes since success depends on several departments cooperating. It has ensured that services
are brought togetheat the level of communities in the wards and empowers communities to discuss
with various government officials who do not necessarily work at ward levels in a venue designated
as WAR ROOM. This strategy has been implemented to coordinate the effortsoofveectors and
mobilize society for a common purpose.

h{{ o6F+a tIFdzyOKSR Ay WdzZ & wnnd> dzy RSNJ §KS O YLJ A3
with the following objectives:

U Making meaningful household intervention on poverty;

U Behavioral Chang®e address HIV and AIDS, Crime, Substance Abuse, road accidents, abuse;

U Addressing the needs of the most vulnerable and deprived communities and households;

U Making rural development a realizable vision;

U Creating opportunities for skills development and dayment;

U Ensuring cooperative governance for better & faster service delivery

OSS delivery model is designed to address the critical areas of community participation, integrated
services delivery, behavior change, economic empowerment and environmental lcathe OSS

Y2RSt 3 O22NRAYF(GA2Y 2F aSNWAOSA RSEtAGSNE i (GKS
war room has a dedicated team that include community care givers, who provide services at
household level; Youth Ambassadors, who promote bahragchange and healthy lifestyle and;
community development workers (CDWs), who provide secretariat functions and monitor

interventions initiated through the war rooms.

All government departments have been mandated to align their operational plans with OSS and have
indeed translated the mandate into action and aligned their operations to OSS. At the district and local
levels, mayors and councilors are the champions far @SS approach and provide support and
oversight to the activities. Meanwhile the MEC and HOD are champions and oversee OSS
implementation in uThukela district. All the outputs and outcomes of OSS initiatives are reported to
WAC, LAC, DAC and ultimatelytte PCA. The development of this IDP for uThukela district
municipality has adopted the principles of Sukuma Sakhe by establishing partnerships with local

communities and getting involved into the War Rooms.
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2.2.14 GOVERNMENT POLICIES AND IMPERATIVES AND HOWUNHKCIPALITY
APPLIES / ADDRESSES THEM

The following table demonstrates the Government Policies and Imperatives and how uThukela is
applying them.

Table3: Government Policies and how the Municipality is applying / addressing them

Government Policy Applications by Municipality

Sustainable Development Goals AThe municipality has initiated and implemented a number

projects aligned to the Millennium Goals that were targeted

2015.The municipality has now shifted its focus frc

Millennium Development Goal to SustainabBevelopment

Goals. e municipality initiated a number of projects ar

programmes that are aligned to the Sustainable Developm

Goals;

14 National Outcomes (Outcome 9) AuThukela has adopted the IDP plannprgcesses and that ha
been the guiding tool throughout the process;

AThe municipality has implemented a number of commur
work programmes addresses the Outcome 9;

5 KZN Priorities AuThukela strives to achieve the KZN Priorities in all

developmentdprograms. This means that, all projects that ¢

implemented are within the 5 provincial priorities and this

evident with the project lists provided in the IDP

State of the Nation Address(SONA) A EPWP implementation, implementation of infrastructure
projects., creation of jobs

A Water conservation measures to save water

A Implementation of HIV/AIDS programme

STECN AN VI WG SOI2Y] A All Infrastructure and social projects that the District

implementing in one way or the other addressinget

challenges or goals of the States of the Province Address

AIDP addresses the Gender, Senior Citizens and People
Disabilities in the District under Social Services among ott
gender advocacy sessions, implementation of polic
pertaining to oldempersons.

A IDP addres@sthe pillars of the Back to Basics

A The municipality is aligning its PGDP with 14 national outco

KZN PGDS A All Infrastructure and social projects that the District
implementing in one way or the other addressing the K
PGDSgjoals

W The MTSF sets out the actions Government will take
targets to be achieved and ow022/2023IDP contains
activities and targets sets out by the municipality that &
aligned to the Government

A uThukela is in the process fifialising its DGDP and the DGI
if fully aligned with the PGDP.AIll the strategic goadsnfthe
PGP are addressed in our 2022/20@3Pand beyond
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SECTION C:
SITUATIONAL ANALYSIS
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3 SITUATIONAL ANALYSIS

Futureimprovement within uThukela district municipality and in the family of municipalities should
respond directly to the development trends, patterns, needs and objectives of those who live and/or
work within the jurisdiction. It must be significant tiee local context while also contributing to the
attainment of the provincial and national development obligations. This sedfidhe first phase of

the Fifth generation IDP tries to provide a detailed analysis of the current development situation
within uThukela and its surrounding. It is arranged as per the Key Performance Areas (KPA), but also
O2yaARSNB AaadzsSa GKIFIG INB NBfS@OIyld G2 dz¢Kdzl St F
U  Municipal Transformation and Institutional development

U Local economic development and social development.

U  Basic service delivery.

U  Financial viability and management

U  Good governance and public participation.

U  Spatial planning and Environment(KZN)

3.1.1 DEMOGRAPHIC CHARACTERISTICS

The population of uThukela District uicipality forms part of the ultimate objective of the
development process, as well as being a subject in the process, since the people provide labour and
entrepreneurship for production also consume the output of production. Likewise, demographic
processese.g. fertility, mortality and migration determine the demograpbigtcomessuch as size,
agesex structure and spatial distributions of the population which affect the functioningpcio
economic processesf land use, labour absorption, consumptiamd expenditure which in turn
define thesociceconomic outcomesn terms of income, employment, education, health, housing

etc. In short, this analysis will shade some light on the dynamics of uThukela District population, which

can then be used to deveiostrategic interventions.

3.1.2 TOTAL POPULATION AND GROWTH RATE

The population of uThukela District increased from 668,848 in 2011 to 706,589 in 2016 recording
approximately 2% growth, which translates to an annual growth rate of 0.17% during the period.

Alfred Duma municipality experienced the highest increase foklbviby Inkosi Langalibalele
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municipality (1.69%). Okhahlamba also experienced an increase in its population recording 4.2%

respectively between 2001 and 2016.

The increase of the population in uThukela district is attributed by amongst other factors thetimpa
of high birth rate and immigration. The following figure indicates the population size of uThukela

district and its family of municipalities before and after amalgamation from 2001 to 2016:

Figure3: Population Size

Alfred Duma Inkosi Langalibalele Okhahlamba
2001 656986 339103 180709 137924
2011 668848 340553 196226 132068
2016 706590 356276 215182 135132

Source: Statistics SA, Census 2001, 2011, 2016

Population 2016

uThukela (Alfred Duma) (Inkosi Okhahlamba
Langalibalele)

800000

600000

400000

200000

0

Source: Statistics SA, Community survey, 2016

3.1.3 POPULATION DISTRIBUTION

The population of the uThukela district municipality is unevenly distributed. The largest population is
in Alfred Duma local municipality and the small population is in Okhahlamba local municipality. It is
noted that the populatiordistribution has changed after the emerging of Emnambithi with Indaka and

Umtshezi with Imbabazane local municipalities. The table below shows the number of wards in the

uThukela district and how the population is distributed from the 2007 to 2016.
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MUNICIPALITY | WARDS 2007 2011 2016 PERCENTAGE
SURVEY CENSUS SURVEY

Okhahlamba 15 151 441 132 068 135132 19.12%

Inkosi 24 224 651 196 226 215182 30.45%

Langalibalele

Alfred Duma 36 338 305 3405530 356 276 50.42%

Total 75 714 909 668 848 706 590 100%

(Source: Statistics SA: Census 2001 and 2011 and Community survey 2007&2016)

3.1.4 POPULATION GROUPS

The majority of the people that live in the uThukela district municipality are Africans and Coloureds
are minority. The following table shows the population breakdown of the uThukela district

municipality. This breakdown is showing the Africans, Coloufad®&ns and Whites.

Table5: Population Groups (Race)

POPULATION GROUP PER SURVEY YEAR

Group 2007 2011 2016

Population | Percentage | Population | Percentage| Population | Percentage
African 681998 95.40| 636394 95.30f 679912 96.22
Coloured 2231 0.31 3923 0.59 3789 0.54
Indian 23200 3.25 16023 2.40 15310 2.17
White 7482 1.05 11437 1.71 7578 1.07

Total 714911 667777 706589

SourceStatistics South Africa: Census 2011 and Community Survey 2007 and 2016
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3.1.5 AGE STRUCTURES&NDER

According to the Census 2011, the number of people betweed4laged has increased to 391,369.
Females are more than male and are occupying 55% in this category whereas male are on 45%.With
regards to @14, males are leading with 51% while femades sitting in 49%.The last category which

is 65120, females are more with 69% and males are in 31%.compare to males.

The breakdown below shows age and gender of uThukela district municipality.

124,497 51% 121,712 49% 246,209
177,056 45% 214,314 55% 391,369
9,631 31% 21,638 69% 31,269

Source: Statistics South Africa, Census 2011

3.1.6 MIGRATION (INTERNAL / EXTERNAL)

The population movement in the district follows the concentration of economic and employment
opportunities. These are located mainly in the town of Ladysmith followed by the smaller industrial
town of Estcourt in Inkosi Langalibalele. Ladysmith has adugbentration of social and economic
infrastructure resulting in a development imbalance compared to other towns in the district. People
from smaller towns and rural settlements in Okhahlamba and other dispersed areas flock to Ladysmith

for a number of advities beyond employment.

The same trend is noticed with small towns and rural settlements of UMzinyathi district municipality
coming to Ladysmith. This could be influenced by the number of regional government offices located
in Ladysmith and serving botThukela and uMzinyathi district municipalities. Subsequently, this puts
pressure on Ladysmith suggesting strain on local and physical infrastructure. Few economic and
employment opportunities in the district pulls people to larger urban areas in theaisThe N11

leads them to Newcastle and Johannesburg, while the N3 corridor leads them to the north of Gauteng,

Pietermaritzburg and Durban in the south.
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3.1.7 DEPENDENCY RATIO

Dependency ratio defines the number of dependents (i.e. people under the age of 15 and over the
age of 65 years) per 100. A high dependency ratio is a challenge to guardians who in many instances
are unemployed particularly in rural parts of uThukela. @apendency ratio in uThukela declined

from 76.4 to 70.6 between 2001 and 2011. Dependency ratio is high in Alfred Duma local municipality
compared to all other municipalities within uThukela. Alfred Duma especially the part of former Indaka

is a settlementeconomy without any core economic source, hence the high dependency ratio.

Okhahlamba also have high dependency ratio (79%).

Generally, uThukela District experienced a decline in its dependency ratio between 2001 and 2011.
However, the ratio is still higcompared to the provincial (65.4%) and national (58.7%) averages. The

following diagram illustrates the dependency ratio per local municipality.
Figure4: Dependency Ratio

Dependancy Ratio

180
160
140
120
100
80
60
40
20
0
uThukela Alfred Duma Nkosi Langalibalele Okhahlamba
m 2001 76.4 164 144.9 84.7
m 2011 70.9 154.5 135.4 79
m Columnl

SourceStatisticsSouth Africa, Census 2011, commuynsturvey 2016

3.1.8 HIV/AIDS

HIV and AIDS have had a major impact on both the quality of life of communities and families and on
the economy. Number of initiatives have been carried through the National Department of Health to

combat the current epidemic howevemajor challenges remain.

Among the 11 districts in KwaZtMatal, the impact of the HIV epidemic when a fixgar comparison
was done between 2009 and 2013.The 20Eional Antenatal Sentinel HIV Prevalence Survey, South
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Africa illustrateghat the most significant decrease in HIV prevalence is in UThukela district which
decreased by 6.4%, i.e. from 46.4% in 2009 to 40.0% in 2013, but still remains very high.

The table below shows the HIV Prevalence from 2009 to 2013 in the whole districriN

DISTRICTS PREVALENCE IN 2009(%)| PREVALENCE IN 2013( VARIANCES
Amajuba 37.3 37.8 0.5
Harry Gwala 35.2 36.6 1.4
UGu 40.2 39.9 -0.3
King Cetshwayo 37.7 38.9 1.2
uThukela 46.4 40.0 -6.4
UMzinyathi 28.2 35.7 7.5
Zululand 36.7 38.1 1.4
EThekwini 41.5 41.1 -0.4
ILembe 40.6 45.9 5.3
UMgungundlovu 40.9 42.4 15
UMkhanyakude 39.7 44.1 4.4
KZN 39.5 40.1 0.6

SourceThe 2013, National Antenatal Sentinel HIV Prevalence Survey, South Africa

3.1.8.1 UTHUKELBISTRICAIDSCOUNCIDAC)

UTDM has established a-oodinating forum for HIV/AIDS issues involving all stakeholders and role
players called uThukela District Aids Council to fulfil the following functions as outlined under the

terms of reference.

U Development of the District AID$R;

U Monitor the implementation of the District AIDS Plan quarterly;

U Review and evaluate the implementation of the District AIDS Plan annually;

U Facilitate the establishment of Local AIDS Councils;

U Facilitate multisectoral and interdepartmental collaborati in the campaign against AIDS;

U Facilitate capacity building on HIV related issues;
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U Mobilise financial and technical resources for the campaign against HIV/AIDS and ensure equitable
distribution of such resources;

U Commission relevant research and revistatistics and other research reports relating to the
District;

U Serve as the leading District public advocate to create an enabling environment for HIV/AIDS
prevention, care and support;

U Report to the Provincial AIDS Council quarterly and annually orrtigggss made and challenges,

which need to be addressed to combat HIV/AIDS in the District.

23.1.8.2 HIVSTRATEGY

uThukela district municipality has developed the HIV/AIDS strategy for both the community and for
the workplace. In the strategy there armmber of projects identified in mitigating the impact of

HIV/AILS such as awareness programmes.

3.1.9 COVID19 PANDEMIC

On the 31st December 2019, the World Health Organization (WHO) reported a cluster of pneumonia
cases in Wuhan City, Hubei Province in Chihaovel coronavirus (2048CoV) was confirmed as a
causative virus. Several other cities in China as well as otherr@sihaive also reported caséster

the World Health Organization (WHO) declared the outbreak as a Public Health Emergency of
International concern, the outbreak teams were activated in a number of count@@sonavirus
disease is a notifiable medical condition in terms of the National Health Act No. 61 of 2003. The
Municipal Health Services Sectiwithin uThukela district waassistng the Department of Health with

the COVID 19 Mass screening and testing and compliance with COVID 19 Lockdown redtit&tions.
following shows the status of @ol-19 for the week of 1 Januaty4 February 2021.

Thestatus of Coviel9 for the 1%t January 21 to 14 February 2021

GLOBAL| SOUTH | KzN UTHUKELA
AFRICA UTDM| ALFRED  INKOSI | OKHAHLAMBA
DUMA | LANGALIBALEL

Number of 22765982| 1494119 | 325279| 12997 | 6940 4012 1794
pOSItlve cases
Number of 84914786| 1396951 | 299053| 12434 | 6526 3830 1682
recoveries
Number of 2430303 | 48313 | 9359 465 317 86 60
deaths
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3.1.10 MORTALITY RATE

23.1.101 PERINATAUORTALITRATE (PNMR)

The perinatal mortality rate is the number of perinatal deaths per 1000 live births. The perinatal period
starts as the beginning of foetal viability (28 weeks gestation or 1000g) and ends at the end of the 7th
day after delivery. Perinatal deaths are them of stillbirths plus early neonatal deaths. The PNMR is
the most sensitive indicator of obstetric care. For developed countries, the rate for babies over 1000g
is usually less than 6/1000 births, whereas for developing countries PNMR ranges f2008.30e
average PNMR rate for uThukela District is approximately 37@@0, whichis slightly above the SA
average (34.5 per 1000).

23.1.102 LEADIN&AUSESFDEATH

Certain infectious & parasitic, diseases of the circulatory system and diseases of thetoegystem
are the main group causes of death in the district accounting 2,596, 1, 38 and 1,009 deaths in 2011.

The diagram below illustrates the number of deaths by main groups of caudeatbif

Figure 14: Number of deaths by main groups of causegath

External causes of morbidity and mortalit 725
Other natural causes 78
Diseases of the respiratory syste 1009

Number of Deaths

Diseases of the circulatory systerb—’—’—r 1538
Certain infectious & parasitic disease#—'—'—'—'—rl 2596

- 500 1 0001 5002 0002 5003 000
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3.1.103 THELOLEADIN®NDERLYINKATURACAUSESFDEATH

Other natural causes and tuberculosis (A15 A19) are the top two (2) leading underlying natural causes
of death in the district accounting for 32, 7% and 15, 8% of the deaths reportbe idistrict. The

table that follows illustrate.

Table6: The 10 leading underlying natural causes of death

o | Thumber | %
1 Tuberculosis (A15 A19)** 1349 15,8

Intestinal infectious diseases (A®D9) 648 7,6

Influenza ancpneumonia (J0OY18) 644 7,5
4 Cerebrovascular diseases ({69) 598 7,0

Other forms of heart disease (1352) 429 5,0

18| Diabetes mellitus (EX814) 358 4,2
7 Certain disorders involving the immune mechanism (D8&9) 340 4,0

Ischemic heartliseases (12025) 229 2,7

Inflammatory diseases of the central nervous 223 2,6

- system (G0@509)

Hypertensive diseases (K.05) 214 25
11 Other natural causes 2792 32,7
12 Non-natural causes 725 8,5

All causes 8 549 100%

Source: Departmensdf Health

3.1.11 EDUCATION PROFILE

Education serves as the means to bring about the desired change in society, to develop a generation
of virtuous individuals and thus contribute to the development of good human beings. The importance
of education is that it empwers individuals to take better care of themselves and their children.
Education also serves as a gate to higher economic growth through higher level of skilled society. This
is why the provision of good education and educational resources remains priagty for uThukela

district municipality. The department of education in uThukela district is playing a vital role in ensuring

that the education is given the priority.
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3.1.111 LEVEOFEDUCATION

A small percentage of the population in the district lpmstmatric qualifications at only 1%, whilst

14% of the population has no schooling whatsoever. 41% have primary school education and 33%
have some secondary schooling, whilst only 10.9% achieved matric. This means that there is a limited
pool of skilledabour in the municipality and that basic education needs to be addressed in order to
improve skills levels in the future. Basic education is considered fundamental to the future success of

the local economy.

Figure 16: Education Level

45.0%

40.0%
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Source: Statistis South Africa, Community survey 2016
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The matric results has shown serimcrease in 2021 from 73.50% in 2020 to6044 2021 and this
translate that the natric results has increased by approximatelyd The graph below shows the

performance of uThukaldistrict (education) from 2017 to 2021

Figure 17: District Performance in Five (5) Years

2017 TO 2021
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Souce: Department of Education,2021

3.1.112 AVERAGEDUCATIONTTAINMENT

The number of people with no schaadj dropped between 2011 and 201@th a further decline
between 2010 and 2011 in uThukela, while the number of those people with grddesbows a
significant increase over the period under review. The number of people with matric only has shown

a large mcrease. The tables below show the average education attainment of uThukela and its family

of municipalities from 2011 to 2019

Grade 0 351,701 26,129 13,119 7,82 5,190
Grade 1/Sub A 337,208 25,522 12,238 7,82 5,465
Grade 2/Sub B 334,645 25,197 12,151 7,432 5,615
Grade 3/Std1/ABET 342,542 26,036 12,646 7,555 5,834
1Kha Ri Guide

SANLI

Grade 4/Std 2 392,225 29,405 14,324 8,739 6,343
Grade 5/ Std 384,132 27,847 13,943 7,973 5,931
3/ABET 2

Grade 6/Std 4 397,690 28,320 14,235 8,284 5,801
Grade 7 Std 5/ABE| 471,585 33,651 17,125 9,73 6,796
3
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Grade 8/ Std 6 619,449 40,467 21,379 11,647 7,442
/Form 1

Grade9/ Std 7/ 530,018 34,714 18,013 9,772 6,928
Form 2/ ABET 4

Grade 10/std 8/ | 732,789 47,127 24,801 13,376 8,950
Form

Grade 11/ Std 9 788,117 49,272 25,427 14,797 9,048
Form 4

Grade 12/ Std 10 /| 1,934,771 | 100,496 | 54,491 29,947 16,458
Form 5

NTC |/ NI/NIC/V | 15,273 753 450 224 80
Level 2

NTCJ|/N2/NIC/V 11,388 434 267 135 35
Level 3

NTC|||//N3/NIC/V 15,606 617 356 198 63
Level 4

N4/NTC 4 12,001 440 280 114 45
N5/NTC 5 10,537 399 257 107 35
N6/NTC 6 13,255 514 316 141 57
Certificate withless | 12,248 502 300 141 61
than Grade 12/ Std

10

Diploma with less | 14,499 599 304 327 76
than Grade 12/ Std

10

Certificate with 90,427 4,346 179,43 1186 553
Grade 12/ Std 10

Diploma with 119,312 5,795 363,325 2335 718
Grade 12/ Std 10

Higher Diploma 100,777 3,521 184,814 939 575
Post Higher 17,305 564 326 169 70
Diploma Masters:

Doctoral Diploma

. F OKSf 2 NI) 80,354 2,524 110,451 653 310

. F OKSt 2 NI) 32,913 979 585 241 153
and Post graduate

Diploma

Honours degree 34,948 1,121 720 276 126
Higher Degree 24,019 564 346 131 88
Masters/ PhD

Other 16,632 791 546 185 59
No schooling 720,791 54,503 23,952 18,356 12,195
Unspecified - - - - -

Not applicable 1,308,143 | 95,694 47,802 26,924 20,968
GRAND TOTAL 10,267,300| 668,848 | 6103,245 7691.092 132,068

Soure: Department of Education, 2019
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3.1.12 INCOME LEVELS

13.1.121 HOUSEHOLINCOME

Household income can be used as a proxy for economiebeilyy of household and individuals, as it
determines their consumption and savings potentials. Chang®imcome by households is one of
the direct indicator available that can be used to establish who benefits from economic development
and by how much are the beneficiaries benefiting. Furthermore, data on household income can be

used to inform poverty arlgsis.

In uThukela the RR4, 800 and R, 486R9600 household income categories have increased
considerably throughout the years; this can be an indication of improvement in theeommmic
status of the households in the district. The number of hdwdes in the upper end income categories
(i.,e.R1 228 80R 457 600) have decreased throughout the years. The table below displays the
K 2 dz& S éoindra@ul hukela district municipality and KZN province in 2011.

387,240 22,150
125,843 8,876
217,220 17,024
494,870 32,817
500,449 31,121
210,595 9,339
98,245 3,271
9,201 253
107 3

Source (Statistics South Africa: Census 2011)
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3.1.122 INDIVIDUAINCOME

Approximately 286, 410 (i.e. 42.8%) of the population has no source of income and about 184, 170
(i.e. 27.5%) earn less than R400 per month which translate to almost 70.3% of the poplglatien
below the poverty line. Approximately 2,894 of the population in uThukela earn over R25, 600 per
month. These people work around Ladysmith, Estcourt, and Bergville in senior management and
professional positions in government and private institusomhe diagram and table below illustrate

the status of the individual monthly income in uThukela district as per the 2011 statistics South Africa.

INDIVIDUAL MONTHLY INCOME

No Income 286410
< R400 184170
R400- R800 24891
R800- R1600 72182
R1600- R3200 21541
R3200- R6400 12597
R6400- R12800 11936
R12800 R25600 7149
R25600 R51200 2022
R51200- R102400 347
R102400 R204800 273
> R204800 252
Income Unspecified 38808
Income NA 6247
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3.1.13 GVA CONTRIBUTION PER SECTOR
¢CKS Y2ad aA3ayATFAOLIYy(d aSOG2NIAY wHnmm gl & YIydzFl O
GVA This was followed by wholesale and retail trade, catering and accommodation at 17%; and then
finance, insurance, reéastate and business services at 15%. The least important sector in terms of

GVA in 2011 was mining and quarrying at 1%.

From a growth perspective, construction grew at an average of 11% per annum between 2001 and
2011, followed by finance, insuranceatestate and business services at 10% per annum. The largest

sector, manufacturing, grew at 4% per annum. Mining and quarrying showed a negative average
growth rate over the period of 2% per annum. The table shows the GVA contribution per sector in

constant prices for the uThukela district municipality from 262011.

Table7: GVA Contribution per Sector

2001 2006 2011 Average annual growth
20012011

Agriculture, forestry and fishing

Mining and quarrying

Electricity, gas and water

Construction

Wholesale and retail trade, catering and
accommodation
Transport, storage and communication

Financejnsurance, real estate and business
services
Community, social and personal services

General government

Source (Statistics South Africa: Census 2011)

3.1.14 EMPLOYMENT PROFILE

The unemployment rate in uThukela district municipality was sitting in 31.8% in 2016 and 32.2% in
2017.Therend isthat in the uThukelaistrictand its family of municipalities, the unemployment rate

is accumulative.

Alfred Duma local municipality unedgyment rate was sitting at 29.0% in 2016 and 29.4% in
2017Inkosi Langalibalele local municipality recorded the unemployment rate of 34.5% in 2016 and
34.9% in 2017.0khahlamba local municipality was sitting at 36.5% in 2016 and 36.8%. inh2017
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figure below depicts the picture of unemployment rate in uThukela and its family of municipalities

from 2008 to 2017.

The figue belowillustratesthe unemployment rate pelocal municipality from 200& 2017,

« Official Unemployment Rate, 2017
39%

Unemployment Rate |
- =] w ~
& & @ &

o
e

N
~

25%
2008 2009 2010 2011 2012 2013 2014 2015 2016 2017

~s~uThukela
~=—-0Okhahlamba

Inkosi Langalibalde (Umtshezi/Imbabazanc)
e Alfred Duma (Emnambithi/ Ladysmith /Indaka)

Source: Statistic Sand 2016 Community survey

3.1.141 EMPLOYMENBYSECTOR

The main source of employment within the district in 2011 was wholesale and retail trade, catering
and accommodation at 25%. This was followed by government at 16% and community, social and

personal services at 15% Employment in the primary sector comprised around 7% of total employment

in the district in 2011.
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Figure 11 Employment per Sector

ﬁqicultug, Mining &
orestry quarrying,

fishing, 7% ' 0%

Electricity, gas &
water, 0%

Construction, 7%

Finance,
insurance, real
estate &
business
services, 10%

Transport,
storage &
communication,

6%

Source: uThukela LED strategy

From an employment growth perspective, the agriculture; manufastyrand electricity, gas and
water sectors showed an average decrease in employment of 5%, 2% and 1% respectively between
2001 and 2011. The biggest employment gains were in mining and quarrying (6% growth); finance,
insurance, real estate and businessvsegs; transport, storage and communications; and general

government (all 5% growth respectively).

3.1.15 POVERTY LEVELS

The overallproportion of people living in poverty in uThukela is about 65.7% in 2016, and the

indications is that number of people livingpoverty is increasing in uThukela.

Within the district context, the most poverstricken areas are found in some areas of Alfred Duma
and Inkosi Langalibalele municipalities (The former Indaka and Imbabazane). The overwhelming
majority of people livingn poverty are from the black community. The three measures of poverty and
social inequality clearly show that poverty is concentrated in the Black communities and that

inequality are widening over time.
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3.1.16
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KEY FINDINGS

The population of uThukela Districtcieased from 668,848 in 2011 to 706,589 in 2016
recording approximately 2% growth as per 2016 Community survey;

Inkosi Langalibalele municipality experienced the highest increase (38.4%) followed by Alfred
Duma (1.69%);

The population of uThukela distrigtunicipality is unevenly distributed;

The number of people between ¥8! age is increased to 391,369;

Females are more than male and are occupying 55% in this category whereas male are on
45%;

The dependency ratio in uThukela declined from 76.4 to 70.&éeh 2001 and 2011;

2016 Community survey show a slight increase from 70.9% in 2011 to 72.39%.

Dependency ratio is high (93.8%) in Alfred Duma municipality compared to all other
municipalities within uThukela;

Okhahlamba and Inkosi Langalibalele also hiaign dependency ratio (79% and 72.7%
respectively);

Generally, uThukela District experienced a decline in its dependency ratio between 2001 and
2011. However, the ratio is still high compared to the provincial (65.4%) and national (58.7%)
averages;

Certain infectious & parasitic, diseases of the circulatory system and diseases of the
respiratory system are the main group causes of death in the district accounting 2,596, 1,38
and 1,009 deaths in 2010;

Other natural causes and tuberculosis (A15 A19) areadhévio (2) leading underlying natural
causes of death in the district accounting for 32,7% and 15,8% of the deaths reported in the
district;

The majority of the people that lives in uThukela district municipality are Africans and
Coloureds are minority

Covid -19 pandemiextortions
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3.2 SPATIAL ANALYSIS

uThukela district municipality boundaries were delineated in terms of the Municipal Demarcation Act
taking into account a number of factors including physical features of the area, population movement
patterns, economic trends and social organisation of communities. As such, the boundaries are not
simple administrative, but also provide a framework for regional economic development planning.
This section provides a broad spatial analysis and it should be @gieoif it reads together with the

uThukela district municipalitgpatia Development Framework for 2022/2023

During the process, the principles that direct the preparation of the uThukela SDF and its

implementation is summarized hereunder:

U SpatiaRS @St 2LIYSy il LINAYOALX Sa a F2dzyRSR Ay G(GKS { dz
Spatial Development Perspective (NSDP),National Development Plan (NDP), Provincial Growth and
Development Strategy (PGDS), District Growth and Development Plan (Dgai}é&l) Land Use
Management Act (SPLUMA) and Provincial Spatial Economic Development Strategy (PSEDS)

3.2.1 REGIONAL CONTEXT

UThukela is located within the middle west of KwaAuéial Province. The district comprises of three
local municipalities, namely:
i Okhahamba(KZ235);
U Inkosi Langalibalele (KZ237);
0 Alfred Duma (KZ238);
It is strategically positioned within the centre of Durban and Johannesburg, which are the national hubs
within the country in terms of trade of commerce. It also largely comprises of Ukhbhl®rakensberg
Park that is a declared World Heritage Site and this places the area as global interest. The district is
anchored around Ladysmith Town, which serves as a service and administrative centre, and a
commercial hub for UThukela District and bag. However, the role and function of Ladysmith
commercial centre cannot be exaggerated a regional scale given the fact that it is a relatively smaller
town when a comparison is drawn from the nearest regional centres such as Newcastle and

Pietermaritzbug.

Therefore, Ladysmith can be classified as aregibnal centre and not a regional centre that serves as

a feeder for smaller towns that are located between 100km to 200km away from it. Although UThukela
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does not boost with a notable regional centreisistrategically located at the intersection of two major

national and provincial development corridors and trade routes that is:

U The N11 which runs in a nortlouth direction linking KwaZulatal with Mpumalanga Province;

and
U The N3, which runs in aast west direction linking Durban and Johannesburg Metropolitan areas.
The railway line linking KwaZtiNatal with Gauteng and Mpumalanga Provinces runs through the
UTDM. As such, the UTDM is highly accessible at both regional and national teveie of the
Municipality is approximately 11,500km? and is located along the western boundary of Kvidatalu
It is predominately rural. The Municipality is characterised by semdmomic challenges such as a low
revenue base, poorly maintained infrastture and limited access to social and other services. High
levels of poverty, unemployment, skills shortage, a lack of resources and low levels of education is also
prevalent. The settlement patterns are disbursed, which resulted in underdeveloped latd a

settlement patterns that make it challenging and expensive to deliver effective services.
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uThukela Regional Context

Litnlngul

L gungunaibyy.

73.2.2 ADMINISTRATIVE ENTITIES

Most parts of UThukela District Municipality are farmlands, which are managed in terms of the
Agricultural Act 70 of 1970. Under the KwaZNlatal Planning and Development Act No. 06 of 2008
(PDA), these areas are also subjected to land use controls veemunicipalities develop the Wall
to-Wall Land Use Management Schemes. In case of land that is under Ingonyama Trust there are

additional local structures that have the influence in terms of land allocation.

The local municipalities have expressed clmgés in terms of managing land allocation within the

areas that are under Amakhosi. The municipality communicates with the Amakhosi during the IDP
processes about land allocations. This affords the municipality a platform to advice the Amakhosi if
their land allocation issues are not ideal. The implementation of the recommendation of the PDA (to

have wallto-wall Land Use Management Scheme) by local municipalities will assist in this issue.
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3.2.3 TRADITIONAL AUTHORITIES AREAS

The traditional authority areas aount for 18% (2078 kfhof the whole district. These areasmprise
of settlements, subsistence agricultural land and limited social and economic activities. The

composition of these areas is as follows:

Name TA Area km % TA Area ki
Alfred Duma 699 33
Okhahlamba 931 45

Inkosi Langalibalele 448 22

Total 2078 100

LOCAL MUNICIPAUTY| K2 . uThukela District Municipality

- Election WArds & Tribal Authorities -

Obhshlamts KINZSS 15 2
Inkos| Langal ibalele | KINZZ? a &
Alfred Dusa KNI= E 3 9

TOTAL M

Lageos

Tradtianal Auehorvhes

T ABANEO TA
TAPANTUNGWA-KDUAR TA,

AVANIVWANE TA
FEAVANGHE TA
B AvAZZI TA
BECHLANNTA

HUSTA
WNGATTA

MEBASOTA
RAMSENSE TA
Mo TA
NAUNGANT TA
IINTHENBU TA

INONAQTA

[,
Alfred Duma
Locu!l Municipality

Okhahlamba
LCocal Municipelity B SGWEE TA
BSTHOLETA

Ceeckeriors 2118

AN
eda_IN

~inkosi Lmn-llbulno
iLocu Munlc-ouln,

-
Sowtes Ewe, Dvcomm, UEGE MRS, Seunes 3 USGS HOAA 7 KwaZule-Natal
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3.2.4 STRUCTING ELEMENTS

3.2.4.1 THEROLEOFN3ANDN11

The National Routes (i.e. N3 and N11) runs through the municipal area and these are the most visible
martrmade structuring elements within the district. N3 runs from south to north and vice versa. It
transverses the area centrally and it is the busiesteawith limited access points. N11 adjoins N3 via
R103 in Ladysmith Urban Centre. This route proceeds to Newcastle and beyond. It is also a busy
corridor in the province and a major link between the national industrial hubs of Johannesburg. It can
be consigred as the primary route within the area. This route is however, largely a movement

corridor between the different areas of UThukela.

Due to the high volumes of traffic along this road, and the fact that it is largely being utilised as a main
route by trucks and other freight vehicles, many opportunities exist for development that can
capitalize on the existence of this route. Due to the limited access nature of this road, opportunity

points exist at key intersections or eimps along its route.

3.2.4.2 INFLUENCEBFMAJORIVERBNDBOUNDARNMERMACATION

The biggest rivers that are found within UThukela are Tugela River, Kip River, Ngogo River, Ngwenyana,
Sand River, Bosman River, Bloukrans River, Sikhehlenga River and Wasbank River. These rivers are the
most visible natural structuring elements of the district area such that the Municipal Demarcation

Board used these to demarcate some of the boundaries between the Local Municipal Areas.

3.2.4.3 INFLUENCBFUKHAHLAMBKMOUNTAINOUBREAS

UkhahlambaDrakensberg as well as mountainous areas on the north presents the very strong natural
structuring elements. These areas were used by the Municipal Demarcation Board to demarcate the
boundaries for UThukela District Municipality. Ukhahlamba Drakensbesgaadhe physical bearer

between UThukela District and the Kingdom of Lesotho while the mountainous areas towards the

north were used to separate UThukela District Municipality from Thabo Mofutsanyana District
Municipality (Free State Province) and Amajiitiatrict Municipality (KwaZuNatal Province). The

Y2dzy il Ay2dza KNSHLBRE2ZNNS (K d/KIG YSFEYRSNR FNRY (KS

north of the district municipal area.
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3.2.4.4 INFLUENCEBFEARLWAWPARTHEIBPATIAPLANNINGEGACY

The hisbrically spatial planning practices had a profound impact on the spatial structure on UThukela.
Apartheid policies gave rise to fragmented communities, marginalised the poor from the economic
activities and undermined their participation in the economyregiew of the structure and form of

the municipal area reveals a ledensity urban sprawl that was engineered by segregation policies.
Ezakheni/ St Chads are one of the spatial footprints of the apartheid past that will take long to

eliminate.

It changedvy crisis search for land by the past authorities for segregation purposes hence the location
of Ezakheni some 30km outside of Ladysmith. It presents the municipality with a serious challenge to
transform the area from being a dormitory suburb into a ftiocal, integrated and generative spatial
system. The other segregated urban settlements include the R293 Townships such as Wembezi and
Ekuvukeni. The notion and location around the introduction of these areas was similar to Ezakheni.

Therefore, these alsbecame the fragmented urban settlements for both Ladysmith and Estcourt.

3.2.4.5 IMPACTOFPOSTAPARTHEIBPATIAPLANNINGEGACY

The end of apartheid marked what was initially perceived as a new chapter for spatial planning. The
new spatial planning cwepts were recently introduced and these encouraged compact and
integrated urban environment. Such an environment is pursued by local planning instruments, which
are intended to encourage a dignified environment (i.e. sustainable human settlements)eigr ev
member of society to reside in. However, the concept of sustainable human settlements has not truly
materialized. The urban environments within UThukela have not become compact and integrated. In

fact, what has since transpired is as follows:

1 The loc#éion of new low cost housing projects still took place in peripheral areas away from
urban opportunities. The majority of these are found either in Ezakheni/St Chads area or just
outside Steaduville.

1 Speculative sprawl has taken place that involves high@yme people seeking to privatize
amenity. The majority of this occurs just outside Ladysmith, particularly western suburbs.

1 Urban management approach, which promotes anity values of suburbig single storey
houses on a large plot of land as asynbbd W3I22RQ dzNblty f AGAYy I D
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1 The illegal occupation of land by those who either cannot find space in designated housing
development areas or seek locations closer to urban opportunities but want to maintain their
rural base(circular migration)

91 In addition, thke growth of dislocated settlements (former black spots and land reform

settlements) either in pesirban areas or commercial farmlands

3.2.5 EXISTING NODES AND CORRIDORS

3.2.5.1SYSTEMFACTIVITKODES

The main issues facing uThukela district municipality is a poor settlement pattern, which manifests in
the form of the dominance of small towns as a regional service centres and economic hubs, as well as
the expansive farming areas and a general rural attar of the area. The net effect of this is the
inability to decentralise and coordinate service delivery at a localised level. As a means to address this,
there is a need to facilitate the evolution of a system of nodes incorporating primary, secondary,
tertiary/ incipient and rural service nodes. An activity node is a place of high accessibility onto which

both public and private investments tend to concentrate.

An activity node offers the opportunity to locate a range of activities, from small to &rggprises,

often associated with mixedse development. They are generally located along or at the-c@sion

of development corridors. Activity nodes have the potential to be an importantregimnal
structuring device. They serve as points in $patial structure where potentially access to a range of
opportunities is greatest, where networks of association create diversity and where people are able
to satisfy the broadest range of their d&y-day needs. Being points of maximum economic, social
and infrastructure investment, as well as representing established patterns of settlement and
accessibility, these nodes must be regarded as primary devices on which to anchor the structure of
the subregional spatial system. Application of a system of tlgsment nodes in UThukela District is

indicated on map below.

U Regional/ District Node (Ladysmithjt has a much diversified economy that is mainly driven by

the manufacturing which is value adding and creates many jobs. This regional economic céntre stil

95| Page



Pagel| 96

boost with a lot of potential for investment and further growth. It forms part of the provincial
spatial systems and is identified in the PSEDS as one of the economic hubs.

Primary Nodes are EstcouBergville and Winterton.

Secondary Nodes aikuvukai, Wembezi, Ezakheni Town Centre and Colenso Town and Sobabili
Tertiary Nodes are Driefontein Node, Matiwane Node, Ezitendeéisusimpi Complex, Limehill
Complex, WeenerZwelisha, Dukuza Complex, Emmaus, Geluksburg and Emabhlutshini.

Rural Nodes are kitania, Drooval, Steincoal Spruit, Van Reenen, Roosboom, Thembalihle,
Cornfields, Frere, Chively, Rensbergdrift, Nhlawe, Amabolwadiehalweni Complex, Sahlumbe,
Mhlumayo,Bhekuzulu and Emhlabathini

Tourism Node are Cathkin Park, Babangibone, Giant&@emst Injisuthi
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3.2.5.2HIERACHUFDEVELOPMENIORRIDORS

Primary Movement
Located along regional routes
finking major towns in and beyond
the area

Development corridors in UThukela District Municipatitycur at different scales depending on
function andcategorization of the transportation route that forms the basis of the corridor. They carry
the flows of people and trade between two points (origin and destination) and encourages nodal
development at gtategic point. Corridor development as a spatial structuring element, and a tool for
economic growth, seeks to create functional linkages between areas of higher thresholds (levels of
support) and economic potential, with those that have insufficidgmesholds. This will enable areas

that are poorly serviced to be linked to areas of opportunity and benefit with higher thresholds.

Corridors constitute an effective form of decentralization and enables larger and smaller activities to
form a relationship. biear systems can handle growth and change well. They are an effective means
for breaking down fragmentation and increasing integration and spatial transformation. System of
development corridors in UThukela has been developed based on the levels of ynabditaccess
routes, intensity of use and role in the regional spatial economy. Figure above summarizes the
relationship between these two concepts and provides a framework for the three levels of corridors

in the UThukela District Municipality.

Upgrade ad road maintenance projects on corridors that leads to development opportunity areas

such as rural service centres, high potential agricultural land and tourism nodes should be prioritized
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as this will encourage investment, improve accessibility and ezdharobility. This principle supports

the phased approach to development, targeting areas of greatest potential first. Development
corridors are effective in linking infrastructure and economic development as towns and structures
connect to each other in functionally effective manner. The system of development corridors has

been identified as follows:

National/ Provincial Corridog N3and N11
Primary Corridor¢ R103, R74 & P32, roads linking Ekuvukeni with Ladysmith and Dundee/
Glencoe.

¥ Secondary Corridsig P176, R60(R616,P189, P33, P326, P263, Giant Castle to Weenen Nature
Reserve Corridor, Regional road from Colenso in the west through Weenen to Greytown and
beyond (easivest axis).

¥  Tertiary Corridog P237, Road from Winterton to Colenso runningnaithe western boundary of

Inkosi Langalibalel®unicipality, P17éD385 corridor from Wagendrift dam through Estcourt
town to Weenen running along the eastern boundary of the municipal area, D489
D721(Cornfielddhembalihle Corridor), P179 from Loskop road through Wembezi to Wagendrift
Dam and the suiounding proposed conservation areas, P179 from Loskop road through Wembezi
to Wagendrift Dam, The corridor from Pomeroy to Majagateempt to link Alfred Dumavith

areas across uMzinyathi and Theridor to Dundee through Ebomvini

The map below shows the corridors in th&hukela district municipality
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3.2.6 STATUS OF LAND REFORM

An extensive amount of the land within UThukela Municipality is classified as freehold as it belongs to

the individuals and farmers. Thisas the focus of land reform on two aspects that are land tenure

reform and restitution reform. Land tenure reform is mainly pursued to strengthen the security of

tenure amongst the farm dwellers that in many instances are the farm labours.

It also recog AT Ay 3

acknowledges the black people who were forcefully removed from the land that they owned following

LIS2 LX SQa

NAIKG G2

26y

tFyR | yR

the Native Lands Act of 1913. The government takes a leading role inirensioat the forcefully

removed individuals are compensated (monetary) but when this approach proved to be unsuccessful,

the policy shifted to redistribution.

The redistribution of land worked on the premise of willing buyer and willing seller. In sténue,

the willing buyer is government and the willing seller is the landowner (farmer). The government

under the auspices of the Department of Rural Development and Land Reform buys the land for

distributing it to the individuals who were forcefully rewed from it.

3.2.6.1 STATU®FLANDCLAIMS

205 261 ha of land is under claims within UThukela District Municipality. This involveSdHa

which is under restitution claims, ZID0 ha which is under redistribution claims an@81 ha which

is undertenure reform. The majority of theseatins are located within Inkosi Langalibal®lanicipal

Area (143245 ha) fllowed by Alfred DumMunicipal Area (3816 ha)

PROGRAMME Size (Ha) Settled (Ha) Pending (Ha)
Restitution 176950 ha 66840 ha 110110 ha
Redistribution 21000 ha 1215 ha 19785 ha
Tenure Reform 7311 ha 7103ha 208 ha
TOTAL 205261 ha 75158 ha 130103 ha
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Only 75158 ha of land under claims has been transferred which implies that there are stilDB3ta
of land that is under pendinglaims. This is a strong indication that a lot of work is required in order

to settle these outstanding claims.

3.2.7 LAND OWNERSHIP PATTERN

The pattern of land ownership within UThukela District Municipality demonstrates multiple tenure

rights that range fronfreehdd to communal and state land.

3.2.7.1 PRIVATELGWNEDOLAND

The majority of the land in UThukela Municipality is in private ownership. This includes extensive
commercial agricultural land and plots developed for a range of land uses. The majotitg o
farmland with high agricultural potential and strategically located urban areas within the town is in
the hands of white people. Farming areas with less potential for agriculture such as Driefontein,
Lucitania, etc. as well as economically inactikgan area such as Ezakheni and Steadville townships

are inthe hands of the black people.

13.2.7.2 STATELAND

There are a number of land parcels that belong to government within the urban and rural areas. These
include the large tracks of land that exists on the outskirts of some of the urban areas including
Colenso and Ekuvukeni that belong to the municipaligakBeni Township on the other hand is

surrounded by large tracks of land that are administered by the Department of Rural Development
and Land Reform while some are registered in the name of the municipality. There are fewer

properties within thetowns, wtich belong to the municipality and government.

102| Page



Pagel| 103

13.2.7.3 INGONYAMARUST

There are huge tracks of land that are registered under Ingonyama Trust and these exist within
Okhahlamba, Inkosi Langalibalele and Alfred Duma. This land was previouslyedgistier KwaZulu
Government and it is now occupied and controlled by Amakhosi. Land allocation is therefore not

undertaken by the municipalities, but traditional leadership.

Traditional leaders undertake Land allocation. However, this allocation is dgneirdven by
indigenous knowledge of their areas with minimally influence and resources to identify development
limitations e.g. environmental context, mineral potential and servitudes. Ingonyama Trust Board on
the other hand issues a sharm lease forup to two years to enable developers to obtain planning

and environmental consents and to secure finance for the development.

According to the board, shortéerm leases are granted for agricultural uses and for short to medium
term developments. Unlegbere are exceptional cases, tB®ardcharges a market related rent and
lessees are responsible for all outgoings including assessment rates and other Municipal charges and
for obtaining any necessary environmental or development planning consents. ldogwke board

follows its own process in the issuing of leases and tenure rights. Applicants for tenure rights on Trust
land are required to complete and return a Tenure Option Application Form. It is a requirement of the
Ingonyama Trust legislation thate formal consent of the relevant Traditional Council be obtained
before a tenure rights application can be processed. The formal consent is only required where the

subject site falls within a proclaimed Traditional Council area.

3.2.8 PROPOSED INDUSTRIAL DERMEEQNT

The existing and established industries within UThukela are yniohd in Alfred Duma and Inkosi
Langalibalele local amicipalities. Ladysmith is considered to be the Primary Industrial Hub with three
main industrial areas that are Danskraal, Namiliand Ezakheni. Estcourt is considered to be a Primary
Agriprocessing Hub. Accordin@ lukela Investment Promotion and Attraction Strategy, there is still
demand for manufactured products in uThukela such as clothing and textile, footwear, furnitde, fo
beverages ad building material. Further, Tthukela local economy is dominated by primary sectors,
which implies that there is availability of raw material to a certain extent. However, because the
manufacturing sector is not developed and all its fioflentials are not yet utilised, in most instances
raw material is transported to other centres outside the district for processing. The areas that are seen

as the potential for further industrial development that is worth exploration are as follows:
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¥ Ladysnith and Estcourt, Existing Industrial Hubs;

¥ Bergvilleg Primary industrial area for maize mill and agnocessing;
¥ Weeneng Agricultural produce packaging and processing;

¥ Loskopg Leather production, clothing, textile; and

¥  Colensa; Charcoal Plant.

Themap below shows the areas for industrial development in uThukela district municipality
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3.2.9 PROTECTION AND CONSERVATION OF AGRICULTURAL LAND

The Provincial Departemt of Agriculture, Environmental Affairs and Rural Development have a
responsibility to protect agricultural land from development that leads to its alienation from its
primary purpose or to diminished productivity. Poor resource (veld) management such as
overstocking, the development of land for settlement (mainly in land reform projects) and other non
agricultural uses has led to the loss of significant areas of good agricultural land. Land degradation is
now widely regarded as one of the greatest chadles facing certain parts of UThukela Municipality.

Protection of good agricultural land should be based on the following policy principles:

¥ Any proposal for nomgricultural development on agricultural land is subject to an application
made to, and assessed by, the Department of Agriculture in terms of thedi8isibn of
Agricultural Land Act, (Act No. 70 of 1970).

¥  The preparation of plannm schemes should include an evaluation of alternative forms of
development, and significant weight should be given to those strategies that minimise the impacts
on good quality agricultural land.

¥ The Land Use Scheme should aim to minimise cases witerapatible uses are located adjacent
to agricultural operations in a manner that inhibits normal farming practice. Where such instances
do arise, measures to ameliorate potential conflicts should be devised.
The land use scheme should provide for a higmg of agricultural zones based on the agricultural
development potential and impact of neamgricultural activities on agricultural land. Non
agricultural activities such as agourism, game farms with themed estates or lodges, resort
developments, etcshould be located on land with low agricultural potential.

¥ High potential agricultural land should be used for mainly agricultural activities. However, limited
non-agricultural uses may be permitted especially along the corridors and within the designated
development nodes. Conservation should form part of a drive to protect and enhance the quality
of agricultural land. Irrigated land along the river corridors should be protected equally.

¥ Low potential agricultural land should be subjected to tourism lamdintensity agricultural uses.
Most of it is degaded and prone to soil erosiand the map below displays the agricultural land

potential of uThukela district and its family of municipalities
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3.2.10 LAND USE PATRE

The current land use pattern within the district has evolved due to a number of issues. These include
economic opportunities, genesis of settlements, the natural environment, regional access routes and
uniqueness of particular areas. The following brta@l use categories are found in UThukela District

Municipality:

¥ Urban nodes are Ladysmith, Colenso, Ezakheni, Estcourt, Wembezi, Weenen, Bergyville, Winterton
and Ekuvukeni. Each of these plays a different role in the space economy. Some of these are the
major commercial nodes such as Ladysmith and other smaller towns like Estcourt, Bergville and
Winterton. The others are mainly dormitory suburbs.

¥ A sizeable portion of the municipal area comprises commercial agricultural areas. There are
extensive andntensive farming activities throughout this area. They include crop production
(primarily in irrigated areas), game farming, forestry and livestock farming.

¥ Traditional Authority Areasthere are several tribal areas with dense rural settlement, whieh ar
mainly loc&ed in Inkosi Langalibalele and Alfred Duma

¥ Rural settlement areas that are not located within proclaimed tribal areas. They include
settlements such as Driefontein, Matiwaneskop, Jononoskop, Lucitania, Nkunzi, Frere, Chiveley,
Cornfields ad Thembalihle. The management of these areas in terms of land use activities
remains a critical challenge.

¥ Conservation areas include Ukhahlamba Drakensberg Park, nature reserves (namely the Weenen,

Wagendrift and Moor Park Nature Reserves), game famdsharitage sites.

3.2.10.1 URBAMREAS

The urban areas occupy 259 kafi the total surface area within the district and this only accounts for
2, 2% of the total district. These are the highest development intensity areas for integrated land use

management including the introduction of comprehensive planning schemes.

3.2.10.2 COMMERCIMGRICULTURE

The dominant land use within UThukela is commercial agriculture, which covers 6852 &% of
the geographic area of the district municipality. Commarairops and commercial forestry that

accounts for a smaller fraction of the municipal area represent existing commercial agriculture. The
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potential commercial agriculture category refers to grassland, which covers most of the municipal

area.The map belovshows the agricultural potential land in uThukela district municipality.
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3.2.10.3 RURAISETTLEMENTS

Settlements represent 2% of the land uses in UThukela, which is a small percentage of geographical
spacelLand uses within the main urban centres include residential, commercial, industrial and a range

of other complementary land uses. These areas also provide a high level of social and infrastructural
services. Other settlements, which are significant ie biat are not formalised urban areas, include
Driefontein complex, Matiwane complex and Roosboom, which is to the south of Ladysmith. Other
smaller settlements are scattered within the municipal landscape and include, Lucitania, Blue Bank
Settlement, StF& SLIK QA aAdairz2yr 5NP23IINkinzifasihé Vad Reened.~ { G S

3.2.11 ENVIRONMENTAL ANALYSIS

uThukela is committed to sustainable development to all projects linked to integrated development
plan. Sustainable development is defined as ithitegration of social, economic, and environmental
factors into planning, implementation and decisioraking to ensure that development serves
present and future generations. Environmental management leads to sustainable development
through application oNEMA (act no. 108 of 1996) in all phases of integrated development Plan for
uThukela district namely: Analysis, Vision & Strategies, Projects, and Integration. NEMA provides a set
of detailed environmental principles to which subsequent Environmentaldgigis has to be adhered

to.

3.2.11.1 ENVIRONMENTAENSITIVAREAS

There is a range of environmentally sensitive areas within uThukela and include amongst others
natural resources such as the important species sites, sites of intoiogiiwersity value, watercourses

and steep slopes. The greater central plateau and river valleys, such as the Sundays and Tugela River
are some of the natural resources that should be protected. The most important environmental value
associated with thesvalleys, are there value as catchments areas. The prevalence of dongas and soil
erosion are also an indication of poor environmental management and there is therefore a need to
develop and adopt an environmental management approach. The maps below sti@wvs

environmental gnsitive areas within uThukel
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3.2.11.2 BIODIVERSITNWCLUDINGROTECTHIREAS)

The District Compromises predominantly endangered and vulnerable vegetation types, and contains
exceptionally rich floral and faunal species diversity. At least 180 and 61 Red data plant and animal
species are found within the District, respectively (Biodiversity Sector Plan). Half of the 18 vegetation

types in the municipality are classified as BEmglared or Vulnerable, respectively comprising 20.5%

FYR cmodm: 2F GKS S5AA0GNAOCGQAa fFYR &dz2NFIF OS | NBI & «
disproportionately large percentage of area classified Endangered and Vulnerable (81.9%). The
demarcdion and appropriate management of the best parcels of land within the uThukela District

Municipality is therefore critically important for the conservation of these vegetation types in KZN.

In terms of Flora, only one formally conserved area called thmbiiaConservancy. The lack of
protected areas in the remaining areas of the Districts prevents the conservation of biodiversity in these
areas. Natural vegetation cover is largely impacted by the continued urban sprawl taking place in the
rural areas. The is a need for protected areas as the District contains critical vegetation biodiversity
areas, including wetlands and grasslands that are a habitat for rare and often endangered plant
species. There are four rare priority species were identified, ndadiria greeii, Barleria argillicola,
Hemiziga bulosii and Calpurnia woodii.

The fauna that inhabitant the District comprises of various mammals, arachnids, various reptile
species, insects species, amphibians and various bird species. Important tied sgre identified

and their roosting and nesting sites were identified as critical biodiversity area. Crane critical
biodiversity areas were identified within the District north and southwest of the Ladysmith Town. The
proposed interventions are as fols:

¥ Alien plant eradication programmes to be implemented (incl. private and Working for Water).

¥ Wetland rehabilitation programmes to be formulated and implemented (incl. private and Working
for Wetlands).

¥ Appropriate burning regimes to be formulated aodmmunities need to be educated in respect
to burning of velds (incl. private and Working for Fire).

¥ Appropriate livestock and game stocking densities (adhering to agricultural norms)

¥ Sustainable harvesting of biodiversity resources

¥ Protection of nestingnd roosting sites

¥ Vultures: protect nesting and roosting sites from any form of disturbance

¥ Quality control of carcasses offered in vulture restaurants

¥ Environmental education re persecution of Vultures and Ground Hornbill
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¥ Expansion of Crane Custodian gramme
¥ Employ recognised procedures as per Crane Foundation and EKZNW

¥ Expansion of Oribi Custodian Programme

The maps belowxplainsthe vegetationtypesand protected areas in uThukela district municipality:
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13.2.11.3 HYDROLOGY

uThukela district municipality core function is the provision of water and sanitation, therefore it has a
commitment to lead water conservation initiatives aroun@hukela district. The following are the

water sources of the district:

U UThukela River that rises from the Drakensberg Mountains and supplies water to a large portion
of KwazuldNatal. Other main rivers include Klip River, Sundays River, Little Tugem@seRiver,
and Sterkspruit Rivers;

U The Rivers and associated wetlands with the District, particularly upper catchment wetlands, are

of national importance
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The mapbelow explicates thlydrologyin uThukela district municipality:
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23.2.11.4 AIRQUALITY

In terms of N&onal Environmental Managememjr Quality ActNlo. 39 of 2004)nunicipalities have
a critical role to play in protecting the environment by providing reasonable measures for the
prevention of pollution, ecological degradation, and for securing ecologically sustainable development

while justifiable economic and soc@gvelopment.
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The table hatfollowsshows the provincial emission resulterh point, norpoint and mobilesources,

based on the KZN BaseliBanission Inventory Report

Table8 : Provincial Emissions in tons per annum

Districts CO; coO SO, NOy PM LEAD VOCs

Umgungundlovu | 114747.33 | 89030.52 1593.16 | 13281.12 | 465599 | 0.00 16092.34
Amajuba | 36197.00 | 22045.40 | 275655 | 3351.73 | 909120 | 0.00 | 4117.83
Umkhanyakude @ 20890.00 | 5134131 | 319.62 491099 | 2872.51 000 | 678355
Ugu | 208674.00 | 4401725 | 500.82 | 1192030 | 1339.74 | 0.03 | 674869
Zululand | 7154.00 | 2595249 | 206.75 | 4158.09 | 1299.11 | 0.00 | 4777.80
Uthungulu | 103395.00 | 183156.67 | 27629.36 | 9417.30 | 404517 | 0.94 | 9595.49
llembe | 0.00 | 784567 | 2525.37 | 158661 | 105498 | 1.03 | 873.84
Sisonke | 0.00 | 1937.41 | 15.33 | 62069 | 70.51 ' 0.00 | 359.67
Ethekwini | 374747 368544.69 | 34309.67 | 8425069 | 16679.08 | 1.25 | 67610.10

O | SO || B Cvom) | [ e || epetan | | e | o | ] |
Umzinyathi 0.00 14411.34 117.14 1778.19 343.22 0.00 2663.45
TOTAL 494804.50 1389292.32 71270.21 246478.28 8769298 5.53 187629.84

Source: uThkela District Environmental Management Framework

Due to its largely rural nature, UTDM only contributes®.4df the total emissions in th@ovince with
the highest emissions being CO. Most of émeissions recorded fddThukela are for mobilsources.
This means thatehicle emissions are the chintributor to air pollution in the district with industrial
and agricultural sources playing amaller role in air quality. Industrial sources of air pollutame
concentraed in Ladysmithwith limited industrial activities also occurring in EstcoltT.DM has an
Air Quality Management Plan in plathat was adopted on th&" of June 2015and there is an air

guality monitoring station in Estcourt.

The Air Quality Managemeélan to inform th€2022/2023financial year was reviewed and approved

by Council onthe 29" June 2022andisimplemented as follows
A identification of priority sources of air pollution

A development and implementation of air pollution reductistrategies, focusing on the

identified priorities
A acquisition of appropriate air quality monitoring tools

A appointment of an air quality officer
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A establishment of the district environmental management forum in order to wage a-multi
sectoral approach in addssing air quality management challenges including radiation in the

district

A compilation and submission of quarterly progress report on the implementation on the plan

3.2.11.5 CLIMATEHANGE

Global warming is the increase in the average temperature of gnthenear surface, air and oceans.
The effects of climate change will be felt sooner and the world must learn to live with the effects. The
destructive changes in temperature, rainfall and agriculture would worse affect vulnerable people

such as the old ahthe poor.

uThukela district municipality is consciously aware that climate change poses critical threats {0 socio
economic development, in areas as diverse as water and sanitation, food security, health and energy.
uThukela District Municipality has erggd itself in numerous initiatives aimed at capacitating

communities on global warming and climate change.

The municipality supplies schools with garden tools to support food gardens initiative. The
Ydzy AOA LI f A0& |t a2 &adzLJLiRipdiaktivited MEs &yichivedhfaiigh greeh y G K €
procurement when organizing municipal events, waste management plan designed solely for the

event, inviting Department of environmental Affairs to raise environmental awareness to
communities during the dayfoan event e.g. distributing environmental education material to
communities. uThukela district municipality is committed to understanding water resources,
strategies & methods of utilizing water more efficiently & effectively going forward. The murtigipali

has developed and adoptededltlimate change response planthe 29June 2018

uThukela district municipality has a capacity to perform the environmental management in form of an
intern with an assistance from Assistant Directors deployaeduaicipalities (National Department of
Environmental Affairs) & also receive support from Assistant Manadarscipal Support (Provincial

Agriculture, Environmental Affairs &, Rural Development)

Over and above that, the organogram of uThukela district icipality shows the position of the

environmentalist that is intended to be appointed in thear future
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The municipality has appointed a designated waste management officer & air quality management
officer as to comply with the requirements of the Wastet & Air Quality Act. The role of the waste
management officer is to coordinate & account on matters pertained to waste management whilst air

quality management accounts on air quality management matters.

3.2.12 STRATEGIC ENVIRONMENTAL ASSESSMENT (SEA)

The MunDA LJ- £ {@aidsSya ! OG o6a{! 0 NBIldzANBa GKIFG LI NI
Development Framework. The act also suggests an environmental layer, in the form of Strategic
Environmental Assessment (SEA), must inform that development framewsrkeltessary to address

the environmental resources and assets of an area and consider it sustainability. It is under this
premise that the District developed an Integrated Environmental Plan (IEP). The primary role of the

IEP is to provide the higkvelenvironmental analysis for the district including the local municipalities.
Secondly, the plan is used to guide strategic and project level development and planning decision
making. The IEP contributes to a healthy environment by ensuring that strategionmental issues

are identified, as well as potential environmental requirements for future projects are taken into

account during decision making.

3.2.13 SPATIAL AND ENVIRONMENTAL TRENDS
ISSUE DRIVER INTEVENTION
Threats to biodiversity and Soil erosion due to lack of tra] Overgrazing by livestock (cattle) enteri

ecosystem funiioning (especially
catchment and watersheq
functioning)

maintenance, paths by tourists an
criminals, burning of trace lines fq
fire breaks

Uncontrolled and unplanned firg
inability to control fires particularly
enteringfrom neighbouring areas
Overgrazing by livestock (cattlg
entering from neighbouring area
Lack of funds for proper manageme
(e.g. current IAP budget covers 5%
WHS area)

External pressures (e.g. lan
development by groups put pressur
on resourcesno compliance with the
law even when an EA has been issy

from neighbouring areas

Overarching intervention:

Follow and implement WHS
management plans already in place
Improved grazing management
Coordination of different stakeholders
agencies for funding.

Improved law enforcement; awareneg
and education

Loss of cultural heritage

Damage and destruction of rock art

Follow and implement WHS
management plans already in place
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Degradation of grasslands

Inappropriate burning practice winte|
burning by thieves / poachers t
encourage livestock / game to graz
distant areas for poaching or theft
inappropriate burning practice annug
as opposed to biennial burns

Soil erosion due tovergrazing,
uncontrolled tracks

Fire Management

Fire Management

Footpath planning and maintenance
Cross slope barriers contour burn
terraces

Loss of biodiversity

Alien plant infestation
Invasive control measures
Poaching of wildlife
Overharvestingf native plants

Enforcement and awareness
Raising

Enforcement and awareness
Raising

Clearing of indigenous species
Enforcement and awareness raising

Destruction of wetlands

Overgrazing / livestock movement
Alien plant infestation
Poor burning regimes

Grazing mgmt. herders; alternativ
fodder; stock reduction

Invasive control measures

Fire management

Decline in water quality

Leaching / runoff of agriculturg
chemicals due to lack of buffers g
waterways and / or buffers betweel
croplands and waterways

Riparian areas being lost

to croplands resulting in siltation
High use of pesticides and fertilizer
which is leaching into water resourcg

Integrated pest management to redug
pesticide use; improved fertilize
management to reduce leaching run off
Buffer zones around waterways / riparia
areas

Enforcement and awareness

All riparian areas in Buffer

Loss of biodiversity

Expansion of commercial agricultureg
Alien plant infestation

Ensure  proper applications  an
permitting Alien Removal programmes

Uncontrolled water abstractior
impacting on water quality anc
quantity in rivers

Uncontrolled and random
construction of weirs and pipelines t
meet domestic and agricultural wate
needs

Rainwater harvesting focus on househa
/ rooftop rainwater harvestig for
domestic use and livestock waterin
(Minimal value in infield RWH due to hig
rainfall in area

Water pollution in rivers ang

groundwater

Pollution with detergents from
washing laundry in rivers due t
insufficient water and sanitatior|
services devleped in the area

Service provision by DM proper sanitati

Litter and pollution Degradation o
grasslands (increased erosion al
declining  biodiversity)  grazin|
management issues

Poor solid waste management.
lllegal dumping (especially problem
disposable nappies in river.
Overgrazing large herds for cultur
[traditional reasons.

Localized overgrazing livestock ke
close to homestead to avoid theft.
Overgrazing large herds "hiding" dr
money.

Regular movement of large number
livestock betwen kraals and grazin
lands. Cross slope barriers trash lin

vegetation strips

Service provision by DM Recycling;
education and awareness campaigns
Policing of pollution controls.
Identification of illegal dumping hotspots
Grazing mgmt. herders; alteative
fodder; stock.

Reduction all communal grazing lands
buffer zone.

Rehabilitation of dongas gully pluggin
gully cutting and vegetation
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3.2.14

SPATIAL AND ENVIRONMENTAL: SWOT ANALYSIS

The following table summarizes the Spatial and Environmental SAM&Iysis

Table9: Spatial & Environmental SWOT Analysis

8

Beautifullypleasing landscape with habitat
diversity, large wetlands and important
biodiversity areas with high tourism attractior
The area is goofbr a research development
of certain organizations; the Ukhahlamba
Drakensberg Heritage Site has Buffer
restrictions to restore its own sense of place.
There are conservancies formed for
conservation of species, habitat and biotic
organisms

The Ukhahlamb®rakensberg mountain range
is a World Heritage Site and forms part of the
Maloti-Drakensberg Transfrontier Peace Parl
(MDTP) between Lesotho and South Africa.
This has a competitive advantage

The municipality is responding to 2016 PGD¢
strategic goahumber 5 that talks to
Environmental sustainability

WEELQESSES

§

Lack of economic diversity & competitivene
of smalltowns;

Economy is dependent on governme
services;
Agriculture and tourism potential not full
exploited;

The municipality is characterized by the age|
water and sanitation infrastructure;

Lack of initiatives to identify areas that need
be rehabilitded in the District;

Lack of environmental compliance ar
enforcement; this weakens management of tt
natural environment;

Lack of environmental management strategie
projects and key interventions to monitor ¢
manage biodiversity as well ascological
footprint;

Lack of important environmental plans t
execute the core function of the loce
municipality (waste management) i.e. IWMP;
Lack of environmental planning tools to gove
natural environment;

§

§

IDP identified the need for a regional airport
and the development of the N3 corridor;

The KZN Provincial Spatial Economic
Development Strategy (PSEDS) identifies
Okhahlamba as one region with massive
potential for growth in agriculture and agro
processing;

Integration of social, economic and
environmental factors into planning,
implementation and decision making this
leads to sustainable development;
Sustainable Tourism , Revenue generation,
Economic groth through sustainable
development, Environmental awareness in th
area;

Creation of green job opportunities through
conservation of environment; this contributes
to green economy

§

Ongoing environmental degradation
impacting theecotourism, leading to a
reduction of resources available for
conservation aspects;

Low economic growth and increasing rate of
unemployment in major economic sectors;
Alien infestation may lead in marked declinet
in stream flow, transformation of vegetatio
composition & structure; alteration of
patterns nutrient cycle & fire regime; also
impact on Tourism & Agricultural production;
High potential agricultural land, potential
forestry areas and areas likely to experience
settlement expansion this poses gteat
threats to identified Ctical Biodiversity Areas
Excessive harvesting of indigenous trees for
firewood, cutting thatch grass for roofing
purpose, use of river sand and soil for
buildings;Farming in traditional areas is
seriously underdeveloped araliffers from a
range of constraints to its future growth;
Lack of environmental education in general
The effects of climate change due to poor
environmental management;
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3.2.15 DISASTER MANAGEMENT

It is recommendedthat this sectbn should be read in conjunctiowith the uThukela district

municipalityDisaster Management plaand sector plaffior 2022/2023that isattached as annexure

uThukela district municipality is concerned about the human suffering and economic loss due to the
result of disasters. uThukeldistrict municipality is affected by numerous disasters that include

veldfires,corona virus|ightning, Strong Winds, Heavy rainfall and hailstorm.

3.2.15.1 MUNICIPAINSTITUTIONATAPACITY

3.2.15.1.1.1UTHUKELA DISTRICFASTER MANAGEMENNTEE

Uthukela District Biaser Management Centre has ten (18taff members and four (4) staff members in

the fire department. The relief stock required is Temporary Shelters, Blankets, Plastic Sheets and Food
Parcels. The District Municipality has to visit all the local muditigsato support staff and the councils to
develop their policy frameworks, Memorandum of understanding, disaster management plans and
contingency plans for their municipalities. The District Disaster Management Centre pisqdarthedto

be developedn the near future which ishe fire service unit.

3.2.15.1.1.2MUNICIPAL DISASTERNAGEMENT POLICY MEXWORK

Section 42 of the Disaster Management Act (Act 57 of 2002) states that each metropolitan and each district
municipality must establish and implementfieamework for disaster management in the municipality
aimed at ensuring an integrated and uniform approach to disaster management in its area. The uThukela
district municipality Disaster Risk Management Framework was devebmddpproved The framework

is in line with the National and Provincial frameworks and deals with each of the four Key Performance

I NBL&a a Sttt Fa GKS GKNBS Sylof SNA® YS& LISNF2NY

as the three enablers.

3.2.15.1.1.3MUNICIPAL DISASTERNAGEMENT PLAN

In terms of the Disaster Risk Management Act 2002, (Act No.57 of 2002), Section 53, each municipality
must prepare a disaster risk management plan for its area according the circumstances prevailing in the
area. The uThukela district municigsl disaster management plaand sector plan that will inform

2022/2023financialwasapprovedconcurrently with the IDFhe Disaster management plan was reviewed
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in collaboration with all relevanstakeholders.The disaster management plan of uThukela district
municipality incorporates the amendments made in the Disaster Risk Management Act 2002 due to Covid

19 pandemicThe 2022/2023 disaster management plan and Sector plan are attached as an annexure.

3.2.15.1.1.4AMUNICIRAL DISASTER MANAGERNIENTE®DEPARTMENTAL COMMET

IGR Structure is actively functional. Hence, few senior management participating in this structure whereas

many of them are expected to participate in this committee.

3.2.15.1.1.5MUNICIPAL DISASTERNAGEMENADVISORY FORUM

Section 51 of the Disaster Management Act (Act 57 of 2002) states that district municipalities may establish
a municipal disaster management advisory Forum. The uThukela District Disaster Risk Management
Advisory Forum was established. Aating to subsection (1), a forum is a body in which the municipality
and other key stakeholders consult one another andootdinate their actions on matters relating to
disaster management in areas under their jurisdiction. The uThukela district municgulisory forum is

made up of all relevant stakeholders within the district who may be involved in issues related to disaster
management. There is an improvement in terms of attendance of key stakeholders in advisory meetings;

the forum meets on quarterlpasis.

3.2.15.1.1.6 MUNICIPAL FIRE ANEBFCUE STATIONS

The uThukela district municipality has four personnel coordinating fire service unit at a district level. The
operations on fire services are currently based at our family of local municipalities, which isDAlfred

Inkosi Langalibalele and Okhahlamba. UThukela is playing a critical role of supporting fire services in all
four local municipalities, uThukela District supported Inkosi Langalibalele Local Municipality with Rapid
Response Vehicle with aim of empaivgy the municipality to have capacity to deal with fire and road

accidents.

3.2.15.1.1.7MUNICIPAL FIRE ANEBSCUE BYLAWS

uThukela district municipality has coordinating all local municipalities to develop their draft documents for
fire bylaws which is being circuéat to District Fire & Rescue Forum and it will also be presented to the

IGR, Advisory forum meetings, Portfolio committees and the adoption by respective councils in June 2022.
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3.2.15.1.1.8MUNICIPAL IGR STRURES

The uThukela district municipality has the functional IGR structure and the dedicated staff members to
coordinate the sitting of the committee. The challenge is that local municipalities ardregpiently

attending the IGR meetings

23.2.15.2 RISKASSESSBNT

RISKPROFILBFTHEUTHUKELBISTRICMUNICIPALITY

The table followingllustratesa summary of the risks / hazards in uThukela District whereas the
attached disaster management plan is detailed on the identified hazards.

Figure5: Identified Hazards for uThukela District Municipality

Covid 19 pandemic
Strong Winds
Chlorine leakage or an hazcem incident (esp. in Ladysmith)
Large industrial fires, bulk depots spillages or fires
Lightning
Fires
RailwayAccidents (railway passes dam wall)
Strong winds and storms
Soil Erosion
Environmental Degradation
Floods
Snow
Hazmat
Air Pollution (COZ2, Acid rain, Plants)
Water contamination
N3 or N11 incidents

Possible dam failure (Thukela and Bushrma@rsect)

These risks have been identified during risk analysis workshops with communities throughout the

district as well as historical data gatleerfrom incident assessments awbe past five years.

It was possible to compile apppriate GIS profile mapdsing the detail disaster hazard, vulnerability
and risk assessments of UTDM. Thesep@ifie maps summarise the disaster hazard, vulnerability
and risk analysis of M. Hence, these profile maps indicate the risk profilehef ¥ TDM area of
jurisdiction. Below is the disaster hazards profile map and a diagram of uThukela district municipality

and its family of muniipalitie
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3.2.15.3 RISREDUCTIOANDPREVENTION

DisasterLINS @Sy A2y NBFSNER (2 | OlAzya GKIG LINROARS
hazards and related environmental, technological and biological disasters. Strategies applicable to

preventive intervention are inter alia (see Disaster Managemennti fladetail list):

Te

Effective laneuse planning;

M

Basic public works and

M

Effective municipal services that factor in the frequency and severity of natural or other hazards as

well as human actions.

Examples are:

E Replanting indigenous grasses or trees oreeently burned slope near roads or dwellings to

stabilise the soil and prevent damaging land subsidence;
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E[20FGAYy3 ONARGAOFE NIAfTY w2FR YR (StS02YYdzyA Ol
areas exposed to storm surges to prevent disruptiorritical services during violent summer or

winter storms;

¢

Careful positioning of storm water drainage and itsgming maintenance, along with protection

of natural wetlands, to prevent destructive flooding during heavy rain

It is not possible to complely prevent all disaster events. Their severity can be reduced, however,

through ongoing disaster mitigation efforts.

3.2.15.4 RISKREDUCTIOANDMITIGATION

Disaster Mitigation refers to structural and nastructural measures that are undertaken tmit the
adverse impact of natural hazards, environmental degradation and technological hazards on
vulnerable areas, communities and households. These efforts can target the hazard or threat itself
e.g. a firebreak that stops a fire spreading close todessiial areas. This is often referred to as
structural mitigation, since it requires infrastructure or engineering measures to keep the hazard away

from those at risk.

Disaster mitigation efforts can also target people who are at risk, by reducing thiearability to a

specific threat, e.g. promoting community responsibility for controlling fire risk in an informal
aSHGtSYSyliod ¢KA-A(GNHOG @NBH < OVA 6 §Ravidigagcy Behavidurs A i LINZ
and attitudes. A shift from structat to nonstructural measures took place worldwide. The main

reason for this is mainly the necontribution of structural measures to sustainable development
objectives. In most cases, structural measures only reduce disaster damage and the level of risk

remains the same. Hence, structural measures only create a false s€security for communities.

3.2.15.5 RESPONSINDRECOVERY

Section 53 of the Disaster Management Act (Act 57 of 2002) deals with disaster management plans
for municipal areas. Seofi 53 (1) (k) of the Act prescribes that a disaster management plan must
contain contingency plans and emergency procedures in the event of a disaster, providing for prompt

disaster response and relief and the procurement of essential goods and services.
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The Disaster management centre budgets annually for the purchase of relief materials in the form of
temporal shelters/tents, blankets, lightning conductors and plastic sheeting. This material is provided
to victims of disasters or serious incidents whercessary. All local municipalities are supported in
this programme and relief materials are provided to them when it is necessary. Relief efforts, in the
event of disasters and/or incidents, are coordinatéitrough the local municipalitydisaster

managemenofficials and the district disaster management centre

In the month of January 2022, the disaster management team attended to 08 incidents for the
assessment and the provision of required assistance to victims of disaster. Disaster management
volunteerswere activated to assist with the erection of temporary shelters and the provision of

immediate relief material such as plastic sheets and blankets to the most affected communities.

The table below outlines the incidents reported in our local municipalitee the third quarter of

2021/ 2022 financial year.

Houses Affected

Local ]
Municipalities 7] 1% %
& No. of 5 o] 2
le 3 3 T/E Totally
peop 2 g .
affected - w s Destroy Partially )
S @ < Damaged @
73 e} o ed =
<y £ = &
= Z o &
Heavy
Inkosi rain,
Langalibalele  EEiUele} 145 Blankets, 70 Food Parcels, 3 spong
winds, fire 58 656 608 299 2 10 1 B box, 21 plastic sheeting
(3425) &
Lightning
khanhl Heavy
Okhahlamba Rains, 41 Blankets, 1€0od Parcels, 76 sponge]
) 53 1064 | 1095 710 2 3 . -
(6338) Fires, 5 B box, 20 plastic sheeting
Lightning,
Heavy
Rains, Hail
Alfred Duma Eit:ergns, 225 Blankets, 70 Food Parcels, 115
i 40 2650 | 1555 539 3 3 sponges, 1032 plastic sheeting & 58
(15516) Mudslides temporary shelters
, Flooding,
strong
winds
Total 121 4370 | 3258 3212 7 16
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3.2.15.6 EDUCATION,RAININGAWARENESSRESEARCH

Sections 15 and 20(2) of the Disaster Risk Management Act (Act 57 of 2002) specifies the promotion
of education and training, the encouragement of a brdm$ed culture of risk avoidance, and the

promotion of research into all aspects of disaster risk ngenaent.

This key performance area addresses the development of education and training for disaster risk
management and associated professions as well as the inclusion of disaster risk management and
risk-avoidance programmes in school curricula. It algtimes that awareness needs to be created

within the community including the awareness related to the Cd#dgandemic.

The uThukela District Municipality is exposed to a wide range of natural and human induced hazards
that can cause wide spread of hahi}s and devastation of lives. Natural disasters are often
frightening and difficult for the community to understand, because they have no control over and
where they happen. What we can manage to control, however, is the level of preparedness for the
communities and organs of state and civil society organizations to deal with the dangers that natural

disasters bring.

During this summer and winter season, several incidents have been reported with severe damage to
020K LIS2LX SQa f A @S @orlingidentslignGe diSriinglube: Ruhawvy2vgldfirgs
that affect the entire district, especially the rural black communities; the severe storms and strong
winds claimed many lives and damages to property and agricultural commaodities. Severe fldsh floo

that usually affect communities that have informal houses next to the rivers or small river basins

In line with the provisions of the Disaster Management Act 57 of 2002, this Community Awareness

Campaign is a corner stone of ensuring that:

Communitieunderstand the hazards in their localities;

Communities are acutely aware of the effects of those hazards and

Communities are capacitated to deal with identified hazards;

In this regard, communities need to be made aware and educated on the risks iratbag, and

what to do when the disaster strikes. The District Disaster Management Centre has therefore
developed this Community Awareness, Educational Programme, Capacity Building and Workshops
in order to create resilient communities on disaster managetn®ne of the fundamental aims of

this campaign is to ensure the visibility of District Disaster Management Centre (DDMC) at local level.
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DDMC in consultation with other stakeholders rolled out of the campaign that was in the form of
Community Awarenesgducational Programme, Capacity Building and Workshops, where locals
played a huge role in identifying proper venues and mobilising local communities, amongst other
things. During the programme itself, all messages were based on the district risk piafilbese
particular areas. The target audience was communities, community leaders, Operation Sukuma
Sakhe, schoolchildren and stakeholders. These programmes have started in the 2017/2018 financial
year to 2018/2019 financial year, but other phases of phegramme was held in the 2019/2020 to
2020/2021 financial year. The awareness and education on @¢8Jthndemic was introduced and

iS continuous in nature.

As it was indicated earlier that awareness campaigns in uThukela district are continuougré nat
The latest awareness campaign took place in the month of May 2021 in the whole family of the local
municipalities; uThukela district municipality has embarked on the disasters awareness campaigns
in all the identified areas as per the risk assessnpan. During the awareness campaigns, the
following topics were covereddeavy rainfall, Covid 19, Strong winds, Hailstorm Floods, Prevention
of fires, Mitigation and prevention of all winter and summer incide@spwprotocol issues and

Drought.

3.2.157 FUNDINGRARRANGEMENTS

The Disaster Management annual budget is a combination of operational and strategical budget that
covers the dayto-day functions of the disaster management mattdrsthe 2022/20232026/2027
financial yeas, uThukela district mugipality andits family of municipalities wilput aside some
funding for relief material in case of a disaster since the majority of the areas in the district are prone
disasterslt is foreseen that every financial year more funding will be pumpeddie&bwith the issues

of disasters in a swift manner not only at the districtdebut also at the local level; noting that

municipalities are having some financial constrains
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3.2.15.8 DISASTERANAGEMENSWOTANALYSIS

Tablel10: Disaster Management SWOT Analysis

Disaster management plan in place

t N} OGAGA2Y SNRA T2 NHzy
Disaster management Fleet to respond swif
to incidents

' @At oAt AGR
family of municipalities
Fully fledged disaster management centre

2F GKS

§ Support from provincial and natione
centres
§ {dzZLJLI2 NI FNRBY 20! f

organisations

§

Lacks resources (material)
Very limited budgeto deal with disasters

8

Non-compliance witHegislative mandateg
reporting

Deeply rural, agrarian and poverty stricken
communities

Social tensions

Lack of cenperation from supported municipa
centres (sharing & exchanging of information
Covid 19 pandemic
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3.3 MUNICPAL TRANSFORMA@NAND INSTITUTIONAL YELOPMENT

‘3.3.1 MUNICIPAL TRANSFORMATION

Municipal transformation and organisational development relates to a fundamental and significant
change in the way the municipalities perform their functions and the calibre of human resources used
in the delivery of quality services to the communities served. Service delivery planning has changed

from municipal centred approach to community participatory approach.

CNF YATF2NNIFGAZ2Y A& LINI 2F (GKS Ydzy A OAhedt levalofé Qa
management and leadership. Municipalities need to enhance management skills to facilitate team

players who will cascade the transformation assignment to the lowest levels of staff.

3.3.2 ORGANIZATIONAL DEVELOPMENT

Organizational development is alderately planned effort to increase an organization's relevance
and viability. Organisational refers as the future readiness to meet change thus a systemic learning
and development strategy intended to change the basics of beliefs, attitudes and retevfvalues,

and structure of the current organization to better absorb disruptive technologies, shrinking or

exploding market opportunities and ensuing challenges and chaos.

Organizational development is the framework for a change process designed téolesirable
positive impact to all stakeholders and the environment. It can design interventions with application
of several multidisciplinary methods and research besides traditional organizational development

approaches.

3.3.2.1 INSTITUTIONARRANGEENTS

Substructures such as the Executive Committeéieance, CorporateervicesInfrastructural, Planning

and social servicgmortfolio committees, have been established to carry out the decisinaking and
oversight functions of the uThukela district midipality. In addition to these suftructures the
district has the MPAC (Municipal Public Accounts Committee) and Audit Committees that also oversee
the administrative undertakings. As far as the municipal administrative structure is concerned, there

are five main municipal departments namely the budget and treasury office, corporate services,
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municipal health services and water service authority, water, sanitation and teckeicéates as well

as social andanomic services that report directly to ti@ffice of the Municipal Manager.

3.3.2.2 POWERSNDFUNCTIONSFMUNICIPALITY

The following are the powers and functions of our municipality:

T T T T T T T T T T T

Te

To provide community & citizen services;

Water supply and sanitation serviges

Municipal Health services

Solidwaste disposal sites

Municipal roads

Regulation of passenger transport services

Municipal airports serving the area of the whole district
Firefighting serving the whole Distrjct

Establishment and control of fresh produce markets
Establishment, conde@nd control of cemeteries;
Promotion of local tourism for the area of the district municipality

Municipal public works relating to any of the above functionamy functions assigned to the
district municipality

The table below summarises the functiosfsthe municipal departments:
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OFFICE OF THE MUNICIP)
MANAGER

CORPORATE SERVICES

WATER,SANITATION
&TECHNICAL SERVICES

BUDGET & TREASURY OFFICE

ECONOMIC PLANNING &
DEVELOPMENT ANIDMMUNITY
SERVICES

FUNCTIONS

1 The management of the
Ydzy A OA LI £ Al
administration.

1 The implementation of
the IDP and monitoring
of the plan.

I The implementation of
National and Provincial
Legislation applicable to
the municipality.

1 The management of the
provision of services to
communities in a
sustainable manner.

1 Advising the Municipal
Council and other
political structures as
well officials of the
municipality,

1 Develop youthin the
District

1 Develop and promote

sports

FUNCTIONS

9 Advising Council and its
committees on standing
orders, code of conduct
and applicable
Legislation;

9 Advises theCouncil, its
Committees and Heads @
Departments on Human
Resource Policy and
labour relations

9 Acts as a Municipal
Manager during his
absence

9 Approves all agendas an
minutes compiled by his
staff

9 Ensuring a sound
Information Technology
system within UTDM

FUNCTIONS

9 Responsible for the entire
technical liaison between
UTDM National and
Provincial Government
Departments

1 Responsible for rendering
technical support serviceg
to local authorities within
the UThukela area, whereg
such needs exist

9 Responsible forhte
approval of the
prioritization of projects
after technical evaluation

9 Project administration
services including capital
budgeting and control of
consultants

9 Provision of portable
water

9 Provision of sanitation
services

FUNCTIONS

1 Implementing theFinancial
Regulations

9 Acting as the direct link
between the Council and the
Auditor General

1 Acting as Consultant to Local
councils in the region for the
administration of projects
funded by the Council

1 Compiling the annual budget
and financial statements

1 Controlling the bank account
and arrangement of transfers
between accounts.

1 Contract management

FUNCTIONS

1 Prepares the Disaster Management
Plan for Council.

1 Develop and implement social
programmes; and

1 Identify LED opportunities;

9 Develop the LED Plan;

9 Souce funding for LED projects;

1 Promote tourism; and

9 Management of all planning related
functions within UTDM,;

9 Ensuring that development occurs in
GSNX¥a 2F !¢5a0Qa ({
Framework;

1 Ensuring a sound and operational Gl
within UTDM;

9 Ensuring thathe WSDP is in place
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1 Promote gender
equality

1 Drafting and dajto-day
management of the IDP
and PMS

1 Managing and overseeing any
programme linked to the Water
Service Authority function such as
ISWIP

1 Every water services authority has a
duty to all consumers or potential
consumers in its area of jurisdiction t
progressively ensure fiient.
affordable, Economical and
sustainable access to water serviceg

9 Environmentamanagement

1 Management of the the day to day of
the Covid 19 pandemic

1 Ensuring compliance with all Water
Service Authority functionsontained
in the Water Service Adi08 of 1997

1 Ensuring that water service policy
including the bylaws and tariffs are in
place

1 Monitoring and evaluating all Water
Service Providers delivering serviceq

within the council jurisdiction
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3.3.3 ORGANIZATIONAL STRUCTURE / ORGANOGRAM

uThukela disict municipality haseviewed the organizational structure to ensure that is aligned to the Powers and Functions assigned to the district lityinicipa
and implementation of the IDPhe municipality was assisted by COGTA through a service pravideronsultations commenced from the weekding 07
February 2020Council approved the structuren the 4" December2020to inform the 2021/2022 financial yealPlacement commenced and finalised by 31
March 2021 TheuThukela district mnicipalitylabour turn over is as follows:

Permanent : 714

Fixed term section4&/56 : 04
Contracts 119

In service trainee05
Interns:08

TOTAL =850

To o To Io Do

NB:BELOW IS THE MACRO STRUCTURE EXECUTIVE MANAGEVMENOWS THE STATUS OF THE POSIFIEONSLL APPROVEBRGANIZATIONAL
STRUCTURERGANOGRAMF UTHUKEUASTRICT MUNICIPALISXTTACHEBS AN ANEXURE
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3.3.3.1 MACRGTRUCTUREECUTIWAANAGEMENT

MUNICIPAL MANAGER
OMMO1 (ACTING)

GENERAL MANAGE

GENERAL MANAGER GENERAL MANAGER ECONOMIC PLANNING AND |, SENERAL MANAGE
BUDGET AND TREASURY WATER AND SANITATION
CORPORATE SERVIGES DEVELOPMENT AN
CSDO1 (ACTING) OFFICE (CFO) COMMUNITY SERVICES | SERVICES (WSP) WSDO1
BTOO1(FILLED) (ACTING)

1 | COMOL1 (FILLED) i
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3.3.4 MUNICIPAL INSTITUTIONAL CAPACITY AND STAORISICRAL POSTS

3.3.4.1 INSTITUTIONATAPACITY

The uThukela district municipality have the institutional capacity to undertake its powers and
functions. The district is equipped with w&lhined and qualified General Managers that are capable
of achievingthe municipal set targetsThe vacancy rateis sitting at 29.34as per the new
organogramThe mission of uThukela district is to reduce it further in the coming financial year by

filling in the vacant positionand the recruitment iproceeding

3.3.42 CRITICAROSTEMM & SECTION6 POSTS)
The following table illustrates the status of critical positions in the municipality.

Tablel1: Critical Posts

NAME DEPARTMENT STATUS GENDER

M B Mnguni Municipal Manager Acting Male
General Manager: Corporate Acting Male
M B Mnguni Services

BB Sithole Chief Finance Officer Filled Male
T™ Jele General Manager: Water, acting Male
Sanitation and Technical service

PROGRESS ON FILUNTHE CRITICAL POSTS

1. Municipal Manager
Thethen municipal Manager resigneid March 2022 the Acting Municipal Manager was appointed
in April 20220 date. The Municipality is in the process of filling guesition of the Municipal Manager
on a permanent basjghe position was advertised and the closing date is on the 8 July Z022.
position of the Municipal Manager is anticipated to be filled by @ndlugust 2022

B Khoza

2. General Manager: Corporate Services
The General Manager: corporate services resigmethe 31May 2022, the position was advertised
and the closing date for the advert is on ttteof July 2022. The position of the Municipal Manager is
anticipated to be filled by end éfugust 2022

3. General Manager: Water, Sanitation and Technical services
The General ManageWater, Sanitation and Technical servicesgnedon the 28 February 2022

the position was advertised and the closing date for the advert thed* of July2022. The position
of the Municipal Manager is anticipated to be filled by enéwadust 2022
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3.3.5 HUMAN RESOURCE STRATEGY

uThukela district municipality has developed and adopted the human resource strategy; the strategy
was approved by Council on t8 June2022.This strategy is fully aligned to the long term plans of
the uThukela district municipality. On the other hand, the municipality have compiled and adopted
the Human Resource Policies in an enabling spirit and sets out the policy relating toyerapt

within the municipality. These policies are the enabling tool to facilitate human resources

management within the municipality

In compiling the uThukela District Municipality Human Resource Policies, reference was made to
documents such as the Elogment Equity Act No.55 of 1998, the Labour Relations Act No0.66 of 1995,
the Skills Development Act No97 of 1998, the Municipal Finance Management Act No.56 of 2003,
White Paper on Affirmative Action in the Public Service and the White Paper on Humamdeeso
Management in the Public Service. uThukela district municipality has developed and adopted the

followingHR policie®n the29 June 2022

E Placement Policy;

E Employment policy;

E Employment Equity policy;

E Leave policy;

E Recruitment, Skills Retention aSelection policy;
E Permanent employment policy;

E Temporal employment policy;

E HIV/AIDS policy;

E Smoking policy;

E Sexual Harassment policy;

E In service Training policy;

E Communication policy;

E Training and Development policy;
E S&T policy

E Promotion policy

E ICTpolicies
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3.3.6 HUMAN RESOURCE PLAN

The planning processes of uThukela district municipality not only define what will be accomplished

within a given timeframe, but also the numbers and types of human resources that will be needed to

achieve the defined busess goals (e.g., number of human resources; the required competencies;

when the resources will be needed; etc. The human resource plan was developed and adopted by
Councibn the 29 June 2022lt is important to indicate that the HR Plan is aligned toYhézy A OA LJI A (i &

HR strategy and is fully implemented.

3.3.6.1 EMPLOYMEMNHQUITYLAN

In terms of the Employment Equity Act, 1998, it is the duty of uThukela district municipality to consult,
draft and implement the Employment Equity Plan in order to achiequity in the workplace.
uThukela district municipality has developed and adopted the Employment Equity Plan that is
promoting equal opportunity and fair treatment in employment through the elimination of unfair

discrimination.

The Employment Equity Plaof uThukela district municipality was initially prepared and adopted by
Council on the % October 2015.In 2018he municipality reviewed the plan and the reviewed plan

was adoped an 29 June 2022

In drafting of the Employment Equity Plan all, tieéevant stakeholders were involved including the
Local Labour Forum. One of the objectives of the Plan is to focus on the development of present staff
and an affirmative action programme aimed at specifically addressing the training and advancement

needsof previously disadvantaged groups.

13.3.6.2 WORKSKILLBLAN

Skills planning are central to the improvement of the overall skills level of the municipal officials as
well as the unemployed in the uThukela district municipality. The municipality identifiet skills
are required and develop strategies, tasks and schedules to ensure that we build those skills in order

to deliver on our Integrated Development Plan strategic objectives.

uThukela district municipality do comply with Skills Development Aet.District has developed and
implementing workplace skills development plan in order to enhance the skills of the staff and thereby
improve their competencies. The Workplace Skills Plan is developed on annual basis and adopted by

Council. After the adopin, it is then submitted to LGSETA for accessifignds.uThukela workplace
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skills plan outlines the training and development for the municipality. It also addresses the gaps and

shortfalls in skills required and identified positive ways of addressieg th

In the financial year 2021/2022he municipality has been experiencing financial constraints no
budget was allocated for training4 employeesreceived bursaries throughGSETA Mandatory Grant.

No new learnership were received by the municipality

3.3.6.3 RECRUITMEMINDSELECTIOROLICY

The municipality developed and adopted the Recruitment and Selection Rwiidye 29 June
2022The policies are botheing implemented. Recruitment and selection in the municipality is done

according to the documead municipal policy.

The recruitment policy highlights that all posts shall be analysed to determine realistic person and post
requirements that meet the needs of the job and which do not privilege people with higher
gualifications than those needed fdne position. The selection policy emphasises that first preference
will be given to the best candidate as per the interview results regardless of whether the applicant is

internal or external.

3.3.6.4 RETENTIOANDEXITPOLICY

The municipality has develoge Retention Policy and Exit PolRgyth the Retention and Exiblides

havebeen adoptedn the29 June 2022nd is under implementation.

The retention policyof uThukela district municipality operates within the boarder initiatives of talent
management. These include, but are not limited to, skills development, staff development,
mentorship, performance managemerand employmeniequity and employee relation&etention
AYAUGALF GABSa AyOfdzRS Y2y SiGINE YR y2ynY2ySil NE

holistically. It also remains primarily the responsibility of the Line Management

The Exit policyf uThukela district municipality ensures ttet matters between the Municipality and

Ay

GKS SYLX28SS INB adzaidroteée FTAYyFEtAaSR 6KSy GKS Syl

be followed whenever employees cease employment with the Municipality. The policy aims to achieve
the following outcones: All the relevant role players are informed of the procedures, which follow the
decision to terminate employment. One of the outcomes that this policy aims to achieve is that
employees leaving the municipality are informed of and formally acknowledgé& tin-going

obligations with regard to confidentiality and intellectual property rights.
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3.3.6.5 ICTGOVERNANGRAMEWORK

The municipality has reviewed aadopted thelCT Governance Framewook the 29 June 2022The
framework is in the implementation stag&he purpose of uThukela district municipality ICT
Governance Framework is to institutionalize the governance ICT as an integral part of corporate
governance within the Institutiomhe uThukela district municipaA i ®f@mation and
Communication Technology (ICT) is playing an ever- increasing role as a strategic enabler of public

service delivery.

The uThukela district municipality is implemented this policy by ensuring that all ICT operations within

the municipality are guided by this policy. The ICT Governance framework do the following:
U Aligns ICT with the Institutional strategy.

U Integrates structural requirements.

U Integrates business and technology for ICT value.

U Provides a mechanism for understandihg use and opportunities for ICT.

3.3.6.6 HUMANRESOURGIAPACITFORENVIRONMENTMANAGEMENT

uThukela district municipality has a capacity to perform the environmental management in form of an
intern with an assistance from Assistant Directors depldgadunicipalities (National Department of
Environmental Affairs) & also receive support from Assistant Mandgearscipal Support (Provincial
Agriculture, Environmental Affairs &, Rural Developmefthe municipality has appointed a
despnated waste managment officeras to comply with the requirements of the Waste Act & Air
Quiality Act.

The role of the waste management officer is to coordinate & account on matters pertained to waste
management whilst air quality management accounts on air quality managematters.In the

2022/2023financial year, uThukela district municipality is planning to appmingir quality officer
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3.3.7 MUNICIPAL TRANSFORMATION & ORGANIZATIONAL DEVELOPMENT SWOT
ANALYSIS

Tablel2: Municipal Transformation &rganizational Development SWOT Analysis

Strengths

Provincial Support in the form of grants a § Constant changes in legislation ar

capacity building national policies;
§ Approved oganogram indicating ralignment of| § Changes in the formula for the allocation
functions; government grants including equitabl
g Efficient financial and information manageme share
system;

§ Incorporation ofcritical positions in the budget
Adopted of the Equity plan and WSP

Opportumtles

Local Governmergupport from COGTA,; § Shortage of skilled staff to perforr
§ Signed MOU with EThekwini emphasising supf certain functions;
initiatives. § Low staff morale

§ Technical support offered by COGTA(MISA)
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3.4 BASIC SERVICE DERYEANONFRASTRUCTURE ANSILSY

This KPA is aligned to Water, Sanitation and technical department of uThukela district municipality.
UThukela district municipality is the Water Service Authority AWBhe core mandatef uThukela
district municipality is the prosion of water and sanitation services. The primary objective is to
extend portable water and sanitation services throughout the district by eliminating the backlogs and

also to maintain and ensure sustainability of the existing water and sanitation infcaste.

Almost half of the district municipality had access to basic services in 2011 at 49.5% this is up from
44.2% from 2001. The lowest levels of access to basic services are in Okhahlamba. Inkosi Langalibalele

local municipality is at 95%, followed Bifred Duma local municipality at 98%.

3.4.1 WATER AND SANITATION

The core function of uThukela district municipality is the provisiowaitr and sanitation services.
The main objective of the municipality is to ensure the quality of drinking water in th@mds

improved in as far as the blue and green drop is concerned.

The municipality had tamend andadjustthe 2020/202%2021/2022 IDP and Budget to cover the
programmes and projects that are responding to COYfDpandemicThe table demonstrates the
activities that took place to curb the spread of the corona virus:

U Monitoring of Water & Sanitation (Nuisances)

ALFRED DUMA INKOSI LANGALIBALELf OKHAHLAMBA
Sewer leaks 6 3 1
Resolved 3 N N
Y/N
Water leaks 6 - -
Resolved Y - -
Y/N

The first map below shows water and sanitation (capital projectghat was planned and
implemented in the 2021/2022inancial yeartaking into account the forced amendments due to
Covid19 pandemic

Whereas he secondmap below shows water and sanitation (capital projectsjat is plamedto be
implemented in the 2022/20222026/2027financial yeas.
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2021/2022CAPITAL PROJECTS
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2022/20232026/2027 CAPITAL PROJECTS

SDF 2022/2023
uThukela District Municipality

2023/2024

2024/2025
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3.4.1.1 OPERATIONANDMAINTANANCELANFORNATERANDSANITATION

Generally, water andanitationprojects experience their most serious problems wafteration and
maintenanceand with cost recovery aspects. Hundreds of projects around the world demonstrate

K2g GKS ySgte odAtd AYyFNFAUGNH2OGdZNE RSGSNA2NI GS¢
imperative to plan fooperation and maintenancewith a planned withdrawal of external support as

local ownership builds.

uThukela district municipality as a Water Serviceh@rity have developed the Operational and
Maintenance(O&M) Plan that was adopted by Council onZ&élay 2022 and the plan is under

implementation.

The water services authority conducts inspections, provides reports and the technical department
attendsto reported challenges. Refurbishment projects alggned to attend to infrastrucutre ress.

The maintenance plans for WTW & WWaw continuously implemented

The uThukela district municipality O &M plan refers to all of the activities needed to rateasupply

and sanitation scheme, except for the construction of new facilities. The overall aim of the uThukela
district municipal operational maintenance (O&M) plan is to ensure efficiency, effectiveness and
sustainability of water and sanitation fat#is in the uThukela family of municipalities. The following

are some of the advantages of the uThukela district municipality operational and maintenance (O&M)

Plan:

1 O&M activities ensure that the project is sustainable in a {rm

1 O&M allow for the carect provision of services and benefit of enders

1 O&M prevent the systems to collapse creating environmental and health hazards
T Community are involved in O&M

3.4.1.2THEOPERATIONSNDMAINTENANCREVIEVREPORT

The uThukela district municipality artd family of municipalities provides top management with an
opportunity to evaluate the continuing suitability, adequacy and effectiveness of the assets, asset
management and asset management sysfehis report was approved concurrently with the buelg

of the municiplaity on the25 May 2022 Theabovementionedreport of the municipality inlcdesthe

following:
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a) Achievement of the Operations and Maintenance (O&M) objectives;
b) O&M performance in terms of the pidetermined performance measures;
¢) Review of the O&M risks as documented in the Risk Register;

d) The Accounting Officer of the facility or network should review and sign off the Review Report

3.4.1.3STATU®FWATERSERVICES

Sixty seve(67) drinking water sampling pointsene monitored in uThukela districtChemical and
Physical analysis were conducted over a period of 12 months by qualified and experienced Laboratory
Technicians. Analysisdene to ensure that the watethat is supplied to the public is fit for human
consumpton. The overall microbiologitaompliance rate for uThukela districtumicipality has
reduced from 96.98% to 96.22% his percentages reflected on IRIS (Integrated Regulatory
Information System). Results asompared with the SAN&41:2015 dmking waer quality standard

of South Africa.

UTKdz] St RAAGNAOG YdzyAOALI fAGE@Qa 21 GSNI ¢NBFGYSy
performances are evaluated according to the Blue Drop and Green Drop criteria. The Blue Drop and
Green Drop Status scores for wikiela District Municipality are low. Based on the Department of

2 GSNIFYR {FyAGFEdA2Yy . fdzS 5NRBLI NB3dzA  G62NRa | aasSa
achieved a score of 34.50%.The Green drop score was <30%. Uthukela District Municibiilitpis

on par with the expectations of the Blue Drop and Green Drop regulatory programme as per

compliance and best practices requirements.

It is anticipated that the abovementioned water supply challenges will be addressectiéadint role
players namely, the community, private sector and spheres of governmeopeate and play their
respective roles in supporting uThukela district municipality in managing water services. The
implementation of effective interventions to address water aswhitation challenges will not only
improve the quality of water and sanitation services delivery in the district but also improve the Blue

Drop and Green Drop scores.
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3.4.1.4SURVEOFWATERSERVICBS8JLNERABILITIESSESSMENEAR2020MUNICIPAL
; STRATEGISGELFASSESSMENWMUSSA)UTHUKELA

Prioritising What Has to be done to Enable Effective Water Services Delivery

The Department of Water and Sanitation has overseen the annual use of the MuSSA to survey and
FaaSaa GKS 2 @SNI fMunidpalidzavhey fBlflliag it \Bakef séridces fahdtionl The

adzf {! Fala aSyA2z2NJ YdzyAOALI t FAYLFEYOALFET YR G§SOKYA
guestions that cover 18 key business health attributes, and thereby generates key stritggitab

opposed to deep technical detail, which is captured elsewhere). Responses to the questions are
reflected in your MuSSA Spider Diagram below, which illustrates the vulnerability levels across key

service areas/business attributes

Municipal Strateqic Self-Assessment of Water Services (MuSSA)
A 75 - 100% {Low Vulnerabilty) . 60 - 75% {Modzrate Vulnerabiity) A 50 - 60% (High Vulnerabiity) A 0 - 50% (Bxtreme Vulnerabify)

1 Water and Sanitation Services Planning (45%:)

18. Customer Care (CRM) (45%) 2 Managament S Level (Techocal) (70%)

17, Water and Santstion Service Quaity (40%) 3. s Sl Levels (Technical) (55%)

15, Crganisational ferformance Monitaning (35%) 4, Tachnicsl aff Cagacly (Numbers) (83%)

15, Information Management (IT) (73%) 5. Water Resource Managament (WRM) (39%)

14, Fnancisl Asset Management (45%)

13, Revenue Colection (40%) 7. Deinking Water Safely 8 Reguistory Compliance (39%)

12, Fnancisl Manegament (40%) 8. Bawic Sarvlation (47%)

11, Cperation & Manlenance of Aszels (10%) 9. Wastewater/Environmentsl Safely & Reguatory Comphiance (45%)

10. Infrastructure Assat Msnagament (TAM) (4035)
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The MuSSA&pider Diagram above illustrate the top area/s of vulnerability of concern to the
Department are as follows:

1. Water and Sanitation Services Planning (45.0%)

2. Infrastructure Asset Management (IAM) (40.0%)

3. Operation & Maintenance of Assets (10.0%)

4. Financial Maagement (40.0%)

5. Revenue Collection (40.0%)

6. Financial Asset Management (45.0%)

7. Organisational Performance Monitoring (35.0%)

8. Water and Sanitation Service Quality (40.0%)

9. Customer Care (CRM) (45.0%)

10. Water Resource Management (WRM) (39.0%)

11. Water Conservatiod Water Demand Management (WC/WDM) (40.0%)

12. Drinking Water Safety & Regulatory Compliance (59.0%)

13. Basic Sanitation (47.0%)

14. Wastewater/Environmental Safety & Regulatory Compliance (45.0%)

How to address MuSSA vulnerability findings
The Department of Watesind Sanitation (DWS) and the South African Local Government Association

O{!'[DI'0 NBO2YYSYRA H&BAVARRRIIKRZYI 2SFY Syli &Da0LNR | OK
Checkk OGi¢é FNIYSH2NJ0E YR KlFa RS@St2LISR I PAR)Y NHzO( dz
process to support such. The MPAP comprises the following four parts:
- Step 1. Analyse the current situation via the MuSSA, whereby both the WSA and RegiojaahiDWVs

prioritise where the WSA needs to improve and set associated targets.
- Step 2Determine the approaches on how to achieve the desired improvements.
- Step 3. Set Actions to achieve these improvements and targets.
- Step 4. Monitor, Evaluate and Communicate progress (including updating the MuSSA), by both the
WSA and DWS regionaliof.
The MuSSA and MPAP are planning tools and form integral components of support for the Water
Services Development Plan (WSDP) process at a strategic level. In so doing the MuSSA and MPAP will
also guide the DWS Master Planning process and subsequasibfigy Studies to be undertaken.
Inclusion of the MuSSA and MPAP within the WSDP processes ensures that the WSDP (which informs
the IDP) will include an appropriate and supported allocation of resources to systematically address
the prioritized vulnerabities. This will in turn lead to an improvement to the overall water services

business health of the WSA.
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3.4.1.5THESTATU®FDROUGHIN UTHUKELANDITSFAMILYOFMUNICIPALITIES

It is important for the municipality report on the update on the impact of drought experienced by the
KZN province particularly in uThukela district municipality and its family of municipaliie$remier

Ay O2yadzZ GFGA2Y 6 A ( Kovidde & EWalzubu NatdDa disastRrSa@4 ih risBert ofi K S
drought in January 2015. This was in line with the legislation (Disaster Management Act 57 of 2002).

It must be noted that the drought has never been fully eradicated and currently uThukela district is

experiencing severe water shortages.

Alfred Duma Local Municipality

The operation of the water treatment works at or supplied with raw water from Oliphantfkan,
which had silted upand the storage capacity reduced to 12%. This will result in a shutdown in the
next coming days. The direct impact of the amperation of the plant is that; communities that were
supplied by a minimum of 6Ml/day are without piped water at the time of pdimg the report and

the situation has been so for a period of two weeks.

The Ladysmith Treatment Works extract water from the Klip River; the flow in this river cudeetly

not exist hence the two raw water pumps have been switched off. Normallyrédaément works

in Ladysmith receive a total 031 000 000 L/d i.e. 75000 L/dfrom Spieonkop Dam and 5400 L/d

from the Klip River; it therefore means that the raw water supply is 40% less than normal. The 40%
will be the higher lying areas of Ladyith namely Golf Course, Observation Hill, Hyde Park, Mkhamba
Gardens, Model Kloof, Limit Hill and Danskraal Industries, Steadville (parts), St Chads (until the new

Clinic) and Roosboom

Driefontein block is supplied from boreholes/underground water; thieas benefiting from this
source are currently without waterThe raw water abstraction point Embizeni/Ezakheni plant is

designed to produce 3@00 000 L/d however at the present moment, it is producin@6@000 L/d.
Okhahlamba Local Municipality

The alstraction challenge experienced at the Bergville treatment works, wherein water was pushing
away from the suction line. Okhahlamba has 4 water treatment works namely Bergville WTW,
Winterton, Zwelisha/Moyeni and Langkloof which the latséill has reasonale raw water however

the current pump has no spares as it was discontinued therefore awaiting a new submersible pump.

The Zwelisha Treatment Works is where a challenge of raw water shortage is experienced, especially
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when a farmer in close proximity isigating the crops. The farmer sources his irrigation water above
our abstraction within a canal controlled by a public member. As and when challenge/shortages arises
the incumbent goes and request the farmer to change irrigation configurations. It munsitbd that

four water tankers service the entire Bergville area. Of the 13 existing boreholes, five are not in use,

two are undergoing repairs, and two more have electrical undergoing repairs with sixnctioning.
Inkosi Langalibalele Local Municipii

The existing extraction point for the treatment works is at Injisuthi River; this abstraction always gives
challenges in winter months. The situation is aggravated with the drought (lack of normal rainfalls)
experienced currently. The abstraction is geadly supplemented by the spring that fills two concrete
dams, these dams dried out in the month of May 2015. Yields in most boreholes have decreased by a

minimum of 15% per day and the pumping time has been reduced to protect the pumps.

3.4.1.6 HOWTHEMUNICIPALITSRESPONDINBODRAUGHT

The proposed interventions amounted to: RB37000.00 as phase one with the following scope of
works: To Refurbish 145 boreholes (hand pumgsl and equip 12 new production boreholes, drill

and equip 60 new borehes hand pumps, service 1861 households with water tankers 32 y i K & Q
duration), protect and supply water storage to 11 springs, supply 697 static tanks and erect 1 package

plant.
The progress achieved to date is as follows:

70 static tanks (5kl) haveeen delivered and distributed in Alfred Duma Local Municipality.
Refurbishment and upgrade of WTW at Afred Duma and Okhahlamba local municipalities.
4x drilling of boreholes and pump testing(Emamfemfetheni)

Drilled and equipped 2 production boreholes atifBaus

2 Static 200kl tanks

Refurbishment of hand pumps

Rand Water R10 M

> > > > > > >

-45 Drilling and equipping hand pumps
-5 x elevated static tanks 500kl

-5x production boreholes
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3.4.1.7 WATERQUALITY

The status indicate that Sixty sev¥) drinking water samplg points were monitored in uThukela
Region. Chemical and Physical analysis were conducted over a period of 12 months by qualified and
experienced Laboratory Technicians. Analysis is done to ensure that the water supplied to the public
is fit for human cosumption. The overall microbiological compliance rate for uThukela District
Municipality has reduced from 96.98% to 96.22%. This percentage is reflected on IRIS (Integrated
Regulatory Information System). Results are compared with the-@AN3015 drinkig water quality
standard for South Africa.

U Water Quality Monitoring

A total of 15 samples were taken. Compliance with water sampling programme was A0O0%en
drinking water supply systems were monitored for compliance with SANS 241:2015 drinking water
quality standardsThis started inJune2020to ensure that our communities are getting portable

water and toreduce the spreading of the coronarus.

FREE €I TURBIDITY E. coli
WATER - Acute Health Operational
DATE TREATME Operationa erat|or.1al Microbiologic Compliance
SAMPLE SANS 241:201 .
D NT SANS 241:2011  KL.O NTU SANS al Compliance (ORC)
PLANT . 241:2015 (AHMC)
6.0 mg/L Aesthetic Not detected
SANS 241:201
H5.0 NTU
Non-compliant:
Turbidityg 11.2
NTU
a) IMP followed
02/06/20 ggg('j 0.23mg/L 11.2NTU NIL Compliant g)uﬁﬁll;ise g
concerns of the
sand filters that
are in a very
bad condition.
Noncompliant:
Chlorineg
. : <0.01mg/L
04/06/20 | Bergville <0.0Img/L 1.40NTU NIL Compliant a) IMP followed,
Bulk Supt to
rectify.
02/06/20 | Colenso 0.86mg/L 1.06NTU NIL Compliant | Compliant
Routine
03/06/20 | Ezakheni PLANT NON PLANT NON | PLANT NON| PLANT NON| maintenance
OPERATIONA| OPERATIONA| OPERATIONA| OPERATIONA Desludging of
reservoirs and
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command
reservoirs.

02/06/20

George
Cross

0.52mg/L

5.28NTU

NIL

Compliant

Norncompliant:
Turbidity¢ 5.28
NTU

a) IMP followed
b) Bulk Supt
raised that the
Plant is running
above designed
capacity.

04/06/20

Ladysmit
h

0.45mg/L

1.43NTU

NIL

Compliant

Non-compliant;
Turbidityg 1.43
NTU

a) IMP followed
b) WSA team
advised PC to
increase
chlorine
dosage.

04/06/20

Langkloof

<0.01

6.43 NTU

NIL

Compliant

Non-compliant:
Turbidity-6.43
NTU

Chlorine
<0.01mg/L

a) WSA team
advised PC to
increase dosage
of chlorine
tablets.

b) IMP followed
c¢) Plant needs
the upgrade.

02/06/20

Loskop 1

2.20mg/L

3.3INTU

NIL

Compliant

Norcompliant:
Turbidityg 3.31
NTU

a) IMP followed
1. The chlorine
dosagecWSA
advised PC to
increase the
dosage of
chlorine tablets

02/06/20

Loskop 2

0.18 mg/L

0.44 NTU

NIL

Compliant

Non-compliant:
Chlorineg
0.18ng/L

a) IMP followed
b) WSA
informed PC to
increase the
chlorine dosage

04/06/20

Moyeni/
Zwelisha

1.15mg/L

0.87NTU

NIL

Compliant

Compliant
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Non-compliant;
Turbidity¢ 8.60
Oliphants i NTU

kop 1.5mg/L 8.60 NTU NIL Compliant a) IMP followed
b) Plant under
refurbishment.

03/06/20

Norncompliant:
Chlorineg
0.02mg/L
Turbidity¢ 5.47
NTU

0.02mg/L 5.47 NTU NIL Compliant | a) IMP followed
b) WSA
informed PC to
increase the
chlorine
dosage.

Tugela

03/06/20 Estate

Non-compliant:

Turbidity¢ 5.61

NTU

03/06/20 | NN | 0 68mgIL 5.61 NTU NIL Compliant | & MP followed
b) Dosing pump

is not

functioning

properly.

Non-compliant:

Turbidityg 4.31

Weenen . NTU

03/06/20 5 3.06mg/L 4.31 NTU NIL Compliant | a) Bulk Supt.
raised concerns

about the

dosing pump.

Non-compliant:
Turbidity¢ 5.35
NTU

a) IMP followed
04/06/20 | VMM | 1 gmgiL 5.35NTU NIL Compliant | ) BUlk Supt. to
n rectify the
optimum
dosage of the
treatment

chemicals

13.4.1.8 BLUEDROH GREENMROPSTATUS

The uThukela district municipality is involved in the Department of Water and Sanitation regulatory
Blue drop/Green drop process. This involvement is intended to achieve optimum compliance,

operaing and process controls. Blue Drop System and Green Drop System scores for uThukela district
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municipality are low. The Blue Drop System (BDS) score is currently sitting at 34.50% and the Green

Drop System (GDS) score is currently sitting at <30.0%.

It is hoped that the abovementioned water supplyatienges will be addressed if all relevaate
players namely, the community ,private sector and spheres of governmeopeate and play their

respective roles in supporting uThukela district municipatittnanaging water services.

The implementation of effective interventions to address water and sanitation challenges will not only
improve the quality of water and sanitation services delivery in the district but will also improve the

Blue Drop and Greeldrop scores.

3.4.1.9 WATERREATMENT

The uThukela district municipality currently operates 9 waste water treatment plants namely
Ladysmith, Colenso, Estcourt, Bergvillénterton, Ekuvukeni, Wembezi and the Weenen Ponds. The
wastewater treatment plants mify domestic grey water and industrial effluent. The above
wastewater works are operated within the guidelines and general standards issued by thénbega

of Water and Sanitation.

3.4.1.10WATERSERVICEEVELOPMENPLAN

As a Water Services AuthorityThukela district municipality has developed and adopted the Water

Services Development Plan(WSDP).This plan was prepared in accordance with the Department of

Water Affairs and (DWA) preparation guidée WSDP was last reviewed in 20drid isattachedas

an annexure As a five year document that guides the provision of water and sanitation seavides

informs the integratedlevelopment plan, is now due for the review and updatee process plan for

the review and update is as follows:

A Appointment of grivate service provider by DB®%assisthe municipality to upgrade Gi§stem,
review and update th&VSDP using the wetmsed format March 2021

A Upgrading of the GIS systerfpril to dine 2021

A Reviewal ad updating of the wekbased WSDP July to @cember 2021

A Comments on the updated WSDP by stakeholders such as DWS and {J@@Giay 2022

A Compilation of the final draftVSDP to be adopted by councifebruary 2022

A Adoption of the updatedVSDP by coundjlJune2022

Acmrding to the 2018VSDPthe DM has a wealth of surface water resources, however much of the

dammed water is transferred to Gauteng Province as part of the Tiyghscheme. Most surface
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water is abstracted from the Tugela River or one of its tributaries, such as the Klip, Latee®ug
Bushmans. Council has also resolved a free basic water concept, to help the plight of indigent persons
with lower levels of services. In rural areas, free water is supplied to communities, under a policy of

free communal water provision.

Thedistrict strategies on water conservation and demand management are a priority and started
implementing it. Through the Implementation of Sustainable Water Services Institutions Programme
(ISWIP), the DM is assisted to attain the necessary capacity torpetfiese WSA functions. Water
services infrastructure is more developed in the urban areas supplying a higher level of service, as
opposed to the rural areas. Each urban area generally has its own water and wastewater treatment
facility. The challenge thas facing the municipality is that some water infrastructure is dilapidated;

the date of construction of some components is unknown.

The link to the thukelaDM. WSDRsas follows Link K i i LY Kk K 6 A PR g | @32 3 P] Ky 6 Ra LIy

3.41.11 WATERBACKLOGS

Water suply backlog as at the end of December 2016 was 17%. This translates that 26205 households
do not have access to safe water supply and 132069 households have access to water supply in
uThukela district municipalit’he map below displays the areas that heaccess to portable water

and those that do not have access to portable water.
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Tablel3: Status of Water Supply Backlog per local municipality

Households
Households witr - Percentage  without access

Total Numbel  accessto adequate  toadequate  Percentage
Municipality ~ of Household: adequate water accesstowate ~ water ~ Water Backloy

KZN235

Okhahlamba 32784 19526 60% 13256 40%
KZN237 Inkos

Langalibalele 42993 38021 88% 4966 12%
KZN238 Alfrec

Duma 82491 74514 90% 7983 10%
Grand Total 158274 132064 83% 26205 1%

Source: WSA Backlog study, water supp9162017
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The following map shows theater reliability profile that was done by Umgeni in their water UAP llI
study (2020).

The uThukela water reliability profile was compiled based on the following categories:

Water Reliability Profile

) Communities receiving a reliable service

Communities not receiving a reliable service

B due to having no access to any water supply
infrastructure

Communities not receiving a reliable service
due to a need for infrastructure requirements
(upgrades)

Communities not receiving a reliable service
due to a need for water security requirements
(resource problems)

UTDM - WATER RELIABILITY PROFILE

= N N =y = > Umgeni Water UAP Il Study
7 LY 2 == (2020) compiled water
A ™ = reliability profile maps based
o~ S on four (4)* categories as
{ T follows:
Mrater Relleility, Profite

B Comemandion recening & ivlabia Servios

Cammmrvons ot ceconving @ (ohatie service
B 0 v faveg o acces 1 arry walie woply
ot

Cimessvios Nl MOV § 1WRatie snice
U 30 3 o0 1or MERSInE T Megrements
(upgrades

Commmaniers ot sCisving 3 Tolatle Service

B S0 153 cotd or water secunty segureeonts
(MO De iy

3.4.1.13 WATERNEED3NDPRIORITIES

Access to water is considered to be a major challenge within UThukela District Municipality The water

needs and priorities in the uThukela district municipality is highlighted in the following areas:

U Mhlumayo and Sahlumbe;
U Pepsworth and Elandslaagte;

U Frere and Cornsfield;
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U Cathedral Peak; and

U Loskop.

These areas have between 1001800 households that lack access to adequate water supply. This is
followed by a number of areas that have between 501000 households that lack access to water.

These area are mainly found around the rural areas that surround Bergville.

3.4.1.14 STATU®FSANITATION

Sanitation is one of the core functions of uThukela district municipdtitghe 2@.8/2019 financial

year, 6 504 new households were provided with approgisanitation services in form of VIP Latrines.
During the implementation of sanitation projects, 5 298 local community people were employed for
the duration of the projects and some of them were empowered with new skills such as building and
project managenent. It is proper to say thah the whole of uThukelghere are no bucket systems as

it was is incorrectly stated in the 2011 statistidse following map shows the sanitation
infrastructure in the uThukela and its family of municipalities
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3.4.1.15 SANITATIOBACKLOG

There are a number of rural areas that lack access to appropriate sanitation fadiliteeappropriate
sanitation services backlog as at the end of December 2016 was 18%. This translates that 28829
households do not have appropriatarstation serviceS.he following map replicates the areas with

no access to sanitation:
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Table14: Sanitation Backlog

Households with  Percentage Households

access to adequate  without access

Total Number  adequate access to toadequate  Percentage
Municipality ~ of Households  sanitation sanitation sanitation Backlog
KZN235
Okhahlamba 32784 19703 60% 13081 40%
KZN237 Inkosi
Langalibalele 42993 34907 81% 8086 19%
KZN238 Alfred
Duma 82497 74835 91% 7662 %%
Grand Total 158274 129445 82% 28829 18%

Source: WSA Backlog study, water supi@9162017

3.4.1.16 SANITATIONEED&NDPRIORITIES

Concerningsanitation needs, uThukela district municipality will spend most of its resources in areas
such as Mhlumayo and Weenen. Each one of these areas hag 1800 households that lack access
to sanitation facilities. The other areas that experience a levdianfiship are Sahlumbe, Frere &

Cornfield and Injisuthi Area. These areas have betweerg3@D0 households without sanitation.

3.4.1.17 COORDINATIODIFWATERANDSANITATIORETWEENEPARTMENTS

Department of Water Affairs (DWA), Department of Hun®ettlements, local municipalities and

uThukela district municipality coordinates water and sanitation.

3.4.1.18ASSEMANAGEMENPLANFORWATERANDSANITATIONNFRASTRUCTURE

The uThukela district municipality asset renewal plaaimed atrebuilding or rglacing parts of an
asset to enable it to the original capacity and performance, and materially extend its useful life (which
may be a full or partial extension of lifgi.e. less than its original expected useful lifée plan is

supported by resourcesuch as financial to ensure its feasibilifhukela district municipality had
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adopted the asset management policy together wiitle operational repairs and maintenance plan.

TheAsset Managemenplan was presented to Council for adoptionrothe 25 May2022

3.4.1.19THEINFRASTRUCTUREOCUREMEMNSTRATEGY

The Infrastructure Procurement Stratefyy water and sanitatiorthat was presentedd Council for
adoption on the 25 May 202hcludes a list of programmes and projects covering the prescribed
planning period and include the following minimum contents:

a) Delivery Plan;

b) Contracting Arrangement

c) Procurement Arrangements.

It is important to emphasise that uThukela district municipality is a WSAttendinfrastructure

Procurement Strategy for wateand sanitation wasapprovedon the 25 May 2022

3.4.1.20INFRASTRACTUREOGRAMMEANAGEMENPLANFORNATERANDSANITATION

The uThukel#nfrastracture Programme Management Plan for water and sanitatiipulate how the
municipalinfrastructure programme will benplemented monitored and controlled over the planned
MediumTerm Expediture Framework (MEF) period and in the case of huKela district
municipality, the focus was more on water and sanitation as a core functlofrastracture
Programme Management Plan for water and sanitation was presented to Council for adoption

concurently with the IDPand the budge on the25 May 2022

3.4.1.2 THEENDOFYEAREPORT

The annual report that was adopted by the municipalitydasistent and aligned to the Infrastructure

Programme Management Plan (IPMP). The report specify the:

a) Progress made by the end of financial year by Programmes against the objectives and outcomes;

b) Past financial and nefinancial performance of thnfrastructure delivery of the Department;

O0 LYLIOG GKFG GKS LINB@GA2dza &SFkNRDa LISNF2NXYIFyOS ¢

adzoaSljdzsSyid &SIFNRa RSt AGSNET
d) Monitoring of key competencies deployed to track and report on progress;
e) Risks on Programme and Project Management levels;

f) Overall management of the Programme;

30 hNEFIYyA&lIGA2Y OFLIGAEfAGE FYR AYRAGARdZE t OF
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The End year report was approved together with the integrated development plan and the Budget
of the municipality on the25 May 2022

3.4.1.22REVIEWEBSSEREGISTHRORWATERNDSANITATIONNFRASTRUCTURE

Assets management is given a serious attentibat tit deserves to improve its prioritised and
ensuring that councils assets are managed prbp Asset register for water and sanitation is in place
The municipality have a huge responsibility of reducing expenditure oressential assets and

prioritising repairs and maintenance of municipal assets.

The Updated Asset Register is for a Facility or Infrastructure Asset Network. The Updated Asset
wSIAAGSNI Aa |y ddzLJRFGSR NBO2NR 2F AYTFNI &l NHzOG dzNE
preferable quarterly, but at a minimum annually. These updates are required on completion of work

carried out on the infrastructure assets i.e. acquisition, construction, renewal, maintenance and
disposal.The uThukela asset register for water and sagitasi reviewed on annual basitie recently

updated register was approved on thzb May 2022

3.4.1.23THESERVICEBELIVERNEED® FFARMDWELLERS

Farm dwellers within uThukela district municipality and its family of municipalities are one of the
municipakh G 8 Q&4 &G {SK2f RSNE®PECKSe | NB O2yadzZ G§SR RdzNRA
municipality adopt the IDP and the Buddetour last consultation with the farm dwellerthe

shortage of water was a common denominatspecially in areas that are in Okitamba local
municipality.

They also appreciated the handpumps that were installed by the municipality since there were

promised to them in previous engagemets/consultation.

Conciselythe uThukela district municipality acknowledge the service delimeggds of every citizen

who resides in the jurisdiction of uThukela including the farm dwellers

In ensuring that there is a proper consultation with the communities, the municipality took a stance
to have two consultation, which the collection of needswhichtook the shape of Mayoral eetings
where the community raisetheir needs to be considered by the municipality.

The second around of public consulation is where rinaicipalitytakes both draft IDP and a draft

Budget to the community to tell theraf what has been budgeted based on the first consultation
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3.4.1.24UTHUKELBISTRICMUNICIPALITNFRASTRUCTURECESBOWATER

The below diagram shows a complete picture of uThukela district infrastructure access tanaigisca synopsis on how potable drinking water is provided in the municipality
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WATER SUPPLY VALUE CiAIDI WARD LEVEL
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The diagramand the mapbelow summarizes thetate of municipal water infrastructuren uThukela district municipality and its family of municipalities.
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UTHUKELA DISTRICT MUNICIPAWATER INFRASTRUCTURE
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The map below summarizes the uThukela intervents in as far as the bulk planning is concerned.

UTDM — INTERVENTIONS — BULK PLANNING
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3.4.2 SOLIDNASTE MANAGEMENT

Solid waste management is a shared function between the District and the Local Municipalities. In
terms of section 84 of the Municipal Structures Act, the District Municipality is responsible for
establishment, operation and control of District wide wadtsposal sites, which must be accessible

to more than one local Municipality. Currently all three local municipalities are operating their own
waste disposal sites which are licenced appropriately, therefore there is no need for the District

municipality b establish a district waste disposal site at this stage.

The uThukela District Municipality is not responsible for waste collection. It is the responsibility of the

local municipalities in our District that deal with solid waste collection removal apesial.

3.4.2.1 STATU®FSOLIDNASTE

Access to refuse removal remains a problem in the district, particularly in Okhahlamba. There is
however a decrease of households utilizing community and own dumps, as well as households
receiving a service from the migipality, other than on a weekly basis. Refuse collection therefore
remains a serious environmental health issue. The district municipality has finalized the Integrated
Waste Management Plan and is providing strategies in addressing the backlogs énaafastion,

both at district and local level. Less capacitated local municipalities should however start to initiate a
community based refuse collection service in order to address this challenge. The municipality is also
implementing the free basic sdliwaste for theindigent. It is important to say that the waste
guantities in the following are in Kilograniehe map and diagrams below shows the status of solid

waste management in uThukela.
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SOLID WASTE MANAGEMENT
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Source: 2011 statistics South Africa and 2016 community survey

Tablel15: Refuse Removal Frequency

Alfred Duma | Inkosi Okhahlamba
Langalibalele
Removed by local authorit
once a week
502 484 318

Private company less often

Own refuse dump 30,880 26,042 20,766

No rubbish disposal
Other
Total

Source: 2011 statistics S.A and 2016 community survey
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Tablel6: Existing Waste Management Systems and Practices

VARIABLE Alfred Duma_ | Inkosi OKHAHLAMBA
R ) e
Yes Yes Yes

Yes Yes Yes

Yes Yes Yes

No No No

No No No

Yes Yes Yes

Source: 2011 statistics Satvd 2016 community survey

Tablel7: Waste Treatment Facility

DESCRIPTION Alfred Duma | Inkosi OKHAHLAMBA
Langalibalele

Geographic Location None None Cathkin Park
Type of Treatment None None Incineration
Year of Construction None None 2001
Capacity None None NR
Throughput None None NR
Hours of Operation None None 8

Input & Output Chart None None None
Residue Characteristics None None Ash
Environ Monitoring None None Monthly
Program

Environmental Impact None None None
Permit Certificate None None None

Source: 2011 statistics S.A and 2016 community survey

13.4.2.2WASTDISPOSARITE

The UThukela district municipality does not own any waste disposal sites currently, there is no need
for the district municipality to establish waste disposal site since all three local municipalities own

licenced waste disposal sites.

3.4.2.3 INTEGRATENASTEMANAGEMENPLANIWMP)

The uThukela district municipality has developed and adogitedWMP onthe 5" June 2015 he
IWMP was reviewedand approvedby Council on the9 June2022The plan focuses on two main

categories describe the waste that is generated within uThukela district municipality namely:
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T¢

General waste: This is waste that does not pose an immediate threat to humans or the
environment (like household waste, building rubble, garden waste and certain dry industrial and

business waste);

T

Hazardous waste: Means waste that is associated with chemical reactivity or toxic, explosive,
corrosive or other characteristics, which causeape likely to cause danger to health or the
environment whether alone or in contact with other waste. Medical waste, which is quite prevalent

in the area, falls under this category.

Waste management practices within uThukela district municipality nee rattention to conform
to the National Integrated Pollution and Waste Management Strategy. The municipality is also
investigating the District Waste Disposal Site. The table below shows the existing waste management

systems and practice and the wastedtment facility.

Existing waste management systems and practice

VARIABLE ALFRED DUMA | INKOSI LANGALIBALE OKHAHLAMBA
Collection Services Yes Yes Yes

Cleansing Services Yes Yes Yes

Transport of Waste Yes Yes Yes

Transfer of Waste No Yes No
WasteMinimisation No No No

Recycling Systems No No No

Waste Disposal Yes Yes Yes
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Waste treatment facility

DESCRIPTION ALFRED DUMA INKOSI LANGALIBALEL]| OKHAHLAMBA
Name None None Bergville
Geographic Location None None Cathkin Park
Typeof Treatment None None Incineration
Year of Construction None None 2001
Capacity None None NR
Throughput None None NR
Hours of Operation None None 8
Input & Output Chart

None None None
Residue Characteristics None None Ash
Enviro Monitoring Programme None None Monthly
Environmental Impact None None None
Permit Certificate None None None
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13.4.2.3 LANDFILLSITES

The following table shows the landfill sites in the district.

Tablel18: Landfill Sites within the District

DESCRIPTION ALFRED DUMA OKHAHLAMBA INKOSI
LANGALIBALELE
Name Acaciavale & Bergville Estcourt
Ekuvukeni
Geographic Location Acaciavale R74 Bergville Beacon Hill near
R103
Ladysmith, Bergville & Winterton Estcourt & Weenen
Area Covered Ekuvukeni
Steadville &
Zakheni
Year of Construction 1995 1975 1993
Resources Available Compactor Incinerator Guard house, shed,
jojo water tank,
compactor, leachate
dam,
Permit Certificate B33/2/2020/p163 | None B33/2/2020/15pP76
Type and Quantities Household, Household & Business, | Household, Business|
Business & 117 tons &
Industrial 44640 Industrial 581 tons
and 66 tons

Description of Neighboring
Area

Residential and
rural

Residential, River

Informal Settlement

Cover

Signposting & Road Access | Yes Poor & Accessible Yes

Type of Site General General General

Access Control No Yes 24 Hour Security
Collection of Disposal Tariffs | Yes Yes Yes

Landfill Operation Compacting & Cover Compacting & Cover

Method of Landfilling

Trench System

Trench System

Trench System

Codisposal Solid Waste Only | Solid Waste Only None
Health Care Waste None None None
Excavation for Cover Yes No Yes
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Drainage

Yes, cut off drains
around site

Not Required

Yes, cut off drains
around site

Control of Nuisances

Daily Covering

Daily Covering

Daily Covering

Salvaging Activities Prohibited Prohibited Prohibited
Waste Reclamation Prohibited Prohibited Prohibited
Leachate & Waste Random Checks Not Checked Random Checks
Management
Rehabilitation Ongoing Ongoing Ongoing
Final Cover Ongoing Ongoing Ongoing
Public Participation Yes
Plans for Extending/Closing Closing No, 10 years left
Environmental Monitoring

Yes, Random Yes Yes, Random

Source: 2011 statistics South Africa

3.4.2.4PROGRESINTHEIMPLEMENTATIODFTHEIWMP

As we mentioned above that the IWMP was developed and adopted by CathailThukela dstrict

municipality monitors the local municipalities in terms of waste collection and disp@sal the

districtsupport the local municipalities by identifying the illegal dumping and reporting teellegant

LocalMunicipality to ensure that waste is cleared and dispoaecbrdingly.

Recycling of waste has improved in the district that indisatieat there is progress in the

implementation of the IWMP

3.4.2.5 SYSTEMHATDIVERWASTEROMIHELANDFILLISORRECYCLING

uThukela district municipality does not have a system that divert waste from the landfill site recycling

but there are two municipalitietn the familythat have system of diverting waste from the landfill,

which is Alfred Duma, and Inkosi Langalibaleleallanunicipalities. In the uThukela district

municipality,the following are recyclingctivitiesthat are taking placé uThukela district:

9 There is separation of waste

9 The scrap metal is sold to the scrap metal merchants currently
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1 Paper, plastic and cupboards are sold WHY WASTBpaper recyclingcompany; only

unrecyclable waste is disposed at the landfill site.

3.4.3 TRANSPORTATION INFRASTRUCTURE

3.4.3.1 ROADNETWORK

The road hierarchy within the municipal area can be divided in thme@r categories that can be

classified as:

U National roads;
U Provincial roads; and

U District and local roads.

The primary routes include the national routes that exist within the area and few strategic provincial
routes. The secondary and tertiary routeg amainly the provincial and district roads that exist within
the area. The general quality of these routes is good with exception of the local access routes within

the rural areas.

uThukela district is mainly served by an BAsst and NorthSouth corridor These corridors are the

N11 national route that connects the N3 with Mpumalanga Province coal mining areas and the N3
that forms an East S&ai Ayl 6KAOK O2yySoOida (62 2F (GKS
metropolitan areas namely Gauteng and DurlafkwaZulu Natal. The N3 also serves a major urban

community namely Pietermaritzburg.

The national and provincial main roads are mainly surfaced whilst the majority of district and
community access roads are not. Most community access unsurfaced roadstarenstructed to
proper geometric design standards due to the rough terrain and limited funding available. Public
transport vehicles, resulting in high maintenance cost of vehicles and unsafe travel conditions for
passengers, use several of these aceceads.Of all roads in the uThukela district area 1 410km are
surfaced roads and 1 320km are-suwrfaced or gravel roads. The majority of the surfaced roads can
be found in Alfred Duma municipality. The following mdjsplays the transportation infrastrture

and road network in the district.
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13.4.3.2 RAILWAYINE

Although the district municipality has one of the best industrially orientated rail systems, currently all
rail facilities in the municipality are undetilised, with approximately 55 trains running through
Ladysmith station on a daily basis. Rail passesgrvices are limited to between-3 trains operating
between Durban and Johannesburg 3 days a week. As a result, increased reliance by industry on road
transport has placed increased pressure on the road network. The-thagerail junction run along

the N11 and the Ladysmith station is located close to the CBD. Few railway tracks serve to connect the
towns of Bergville, Winterton, Weenen and Van Reenen with the main stations located within Estcourt
and Ladysmith. However, the decline in the usageamfimodity rail caused this infrastructure to
remain redundant and the infrastructure has now been worn out of the railway line from Ladysmith

to Bergville crossing R74 Provincial Roddhere are two main functional railway stations within
UThukela DistricMunicipality. These are located within the towns of Ladysmith and Estcourt. This

infrastructure will continue playing a critical role when the railway operations are revamped.

3.4.3.3 RAILWAYBTATIONS

There are two main functional railway stationsthin UThukela District Municipality. These are
located within the towns of Ladysmith and Estcourt. This infrastructure will continue playing a critical
role when the railway operations are revamped. The railway stations in other localities of UThukela
Didrict Municipality require serious attention. In fact, most of the infrastructure is currently at the

state of disrepair.

3.4.3.4 MUNICIPAROADANDMAINTENANCELAN

uThukela district mnicipality has complied with the National Land Transport TransAn(NLTTA),
act 22 of 2000 that requires that the district and local mipatities must compile a publtcansport
plan (PTP)The plan is a 5 year plan that is reviewed annudlys plan was prepared in conjunction

with the local municipalitiesit is aligned with the IDP. In the plan there are number of identified
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projects that require implementation over the period of 5 years. Additional projects were identified

for implementation after Syear period.

The municipality is planning to have its InteghTransport Plan (ITP) in the 2022/2(f&8ncial year
as per the requirement of the National Land Transport Transition Act (Act No.26 of 2006).

UThukela District Municipality is currently gathering information relating to road classes, traffic
studiesand road inventory information through Rural Road Asset Management (RRAMS) as funded by
Department of Transporio fulfill this exercise the DOT has paside the grant funding of R2xillion

to uThuked districtmunicipality for 202/2023financial year

3.4.3.5 AIRPORTANDLANDINGTRIPS

There is a small aerodrome located at the intersection of the N11 and R103.The aerodrome is on the
list of the uThkela Catalytic projects for 208220 as per the reviewed DGDP. The aerodrome is
poorly developed, and the area does not generate sufficient air traffic. The nearest airport is in

Pietermaritzburg approximately 150km from Ladysmith.

3.4.3.6 STATU®FELECTRICIBYPPLY

According to 2011 Cens, the number of households with electricity in uThukela district municipality
was sitting at 74.5% in 2011. In 2007, the percentage number with access to electricity was 65.2%.The
results of the 2016 community survey shows the increase number of paampbehave access to
electricity by 85.4%%%. There are plans to4@en the decommissioned power station at Colenso. The
re-opening of the mine could be dedicated to electricity generation using methods that reduce gas
emissions. The backlog together witbgulation and economic expansion needs, make it imperative

for this districts long term electricity planninghe figure below shows the electricity provision at the

provincial level
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Figure 9: Electricity Provision

Distribution of households using electricity in KwaZnhatal
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m2016 84.1 924 854 69.7 92 84.7 528 916 849 81 95.7 88.2 90

Source: Statistics South Africa 2QXbmmunity survey 2007 and 2016

The current reticulation network in UThukela District Municipal area as indicated in the Map below
shows areas already electrified and the location within the district of the bulk electricity infrastructure.
It is nd asumprise that the bulk electricity infrastructure is concentrated in areas that have the highest
population densities in areas such as Towns and Townshigas a relatively high population size
and economy in the UThukela District and as such has meesdhat would require bulk electricity
infrastructure. There ar@6 substations located within Thukela District. Most of these are found

within Alfred Duma Municipality

There are also a number of HV and MV cables that originate from these substdtadrdistribute
electricity within different parts of the municipal aredhis is further supported by the MV stations.

The existing sustations are nearing capacity and needs to be upgraded. Eskom has made plans to
address this situation. This includdgetdevelopment of two major subtations in Braamhoek and
Driefontein (Mathondwane). Each of these ssthtions has a capacity of 22kv and costs

approximately R8 billion.

Although major strides have been made concerning extending access to energy, howmegsal
access to electricity services has not been achieved. According to the 2011 Census data, the areas that

lack access to electricity the most are as follows:
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i Mhlumayo and Sahlumbe;
u Cornsfield; and
u Cathkin Park.

The map below displays treeas thathave between 2, 40 households that do not have access
to electricity as per 2011 statistic South Afraoad community survey,2016
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3.4.3.7 COORDINATIONFELECTRICIBETWEEREPARTMENTS

Electricity is coordinated by ESKOM, local municipalitiesudindikela district municipality. TH®P
engagementforums is utilized for alignmentof projects with other sector departments and
stakeholdergo ensureharmonisation. The following tablend the map belowpresents theEskom

infrastructure plan as well abe progress
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ESKOM INFRASTRUCTURE PLAN
PROJECTS FOR 2021/22 (CURRENT)

Municipality Code & Name Project Name Ward NumbelPrOJect Type
KZN233_Alfred Duma Nkunzi # 4 24 Households
KZN233_Alfred Duma Vergeleegeen ext. e Households
3

KZN233_Alfred Duma Kleinfontein #4 Households

Inkosi LangalibaleVarious wardsExtensions
KZN236_Inkosi Langalibalele extensions

. Various wards .
KZN233_Alfred Duma Alfred Duma extensions Extensions
S : Ward N :

Municipality Code & Name Project Name ard umbe'PrOJect Type

Estimated
Conns

30

272

109

190

194

Estimated
Conns

Actual
Conns

10

86

76

145

149

Actual
Conns
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Status

Construction is 100% complete

Construction is 100% complete

Construction is complete , bt
returning material, balance
connections to bedone in the nex
phase

Busy with construction
Project complete. Finalizing invoit

and material recon

Status
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KZN233_Alfred Duma

KZN233_Alfred Duma

KZN233_Alfred Duma

Municipality Code & Name

KZN233_Alfred Duma

KZN233_Alfred Duma

Total

St

Chads/Kwamsini/Nhlalakahl7

#4 Households 23

KwaShozi #2 29 Household 72

. 24

Drongwaal/Mazinyane Household 53
Estimated

Project Name e NumbelProject Type Conns

Esahlumbe # 5 29/30 Household 105

24/26

Mathondwane #6 Household 147

1244

22

46

46

Actual
Conns

62

380
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Project is 100% complete.

Busy with construction

Construction of MV is 80% compli
, LV on construction

Status

Busy with construction

Commissioning in progress 9
complete, balance of scope to
done
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PLANNED PROJECTS FOR 2022/23

Municipality Code & NanProject Name

KZN236_Inkosi
Langalibalele

KZN236_Inkosi
Langalibalele

KZN236_Inkosi
Langalibalele

KZN236_Inkosi
Langalibalele

KZN233_Alfred Duma

KZN233_Alfred Duma

Total

Drycat(Bhekuzulu)

Ward
Number

Mandabeni/Thamela/Silimangamehlo/Emadolobl 1

Ekucasheni/Mgwamama/Becwale/Mkholombe

Nhliwe/Mbelekwane/Mkholombe

Kwamsini/Nhlalakahle #4

Emabhekazi Phase 4

21/22/23

Estimated

Project T
roject Type _

Household 80

Household 157

Household 266

Household 1024

Household 68

Households 209
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Status

Project is at design stage

Project is at design stage

Project is at design stage

Project is at design stage

Project is at design stage

Project is at design stage
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Municipality Code & Name

KZN235_Okhahlamba

KZN235_Okhahlamba

KZN238_ Alfred Duma

KZN238_Alfred Duma

Municipality Code & Name

Alfred Duma

Inkosi Langalibalele

Inkosi Langalibalele

PROPOED PROJECTS FOR 2023/24

Project Name

Emmause ward 13 infills

Dukuza,Moyeni,Sandlwana,
Shiyabazali ward 10 Infills

Oqungwini #3

Braamhoek #2

Project Name

Drongwaal/Mazinyane phase

Ekuphumuleni/Nguva ward
infills

Magageni ward 20

Ward
Number

13

Ward
Number

24

20

Project Type

Households

Households

Households

Households

Project Type

Households

Households

Households

Estimated
Conns

210

200

91

31

Estimated
Conns

67

60

100

Status

Project is at design stage

Project is at design stage

Project is at design stage

Project is at design stage

Status

Project is at design stage

Project isat design stage

Project is at design stage
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Alfred Duma

oKhahlamba

oKhahlamba

oKhahlamba

Total

KwaShozi phase 3

Emgangadweni ward 01

Kwamzansi ward 01

Emampevini ward 01

1

1

1

Households

Households

Households

Households

218

20

30

65

Project is at design stage

Project is at design stage

Project is at design stage

Project is at design stage
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3.4.4 STATUS OF COMMUNITY FACILITIES

23.4.4.1 EDUCATION

There are 445 public schools and 15 independent schools in uThukela District Municipality. The
primary and high schools are adequate in the District and institutions for higher learning are not
available. Only one Further Education and Training Collegeshzsed in Ladysmith Town that is

offering education and training to prospective students in the district.

13.4.42 HEALTH

UThukela District Municipality has 4 Hospitals, 37 Primary Health Care Clinics and 12 Mobile Clinics.
The challenge that is fa@rthe District is that not all clinics open 7 days a week as some open 5 days

a week only. Emergency Medical and Rescue Services are provided in the District; however,
Ambulance Services are inadequate to provide an equitable and satisfactory servidethe al
communities within the District. HIV/AIDS, TB and Children not gaining weight are the leading

problematic diseases affecting the majority of uThukela communities.

Poverty is a major factor that predisposes the people of uThukela District to thenadotioned
diseases. The reality is that uThukela District does not have sufficient Health Services. The deployment
of Health Workers is making a difference especially in rural areas but it needs to be strengthening by

deploying more Community Workers.

23.4.4.3 POLICISTATIONS

There are fifteen police stations, which are located within Alfred Duma (6), Inkosi batejeli(5),
and Okhahlamba (4plthough these facilities are servicing the entire district municipal area most of
these facilities are locatedithin the urban centres of different municipalities, which is sometimes

inefficient for the remote rural settlements.

3.4.4.4 SPORTBACILITIES

UThukela does not appear to be well provided with sports and recreational facilities. The sport
facilities aremainly found within the urban centres i.e. Ladysmith, Estcourt and Bergville Towns. A

need exists to ensure that these facilities are rolled out within the rural areas.
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3.4.45 PUBLIORANSPORAACILITIES

There are 31 minibus taxi ranks in the uThukel&ridigMunicipality area. A total of 25 ranks provide
commuter services only, while the remaining six provide both commuter and long distance services.
Only ten of the 31 minibutaxi ranks in uThukela are formal ranks, with 22 being locatedtad€t of

which nine ranks have any type of-aather surfacing. Some of the projects that were prioritized in
the Public Transport Plan (PTP) are completed and a total amount of R30 million is required to
complete all the identified projectsThe status and owneng of the Minibustaxi facilities is shown

in the Table below:

Facility Name Code Status Type Ownership 23’:2{' Paving
|
| Alexander Street Taxi Rank K234TT01 | Formal Taxi Rank Municipal | Off-Street Yes |
|_Connor Street Taxi Rank K234TT02 Formal Taxi Rank Municipal | Cff-Street Yes ‘
| Weenen Taxi Rank | K234TTO3 | Formal | Taxi Rank_ Municipal | Off-Street | Yes
|_Hiathikhulu Taxi Rank K236T7T04 | Formal Taxi Rank Municipal | Off-Street Yes
. _Bergville Taxi Rank _ _K235TT05 | Informal | Taxi Rank_ Municipal | Off-Street Yes |
| Emmaus TaxiRank | K235TT06 | Formal | Taxi Rank Municipal | Off-Street | Yes
Lylle Street (Municipal) Taxi
. _Rank K232TTO7 Formal Taxi Rank Municipal . Oft-Street Yes
Lylle Street (Private) Taxi
. Rank K232TT08 | Informal Taxi Rank_ Frivate | Off-Street Yes 1
~ ‘
lling Street Bus & Taxi Rank | K232pTog | Fome Bus Terminus | pyinicipal off-Street Yes
{ Informal | Taxi Rank |
| Driefontein Taxi Rank _K232TT10 | Formal Taxi Rank_ Municipal | Off-Strest Yes 1
| Ezakheni Taxi Rank | K232TT11 | Informal | TaxiRank | Municipal | Off-Street | Yes = |
Complex of Limehill (Uitval)
|_Taxi Rank _K233TT12 | Formal | Taxi Rank _Municipal | Off-Street | Yes

As evident from the table, above all these facilities are paved and in a relatively good condition which

is creditable. The map shows the social facilities in the uThukela district.
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SOCIAL FACILITIES
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THE INSUREENTOF THE FAGTIES SUCH AS RECREMANMHEALTH WERE NOTICEABLE
WHEN THE MUNICIPALITY WAS CONDUCTING THE IDP/BUDGET CONSANDXLISGNI OF
COMMUNITY HALLS WAS ALSO A CONCERN.

3.4.4.6 COORDINATIODIFCOMMUNIT¥ACILITIEHBETWEENEPARTMENTS

Regardingdz¢ Kdz] St I RAAGNARAOG YdzyAOALN tAGE FYR AGEA Tl Y.
uThukela IDP Representative Forum, uThukela Service Providers/Sector departments Forum and
YI@2NIf aidl 1 SK2 flakSaNiDrificars yoB in 2i&0filgysunchtahization. The above
mentioned structures are effective in our District because all the relevant departments and local

municipalities are part of these structures.
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3.4.5 HUMAN SETTLEMENTS

3.4.5.1HOUSIN&HAPTER

In terms of the National Housg Act, every municipality musas part of its process of integrated
development planning take all reasonable and necessary steps to ensure that the inhabitants within
its area of jurisdiction have access to adequate housing progressive basis by:

9 Setting housing delivery goals

1 Identifying suitable land for housing development

1 Planning, facilitating, initiating and coordinating housing development in its area of jurisdiction

The Housing Chapter is a summary of the houplagning undertaken by a municipality and should
be used together with the IDP. The Housing Chapter is/@ab plan, which is reviewed annually.
Therefore, it is not a comprehensive, staaldne plan resulting from a separate planninggess. This
Houshg Chapter is alignedith the Provincial Huma Settlement Master Plan of KZN asliveesthe
Multi Year Human Settlements Development Plan (MYH30E¢ 2024

The main purposes of the Housing Chapter are as follows

1 To ensure effective allocation of limited resources, financial and human, to a wide variety of
potential development initiatives;

1 To provide guidance in prioritizing housing projects in order to obtain consensus fur the timing and
order of their implemendtion;

1 To provide the IDP process with adequate information about the housing plan, its choices,
priorities, benefits, parameters as well as strategic and operations requirements

1 To ensure more integrated development throughawlinating crosssector rok players to aligning
their development intervention in one plan;

1 To ensure budget allocation to local and district municipalities as well as provinces are most
effectively applied for maximum impact;

1 To provide effective linkages between the spatial @lepment framework and the project
locations of physical implementation of a rage ofcisfy economic, environmental dn

infrastructures investment;
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1 To ensure there is a definite housing focus in the IDP and SDF with clear direction for future housing
delivery across all social and economic categories and locations in the municipality.
91 Ensuring that the contents and process requirements of planning for housing are adequately

catered for in the IDP process

3.4.5.2 STATU®SFTHEMUNICIPAHOUSINGECTORLANS

Thedevelopment of the Housing Sector Plasghe responsibility othe local municipalities in our
family. The role of uThukela district municipality is to play a coordination role and to ensure that there

is bulk available for the Housipgojects.

The uThukela family of municipalities with the assistance from the department of Human Settlements
has developed and adopted their Housing sector plans. The plans provide an analysis of the housing
situation within the district and outlines stiegies to address the backlog and the associated housing
problems. It clearly indicates the growth of the urban core and the need to accommodate the ever
increasing demand for housing. The result of the influx is informal settlements orybadlshacks.
However, some of these plans need to be updated to provide appropriate guidance towards the
development of sustainable urban human settlements. The following table shows the status of

Housing Sector Plans in the uThukela family of municipalities

Inkosi Langalibalele L M Reviewedand adopted by Council
Okhahlamba LM Reviewed and adopted by Council
Alfred Duma LM Reviewed and adopted by Council

On top of that, a service providéras been appointed by the HDA and the Department of Human
Settlements for the Development of the KsZallu Natal Provincial Mulfear Human Settlements
Development Plan (MYHSDP) 22024.As part of the processhe service providemet with the
uThukelaamily of municipalities on the8March 2021to compare, verify and collect data, which will
be included in the MYHSDP 262@24.
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13.4.5.3 HOUSINGIEEDS

The adopted Housing sector plans and 8922/2023IDP consultato? ¥ (G KS FF YAf & 27F Yd
shows the needs of the housing in the following areas. The following table summarises the areas that

are in need of housing:

Inkosi Langalibalele L M LoskopMandaleni,Vala,Madolobhenyezane

Okhahlamba LM Ezwelisha,Emoyeni,Emazizini

Alfred Duma LM Nazareth, KwaJwili/NcemaColenso,Kwahlathi
Ekuvukeni,Burford

3.4.5.4 MECHANISMORCOORDINATIONFHOUSIN®ROJECTS

Monthly housing forums, IDP forums alignments of projects with otherosegépartments and
stakeholdersThe other Forum that is playing a significant role is the Joint Service Delivery Forum with

other departments

3.4.5.5 CURRENFROJECTANDTHREEEARPLANNEPROJECTS

The following tables replicates the current projectsttla@e in the implementation stages and the

three-year plan projects with committed funding in the uThukela family of municipalities.
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TYPE PROJECTS AND PROGRAMMES
(Phased
PROJECT NAME LOCALITY REPONSIBLE FUNDER
MUNICIPALITY | 500 0ing
2022/2023 | 2023/2024 | 2024/2025 | 2025/2026 | 2026/2027
Periodic)
-28,5205 Alfred Duma
Ezakheni C Municipality Current KZN DOHS R80 000
29,9113
29,82649 Alfred Duma
Mthandi Mummpa“ty FeaSlbl'lty KZN DOHS R500 000
-28,616322
29,87603 Alfred Duma
St Chads Municipality Feasibility | KZN DOHS R500 000
-28,580884
29,91648 Alfred Duma
Thembalihle Municipality Feasibility | KZN DOHS R1000 000
-29,53621
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29,8996 Alfred Duma
t ’ Feasibilit KZN DOH R1 R1
Gumtree 28.624079 Municipality easibility OHS 000 000 000 000
29,67205 Alfred Duma R200 000
Acaciaville Phl Municipality Current KZN DOHS
-28,54333
29,66205 Alfred Duma R200 000
Acaciaville Ph2 (20% Flig Municipality Current KZN DOHS
-28,54333
29,85756 Alfred Duma
Colenso A (5% Flisp) Municipality Current KZN DOHS R200 000
-28,752732
29,695 Alfred Duma
Roosboom Ph2 Municipality Current KZN DOHS R500 000
-28,64833
- : 29,85988 Alfred Duma
Paapkuilsfontein 59 =%
P ( Municipality Current KZN DOHS R180 000
FLISP)
-28,982276
29,76858 Inkosi
Wembezi A Ph2 Langalibalele Current KZN DOHS R200 000
-29,040865
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29,76805 Inkosi
w i C Ph ’ t KZN DOH R1 000 000 | R2000 000
embezi C Ph3 29,033379 Langalibalele | CUe" OHS
29,89942 Inkosi
Ikhwezi Langalibalele Current KZN DOHS R500 000 R1000 000
-29,016927
29,40937 Okhahlamba
Acton Homes Municipality Current KZN DOHS R1 500 000
-28,64028
29,82841 Alfred Duma
Colenso B (5% Flisp) Municipality Feasibility | KZN DOHS R1000000 | R1000 000
-28,75732
Alfred D
Colenso C (5% Flisp) TBC re. o vma Feasibility | KZN DOHS R1000000
Municipality
Alfred Duma
Colenso D (5% Flisp) | TBC O PUMA o asibility | KZN DOHS R1000000
Municipality
29,80729 Alfred Duma
Limit hill Municipality Feasibility | KZN DOHS R500000 R1000 000
-28,53414
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29,91286 Alfred Duma

Colenso 152/ R Municipality Feasibility | KZN DOHS R200 000 R200 000
-28,628032
29,91646 Alfred Duma

Ezakheni E (20% Flisp) Municipality Feasibility | KZN DOHS R500 000
-28,604139
29,89135 Inkosi

Rensburgdrift (5% FLISP Langalibalele FeaSlbl'lty KZN DOHS R1 000 000
-28,976337
30,2097 Alfred Duma

Nazareth Municipality Current KZN DOHS R300 000
-28,5021
30,19539 Alfred Duma

Vaalkop Municipality Current KZN DOHS R300 000
-28,467515
29,95168 Alfred Duma

Cremin Municipality Current KZN DOHS R1 000 000
-28,442964

o . 129,59789 Inkosi
Nkomokazini Housin ’
. ‘ Langalibalele | Current | KZN DOHS | R120 000

Project

-28,935317
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o . 129,59789 Inkosi
Nkomokazini Ph2 Housin =~
ymokazini ust Langalibalele | Current | KZN DOHS | R200 000
Project
-28,935317
Bhekabezayo/ Dutclk Inkosi R100 000
abezayt 4l 1BC ' Current | KZN DOHS
Housing Project Langalibalele
Mafikeni/  Mkhalanyoni Inkosi R100 000
| _ Yo rgc _ Current | KZN DOHS
Housing Project Langalibalele
29,91648 Inkosi
Thembalihle A Langalibalele Current KZN DOHS R200 000
-28,8814
: 29,04582 Inkosi
Ntsukangihlale B Rurg ==
uxanginia 11 Langalibalele | Current | KZN DOHS | R100 000
Housing Project 28731079
; 29,36398 Okhahlamba
Mamfemfethen Rural ==
, en R Municipality | Current KZN DOHS | R100 000
Housing Project 28 876095
Nogaga B Rural Housing 29,1108 Okhahlamba R100 000
Project Municipality Current KZN DOHS
rojec -28,665569
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29,17743 Okhahlamba R100 000
Hoffental- A Municipality Current KZN DOHS
-28,867722
29,24693 Okhahlamba R100 000
Hoffental- B Municipality Current KZN DOHS
-28,791313
Mandabeni/ Vala/| 29 53621 Inkosi
Madolobheni Housing Langalibalele Current KZN DOHS R100 000
Project -28,989156
‘o 29,29463 Okhahlamba
Mhlwazini - B Rural ’
W. Zn! . ! Municipality Current KZN DOHS R300 000
Housing Project 28.93023
KwaSmahla- A Rurall 29:38815 Okhghlamba current <IN DOHS R300 000
Housing Project -28.887829 Municipality
KwaSmahla- B Rurall 29:36597 Okhghlamba current <IN DOHS R1 300 000
Housing Project -28.928441 Municipality
29,107 Okhahlamba
Masumpa -B Rural '
. P . Municipa"ty Current KZN DOHS R100 000
Housing Project 28 680314
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.| 29,09995 Okhahlamba
Sandlwana Rural Housir| '
. W ) ust Municipality Current KZN DOHS R1 500 000
Project
-28,831747
29,69717 Alfred Duma
Besters Municipality Feasibility | KZN DOHS R1000000 | R1000 000
-28,437977
29,1108 Okhahlamba
Nogaga A Rural Housing Municipality
q g 1 -28,665569 Current KZN DOHS R1500000 | R1000 000
Project
. 29,07314 Okhahlamba
Intshukangihlale A Rural ’
HoUSi Pg ) Municipality Current KZN DOHS R1 500 000 | R1000 000
ousing Project -28.677445
.- 29,17446 Okhahlamba
Mhlwazini - A Rural ’
Housing Proi Municipality Current KZN DOHS R1 500 000 | R1000 000
ousing Project -28,910357
29,09181 Okhahlamba
Masumpa - A Rural ’
. P . Municipality Current KZN DOHS R1 500 000 | R1000 000
Housing Project 28 6606
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Housi Okhahlamb
Ogade  Rural - Housin - amamba& | Cirrent | KZNDOHS | R100 000
Project Municipality
i khahl
Mara —Farm  Housing rg Okhahlamba | - o | kznDOHS | R60 000
Project Municipality
Ezakheni D Ph2 HY ~oTQ |Alffred  Duma o o | kzNDOHS | R100 000
Hp pcQ Municipality
Ekuvukeni Hno HTQ JAlfred  Dumal oo | Kz DOHS R1000000 | R500 000
on naoQ Municipality
Q | Alf D
Ezakheni D Ph3 HY o¢ re.d. . uma Current KZN DOHS R500000 R500 000
Hp ppQ Municipality
0 HQ | Alfred Duma
Dunlop Y A L . Current KZNDOHS
Hp nyQ Municipality
Q | Alfred D
Indoor sports Complex Hy on re. o uma Current KZN DOHS R500 000
ncQ nn d| Municipality
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3.4.5.6 TELECOMMUNICATIONS

It is important to note that nearly 87% of households in uThukela have a cell phbigemay be a

quick and effective way to directly communicate with households e.g. for giving notice of public
meetings etc. The number of households who have access to landline is dropping drastically due the
availability of cell phones. Access to interne still a challenge in our district, only 28, 67% of

households who have access to internet. The table and the map below depicts the status of

telecommunications in uThukela and its family of municipalities.

Alfred Duma 78 093 53.02 | 451 48.52 46.31 6.71 15.06 37.97
Inkosi Langalibalele 41 617 28.25| 2.24 26.02 24.07 4.19 8.24 20.02
Okhahlamba 27 576 18.72 | 0.69 18.03 16.25 2.48 5.37 13.36
Uthukela District| 147 286 | 100 7.44 92.57 86.63 13.38 | 28.67 71.35
Municipality

Source: Statistics South Africa 2011, community survey 2016

205| Page




Page| 206

TELECOMMUNICATIONS
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Cellular Internet . MUNICIPAL NAME

. q ‘ Alfred Duma

\‘A 2 =

s » Inkosi Langalibalele
B ves B ves 4 i
B o [dwe Okhahlamba

3.4.6 UTHUKELA DISTRIGONICIPALITEOMPREHENSIVE INFRASTRUCTURE PLAN

GComprehensivelnfrastructure Plan of uThukela district municipality fits into the annual municipal
planning cycle and firovides direction on the required institutional capacity as well as the Provides
guidance on financial capex constraints amdligned toDraft KZN Integrated Infrasticture Master

Plan

The development of a Comprehensive Infrastructure Plan (CIP) at a municipal level serves as a clear
business model providing strategically focused actions for implementing the key initiatives identified
in the IDP, while addressing saimability. This will be achieved by ensuring that the necessary

infrastructure be provided to address services backlogs, that efficient operations and maintenance is
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performed, that dilapidated assets are refurbished, that the necessary skills are guipwdd by

ensuring that funding is available.

In the first cycle of CIPs, the emphasis is on infrastructure needs and backlogs. Projects and initiatives
are identified to address the critical shortages, which is then used to define funding requirements.
Finally, institutional challenges are identified that affects housing, water, sanitation and wastewater,

and roaddn the uThukela family of municipalities

LG ARSYGATASa (GKS RAFFSNBYy(d OKIff Sy3aSatheowm, GKS
the budgets, institutional issues, namely policies, processes and structure, which have an impact on
services delivery and the different needs for project implementation. All of the above mentioned are
taken into consideration to formulate an integntion plan for this municipality. The intervention plan

is divided into an immediate impact, medium term and longer term plans.

3.4.7 PROVISION FOR INFRASTRBETPROJECTS RELATING TO NATIONAL AND
LOCAL GOVERNMENT ELECTIONS

In prepaation for the (2022/2023-(2026/2027 IDR the elections of the National and Local
Governmentwere taken into consideratiarTheprovisionwas made by the municipality for the 2019

and 2021 electionssincethe strategic developmentlan (DP) which extends over five years alignin
with the term of Council. Each year, we give a concrete expression of how we intend to give life to
that 5-year plan within the permits and limits of every financial year. The provision was made through
our grant funding and other sources of income saslour owrfundingsource. The idea is that every
year during the IDP review and Budget preparation, we will keep on monitoring the provision made
by the district

Briefly, the uThukela district municipality makes provision for bulk water supfystructure projects
every financial year, the list and the budget of the water and sanitation infrastructure projects a

contained in this IDBocument
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3.4.8 SERVICE DELIVERY & INFRASTRUCTURE SWOT ANALYSIS
Wellplanned, coordinated and develope( & Availability of Grants funding tdinancially
infrastructure projects; support delivery of infrastructure;

§ Avail;bility of Btulk infrasit:jqcttgrf and servict ¢ pyplic private partnerships;
In urban areas to support district economy; Existence of Intergovernmental relation
g MIG spending improved to 100% durir X gov !
2019/20 FY and other grants except RBIG
§ Poor infrastructure maintenance strategies; | & Increasing rate of illegal connections to wat
§ High level of water loses; supply infrastructure;
§ Ageing infrastructure which causesion- | § High rate of infrastructure vandalism;
sustainability of services provision § Prolonged turnaround time Eskom whe
§ Failure to spend infrastructure grants applied for new power conneitin;
§ Drought
§ Service delivery protests still do happe

sporadically in areas such as Ntabamhlop
Loskop, Hlathikhulu, Okhahlamba, Ekuvuk
Pep worth, Roosboom etc.
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3.5 LOCAL ECONOMIC DEUBMENT AND SOCIALVME.OPMENT ANALYSIS

This sectiorshould be read in conjunction with thepproved 2021/2022.ED Plan/stratgy of the
municipality thathas been recentlgompleted and adopted by Council.

Local economic development (LED) irhwiela district municipality iseen as one of the most
AYLRNIFYyG olea 2F NBRddzOAY3I LR ISNIed ! ¢Kdzl St Qa
grows. Local economic development focuses on the development of rural enterprise guided by the
statistical population distribution othe district municipality. The 2011 arRD16 gatistics indicate

that 75% of the population of uThukela district municipality lives in rural areas. It is also responding

to some of the Provincial Priorities, which is Rural Development, Food security heicagrowth and

agrarian reform.

3.5.1 SOCIGECONOMIC IMPACT OF COMWID

The COVIRL9 pandemic is far more than a health crisis: it is affecting soseti®l econmies at

their core. It will most likely increase poverty and inequalities at a global scale, makin
achievement of SDGs even manggent. The pandemic will put a strain on the district economy,
including small business owners and ordinary citizens. The Mayor calls on the District communities to
pull together to ensure that the people and economy corheotigh this challenge with their lives,

their jobs, their businesses and their livelihoodihe following displays the status of Cot@l for the

week of F'January to 14 Februag021

The status of Covid 9 for the week of thelst January 2021 to 14 February 2021

GLOBAL| SOUTH | KZN UTHUKELA

AFRICA UTDM| ALFRED  INKOSI | OKHAHLAMBA
DUMA | LANGALIBALEL

Number of 22765982| 1494119 | 325279| 12997 | 6940 4012 1794

posmve cases

Number of 84914786| 1396951 | 299053 | 12434 | 6526 3830 1682

recoveries

Number of 2430303 | 48313 | 9359 | 465 317 86 60

deaths

Assessing the impacts of the COM®crisis on societies, economies and vulnerable groups is
fundamental to inform and tailor the responses of governments and partners to recover from the

crisis ancensure that no one is left behind in this effort.

Without urgent socieeconomic responses, global suffering will escalate, jeopardizing lives and
livelihoods for years to come. Immediate development responses in this crisis must be undertaken

with an eye to the futureThe following indicates the potential impacts on the Digtéconomy:
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Labour short time, retrenchment, no work available, especially low and medium skilled workers,
and those in informal employment.
Business fall in demand for durables and sewhirables, personal services, retail, recreatend

Restaurants.
Business lost production time due to sick leave and quarantines.
Business public transport losses as individuals avoid taxis, buses and trains

Communitieswhere public health is already at full capggitikely to find difficult to access medical

services, potentially leading to higher mortality rates exacerbated by underlying disease burden.

The poormay find it more difficult to recover from the outbreak due to lower accumulated savings,
the impact & Fdzy SN} f O2ada FyR f2aa 2 g§unsustdhabR puoicy SNI Ay

finances, increased need to reprioritise towards health while reducing spending in other priority areas.

TheStas SA Bsiness3urvey4 releasedon the 21st April 2020 aimed at providing close to real time
economic insight into the impact of the GQOVD-19 pandemic indicated that:

1 Majority of businesseg85,4%)reported turnover below normal;

1 46,4%indicated temporary closure or pausedtrading adivity;

1 50,4% expected their workforce size to stay the same & 36,8% reported to decreasein two
weeksafter survey;

1 283% indicated their workforce has decreased working hours and 19,6% reported laying off
staff in theshort term;

1 19,1% indicated that prices of materials, goods or services purchased increased more than
normal;

1 382% of businesses applying for financial assisénce reported that they would use
government relief schemes;

1 30,6%indicated they cansurvive lessthan a month without any turnover, while 54,0% can
survive between 1and3 months.
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3.5.2 PROCESS FOLLOWED IN THE REVIEW OF THE UTHUKELA ECONOMIC
DEVELOPMENT AGENCY ECONOMIC DEVELOPMENT STRATEGY AND UTDM
ECONOMC DEVELOPMENT STRATEGY FOR 202E/ADRRCIAL YEAR

It is important to indicate that theiThukela digict municipality economic deslopment strategy for
2021/2022financial year was prepared concurrently with the one of the Ageibis part aimgo
summarise the progress ftine development of the uThukela Economic Development Agency (UEDA)
Strategy and the uThukela Economic Development Straldgyreview was prepared amongst other

things to respond to the 2020/2024EC Letteand to ensure relevancy

The local economic delopment (LED) strategy for the uThukela District Municipality is a sector plan
that forms part of the municipal IDP and it aims to help local government and their partners to address
the challenges facing the local economiy other words, the LED strajg aims to build up the
economic capacity of a local area to improve its economic future and the quality of life for all its
residents. The LED plan is a strategic yet meaningful guideline to the local municipality in terms of

where it should focus its enomic development initiatives.

The uThukela district omicipality LE[Btrategy undergoa thorough review to address the needs of
the Municipality and to deal with the priority issues in alignment with the Municipal IDP. The LED
Strategy includd a matrix to assist with the selection and prioritisation of projects within the various
sectors to enable strategiand focussed decisiemaking. Acommunication strategy to ensure a
system of coordinatediecisionmakingand a list of projects or investme opportunities to undergo
fully-fledged feasibility studies and possible implementation in the next financial year, together with
a list of potential private investors for each opportunitihe fullyfledge feasibility studies ahe

identified projectswasundertaken.

NB:

The annual review of the LED Implementation Plan was undertaken in the review of the LED strategy
since it is ecucial element in the strategy and also It is crucial to mention that uThuk&astrict LED
Strategy integrate Social Labour Plans projects (from Mining and Quarry osgrtin the
Implementation Plan.

The recently reviewed LED strategy is also specifying the LED capacity constraints or challenges that
are faced by the municipalitynd its family of municipalities such as financial constrains to fund LED
projects
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Below is the the table indicating on the approadedin the review of the 2021/2022 EDstrategy.

Deliverables

1.1 Gonfirmation of the project scope
1.2 Finalisation of work plan and TORfor PSCdeweloped Inception Report
1. Project Inception 1.3 Initial Sakelolder Consultation List developed and PSC
1.4 Finalisation PSCMembership and Processes Established
1.5 Qollation of required documentation

Review of 2.1 Review the mplementation of previousuThukelaLED

LED Policy 2.2 Review recent relevant district, provincial & national
=Vl tea | 2-3ldentify LED support structuresand review of structures

and LED 2.4 Determine successof existing monitoring and evaluation

SWCUICSIE 5 5 |dentify additional key $akeloldersin LED for inclusion in
UThukela and

surrounds 2.6 Ascertain LED Training Needs
2.7 Satuson invegment promotion, business support and STAUSQUO
3.1 Develop detailed socio-economic indicators (including REPCRT
3.2 Reviewsector performance analysis
3. Scio- 3.3 Oveall economic trendsanalysis in key sectors:

SSCUCILS agriculture, industry, trade and commerce, tourism in
P“;Z('jo"’l‘r”d 3.4 SWOT Analysis
Analysis 3.5 U= profile asbasisto review existing LED ntervention.
3.6 Identify key intervention areas based on Socio-E@nomic
4.1 Engage with keystakeloldersin business, agricultural,

STATBEQUO PHASE

deliverables

4.2 Undertakeredistic LED scenario planningwith Key
4.3 Famulate keyintervention areasidentified from uThukela Srategic
4. Srategic 4.4 LED Capacity Building Workshop Development

Development 4.5 Determine desired performance of LED Sructures Framework for
Framework for LED 4.7 Identify required programmesto achieve strategic goals LED and Frst
4.8 Determine suitable LED projectsalignedto the desired Draft LED
4.9 Develop project prioritisation process
5.1 Packaging of existing projectsidentified Detailed Project
Phase 5: Project 5.2 Developing of new projects Databaseand
Prioritisation and 5.3 Gonfirmation of programmesand projects by PSC Project

Time-Lining 5.4 Collective support of the prioritisation by the PSCand key [l
5.5 Finalisation of Project Selection Matrix
6.1 Identify the keyimplemerting requirements of
=Y elaliLe dlals R each project and ascertain critical partnerships M & ERramework
= EiNE e SO eY 6.2 Time framesand keyactionsand quantifiable measures Implementation
caeligaEnEniEib i identified for opportunity andtied into a specified Plan

Pan 6.3 Draft a detailed action plan for execution and

6.4 Determine short, medum andlong-term implementation

7.1 Analise Comprehersive LED Srategy Draft Report
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7.2 Grculated for comment Fnal LED

7.3 Presertation to PSC Srategy and
CbseQut

Report

Phase 7: Report
Collation and Aose-

out 7.4 Incorporation of Comment and Feedback
7.5 Fnal report development and Qose Out Report developed

3.5.2.1STATU®FTHELEDSTRATEGY

Council adopted the initial LED strategy in 20IBe uThukela district nmicipality started with the
processes of reviewing the LED stratefjye review processes was completed and approved in June
2018to be able to incorporate the newly established (merged) munidipaliand to respond to the
MEC Letter. The uThukela district municipality is fully implementing its LED strakeglatest LED
strategy that will inform 2021/2022and beyond waspresened to Council for approvabn the 29
March 2021andit is important to mention that the LED strategy is not older than five years since it

was reviewed and adopted on the 29 March 2021.The LED strategifashed as an annexure
Comments from the MEC on LED section
During the 2021/22inancial yar IDP assessment, the comments from the MEC on LED was as follows:

1 The uThkela district municipality wasommended for reviewing the district LED strategy and
addressing the commentsisedduring the 2020/2021 IDP Review assessment.
9 The District municipality is encouraged to ensure implementation of the strategy by allocating

a budget, as well as through approprigtartneships with relevant stakeholders

In response to the MEC commenthe uThukela dstrict municipality acknowedged the comments
raised in the2021/2022IDPreview.

The uThukela dbtrict municipality (2022/2023-(2026/2027 IDP has attempted in addressing the

above comments that were raised during the assessment.

The(20222023)-(2026/2027), IDPindicates thathe uThukela district municipality is doing everthing

in their power to implement strategies that will ensure that it increases the revenue collection so that
it will be feasible for the municipality to allocateudiget. The municipality has put the target of
collecting revenue of at least 65% in order to allocate budget for other programmes and projects such
as LEDPertaining the issue dbrging partneships with appropriate stakeholdefsieUEDAS playing

a sgnificant role in this regard.
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3.5.3 LED CAPACITY

uThukela district municipality has established an LED unit that responds to the community needs and
also respond to some of the Provincial priorities. The LED unit of uThukela district municipality consists
of the SenioManager Planning and LED, LED and Tourism Specialist as well as LEDhefficepose

of LED is to create an enabling environment in which local people and institutions can make realistic
and practical decisions to strengthen the local ecogporeate more jobs, promote new enterprises,
including sekemployment, and to improve the quality and prospects of life for all. Within this context,
the priority of the LED Unit within uThukela district is to promote secionomic development and

to create opportunities for sustainable and inclusive employment and increased economic

activity Financial costraints to fund LED projects aréentified in the recently adopted LED strategy

The function of theResearch and Developmert done inhouse with the assistance from UEDA due
to the financial constrains that is faced by the municipality.

3.5.4 INSTITUTIONAL ARRANGEMENTS

One d the comments thaimade bythe MEC for COGTA in theevious yeardDP Review was that
uThukela district munipality was requested to strengthen the LED Forum to track the progress made

aboutthe progress madandthe implementation of the strategic /catalytic projects identified.

In response to the call made by the MEC, uThukela district municipaktyesuscéted its LED and
Tourism forum. The Terms of reference were developed and adopted by Council in JuneTBel6.
LED and Taismforum is functionaland it meets once quarterlyhe Forum is adhred to the approved
TOR.There is a great improvement with stakeholder participating especially from the family of
municipalities, private sector, sectdepartmentsas well asie Chambers in the districthe last LED

and Tourism Forunmeeting was held virtual on th24 Novembe 2021.

uThukela district municipality invites the private sector for accessing the resources since tlaey are
key contributor to alleviating poverty, interventions to promote growth and the private sector already
WR2S54Q RSOSt 2LIVSy GstihgtivigP RS @S AKLINERG A dzBNBY Sa Q

The issues of alignment are taking place in this structure because most of the stakeholders are part of
the Forum. The other structure that is playing a significant role in alignment oisLtE® November
IDP engagement that takes place annually in preparing for the newhbBRast engagement wams

the 09 November 2021
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3.5.5 ECONOMIC DEVELOPMENATIONAL, PROVINCIAL AND DISTRICT POLICIES

TheuThukela LED strategy is formulated within the esmtof the relevant national and provincial
economically related policies and programmts LEDs of the threkocal Municipalities(District

[ 95 adGN)I GS3e Aa AyT2N)S & wolas tiek&torspedific StrategleSthat 2 T G
have beerarticulatedfor this purpose. These are:

Accelerated and Shared Growth Initiative for South Africa (ASGISA).

Regional Industrial Development Strategy (RIDS).

National Development Plan (NDP)

NationalFramework for Local Economic Development in South Africa Provincial Growth and
Development Strategy (PGDS).

Provincial Spatial Economic Development Strategy (PSEDS).

= =/ =4 =4 4 4

The DPLGs Toolkit for Economic Development.

3.5.6 THE NATIONAL DEVELOPMENT PLAN 2011

The Natimal Development Plan (NDP) introduces the toergn vision for the future development of South

Africa. As such, the National Planning Commission (NPC) has formulated a National Development Plan
(NDPYW@A &AZ2Y HnonQ | a | &d Natasibhalevelbveryhe shért todmdhiumS R S
term. The plan is based on a detailed diagnosis of issues facing the country and strategic engagement with
all key sectors. It identifies unemployment, poverty and inequality as some of the key challenggs faci
South Africa, and outlines a number of strategic interventions to address these issues. It also identifies
the need to activate rural economies through the stimulation of sreedile agriculture, tourism and

mining investments (NDP 2011: 117).

The NDPRset the seven strategic goals, which require all spheres of government to develop their action
plan to address the national development plan challenges. The LED Strategy need to respond to goal
number 1 being Job Creation. The plan such as the LED sgtra¢egls to respond directly to the area
specific issues, including the following strategic objectives:

1 Unleash Agricultural Potentiahd develogknowledge base to enhance the knowledge economy

1 Enhance sectoral development through trade & investment

1 Improve the efficiency of government led job creation programmes

1

Promote SMME and entrepreneurial development
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3.5.7 PROVINCIAL GROWTH AND DEVELOPMENT STRATEGY

The Provincial Growth and Development strategy echoes the sentiments expressed in the National
Develpment Plan and begin to provide key analytical points that identfynparative economic
advantagethat Provincial government seeks to harness through the strafBigy KwaZuliNatal Province
development vision is outlined in the Provincial Growth and Ixpraent Strategy. The PGDS is a primary
strategy for KwaZuHNatal that drives growth and development in the Province to 2035.The provincial
vision was shiftedrom 2030 to 2035. It provides the province witstaategic framework for accelerated

and shared economic growth through catalytic and developmental interventions, within a coherent
equitable spatial development architecture, putting people first, particularly the poor and vulnerable,

and building sustainable communities,elitioods and living environments (PGDS, 2016).

Concomitant attentin is also given tothe provisioninfodstructure andservices, restoring
the natural resources, public sector leadership, delivery and accougtatshisuring that these
changes are responded to with resilience, innovation and adaptability. The 2016 amended strategic

goals and the associated vision and strategic objectiveseflected in figure below:

KZN PGDS
STRATEGIC FRAMEWORK
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3.5.8 UTHUKELAISTRICT MUNICIPALITY GROWTH & DEVELOPMENT PLAN

It is critical to wte that uThukela DGDP wasviewed and adopted in July 2018 he District Growth
Development Plan (DGDP) is not intended to be a comprehensigeaaimpassing development plan for
the district, but will rather focus on limited but strategic projects of higipact, fasttrack interventions
that can act as catalysts for accelerated and shared growth. Therefore;YkarsStrategic Programme as
outlined in the Integrated Development Plandithe associated sector plans, and the other district or
municipal planning and service delivery instruments will continue alongside and align with the DGDP,
which will serve as the loAgrm strategic plan for the district. The adopted uThukela DisBiciwth and
Development Plan sergas a district translation and an implementation framework for the PDGP. The
plan generally sets out to the following:
1 Describe the desired outcome in respect of Local Economic Development Strategic Objective;
1 Identify theKey Performance Indicators (KPI) in respect of LED Strategic Objective that will be used
to measure progress and performance;
1 Identify the Strategic Interventions in relation to LED Strategic Objectives that will be required to
achieve the desired outconseas expressed by the Vision by 2035;
T Identify Catalytic Projects that will receive priority attention and support, based on the potential and
scale of these projects to fast track achieving DGDP Goals and Objectives;

i Establishing a District Wide platforior Monitoring, Evaluation;
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3.5.9 ALIGNMENT OF UTHUKEI2822/2023 LED PROGRAMMES AND DGDP
INTERVENTIONS WITH PROVINCIAL PGDS
STRATEGI( PGDS STRATEGIC | LED STRATEGIC | UTHUKELA STRATEGIC INTERVENTION
GOAL OBJECTIVES PROGRAMMES | ORDER TO ALIGN PGDS/DGDP
INCLUSIVE| Develop and Agriculture  and | 1 Agri Park Implementation
ECONOMICQ promote the Rural 1 Expediting resolution of land claims
GROWTH | agricultural Development f Specific agricultural technical capacity
potential of KZN Strategies building for production systems
1 Investigation of the feasibility and
locality of an abattoir
9 District Agriprocessing Hub
1 Revive the Farmers Association
relationship with District and Local
Municipalities who wilalso investigate
alternative production methods e.g nro
till agriculture. Institute training
programmes.
1 Support livestock farming, Establish
grazing camps, fence & protect them
Enhance sectoral LED Strategy 1 uThukela LED Strategy Review
development Review, Economic| 1 uThukela Economic Summit
through trade, Summit and 1 TIKZN Marketing Packaging Workshop
mve_stment & . facilitation of
business retentio
TIKZN workshops
and packaging of
incentives
Promoting SMME, | SMME  Support | 1 Agri Park Implementation
Entrepreneurial and Programmes and| 1 SMME Support Programme
Youth Development | ¢4 qilitation of | 1 District Informal Trader Support
training and | T RASET implementation
support from the
Department of
Small Business
Development
Create developed 1 SMME Support Programme
and expanded SMME  Support| ¢ Economic Summit
business sector Programme  and| q District Informal Traders Support
comprising of the full Economic Summit | § RASEimplementation

spectrum of large,
medium, small,
micro informal
businesses
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Enhance the District Informal 9 District Informal Traders Support
Knowledge Economy Trader Support 1 SMME Support Programme
Programme, 1 Economic Summit
Economic Summit | ¢  TIKZN Marketing Packaging Workshop

and SMME Suppor
Programmes

3.5.10 UTHUKELAND ITS FAMILY OF MUNICIPALITIES CATALYTIC PROJECTS
G/ FaGFteidAd LInHReasehprientiprbidts, whiddBigctly stimulate and leverage much

higher levels of development and initiation of further projects. They usually require significata capi
investment and infrastructure which lead to further growth of a value chain and increased private

Ay @S a i KAPGDR

The following attempts at unpacking the uThukela and its familymohicLJ- t AGAS&aQ OI Gl
projectsThe following are Catalytlerojects as contained in the 2018/19 uThukela DGDP:

a) SINOSAr8elter Park

Proposed Smelter Park around the Estcourt area, comprising of 900 MW Power station and 8 Mineral

Smelters with the first smelters being for ferrochrome and ferromanganese.
b) Aerodrome in Ladysmith

Involves the upgrade of the existing aerodrome to a Regional Airport and associated facilities. The
existing aerodrome is small and located just outside Ladysmith. The aerodrome is poorly developed

and does not generate sufficientrdraffic. The feasibility study has been completed.
c) Bergville Hospitality School

Build a hospitality school run by an FET College at Bergville.

d) Cableway Development

Development of a cableway, which will take tourists to the top of the Northerg Bscarpment. The
project will serve as a Provincial Catalytic Project to attract more domestic and international visitors
to the Drakensberg region. A Feasibility Study was completed in 2013 and an investor conference

held. To date the project has notqgressed.
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e) UThukela Tourism Route

Develop a tourism route incorporating both the western Drakensberg attractions and the eastern

inland Battlefield attractions. Integrate with other tourism destimmais e.g. San paintings (AMAFA).
f) District AgriPark

AgriHub located and developed in Bergville. Business Plans compiled per production unit and the site
was fenced. A Packing Facility was constructed and services investigations concluded. Okhahlamba

has undertaken to upgrade the road to the site.
g) Logstics Hub Ladysmith

To develop an Inland Cargo Terminal Container Handling Facility, Intermodal Exchange Point,

Refuelling Depot, Warehousing, Storage, Clearing and Forwarding.
h) Commercial Development on Helpmekaar Road
Development of the following othis +400ha of Municipal Land located next to the Industrial area:

I 30 000 Spectator Sport Stadium

—

Residential Development

—

Hotel

—

Regional Shopping Centre

—

Health Centre
I Swimming Pools
I  Tennis Courts

I Athletics track and call centre for + 1 000 people
i) Maluti-Drakensberg Trans frontier Park

Consolidate the Maluti Drakensberg Trerentier Park linking Okhahlamba Drakensberg Park World

Heritage Site and Sehlabathebe National Park in Lesotho.
j) UThukela Electronics Hub

The establishment of an Electronics Hultlee existing IThala Industrial Park outside Ladysmith to
house the Electronics Manufacturing Hub, Test Laboratory, Research & Development and Skills

Development Centres together with support facilities.
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Total Project Cost R178 million

I  Phase 1 (Infrastieture) R137 million

I Phase 2 (Innovation and R&D) R8 million

I Phase 3 (Auto, Marine & Smart Metres) R33 million
I Direct jobs crated 300

I Indirect jobs created 800

k) Colenso Gas @eration Electricity Production

Colenso Coal Electricity Generation projectlyyrivate investor. The UEDA is assisting the developer

to overcome hurdles experienced in getting all approval required.

NB: THEREVIEWER018 /2019,DGDP OF UTHUKELA CONSISTS OF AMONG OTHER THINGS THE
INDICATORS, TARGETS, LEAD RESPONSIBILITY&PARANKESA FAMILY OF MUNICIPALITIES
INTERVENTIONS AS WELL AS TIMEFRAMES

3.5.11 UTHUKELA DISTRICT GROWTH AND DEVELOPMENT SUBIMIT 201

uThukela district municipality and its family of municipalities hosted the Growth and Development
Summit on the 286 June€2018.The summit was hosted under the following theme:

G{OAYdz F GAy3 [20Ff 902y2YAO 5S8S@St2LSyid 2F (GKS
Th2 dZAK { KI NBR DNRgOGK LYAGAFGA@Sas¢

3.5.11.1PURPOSEFTHESUMMIT

The purpose of the uThukela district growth and development summit wasdomplistthe following

9 To discuss and agree on the leregm vision and direction for development in the uThukela dis

9 To solicit stakeholder consensus in setting the sgatdramework for the development of the
District as set out in the draft uThukela DGDP.

9 To start a process of forming partnerships with stakeholders, thereby establishing a clear
institutional or governance structure to drive development in the district

1 Tofinalize the prioritization of the catalytic infrastructure projects.

9 To finalize the process towards the approval of theftdf hukela District Growth Bevelopment

Plan
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3.5.12 UTHUKELA LED VISION

The uThukela District Municipality LED vision is:

& ¢ Kevelopment of a local economy characterised by sustained economic growth

diversity of sectors and the development of firms, which is inclusive of all local reside

through job creation, skill development and training, and poverty reduction, in both
dzZNB 'y 'y R NXzN} f F NBIl a¢

3.5.121 LEDSTRATEGRROGRAMMES

The following strategies are proposed to realise the above uThukela LED vision:
- Manufacturing Development Strategies;
- Business Development Strategies;
- Agriculture and Rural Development Strategies;
- Tourism Development Strategies;
- Spatial Restructuring and Infrastructure Development Strategies;

- Training and Skill Development Strategies; and Poverty Reduction Strategies

The formulation of the LED Strategy was informed by a number of ecomtawidopment proposals

and the subsector visions, goals and pertinent interventions have been included within in this report.
The below figure depicts the strategies to realise the vision as well as other related strategies that do
not form part of the LB Strategy, but are critical. These include improving living conditions and

supporting the development of more skilled and capable human capital.
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3.5.12.1.1.1RURAL DEVELOPMENANPL

uThukela district municipality is 75% rural and therefore it is imperative to hadan that aims at
developing those areas. It is against that backdrop that the Department of Rural development
prioritised uThukela district as one of the rural municipality to develop the plan.ifitia rural
developmentplanwas developed anddopted by Council on the 31 Ma3017and is attached as

annexure

TheDepartment of Rural Development and Lanredorm reviewed itto ensure itsrelevancy Council

adopted it on the31 May 201%nd is attached as annexure

.The plan is under implementation blye uThukela and its family of municipalities)d it has a 20

year implementation cycle.

The formulation of the Rural Development Plan for uThukela DM adopted the principle of sustainable
development. Management, planrgrand development decisiofmsedon integration of economic,
environmental and social considerations. Development of a strong, growing and diversified economy
should enhance the capacity to protect the environment. Acknowledgement should be made of the
need for community consultation angarticipation in decision making to achieve cooperative

response to environmental, economic and community issues.
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3.5.12.1.1.2UTHUKELA DISTRICRABARK

uThukela district municipality is part of the 27 rural districts that was identified to develog Rgrks.
The Department of Rural Development and Land Reform put aside an amount of R2 billion that was
equally splited among the 27 rural districts. The aim of this programme is to develop the rural

economy. In uThukela, the site for the ABark is in OkhahlambBacal municipality and is operational

The Department of Rural Development and Land Reform (DRDLR) was working with various
stakeholers to establish 44 Agdparks across the country ander to kickstart rural economic
transformation in the identified aras. The establishment of Agrarks is a component of the DRDLR
mandate to develop a Comprehensive Rural Development Programme (CRDER)htub the
country. The CRDmcused on enabling rural people to take control of their destiny and deal
effectively with rural poverty with the support of government. According to the DREWRR will be
achieved through a coordinated and integrated brdzabked agrarian transformatin as well as the
strategic investment in economic and social infrastructure that wilhdfi¢ the entire rural

communities

An Agripark is a networked innovation system of agmwmduction, processing, logisticend
marketing training and extension services, located in a District Municipality. The uThukefzegri
is situated in Okhahlangblocal municipality. As a network, it enables a maxk&ten combination
and integration of various agricultural activities and rural transformation services. Theakgri

comprises three distinct but interrelated basic components:

1 The Farmer ProductioBupport Unit (FPSUa rural smallholder farmer outreach and capacity
building unit that links with farmers and markets. The FPSU does primary collection, some storage,
some processing for the local market, and extension services including mechanisation.

1 The Agrhub (AH) a production, equipment hire, processing, packaging, logistics, innovation and
training unit.

1 The Rural Urban Market Centre (RUMC)

While the uThukela AgRark is seen as the main market or destination point for products emerging

from traditional areas and land reform farms, there is also an opportunity to link or expand the market
base with other production units that have their presence within the district municipality area. This
may include but not exclusively limited to:

i Nestle inEstcourt.
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9 Clover in Estcourt.
1 Abattoirs in Estcourt, Ladysmith, Winterton, Weenen and Berguville.

1 Maize Mills in Winterton.

3.5.12.1.1.3RADICAL AGRARIAN BEBECONOMIC TRANSFORNDNT (RASET)

The department of Economic Development, Tourism and Environmental departmgatset aside

R57 million for the coming financial year to be allocated for the Radical AgrarianERaciomic
Transformation (Raset) programme initially launched with government procuring agricultural produce
from smaliscale farmers at community levélhe department wanted to ensure that they provide
support needed by SMMEs. The departmehEconomic Development, Tourism and Environmental
Affairsis also committed to train small, micrand mediumsized enterprises (SMMES) since the lack

of training @ntributes to their collapse and unsuccessful operations.

TheRASEProgramme aims to create benefits to emerging farmers by creating an alternative value
chain in the agricultural produce sector by producing produce for the consumption of governmental
institutions. The programme aims to develaps&inable food value &ins, the suppliers of produce

and employment opportunities through the development of emerging farms with signed agreements
between suppliers and farmers. Through this initiative, government wishes to uplift local and rural

communities and stimulate thdistrict wide economy.

THE STATUS OF RASET IN UTHUKELA DMJRICIPALITY

A In uThukela district family of municipalitig3000000 Grant for the implementation and support
of RASET was received from COGTA on 4 December 2018
A RASET Champion waspointed
A A Business Plan was prepared and is in place
A Several RASET Engagement meetings were held with COGTA and a PSC has been established
A EXCO and Council was briefed about the RASET concept and their roles.
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3.5.12.1.1.4AUTHUKELA ECONONIEVELOPMENT AGENCY

The KZN(COGTA) in partnership with the South African Local Government Association (SALGA)
through an appointed service providers have undertaken to support the uThukela District Municipality
in the implementation of the Cabinet Legotla Reswint2013that say each district municipality shall
establish District Development Agencies (DDA) to implement and facilitate local economic

development projects in their respective jurisdictions.

The uThukela district municipality has established the District Developm&géncyas to comply
with the Cabinet Lekotla resolution. The officihame of the agency ithe uThukela Economic

Development Agency (PTY) Lithe uThukeld&Economic Development Agency is functional

The main objective of the uThukela economic Developrmfggency (PTY) LTD is to implement and
facilitate local economic development projects within the family of municipalities. On 25 October
2016, five Board Members were appointed to the uThukela District Development Agency. They were
members that represenigthe sectors of Business, Legal, Agriculture, Tourism, Business, Finance and
Accounting. Following these appointments, the need was raised for Board Members representing the
fields of Production and Community Development. fibeboard members are as follows:

Mr. S Shabalala (chairperson)

Mr. P Stockil

Mr. M Msomi

Mrs M Asmal

REV. K Nduli

On top of that, the CEOMs DCP Mazibuko was appointed and there are staff that were seconded
from uThukela distrigtOkhahlamba and Alfred Duma to thgency
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The uThukela Economi2evelopment Agency is coordinating the implementation of tAdristarch

projectand the details of this project are as follows:

Afristarch The total cost signed NDA  an( Alfred the project is| The projectis

project of investment| currently in| Duma LM| anticipated to| at the
estimate is| negotiations with the be completed| Bankable
R565m IDC, NEF, DTIC, AFE} in  December Feasibility

Bank and the DTIC { 2025 Study Phase

fund both the project
preparation and the
project execution
phases through loan
and equity in the
project

3.5.122ECONOMIOEVELOPMENRARTNERSHIPS

The challenges and demands of economic developratlaical level have highlighted the importance
2F LI NIYSNAKALA Ay@g2f gAay3a NRES LXIF&SNAR 4&dzOK
public sector, through policy and investment in infrastructure, has a significant impact on creating the
context and parameters for private sector investment. The challenge is to ensure that public sector
investments create the confidence for the private sector to respond, particulamygir partnership

opportunities.

The following partnership arrangemeritsuThukela district municipality:

Public Driveng Community Development Partnership$his approach is based on the public sector
as primary driver of development with strong community development objectives. This model is
specifically designed to managgban regeneration programmes with an emphasis on redevelopment

of lagging areas with a focus on targeted infrastructure investment to direct and drive development.

Private DrivenPolitical Partnerships This approach is driven by private sector but melniti
community and political support to gain the necessary approvals.

Public DriveAPrivate Response Partnershipkhis approach has been used in areas where the private
sector has not been active in economic development and attempts are made to entiqeiviage
sector to participate.
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PublicPublic Partnership Municipalities need to form partnerships with other municipalities and
government departments in order to ensure that services are delivered concurrently, effective and
efficiently.

CBO/NGO DriverPublic Assisted Partnership Private Mod&his approach involves a community
based organization (e.g. NPO or-amerative) taking primary responsibility for an economic
development initiative with the public sector providing financial support, approvathsl

authorisations.

3.5.123 BUILDIN&ECONOMIOEVELOPMENNSTITUTIONATAPACITY

CoGTA KZN undertook a benchmarking assessment of Local Economic Development (LED) maturity

during 2012. An implementation plan contained the following recommendations #ruffhukela

district municipality:

T1aS GKS 5Aa0NAOGQa NBIAAGSNI 2F odzaAySaasSa G2 LW
structure and select the LED interventions.

9 Fill the many LED vacancies as a matter of urgency, with suitably qualified and experienced
individuals who can manage the implementation of the LED strategy.

1 Consider revitalising the District LED Forum.

1T RFLIG GKS 5A&0NROGQa té2angaf bey staRehdiderd §iough pedialisédd &  {§ 2
communications channels and approaches appropriate for the context.

1 Creating a LED unit, which has the ability to carry out its mandate, through specific actions relating
to budget allocation, and LED learning

9 Undertake regular implementation review and adjust the strategy implementation plans
accordingly, using thouse capacity. This requires developing internal analytical and project

management skills where this is lacking.

NB: It must be noted that the alv@mentioned recommendations were implemented by uThukela

District Municipality in ensuring that the LED is taken seriously.
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3.5.13 LOCAL ECONOMIC DEVELOPMENT ANALYSIS

3.5.131 EMPLOYMENSTATUS

The unemployment rate in uThukela district municipality wisngi in 31.8% in 2016 and 32.2% in
2017.The trend is that in the uThukelsstrictand its family of municipalities, the unemployment rate

is accumulative.

Alfred Duma local municipality unemployment rate was sitting at 29.0% in 2016 and 29.4% in
2017.Inkosi Langalibalele local municipality recorded the unemployment rate of 34.5% in 2016 and
34.9% in 2017.0khahlamba local municipality was sitting at 36.5% in 2016 and 36.8%. inh2017
figure below depicts the picture of unemployment rate in uTHakand its family of munipalities

from 2008 to 2017.

The figurebelow illustrates the unemployment rate prcal municipality from 2008 to 2017

Official Unempioyment Rate, 2017
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Source: Statistic SA and 2016 Community survey

3.5.132 EMPLOYMENBYSECTOR

The main source agmployment within the district in 2011 was wholesale and retail trade, catering
and accommodation at 25%. This was followed by government at 16% and community, social and
personal services at 15% Employment in the primary sector comprised around 7% effrtptayment

in the district in 2011.
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From an employment growth perspective, the agriculture; manufacturing; and electricity, gas and
water sectors showed an average decrease in egmknt of 5%, 2% and 1% respectively between
2001 and 2011. The biggest employment gains were in mining and quarrying (6% growth); finance,

insurance, real estate and business services; transport, storage and communications; and general

government (all 5%growth respectively).

Figure 12: Average Growth in Employment per Sector 202011
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3.5.14 INCOME LEVEL

3.5.141 INDIVIDUAINCOME

Approximately 286, 410 (i.e. 42.8%) of the population has no source of income andlddoLit70

(i.e. 27.5%) earn less than R400 per month which translate to almost 70.3% of the population leave
below the poverty line. Approximately 2,894 of the population in uThukela earn over R25, 600 per
month. These people work around Ladysmith, Esticcamd Bergyville in senior management and

professional positions in government and private institutions. The diagram and table below illustrate.

No Income 286410

< R400 184170 300 \

R400- R800 24891 250

R800- R1600 72182 \

R1600- R3200 21541 200 ‘

R3200- R6400 12597 150

R6400- R12800 11936 \

R12800- R25600 7149 100

R25600- R51200 2022 5 \ A

R51200- R102400 347 « » é
R102400 R204800 273 o PRSI 5 ) 5 IR
> R204800 52| |£ SFEIL SIS SIS
Income Unspecified 38808 3 T EFEG Qg,u@ & /{?bgg &7 &
Income NA 6247 = L &

Source: Statistics South Africa 2011

3.5.142 HOUSEHOLMDCOME

Household income can be used as a proxy for economiebsilyy of household and individuals, as it
determines their consumption and savings potentials. Changes in the income by households is one of
the direct indicator available that cdre used to establish who benefits from economic development
and by how much are the beneficiaries benefiting. Furthermore, data on household income can be

used to inform poverty analysis.

In uThukela the RR4, 800 and R, 486R9600 household income categes have increased

considerably throughout the years; this can be an indication of improvement in theesommmic
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status of the households in the district. The number of households in the upper end income categories

(i.e.R1 228 80R 457 600) have decased throughout the years.

The table below shows the households income of uThukela district municipality and KZN province in

2011.

INCOME CATEGORY 2011

387,240
125,843
217,220
494,870
500,449
300,450
210,595
158,363
98,245
30,829
9,201
6,017

107

2,539,429
Source: Statistics South Africa 2011

KZN 2011 UTHUKELA 2011

22,150
8,876
17,024
32,817
31,121
15,365
9,339
6,174
3,271
638
253
254

3

147,286

3.5.15 MAIN ECONOMIC CONTRIBUTORS

3.5.151 GROSSALUEADDEOGVA)CONTRIBUTION

The total value of goods and services produced in uThukela in 2011 was R13.4 billion, contributing 5%

G2 GKS LINPOGAYOALIf SO2y2Yéd ¢KS

RA&AGNROGQa

D+

between 2001 and 2011, whidk above the overall average for KZN of 4%. This is attributed to the

high average growth in Okhahlamba, Alfred Duma and Irlaggalibalele municipalities.

The table below shows the GVA contribution of KZN, uThukela and its local municipalities in 2001,

2006 and 2011.
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Table19: GVA Contribution

Average Annual Growth
2001 2006 2011 2016 20012016
KZN 194 419 239 894 277 530 277 530 4%
Alfred Duma 3993 4892 5624 6204 13%
4097
Umtshezi 1206 1888 2779 16%

Source: Statistics South Africa 2011, community sur2e¥6

3.5.152 GVACONTRIBUTIORERSECTOR

The table shows the GVA contribution per sector in constant prices for the district municipality from
2001-2011. The most significant sector in 2011 was manufacturing which contributed 21% to the
RA a (i NJX GMACrais wiag fillbvied by wholesale and retail trade, catering and accommodation at
17%; and then finance, insurance, real estate and business services at 15%. The least important sector
in terms of GVA in 2011 was mining and quarrying at 1%. From a gpanghective, construction
grew at an average of 11% per annum between 2001 and 2011, followed by finance, insurance, real
estate and business services at 10% per annum. The largest sector, manufacturing, grew at 4% per
annum. Mining and quarrying showednagative average growth rate over the period of 2% per
annum.
Table20: GVA Contribution per Sector
I ) Il I

20012011
I = e

Mining and quarrying

Manufacturing

Electricity, gas and water
Construction

Wholesale and retail trade, catering and
accommodation
Transport, storage and communication

Community, social and personal services

General government

Source: Statistics South Africa 2011
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3.5.153 AGRICULTURBSECTOR

Agriculture contributedr946 million to the district economy in 2011 and employed 7 959 people. The
sector had one of the highest average annual growth rates in terms of GVA at 8% for 2001 to 2011,
although employment growth was negative &% per annum. The number of people doyed in

agriculture, forestry and fishing started decreasing in 2007, which is in line with provincial trends in

the sector.

The sector contributed 7% to total GVA and employment within the municipality in 2011. The
Ydzy A OA LJ £ A G & Q acontrifLited 70des taiatiaydcdltural GVA bfK RN in 2011, up from 4%
HanMd 9YLX 28 YSyi

%

Ay dz¢ Kdzl St I Qa
in KZN was 8% in 2011, also up from 4% in 2001. Commercial agriculture occugiegpattdwn of

I I NRA Odzf G dzNJ

the municipal land area but subsistence farming is the dominant activity in the municipality.

O2y iNRGdziAZ2Y

¢-oftS wn 0Sft29 aK2ga GKS NBfFGAGDS

2011.

Table21: Contributon of Agriculture to the uThukela District's Economy

2001 2006 2011

dz¢ Kdz]l St Q& F INK Odzf 1 dzNB>X F2 NBaid NE 425 619 946
Relative contribution to total GVA within uThukela 6% 6% 7%
Relative contribution to total GVA withKiZN 4% 6% 7%
dz¢ Kdzl St F Qa F INA Odzt (i dzNBE F2NB & NE 13 772 16 305 7 959
Relative contribution to total employment within uThukela 14% 15% 7%
Relative contribution to total employment within KZN 4% 6% 8%

Source: Department of Agriculture, 2014

According to the 2007 Census of Agriculture, there was approximately 63 000 ha of area planted to

crops in the district in 2014. The main crop planted was maize followed by potatoes, with the main

areas for croping being Estcourt and Bergville.
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Figure 13: Crops Planted in uThukela District in 2015

Oranges
1% _

Sugarcane
5%

Cabbage
6%

Source: Dept. of Agriculture, 2015

In addition, there were 1 million chickens, 56 000 pigs, 47 000 cattle and 26 000 sheep in the district
in 2015. Beefanching dominates in Alfred Duma local municipality, whilst chickens are the dominant
activity in Inkosi Langalibalele local municipality. The main area of sheep and pig farming is also in

Inkosi Langalibalele local municipality.

The challenges facing agulture in the district are:

T

Traditional value systems hinder the ability of communal farmers to become more commercialized

as the economic value of their livestock is not appreciated;

T

Poor herd quality in terms of cattle means that commercializatioratifecfarming is limited;

TIc

Stock theft is a major problem in the district;

M

Failure of land reform to produce viable and sustainable farming operations;

M

Communally owned cattle represent a huge proportion of stock in the district and this asset needs

to gearfurther investment in agriculture;

M

Whilst it is important to identify potential value adding opportunities, these must be done within

the context of the broader economy and impacts on businesses elsewhere in the supply chain;

M

There is a need to make peeptlirectly responsible for their farming activities and their own
success;

E Make use of existing knowledge systems within communities to make agriculture a success;
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T¢

There is a need to develop incentives and tax breaks to support investment in the industry;

T¢

There is a need to improve perceptions of the agricultural industry so that it is appealing to the

younger generation;

T¢

Farmers in the region are concerned about the threat of land claims and land grabs;

T¢

There has been a steady decline over time in the neindé people entering agriculture given the

challenges faced by farmers and the attractiveness of other sectors to the younger generations;

T

There seems to be a sense of disillusion from commercial farmers with government and

programmes to mentor emergingfmers;

T

There is a need to identify agricultural activities that are labour intensive and develop these to

address some of the employment issues that exist.

13.5.154 TOURISM

The current tourism destinations (or regions) that fall within the district mpaidy are the
W, Gt STASERaAQ YR W5NI {1 SyYyaoSNHQ RSaildAyrdtier 2y &
municipality idbased on data available for these destinations. The informatiodiged in this section

issourced from the ufiukelaTourism Strategy (2012).

3.5.155 FOREIGNOURISM

The following is a summary / statistics of the tourism trends in uThukela District:

T

An estimated 162 967 foreign tourists visited the district municipality in 2010. This is based on 126
492 tourists to theDrakensberg and 36 475 tourists to the Battlefields;

T

The main source markets of foreign tourists in the district are the UK, Germany, Netherlands and

USA (as reported in the uThukela tourism strategy);

T

The average spend per trip of foreign tourists to thstrict municipality is reported in the tourism
strategy as R7 215. This is equivalent to the average spend per trip reported by TKZN for all foreign
tourists to KZN.

3.5.156 DOMESTICOURISM

E The district received an estimated 349 860 domestic tri@0it0. This is based on 295 148 trips to
the Drakensberg and 54 713 trips to the Battlefields. The market share of total trips to the
Drakensberg and Battlefields is therefore 26% and 23% respectively;

E The average length of stay of domestic tourists to Brakensberg is reported in the uThukela

tourism strategy as 4.5 nights, with the length of stay to the Battlefields at 2.0 nights;
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T¢

The main domestic source markets in the district are Gauteng and KZN itself;

T¢

The average spend per trip of domestic tourigisthe district municipality is reported in the
tourism strategy as R710. Again, this is equivalent to the provincial figures in terms of average

spend.

3.5.157 EMPLOYMENNTOURISMNUTHUKELA

The total number of people employed by tourism in the dcstis estimated at 2 968 direct and 4 544
direct and indirect (Urban Econ Tourism, 2012). This equates to around 3% of provincial employment

in tourism (direct).

3.5.158 TOURISNRESOURCREASIDFACILITIEHSIUTHUKELA

The district is rich in natural, cultdrand historical heritage with the major attractions being the
uKhahlambeDrakensberg World Heritage Site and the Battlefields. In addition, the municipality has
crossboundary linkages with Lesotho and the Free State (e.g. through the Maloti Drakensiasg T
frontier Project); Amajuba and uMzinyathi Districts (e.g. Battlefields); and the midlands (including the

Midlands Meander).

3.5.159 INVESTMENNTOURISMNUTHUKELA

The uThukela tourism strategy indicates that no baseline data could be obtaindtk @status of
tourism investment in the municipality. The following priority tourism projects are identified in the

uThukela tourism strategy for future investment and have relevance to the LED Strategy:

Establishment of an uThukela tourism route;

Expansion and consolidation of Weenen Game Reserve and potential to establish it as a Big Five
reserve;

Restore Umsuluzi Game Reserve near Colenso;

Upgrade the rock art centres in Okhahlamba and develop environmental interpretation centres;
Cableway in th®rakensberg;

Develop township and rural tourism projects;

Develop a themed heritage and cultural route along the R74;

Develop a new conference venue in the district;

Reconstruction of Royal Natal Hotel;

Develop a themed tourism information node/hub andtdict craft hub along the N3 and N11; and
Establish a hospitality and tourism training centre in the district.

e Te

[Tc M M [Tle Me [Te [Te Te [T
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3.5.1510 STATU®FSMALIMEDIUMANDMICRCENTERPRISEMME)INUTHUKELEBM

The South African economy is highly centralised and dominatea $st of monopoly industries.
CapitalA y 1 Sy aA @S AyRdZAGNASE GSyR G2 SEOfdZRRS {aa9Qf
SELSyarodSe ¢KS {aa9Qa adN}iS3ae GKIFIG Kra oSSy TAi

the following:

T¢

Addressing pow#y, economic marginalisation and equality;

Tc

Improving the distribution of returns from economic activity more equitably across the society;

Tc

Ensuring the basic needs are accessible and affordable;

Te

Improving the way in which people participate in the econpmy
LYONBFaAy3d LIR2N LIS2LX SQa FtoAfAGe (2 3JFLAYy |yR

Reducing unemployment

T
QX

Te

Small Micro and Medium Enterprise (SMME) play a crucial role in employment creating and income
generation in uThukela. uThukela District Municipality (LED Unit) aims to redress previous imbalance,
create equal opportunities, and promote accessibility, sparency and accountability of target

groups development programmes.

The Department of Small Business Developm@&%8BD) is mandated to advance the growth and
sustainability of SMMEs and cooperativédrs pursuit of vision 2030 as expressed in the National
Development Plan(NDRle department must coordinate and guide the wildgovernment system

in the creation of enabling policy, legislative and regulatory environment for sustainable SMMEs and
cooperatives capable of delivering the NDP vision of geirgrdtetween 60 to 80 % of the GDP and
9,7 million new jobs by 2030.

Since 2014, the department of Small Business Development supported 400 cooperatives of which 1
constitute part of uThukela district municipality in Alfred Duma local municipality anddteelsl of

the cooperative are as follows:

Name of Ceoperative Town Contact person Contact Number

Gcwabe Ladysmith Nomkhosi Sibiya 073 2021362
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This will lead in to pillars of a long term collaborative relationship between the department of Small
Business Development, uThukela district and Alfred Duma local municipality in strengthen the role of
the SMMEs

3.5.1511 DATABASEORREGISTEREMMEANDCOOPERATIVES

The uThukela district municipality has developed a database for SMMEs and cooperBtiees.
database preparation process was participatory. Between January 2017 and May 2017, several zonal
meetings/communications with local municipalities were held to discuss the status of the sector and
to lay down the strategies for boosting the developmeiithe sector, therefore the database was

developed using the information from our local municipalities and sector departments.

Building a profile uThukela district SMME and cooperatives database gives access to many useful e
learning courses, governmentipport and potential customers. Furthermore, with our help, SMMEs
Oty StS@IFIiS GKSAN) WodzaAySaa adzaidlAyloAftAde NI G

enterprise to potential customers and investors.

uThukela district SMME and cooperativietabase act as a dynamic tool that help government to

make evidencdased policy decisions on how to better support and to grow SMMES.

3.5.1512UTHUKELAMMEFAIR

Section B of the South African White Paper, read in conjunction with Section 7 of ttre/Socan
Constitution mandates local municipalities to create a conducive environment in which local

communities can operate in a sustainable manner thereby ensure meaningful economic growth.

In light of the above, the uThukela district municipality kse¢o reaffirm its commitment in the
promotion and development of SMMEs within its area of jurisdiction by hosting its first SMME Fair
that took place on the 3 and 4 May 2016. The aim of the SMME Fair was to create a platform for local
entrepreneurs andale players in various SMME sectors to convene and deliberate on key issues

concerning their areas of operations and to improve competitiveness of SMMEs in our district.

¢KS YIAY 2062S500A08a 2F (KS dz¢Kdzl St Qa {aa9 CI ANJ

1 To provide a netwdding platform for exhibitors at all levels to interact
1 To showcase goods and services produced by SMMEs within the uThukela

9 To provide information on opportunities available for SMMESs in the private sector, parastatals and

government
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1 To display various gertments and private sector institutions within uThukela which are of
assistance to SMMEs and the public alike
1 To ensure that exhibitors are able to establish strong sustainable business linkages with other well

established companies

3.5.1513INFORMAKSECTOR

The bulk of people are employed in the formal sector within the district, with 75% being formally
employed in 2011. The number of people employed in the informal sector has been increasing over
time (since around 2004), whilst formal employment bagn declining since 2008 mostly due to the

impact of the recent global economic recession. The figure below illustrates.

Figure 14: Employment by Informal Sector
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2001 2002 2003 | 2004 2005 2006 ’ 2007 2008 2009 2010 ‘ 2011

| Employed Infonnal 16 479 17 DJJ 16 292 | 17 014 18 993 | -21 624 ’ 23 673 25 ao03 26 268 27 099 |29 RE
m Employsd-Formal 81 066 82 529 82 584 84301 87 620 90 604 | I |93 11-1 93 630 91 635 89 271 ‘88 706

Source: uThukela 2013 LED Strategy

3.5.1514INFORMAECONOMPOLICY

uThukela district municipality has developed the Informal Economy Policy and was approved
concurrently with the LED Strategy in 20I3e wlicy was completedin June 2018The informal
economy makes an important contribution to the economic and soca&lolifuThukela. The rapid
deregulation at the beginning of the 1990s, as well as the transition in local government, led to a
changed policy environment. UThukela district municipality has committed itself to promoting
economic development, but has had neneprehensive, written policy to guide the management and

support of workers in the informal economy. A policy has the following purposes:
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1AL G YF18&a 20Kt 323SNYYSYdQa | LILINRI OK YR LINAYO
1.2 It forms the basis for appropriate and workable legisiati
1.3 It provides the basis for common action by different government departments.
1.4 It provides the basis for making decisions about allocating resources for management and support.
1.5 It provides the basis for making agreements with other stakeholders aklbat the roles of local
government and other groups should be.

1.6 It provides the basis for monitoring and evaluating what has been achieved

The policy process was consultative. Interviews and workshops were held with a variety of
stakeholders, including farmal and formal business organisations, civic organisations and

development forums, as well as members of theblic.

3.5.1515PROGRAMMERARGETINGHEINFORMAECONOMY

The three spheres of government should play a crucial role in ensuring that pnogmnthat are
targeting the informal economy are implemented effectively .The uThukela family of municipalities is

ensuring the following :

1 The informal economy is fully integrated into their IDP planning process and that there is
adequate representatiorrém informal economy organisations in the IDP process.

9 Through their actionable Local Economic Strategies are in the better conditions to make
evidenced contributions to the informal economy.

T ¢2 FLOATtAGIFIGS GKS Saidl of A aéhandbgrsl Ths Strudiure Siill A y F 2 N
enhance participation and involvement of people working in the informal economy.

9 Proper registration process with credible information to establish a database for registering
informal economy actors and shall issue identiyds.

9 Target and develop informal economy officials who can communicate in the vernacular
language, who have basic business and people skills, are sensitive to issues such as gender

1 Ensure that there is transparency in the ways that decisions are takenexample,
municipalities should make public how decisions are taken regarding site allocation. It is also
expected that municipalities should ensure that traders are informed either directly by the
municipal officials, or by their trader organisation repentatives or by some other form of
communication media, of the criteria to be used for the registration and allocation of sites as

well as the procedures to be followed for application of sites.
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3.5.1516 MANUFACTURING

Manufacturing, which was the most significant economic sector, contributed R2.9 billion to the
SO2y2Yeé 27F dz¢Kdzl St AY Hanmm YR SYLX 28SR Iy Saida
growth rate in GVA was 4% between 2001 and 2011 but employrmewtlywas negative a2% per

annum. The sector contributed 21% to total GVA and 14% to employment within the district
municipality in 2011.

¢KS RAAGNAROGQA YI ydzZFl OldzNAy3I aSO02N) O2y i NROdzi SR
from 4% in 20019 YLX 28 YSy G Ay GKS YdzyAOALI f AG & Q& YL ydzF | (
manufacturing employment in KZN remained stable at 6% between 2001 and 2011.

z

¢KS G(Fro6ftS aK2sa G(GKS NBEIGAGS O2y(iNRGdziA2y 2F 0K
2011.

Table22: Contribution of Manufacturing to the District's Economy

dz¢ Kdz] St Qa YI ydzFl Ol dzNAy3 D+ 1917 2 389 2 857
Relative contribution to total GVA within uThukela 26% 24% 21%
Relativecontribution to total GVA within KZN 4% 4% 5%
dz¢ Kdz] St Q&4 YI ydzFl OGdzNAy 3 SY 21 190 18 891 16 082
Relative contribution to total employment within uThukela 22% 17% 14%
Relative contribution to total employment within KZN 6% 6% 6%

Source: uThukela 2013 LED Strategy

The main sufsectors within manufacturing of the district are food, beverages and tobacco; petroleum
products, chemicals, rubber and plastic; and then textiles, clothing and leather goods. All of the
manufacturing sub-sectors have remained relatively stable in terms of the contribution to the
manufacturing sector since 2000.

Figure 15: Manufacturing sedector contribution to uThukela's total GVA (Rm) in 2001, 2006 & 2011
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Source: Statistics South Africa 2011
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Thedominant manufacturing areas of the district are in Inkosi Langalibalele local municipality and
Alfred local municipalities, with Ezakheni Industrial Estate and Danskraal forming the major industrial
areas in Alfred Duma local municipality. Large manufaogu enterprises are based in both
municipalities and include Defy Appliances, Zorbatex, Nestle, Eskort meat, Sumitomo Factory Tyres

and Clover.

3.5.1517INITIATIVEAIMEDATREDUCINGEDTAPEN UTHUKELRBISTRICT

uThukela district municipality has theitiatives of the One stop shops which is situated in the Inkosi
Langalibalele and Okhahlamba local municipalities. The aim is to provide strategic guidance, reduce
regulatory inefficiencies, and reduce red tape for all investors looking to invest iDigtect. The
primary aim of the One Stop Shops is toardinate and incorporate special economic zones,
investment agencies, local authorities and the relevant government departments involved in

regulatory, registrationpermits and licensing matters.

3.5.16 EXTENDED PUBLIC WORKS PROGRAMME (EPWP)

The aim of this programme is to institute a sustainable Expanded Public Works Programme (EPWP)
within the uThukela district municipality as provided in the EPWP national framework. Its aim is to
establish the EPWP associeeconomic development and poverty alleviation program, expand the
current service delivery model of goods and services to ensure shared economic growth and ensure
developmental integration across all sectoree EPWP is the government program airaeproviding

poverty and income relief through temporary work for the unemployed to carry out socially useful

activities.

uThukela district municipality is implementing the EPVWRe work gportunities created in the
2021/2022financial is666through water and sanitation projectsuThukela district municipality do
comply with the immediate goaf Phasel of EPWP by ensuring that the municipality adheres to the
following targets: women 55%,youth 55% and 2% people with disabilities. The municipality also
adheres in terms of training, employment targets and distribution of safety clothing as well the
rotation of employeesAn amount of2.8 Million has been allocated in the 2022/202Bancial year

for EPWP implementationThe plan for uThukela district maipality is to absorb all the EPWP

employees.

It is the policy of the municipality to ascertain that before issuing any tender to a contractor it must
first submitted to Expanded Public Works Programme (EPWP) technical support for approval to ensure

that the municipality considers all the abowneentioned guidelines
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It is crucial to mentioned that th&PWP agreement had been signed by the Municipality and
submitted to the department of Public Works and after thagssubmitted to Council for adoption

in ly 2019The uThukela district recrtment guidelines policy for 2019/202®as approved on the

31 May 2019.

3.5.17 EXTENDED PUBLIC WORKS PROGRAMME (EPWP) POLICY

The uThukela district municipality has developed and adopted the EPWP policy. The EPWP policy is
aligned to the Municipal Job Creation policy. The policy is under implementation on infrastructure and
social projects. The EPWP has been implemented at a small scale within the municipality yet with
commendable outcomes in terms of the involvement of lomammunities in delivering local assets

and transfer of wages. The EPWP has the potential to follow suit in terms of the achievements of

several comparable municipalities by addressing the following:

Capacity in terms of designing projects labmtensiwely
Institutionalization of EPWP within the municipality
Capacity in terms of reporting

Dedicated coordination capacity within the municipality

= =4 4 4 -2

Achievement of longer duration of work opportunities to produce FTEs.

The EPWPhase 4of uThukela district murdgipality was preparedand adopted by Council in June
20221t wasdevelopedfor the entire municipality to close the identified gaps and challenges on the
implementation of the EPWP and also to strengthen the existingvatgions and introduce new

ones

CKS F2fft2Ay3 GFIoftS aKz2ga (KS 20u#INikdntiaf yeai ® Q& 9t 2
2019/2020

Financial year Work opportunities Full time Equivalents(FTES)
2014/2015 1227 402
2015/2016 1546 507
2016/2017 1894 621
2017/2018 2370 777
2018/2019 2652 871
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2019/2020

1019

550

TOTAL

10708

3728

3.5.18 BUSINESS ATTRACTION AND RETENTION POLICY

Business Attraction policy and retention policy was developedaogted by council 0B9 June2022

Business Attraction policyalks to theholistic approach to thestrategies, processes and activities,

aiming at attracting and making full use of inward investment activithe uThukela district and its

family of municipalities

The retention policyof uThukela district municipality operates within the boarder atities of talent
management. These include, but are not limited to, skills development, staff development,
mentorship, performance management, and employment equity and employee relations. Retention
AYAGALF GAGSE AyOf dzRS Y 2y Siislahdiwill beyafprogiched ob)e@ivel$ antl NB

holistically. It also remains primarily the resgduility of the Line Management

3.5.19 JOB CREATION

According to the Job creation policy of uThukela district municipality, job creatiomprigcassof

providing new jobs, especiallyfor peoplewho areunemployeal in the whole district. TheThukela
district municipality Job Creation policy quantifies the total number of jobs to be created in the
following years as it was stifated in the EPWP policy of the municipality. It further clarifies the nature
of jobs that will be created whether are permanent, temporary and sustainabk® conform to the
NDP and PGDFhe Job creation of uThukela district municipality is also nglidbout skills

development programmes that are kept for rural development because the uThukela district

municipality is rural in nature.
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3.5.20 GREEN ECONOMY INITIATIVES IN UTHUKELA AND ITS FAMILY OF MUNICIPALITIES

All the municipalities within uThukefamily of municipalities have the initiatives that are linked to
the following Green Economy Focus areage@ing and Open Space Management, Sustainable waste
management practices, Water managemaftter conservation and Demand managemeateen
buildings and the built environment, Sustainable transport and infrastructure includes, Clean energy

and energy efficiency.

Greening and Open Space Management
Alfred Duma LM has greening and open space management projects with focus on green economy.
The bllowing are the key objectives:

A Restoration, enhancing and rehabilitation of open spaces

A Maximize measures towards pollution mitigation

A Improve climate change adaptation through minimization of biodiversity loss

A Encourage use of greener technologiestitigate against environmental degradation

In terms of job creation, the municipality employed so many participants on temporary bases. The
Ladysmith Goes Green project employed 82 beneficiaries, the project is aimed at creating job
opportunities, bette environmental practices, skills development and development of SMMEs and
the type of work is labour intensive. The municipality is planting indigenous trees in all Ladysmith
entrances namely: ModelKloof Entrance, Ezakheni Entrance, Burford EntrancesdCaid Steadville
entrance. This includes parks and recreation, which has to do with tree plantation as well. There is

also nurseries

Sustainable Waste Management

All municipalities (Alfred Duma LM, Okhahlamba LM and Inkosi Langalibalele LM) withiela Thd
has acore function of waste managementhich is done in a sustainable manner. There are recycling

initiativeshappening in all municipalities and the initiatives are intending to achieve the following

Create and support mechanisms and for thetpotion of environmental quality
Create sustainable livelihoods through recycling of waste (waste collection & minimization)

Support the use of environmentally friendly waste disposal technology

= = =4 =4

Promote environmental education and awareness to the comities especially as they are the
main waste generators
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Energy Efficiency

All local municipalities within uThukela DM are already practicing green economy programmes in their
day-to-day activities. Alternative energy refers to as the generating eneogy sources that are not

fossil fuels and that are considered sgéinerating energy. Sources of renewable energy include the
sun, wind, wave etc. solar geysers, solar heaters, solar panélledollowing functions are aimed at
reducing energy consumipin and carbon footprint. All local municipalities are responsible for the

following:

Street lightningdistribution of energy saving bulbs to the households, Traffic lightdistibution of

energy saving traffic lightning
Transport and Infrastructure

All local municipalities within uThukela District acknowledge that; Transport sector is one of fastest
growing sources offreenhousegases emissions and this is vulnerable to the impacts of projected
climate change particularly on infrastructure. Emissignshis sector is predominantly from road
transport including private and public transport vehicl&herefore,green procurement in fleet
Management of municipalities and the low carbon transport system is promotedPalgiictransport,

BRT system andagking metres.

Water Conservation and Demand Management

Water Conservation is the core function of uThukela District Municipality. There are green economy
initiatives that the municipality is involved implementating them The municipality promotes green
economy through infrastructure maintenance, water conservation and demand management
education and awareness, the water leaks programme, fire management through disaster, water

harvesting, water metering, reduce water losses in municipalities.

The municiplity has a Climate Change Response Strategy, which serves as a guide in sustainable use
of environment in terms of green economy. Moreover, the municipality acknowledges the need for a
green economy policy, which will also guide the municipality in implging green economy

initiatives in theentire district of uThukela DM.
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3.5.21 ECONOMIC DRIVERS

Specific strategies were developed for sectors that constitute the economic pillars of uThukela's
economy. The following sector reports also geographicallygrate the local LED strategies.
Agriculture  This sector is characterised by two distinct types:
- Commercial agriculture
- Subsistencagriculture in the rural areas.
Manufacturing This sector is characterised by the following types of industries:
- Primary sector comprises of heavy industries sucBzakheni Industrial Estate and
Danskraal forming the major industrial areas
- Secondary sector activities include light indiest.
Tourism This sector has consistently grown in uThukela, whiffbrs various varieties of
tourism that can be categorised as follows:
- Cultural and heritage tourism such ashahlambeDrakensberg World Heritage Site
and the Battlefields.
Services This sector includes the following sub sectors:
- The informal sector
-Wholesale and retail trade.
- Transport and storage.
- Communication, Government services,

- Financial and insurance amiisiness, community, social and personal services.

3.5.22 IMPLEMENTATIOQFTHEDISTRICDEVELOPMENTODELDDM)

For government taffectively deliver services, it must function optimally and in a coordinated way. It
is against this background that government has introduced the District Development MQuied

Plan, One Budget approach.

This Model constitutes a new way of doing thingkere the three spheres of government and
development partners in the private sector, civil society and traditional leaders plan, budget and
implement together all developmental programmes with the district at the core of the process.

President Ramaphodaunched the Model last October in eThekwini.
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For the first time we will have one plan and one budget with only the division of labour and a shared

focus on implementation. The districts are going to be major impact zones and a key yardstick to

measure theorogress we are making as a country in changing the lives of our people.

To date, Cogta has drafted district profiles for all 10 KZN districts and a Provincial Task Team,

headquartered at the Office of the Premier, has been established to lead the alignamel

integration process with the existing Operation Sukuma Sakhe.All MECs who are champions in districts

will drive this campaign. The upcoming Khawuleza Week will ensure that MECs spend at least a week

in their respective districts institutionalisingis new way of doing things.

The Following table shows the Implementation of IDP and The One Plan

IDP One Plan
o 5-year plan linked to a longer-term e Long term plan (25-30 year horizon)
plan e Coordinated through the District
|= Developed by the municipality and Hubs
adopted by municipal Council e All spheres of government
[ Municipal Manager responsible for accountable for the plan and its
the IDP implementation.

| Legislative requirement through the e Not legislated yet — government

MSA Programme
| Defined development and review e Phased approach
process

In the uThukela district municipality the following has taken place in enserign that the DDM is taking

shape:

1

T
1
T
T

District Development Profile Developed GPGTA

DDM Institutional Structures in place

Meeting schedule distributed for Technical and Political Hubs

District Economic Cluster meeting every second week, interim chair: UEDA CEO

¢tKS 902y2YAO /tdAGSNI KFIR 322R dbnNIMa @iwell (A 2y
4 320SNYYSyYyd RSLINIYSyiGtas adzOK +a /hD¢! FyR

are declining

249 Page



Page]| 250

The following diagram shows the DDM structure and the DDM Clusters

UTHUKELA DDM STRUCTURE

MEC Durrier Champiton & District Moyor

Local Mayors

Spevkers

Chair of Lecal House Traditiceal

Support twant: MM, HOD champion, LG specialish, COGTA SMS rep,
Q8S DTT Chai, MSA, DTOC, DESA

Champsan HOD & Digricr MM

Locol MMa

Sector Reps (Narosol & Pravincaol)

COGTA SMS rep

DOM Clumser Chariry

SOE's/Pub Entity

DIT Chair

Suppart. LG speciativg, 1IGR, MISA DCOG, DESA

e e

Clustur Chuirs: Distriet Fumily Moywrs and Duputy Mayers
. Seniar Municpal Officials

. Sector reps

*  QOSS U chaln

. SOEs /Pubs Entity

T IGR torum chies

*  Other relevant civl society groups

Relevam governmunt & civil socety organtzobon & OS5 LUTT partiopation AS
REVIEWED & APPROVED KY DOM

UTHUKELA CLUSTERS

OOVERNANCE, STATE

SOCIAL CAPACITY :u.

CLUSTER DEVELOPMENT
(Governance) CLUSTER

£

ACTION WORKING GROUPS ~ FEED INTO THE CLUSTERS (FORMER IGR STRUCTURES)
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3.5.23 LED SWOT ANALYSIS

STRENGTHS OPPORTUNITIES

§ Establishmed ED Agency § LED strategy iunder review and Tourisn

g Provincial Support in the form of grants ar Strategy;
capacity building; § Working relationship established with LMs;

g8 The area has many protected areas that § Public private partnerships and public
contribute to economic growth partnership

§ Tourism, LED and Planning Forum has b g \yorld Heritage Site uKhahlamba Drakensber
strengthened Park World Heritage Site

§ Functionality of AgrPark s Sustainable Tourism , Revenue generati

Economic  growth through  sustainable
development, Environmental awareness in tl
area

WEAKNESSES THREATS

§ Procurement process is long and cumberson § Insufficient funding for LED Projects

§ Marketing of the District as a Tourisi &8 Deeply rural, agrarian and poverty stricke
destination and Investment destination communities

§ Economy is dependent on governmesgrvices| § High rate of unemployment

§ Agriculture and tourism potential not full
exploited
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3.5.24 SOCIAL DEVELOPMENT

Social and communitglevelopment deals with issues ranging from environmental health services to
education and the provision of community facilities. As such, communiiftogent and awareness

in matters of gendeibased HIV/AIDS communicable diseases are of importance Weithin the
district, there is a need to develop recreational facilities such as sports facilities for the youth as there
is a lack of such in the majority of the communities. Development of such facilities will allow for the
exploration of youth talent isport, music and other cultural activities. However, the major constraints

to investment are the lack of financial resources and the general sentiment that such developments
are not a priority. There is a high demand for health services. The municigél keavicesunction

hasbeen transferred to thalistrict municipality.

3.5.231 POVERTKRADICATIONASTERLAN

According to the KwaZulNatal Poverty Eradication Master Plawenty eight percent of all KwaZulu

Natal citizens live in extreme povergnd a further 29 percent live in absolute poverty. At least 32.9
percent are food deprived and KwaZiiatal has the highest gender based poverty incidence and the
second highest level of rural poverty in South Africa. UMkhanyakude, UMzinyathi, Zuludnd a
Sisonke have the highest poverty levels in the country. Rural poverty is a challenge that needs serious
attention. To create growth and development in rural municipalities, there is great need to create

opportunities for unemployed youth and to stem thide of people moving to the urban areas.

The purpose of the plan was to focus on agriculture as the most critical aspect of fighting poverty, as
well as social security and housing, enterprise development, employment creation and skills
development The Poverty Eradication Master Plan (PEMP) is a bold and-proliged plan for
eradicating poverty in the Province and giving dignity to our people. The PEMP is positioned within
the context of the PGDHhe uThukela family of municipalities has started witfe implementation

of the poverty eradication master plarand the implementation approachsitargeted on the
following:

- The most deprived households;

- In the most deprived wards; and

- In most deprived local municipalities
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3.5.232 EDUCATIORECTORNALYSIS

Education serves as the means to bring about the desired change in society, to develop a generation
of virtuous individuals and thus contribute to the development of good human beings. The importance
of education is thait empowers individuals to take better care of themselves and their children.
Education also serves as a gate to higher economic growth through higher level of skilled society. This
is why the provision of good education and educational resources remaig$ @riority for uThukela

district municipality. The department of education in uThukela district is playing a vital role in ensuring

that the education igrioritized accordingly.

3.5.232.1LEVEOFEDUCATION

A small percentage of the populationtime district has posmmatric qualifications at only 1%, whilst

14% of the population has no schooling whatsoever. Figure 16 below shows that 41% have primary
school education and 33% have some secondary schooling, whilst only 10.9% achieved matric. This
means that there is a limited pool of skilled labour in the municipality and that basic education needs
to be addressed in order to improve skills levels in the future. Basic education is considered
fundamental to the future success of the local economyadd to the latter, in one of th@revious
IDRBudget Roadshows ir2019, the need of exploring Maths and Science clasgas a common

denominator, since this appear to be the shortage in our District

Figure 16: Education Level

45.0%
20.0% —

35.0% —
30.0% -
25.0%

20.0% -

15.0%

10.0%
0.0% - - [ —

Mo schooling Primary Some Matric Higher
secondary

Source: Statistics Southfiica, 2011
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The matric results has shown sermcrease in 2021 from 73.50% in 2020 to 744@021)and this
translate that the natric results has increased by approximately 1T¥#e graph below shows the

performance of uThukaldistrict (education) fron2017 to 2021

District Performance in Five (5) Years

2017 TO 2021

79.20
20.00
78.00 Z8.80
74.50

7509 7228 72.80
74.00 ;
72.00
70.00
68.00

2021, 2020, 2019, 2018, 2017,

Souce: Department of Educatigr2021

3.5.232.2AVERAGEDUCATIONTTAINMENT

The number of people with no schooling dropped between 2011 and 2016 with a further decline
between 2010 and 2011 in uThukela, while the number of those people with grddesbows a
significant increase over the period under review. The number of paspiematric only has shown

a large increase.

The tables below show the average education attainment of uThukela and its family of municipalities
from 2011 to 2016.

Grade 0 351,701 26,129 13,119 7,82 5,190
Grade 1/Sub A 337,208 25,522 12,238 7,82 5,465
Grade 2/Sub B 334,645 25,197 12,151 7,432 5,615
Grade 3/Std1/ABET 342,542 26,036 12,646 7,555 5,834
1Kha Ri Guide

SANLI

Grade 4/Std 2 392,225 29,405 14,324 8,739 6,343
Grade 5/ Std 384,132 27,847 13,943 7,973 5,931
3/ABET 2

Grade 6/Std 4 397,690 28,320 14,235 8,284 5,801
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Grade 7 Std 5/ABE] 471,585 33,651 17,125 9,73 6,796
3

Grade 8/ Std 6 619,449 40,467 21,379 11,647 7,442
/[Form 1

Grade9/ Std 7/ 530,018 34,714 18,013 9,772 6,928
Form 2/ ABET 4

Grade 10/std 8/ | 732,789 47,127 24,801 13,376 8,950
Form

Grade 11/ Std 9 788,117 49,272 25,427 14,797 9,048
Form 4

Grade 12/ Std 10 /| 1,934,771 | 100,496 | 54,491 29,947 16,458
Form 5

NTC |/ NI/NIC/V | 15,273 753 450 224 80
Level 2

NTCJ|/N2/NIC/V 11,388 434 267 135 35
Level 3

NTC|||//N3/NIC/V 15,606 617 356 198 63
Level 4

N4/NTC 4 12,001 440 280 114 45
N5/NTC 5 10,537 399 257 107 35
N6/NTC 6 13,255 514 316 141 57
Certificate withless | 12,248 502 300 141 61
than Grade 12 / Std

10

Diploma with less | 14,499 599 304 327 76
than Grade 12/ Std

10

Certificate with 90,427 4,346 179,43 1186 553
Grade 12/ Std 10

Diploma with 119,312 5,795 363,325 2335 718
Grade 12/ Std 10

Higher Diploma 100,777 3,521 184,814 939 575
Post Higher 17,305 564 326 169 70
Diploma Masters:

Doctoral Diploma

. F OKSf 2 NI) 80,354 2,524 110,451 653 310

. F OKSt 2 NI) 32,913 979 585 241 153
and Post graduate

Diploma

Honours degree 34,948 1,121 720 276 126
Higher Degree 24,019 564 346 131 88
Masters/ PhD

Other 16,632 791 546 185 59
No schooling 720,791 54,503 23,952 18,356 12,195
Unspecified - - - - -

Not applicable 1,308,143 | 95,694 47,802 26,924 20,968
GRAND TOTAL 10,267,300| 668,848 | 6103,245 7691.092 132,068

Source: Department of Education, 2016
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3.5.23.2.3THENATIONAISCHOONUTRITIORROGRAMMEISNP)

The uThukela district municipality as much as is not directly involved with the National school nutrition
programme but issupportivein ensuring that the programme is effectiiéne water is supplied in

schools to ensure that the programme is not disturbed.

The LED section in the municipality together with the uThukela Economic Development Agency have
started in identifying communityagden projects that will supply fresh vegetables to schools in the
near future. Their plan is to identify and train local farmers, Cooperatives, and schools to produce

fresh vegetables for schools within uThukela District.

3.5.23.2.4AMUNICIPABYLAWS

uThikela district municipality has a guiding-lagvs relating to environmental management namely:
water services Blaws, & Environmental pollution control Bgws. The Environmental Pollution
Contol By laws as well as the amicipal health services by latl the abovementioned Bylaws were

presentedto Council for adoption irfCouncil sitting ofluly 202IThe following legislations are also

used by the municipality in performing municipal health services functions:

U National Health Act, 2003 (Act61 of 2003

U Reulations relating to Funeral Undertakers Premises FCD Act, 1972 (Act 54 of 1972)
U Regulations relating to milking and the transport of milk

U0 Regulation relating to food premises and the transport of food (Reg R962)

U  Occupational Health and Safety Act

U  The Costitution of the republic of South Africa (Act 108 of 1996)

0  Air Quality (Act no. 39 of 2004)

U National dust control regulation (No. R 827 of 2013)

U National building regulations and ISO 1400

3.5.2325IMPLICATIORFCHALLENGEPROBLEMREAASSOCIATBERBITHEDUCATION

The level of education in the District is poor and is not sufficient to bring meaningful economic growth
and development. Low level of education may push the population out of compdatdeeir and job
market thereby increasing high level of unemployment, poverty and idleness, which are a strong

recipe to social evils such as robbery / crime, prostitution, etc.
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The population of uThukela should take education seriously if meaningful sgorgrowth is to be
realised in the area. As such, it is important that more resources be geared towards improving the
t 685t 2F SRdAOFGA2Y Ay GKS FNBI® {K2NIF3IS 2F 40!

worrying factor.

3.5.233 HEALTHECTORNALYSIS

3.5.233.1HIV/ AIDS

Among the 11 districts in KwaZtMNatal, the impact of the HIV epidemic when a filgar comparison
was done between 2009 and 20I3e 201National Antenatal Sentinel HIV Prevalence Survey, South
Africa illustrateghat the most significant decrease in HIV prevalence is in UThdkglict, which
decreased by 6.4%, i.e. from 46.4% in 2009 to 40.0% in BOLBzmains very high. The table below
shows the HIV Prevalence from 2009 to 2013 in the whole districts of KZN

Amajuba 37.3 37.8 0.5
Harry Gwala 35.2 36.6 1.4
UGu 40.2 39.9 -0.3
King Cetshwayo 37.7 38.9 1.2
uThukela 46.4 40.0 -6.4
UMzinyathi 28.2 35.7 7.5
Zululand 36.7 38.1 1.4
EThekwini 41.5 41.1 -0.4
ILembe 40.6 45.9 5.3
UMgungundlovu 40.9 42 .4 1.5
UMkhanyakude 39.7 44.1 4.4
KZN 39.5 40.1 0.6

SourceThe 2013, National Antenatal Sentinel HIV Prevalence Survey, South Africa

UThukela District Aids Council (DAQTDM has established a-ocodinating forum for HIV/AIDS
issues involving all stakeholders and rplayers called uThukela District Aids Council to fulfil the

following functions as outlined under the terms of reference.

TIc

Development of the District AID$aR;

TIc

Monitor the implementation of the District AIDS Plan quarterly;

TIc

Review and evaluate the implementation of the District AIDS Plan annually;

TIc

Facilitate the establishment of Local AIDS Councils;

TIc

Facilitate multisectoral and interdepartmental collaborati in the campaign against AIDS;

T¢

Facilitate capacity building on HIV related issues;
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Mobilise financial and technical resources for the campaign against HIV/AIDS and ensure equitable
distribution of such resources;

Commission relevant research and revistatistics and other research reports relating to the
District;

Serve as the leading District public advocate to create an enabling environment for HIV/AIDS
prevention, care and support;

Report to the Provincial AIDS Council quarterly and annually oprtggess made and challenges,
which need to be addressed to combat HIV/AIDS in the District.

To reinforce HIV/AIDS treatment.

Transmission and eradication issues separated from HIV/AHo@¢amination.

Locate the most recent improvement in HIV/AIDS resleand treatment.

HIV Strategy:uThukela district municipality has developed the HIV/AIDS strategy for both the

community and for the workplace. The following are some of the projects emanated from the strategy

aimed at mitigating the impact of HIV/AIDS:

Mec Mo [T Mec [Tie M [Te Me [Tie [T

Male circumcision

Teenage pregnancy awareness campaign

Distribution of condoms

Community mobilizatiorg to reduce new HIV/AIDS infections

Establish and launch of support groups

Develop Policy on HIV/AIDS

Empower youth, men, disability and women on FANJS through workshop
Coordinate DAC meetings

Review District implementation plan

Review District strategic plan (202022) and World AIDS day commemoration

3.5.234 ACCESBOHEALTHFACILITIES

uThukela has thirty five (35) fixed PHC clinics fandeen (14) mobile clinics for service delivery in

the district. Alfred Duma has the highest number of clinics at nineteen (19) with seven (7) mobiles;

this is due to the urban nature of the sulistrict and the fact that there is a main town within theb-

district. Okhahlamba has the least clinics at six (6) and the three (3) mobiles although it is the most

densely populated sudistrict at 3971 krit is the smallest in terms of area.
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Figure below shows the provincial facilities in uThukela distrigtinipality as per local municipality.

Figure 19: Health Facilities in uThukela District

Facilities Alfred- Duma Inkosi Langalibalel§ Okhahlamba uThukela
District

PHC Facilities

Health Posts 0 0 0 0

Mobiles 7 4 3 14

Satellites 1 0 0 1

Clinics 19 10 6 35

Community 0 0 0 0

Health Centres

ah! Qa 0 2 0 2

Hospitals

District Hospitals | O 1 1 2

Regional Hospitals| 1 0 0 1

Source: Department of Health, 2018

3.5.235 SAFETXANDSECURITY

3.5.235.1POLICINGCOMMUNIT¥ORUMS

uThukela districty dzy A OA LJF f AéQa &GN} G§S3IASa F2N I RRNBaaay3
strategies to respond to incidents of crime and proactive strategies aimed at stopping crime before it
happens. The response follows an approach that works closely with caities,|community policing

forum and other spheres of Government (National and Provincia8.sifategy of the municipality

covers aspects such as Environmental for Safety, Effective policing, Community Safety initiatives and

Social Crime Prevention. Theunicipality is participating in the policing forum.
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3.5.235.2FIREPROTECTION

The recently reviewed uThukela Disaster Management Plan suggests the following interventions that
can assist in fire protection:

E Firefighting services available to areagside the local municipal limits;

E Improve firefighting capabilities;

E Improving ceordination between municipal fire services and industrial safety departments;

E Establishment of special burns wards and clarifying the roles and responsibilities of district
administration, police, fire services and medical services;

E Awareness of the hazards of the coal mine areas;

E Prevention of spontaneous combustion is arimlportant task for all involved.

The uThukela district municipality has appointed the Senior Fiieedfivho works closely with our
local municipalities in ensuring that the issues related to fire protection are taken seriously.
Workshops and awareness campaigns are continuously taking place to sensitize the community of

uThukela about fire.

3.5.235.3TRAFFIIANAGEMENT

All of our local municipalities in the district has an effective traffic management in place. This function
is allocated in the Traffic departments of our local municipalities. In the N11 and N3, the department

of Transport through theiRoad Traffic Inspectorate (RTI) is managing the traffic.

3.5.235.4MUNICIPASAFETFLAN

The traditional Justice System is recognised by the Constitution of the Republic of South Africa,
including the status and the role of the traditional leadershipa@ministration of justice and in
application of customary law, subject to the Constitution (Traditional Courts Bill, 20TBukela
district municipality with the assistance from the UNFPA came up with the Municipal safety Plan for
the entire district

This community safety plan aligns itself with the guiding principles of the Traditional Courts Bill

and its objectives, particularly objective (b) which is:

To affirm the role of the institution of traditional leadership in
9 Promoting social cohesion, ®xistence and peace and harmony in traditional communities
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1 Enhancing access to justice by providing a speedier, less formal and less expensive resolution of
disputes
9 Promoting and preserving traditions, customs and cultprattices that promote nation
building, in line with constitutional values
The community safety plan mube amended wheithe needs arisesn line with the changes in
the Provincial and National Traditional Leaders Laws, other applicable legislaticil @S the
constitution of South Africa. Traditional councils were recognised by the Traditional Leadership
YR D2@SNYIyOS CNIYSg2N] ! O nm 2F Hnno O0WCNIO
status to the tribal authorities that had been set updem an apartheid law called the Bantu
Authorities Act of 9151 and that were still in existence at the time of the transition to democracy.
LyadSIR 2F 0SAy3 OFffSR WiNRoOoFf FdzZikK2NARGASEAQS
O2 dzy OA f Zfrhed thai sanSeyiribAlboundaries that were used to set up the homeland
system. There is no local strategic plan aligned to the ZB National Strategic Plan. Most
decisions arenade based on the unwritten customary laws that have been in existencadoy

years.

OBJECTIVES OF THE UTHUKELA COMMUNITY SAFETY PLAN

9 To support the prevention of gender based violence incidents in the villages administered by
uThukela Traditional Council through transforming saxitiural norms, with an emphasis on
empowering women, girls, children and vulnerable groups

9 To support thggromotion of human rights as enshrined in the Constitution of South Africa

1 To reconstitute the family and community structures and support systems

1 To work, closely with the formal and traditional legal systems to ensure that their practices
conform to te national and international human rights standards

9 To monitor, document and respond to incidents of sexual and gehdsed violence and human

rights violation

KEY STAKEHOLDERS WHO WILL BE ACTIVELY INVOLVED IN THE IMPLEMENTATION OF THE
COMMUNITY SAFEPLAN:

9 Traditional leaders

1 Political Leaders (Ward Councillors and Local Government Officials)

1 Religious Leaders

1 Media
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Sport Organizers
Community Members (Individuals, Families, Elderly)
schools (Teachers & scholars)

Government Departments

= =4 =4 -4 =9

Non Governmental and Community Based Organizations

3.523.6 NATIONABUILDINGNDSOCIACOHESION

3.5.236.1SPORTS

uThukela district municipality is playing a vital role in supporting and promoting the sports throughout
the district. The primary aim of dhmunicipality is to ensure that the youth takes part in sports so that
they do not focus on crime. The uThukela district municipality has appointed dedicated personnel that
coordinate the issues related to sports throughout the district. This is done thihfamily of
municipalities as well as sector departments such as the department of Sport and Recreation (DSR).
There are programmes and projects for sport that are prioritized by uThukela district municipality and
the Department of sprt and recration for (2022/2023-(2026/2027 financial yeas noting the

financial constraints that are faced by the municipality.

Last yearin 2021, SALGA games did not take place due to the Lockdown regulations, so therefore
uThukeladistrict municipalitydid not participatedin SALGA gamdsis year (2022) uThukela district
municipality and its family of municipalities will be partaking SALGA games that is scheduled to place

in Amajuba DistrictThese gameasuallytake place annually with other district municipidis in the

KZN province. This event assists the youth of uThukela to display their talents in various sporting
codes. The selections start at the local level for the players who will represent uThukela district
municipality on various sporting codes. hose games, they are selected to represent the province of

Y6 %dzA dz bFGlE FyR LINRFSaarazylftQa Oz21 OKS&a 6Kz | N

code attend the games.

In addition to the latteruThukela district municipality is also plannilagbring back an event called
uThukela Mayoral Cup where PSL Clubs and two local football Sppréidgpate. This will happen if

the municipality get sponsor3he objective of this event is to assist our players in the district to be
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identified by PSL eats or First Division Clubs. The municipality is also assisting District Sports

Federations like Boxing, Rugby, Chess and Netball in Provincial Competitions.

The uThukela district municipality in partnership with the department of Sport and Recreatlon wi

continue to do the dllowing events even in th&022/2023-(2026/2027) financial yeas:

1 Indigenous Games,

1 Senior Citizen Games,

1 Youth Run and Spar Ladies.

9 Collaborate with the Department of Education during Schools Athletics Competitions.

9 Supportthe District Sports Federations league

3.5.236.2COMMUNITODEVELOPMENVITHSPECIAEOCU®NVULNERABIEROUPS

The vulnerable groups are taken care of through Community Development Interventions that are
identified by the Groups themselvegulnerable Goups in their Forum meetings identify their needs

and suggest possible interventions required. The interventions cover a range of issues such as health,
education, food security, skills development; elhe District has a range of activities that are
dedicated to vulnerable groups in all the family of municipalities. Various activities / interventions that

have been initiated by the district.

3.5.236.3YOUTHDEVELOPMENT

The district is promoting and developing the youth through amongst others sporspflihary aim

of the municipality is to ensure that the youth participate in sports so that they do not focus on crime.
The district municipality has appointed a dedicated person that deals with the issues of youth
throughout the district. In the 2021/202ftnancial year, uThukela district municipality had a variety

of youth programmes such as Back to School campaign, creative writing etc. There are number of
programmes and projects for youth that has been planned by uThulistrict municipality for
(2022/2023)-(2026/2027 financial yeas. Programmes such as youth summit, traditional festival,
Grade 12 rural areas tutorials and drivers licence skills development. It is important to indicate that
funding of the abovementioned programmes becomes a problenechuse of the financial

constraints.
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3.5.236.4DEVELOPMENOFPEOPLR/ITHDISABILITIES

uThukela district municipality has appointed a dedicated person that deals with the issues of physically
challenged in the uThukela district municipality. The mualitip has formed the Disability Forum
where all the physically challenged people are able to raise their concerns. The main challenges that
they are facing is the unemployment of the physically challenge persons and some municipal offices
in the family ofmunicipalities are not conducive for them in terms of accessing the municipal offices.
Transportation and recreational facilities is also a concern since it is not suitable for people living with

disabilities.

3.5.237 DISABILITSUMMIT

¢ KS { ! Qaondkallgvadisérithidaiion based on disability guarantees the rights to equality for

all persons with disability and that person with disabilities have equal rights and obligations as their
fellow citizens. Key issues included that every person witlsabdity, regardless of race, gender and

age had a right to make decisions for themselves. It also recognizes the importance of persons with
disabilities taking individual and collective responsibility for ensuring that the white paper on rights of

a persm with disabilities successfully implemented.

It is against this background that on annual basis, uThukela district municipaitypposed to hold
the Disability summit. The last Summit was held in 2016 aadtan is to have it in the 2022/2023

financial year.

3.5.237.1CHILDHOODEVELOPMENT

¢KS LINPINIYYS /KAfRNBYyQa wAiakKia aGr1Sa OFNB 27
whereby the focus is on supporting centres for early child development as per their unique identified
needsuThukela district municipality is playing a critical role in developing the childhood. Many
programmes have been planned in ensuring that the development is taking place. Thepalitgici

will continue in the(2022/2023)-(2026/2027 finandal yeas with their programmes.
3.5.237.2DEVELOPMENOFTHEELDERLY

uThukela district municipality has formed the Senior citizen and it was launched in 2008.The
municipality visits the old age homes around uThukela to give them presents, wheel chairs, walking
sticks and food. The municipality also facilitates the awaremdsthe senior citizen where the

community is encouraged to take care and support the older people in the community at large. The

municipality is also facilitating the implementation of the extended indigent support programme. The
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other continuous programma that the municipality is coordinating with other departments is to
conduct the dialogs between the Senidtizen and teenagers. The 2021/20ganned events and
programmes for senior citizen were as follows: hosting and participating in golden gandsnGo
Wednesday, participate in Provincial Golden Games, hosting of senior citizens day and awareness on
elderly abuse. It must be noted that the abeweentioned events and programme®me of them

were impkemented successfully in the 2021/2088ancial yeaand some were not due to financial
constrains as well as the Covi. The programmes will continue to takglace even in the
(2022/2023)-(2026/2027% financial yeas noting the financial constraints that is faced by the

municipalityas well as the Cowiti9 pandemic.

3.5.237.3GENDEREVELOPMENT

The municipality has appointed a dedicated person who deals with the gender development
throughout the district. Gender committee has been established and is functional. The municipality
KFIa Sadal of A SBdctBriForinKirs chamBighi@githe gender issues especially in Men. The
municipality is taking seriously the gender issues and the municipality is working closely with other
government departments in facilitating the gender programmes. Amongst the prograrantethe

events that the municipalitis willing tofacilitate,include the following:

T

wdzNI f 62YSyQa RI @

T

16 Days of activism
22YSyQa @2Aa0S
22YSyQa RI @&

Mec M [T

Know your right

T

Food security

Te

Awareness on rape, abuse (verbally and physically),

[Te

Protection & Safety

[Te

Teenage pregnancy and Awareness on family responsibility

TIc

Dialogue between parents and children
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3.5.23.7.4AFRICAAYCELEBRATION

Africa Day iselebrated every year on the 25 May.Its an opportunity to celebrate African diversity and
success, and to highlight the cultural and economic potential that exists on the African caDie¥s

May 1963, Africa made history with the foundation of the Orgaation of the African Union (OAU)

the precursor to the African Union (AU).Africa day is intended to celebrate and acknomledge the

successes of the African Unity from its creation to fight against colonialism and apartheid.

It is against this back roundhdt uThukela district municipality celebrated the Africa day36riviay
2022 during Africa month in Ladysmith Townhall under Alfred Duma Localmunicipality under the
theme & { O NB yRasiliga@yy Yy dziNAGA2Y | yR FT22R aSOdz2NAGe 2y
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3.5.25

Table23: Social Development SWOT Analysis

STRENGTHS OPPORTUNITIES

SOCIAL DEVELOPMENT SWOT ANALYSIS

§ Number of people with no schooling hg & Ability to fullyleverage location factors
dropped significantly; transport, warehousing & logistics
g8 Decrease in HIV/AIDS prevalence; § Improve level of education;
§ Improve health status of the population;
Improve human resource
§ Low level of education; § Low level of education may push the
§ Lack of funding for social programmes population out of competitive labour and jol
market
§ high level of unemployment,
§ poverty
§ Covid19 pandemic
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3.6 MUNICIPAL FINANCIMIABILITY AND MANAGIENT ANALYSIS

‘3.6.1 FINANCIAL VIABILITY AND MANAGEMENT ANALYSIS

This section shodlbe read with theapproved2022/2023budget of the municipalityThe reader is

also encouraged to read it witBection Fof this documenthat talk to the Financial Plan of uThukela

district municipality. The municipality has ensured that the financébefmunicipality are managed,

utilizedand accounted for in a professional manner. It is for this reason that UTDM has established a

well resourcedlreasury and Financial Services Department to ensure that the objectives of UTDM are

not compromised. The ggounting Officer is accountable for the finances of the Council. The Chief
Finance Officer is a Section 57 employee, who is responsible for the running of the department,
LINE RdzOAy 3 SELISYRAGAINBE NBLER2NIasx |t 2 ditglekigsth o6 dzR3I S
compliance with the Municipal Finance Management Act No 56 of 2003 (MFMA).

3.6.1.1 CAPABILITOFTHEMUNICIPALITYOEXECUTEAPITAPROJECTS

uThukela district mnicipality within Water, Sanitation and Technical services department has
established Project Management Unit which exclusively plan, implement and manage capital projects.
This Unit is relatively well resourced with staff component caimgjsof the General Managem,wo

PMU Manages; Manager Water services operatioArea EngineersSenior Technicians, Quantity

surveyor

Some of the positions that were displayadthe structure wee filledto ensure thatthe operations

are not affected and the service delivery objectivea@s compromised Theimplementation of the
organogram thatvas approved by Council on the 4 December@0Z2nformthe 2021/2022 financial
yearas we normarly do on annual basisll assist the municipality in improving its service delivery to
the communities becauseis structured in a way that prioritiseche communitiesin dealing with the

skills shortage such as project management, the municipality is utilizing the services of the Municipal
Infrastructure Support Agent (MISA)he mandate of MISA in uThukela is to support the uThukela
district municipaliy to conduct effective infrastructure planning to achieve sustainable service
delivery and to assist with the implementation of infrastructure projects as determined by the

municipal Integated Development Plans (IDP).
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There is a good line of communicatibetween the Water, Sanitation and Technical department with

BTO. The percentage of the capital budget that was spend in the last three years are summarised as

follows:
2019/2020
GRANT SPENT % SPENT
MIG 183 937 000.00 183 937 000.00 100.00%
RBIG 10 000 000.00 9 996 114.00 99.96%
WSIG 108 000 000.00 108 OO0 000.00 100.00%
MASSIFICATION 15 000 000.00 13 185 346.00 87.90%
2020/2021
GRANT SPENT % SPENT
MIG 180 406 000.00 180 406 000.00 100.00%
RBIG 39 399 000.00 23 379 237.00 59.34%
WSIG 90 000 000.00 90 000 000.00 100.00%
MASSIFICATION 0.00 0.00 0.00%
2020/2021
GRANT SPENT % SPENT
MIG 153 153 000.00 133 151 413.00 86.94%
RBIG 16 023 649.00 20 803 986.00 129.83%
WSIG 55 000 000.00 42 909 663.00 78.02%
MASSIFICATION 0.00 0.00 0.00%
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3.6.L2PRIORITISEHEROJECTF®R2022/20232026/2027FINANCAYEAR

The following table shows tharaft prioritizedcapital projectdor the 2022/20232026/2027financial

year together with the funder, budget, progress aidndicates whether the project is new or is

ongoing.The projects belovare aligned withlhe budget

MIG
Projects Name Local Municipality | Budget Total Total Total Progress New/ongoin
Budget | Budget | Budget g
2022/23 | 2023/24 | 2024/25
Direct Indirect | 211 484 | 221 371 | 231 890
Cost cost 000 000 000
Ntabamhlophe CWSS | Inkosi langalibalele| R4 128 | R672 R4 800 R R 52% Repairs to all
000.00 | 000.00 | 000.00 - - completion | Ntabamhloph
e phases
Kwanobamaba R6 192 | R1008 | R7200 | R1685 | R1000 | Constructio | Package
Ezitendeni water supply 000.00 | 000.00 | 000.00 500.00 | 000.00 | n65% Plant in
Completion | construction
as at July
2021
Weenen Sanitation R 1280 | R2 520 | R18 000 | R842 R Constructio | Construction
000.00 | 000.00 | 000.00 750.00 | - n 70% of WWTW
Completion
80%
Complete
Bhekuzulu/Ephangwini R12 384 | R2 016 | R14 400 | R842 R Constructio | Construction
water supply 000.00 | 000.00 | 000.00 750.00 | - n 95% as at July
Completion | 2021
District Wide Sanitation| District wide R23594 | R R23 594 | R30 000 | R35 000 | Constructio | Construction
sanitation 996.00 | - 996.00 | 000.00 | 000.00 | n
Refurbishment and R24000| R R24 000 | R30 000 | R30 000 | Constructio | Construction
Upgrade of Water and 000.00 | - 000.00 000.00 | 000.00 | n
Sanitation
Infrastructure 3
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Refurbishment and
Upgrade of Water and
Sanitation
Infrastructure 2

Okhahlamba ward 2,3
and 14 Regional Bul
Water  Supply abd
reticulation network

Okhahlamba

R20 640
000.00

R3 360
000.00

R24 000
000.00

R30 000
000.00

R30 000
000.00

Constructio
n

Construction

Upgrade of Colenso
WTW

Fitty Park Sundays Rive
Umhlumayo Extensions
Phase 1 AFA

Completion of Fitty
park project

Ekuvukeni regional bull
water supplyBulkrising
Main and  booster
pumpstation to
zandbuilt

Ekuvukeni regional bulk
water supplyupgrade
of Oliphantskop WTW

Alfred Duma

R5 160
000.00

R840
000.00

R6 000
000.00

R30 000
000.00

R40 000
000.00

Constructio
n

Construction

R7 740
000.00

R1 260
000.00

RO 000
000.00

R3 000
000.00

R3 000
000.00

Constructio
n

Construction

R4 861
580.00

R791
420.00

R 5653
000.00

Constructio
n 90%
Completion

Construction

Umtshezi East Regioni
Water Supply Design

Inkosi langalibalele

R5 878
100.00

R956
900.00

R6 835
000.00

R10 000
000.00

R11 890
000.00

Design

Design of Fitty
Park/Mhlumayo Bulk
Water Supply
Infrastructure and
Upgradeof the Tugela
Estate Water
Treatment Works, ward
7,27,28 &30

Alfred Duma

R2 580
000.00

R420
000.00

R3 000
000.00

feasibilty

KwaMkhize Bulk Water
Supply and Reticulation
Network

Inkosi langalibalele

R2 600
000.00

R400
000.00

R3 000
000.00

R10 000
000.00

R10 000
000.00

feasibilty
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Upgrade of Bergyville Okhahlamba R20 640 | R3 360 | R24 000 | R30 000 | R30 000 | Tender
Water Treatemnt 000.00 | 000.00 | 000.00 | 000.00 | 000.00
Works Bulk Water
Supply Phase 2
Winterton Waterborne R5 200 | RBOO R6 000 R20 000 | R20 000 | feasibilty
System Upgrade 000.00 | 000.00 | 000.00 | 000.00 | 000.00
Alfred Duma ward 31 | Alfred Duma R2 650 | R350 R3 000 RL0 000 | R8 000 | BP
water supply scheme 000.00 | 000.00 | 000.00 000.00 | 000.00
Upgrade of Langkloof | Okhahlamba R21 000 | R3 000 | R24 000 | R10000| RB 000 | Constructio
WTW and Bulk Water 000.00 | 000.00 | 000.00 | 000.00 | 000.00 | n
Supply within Ward 10
Phase 2
MIG Topslice (PMU) District R R R5000 | R5000 | R5000
- - 004.00 | 000.00 | 000.00
R21483 | R221 R231
000.00 | 371 890
000.00 | 000.00
WSIG
Projects Name Local Budget Total Progress New/ongoin
Municipality Budget g
Direct Indirect | 80 800 85800 | 94 756
Cost cost 000 000 000
Wembezi Bulk & Reticulatiol Inkosilangalib | RLO 000 | RL 000 | R11 000 | R12 800 | R15 000 | 53% Project
Upgrade (WCDM) alele 000.00 | 000.00 | 000.00 000.00 | 000.00 | Complete ongoing for
counstructio
n of bulk
pipeline
Reticulation to Inkosilangalib | R14 971 | RL0O00 | R15971| R18000| R22 378 | 71% To be on
ennersdale,Ephangwini alele 883.60 | 000.00 | 883.60 000.00 | 000.00 | complete construction
Ward 4 as of May
2021
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Ezakheni WCDM Alfred Duma | R R16 000 | R16 000 | R15 000 | R22 378 | Planning Implementati
- 000.00 | 000.00 | 000.00 | 000.00 | and on
Implementa
tion
Spring Protection District Districtwide R15000| R R15 000 | R20 000 | R25 000 | Ongoing New scope to
Wide 000.00 | - 000.00 | 000.00 | 000.00 be developed
BhekuzuldEnnersdale water| Inkosilangalib | R2 093 | R734 R2 828 R R Phase 3
recticulation phase3&4 alele 424.00 | 692.40 | 116.40 - - 97%
complete
Phasse 4
99%
complete
Moyeni/Zwelisha Okhahlamba | R5000 | R R5000 | R5000 | R5000
000.00 | - 000.00 | 000.00 | 000.00
ladysmith/Steadville Pipe Alfred Duma | R5000 | R R5000 | R5000 | R5000
replacement 000.00 | - 000.00 000.00 | 000.00
Uthukela Customer Care district Wide | RL0 000 | R R10000 | R10000| R
project 000.00 | - 000.00 | 000.00 | -
Escourt industrial pipeline | inkosilangalib | R405 R43 R R R 99%
bulk upgrade alele 000.00 | 424.00 | - - - complete
R80 800 | R85 800| R94 756
000.00 | 000.00 | 000.00
EPWP
Projects Name Local Budget Total Progress New/ongoin
Municipality Budget g
Direct Indirect | 2 881
Cost cost 000
General Water/Sewer District Wide Rz 881
Maintanance & Reticulation 000.00
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R2 881
000.00

DOT

Projects Name Local Budget Total Progress New/ongoin
Municipality Budget g

Direct Indirect | R2 662
Cost cost 000

RRAMS Distric Wide R2 662
000.00

R2 662
000.00

3.6.1.3 INDIGENBUPPOR(INCLUDINGREBASIGERVICES)

uThukela district municipality has develop and adopted Indigents Policy. The policy is under
implementation and all rural communities qualify for up to 6kl of free basic watez.indigent policy

was adoptedon the 25 May 2022Urban indigent consumers are required to register as indigent
consumers and thereafter qualify for up to 6kl of free basaterper month Rural communities are
provided with free basic water and free basic sanitation facilities mainly through. The indigent register

is reviewed on annual basis to ensure its relevancy.

The social package assists households that are pdacerother circumstances that limit their ability

to pay for services. To receive the free services the households are required to register in terms of the
adzy AOALI f AGEQa LYRAISYG t2f A0 datarkiigentddiiBgeeli o1 a
2019/20financial yearThe indigent register shows that 784 people have regigd as indigents as

of May 2022

In the 2022/2023financial year, R 15000 000will be allocated towards the provision of free basic

services.
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The cost of the social pad of the registered indigent households is largely financed by national
government through the local government equitable share received in terms of the annual Division of

Revenue Act

Going forward it will be our priority to reduce the number of houskelsoon the indigent register
through job creation and programs such as EPWP, ensuring that those that are hired are equipped

with certain skills by the end of the program, for future employment

The table below replicates the cost for free basic servioethe last three yearstarting from
2018/2019 financial year to 2020/2021

100701 INDIGENTV 5858508 6149275 B462053 3810066 3037768 344 771120 4078021 146072028 1848256485 20182019
100701 INDIGENTY 000 4587620 B163310 382977 W17 1568428 1899936 4542607 139381607 1678807.64 2019/2020
100701 INDIGENTY -5895072 23357390 8640477 8372957 4665470 4592966 4075437 11108705 60220717 119139047 2020/0021
100701 INDIGENTV 000 7419158 2128838 6926475 2831641 1735807 4454008 41193585 72669294 136549821 2021/2012

The trend indicates that the indigent levdiscreased in the 2019/20 and increased in the 2020/2021

financial year

3.6.1.4 MUNICIPACONSUMEREBTPOSITIONRORTHEPASTTHREK EARS

The table below reflects the ageing analysis for thet lasee years startingrom 2019/2020to
2021/2022financial years

The municipal debt position was sittieg R1 052 517 804.07n the 2018/2019 financial yedrhis
amount includes thdollowing customercategories:

Domestic

Government

Business

Churches

Trusts

Other

Industries

IDC Estate
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In the 2019/2020, financial year the amount reduced and it was sittif9®2 173 933.31The debt

also included the abovmentioned categories.

Theageing analysis in the 20/2ZD21shows the increasfom R992 173033.31to R 1 255 501 533.72
The age analysis in the 2021/2022 is sitting at Z 999 13.Thdollowing are customer categories

Domestic
Government
Business
Churches
Trusts

Other
Industries
IDC Estate

Below is the Debtors age analysis for uThukela district municipality for three conseesutears
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starting from from 2019/2020 to 2021/2028nancial yearsas well as the factorshat relate to the

imminent increase of consumer debt uThukela district municipality:

FRANOAL YEAR: nmyan

HCOUNT_TRE | 202005 |Corvest 025 {30 Days) | 202204 (60 Diys] MO (150Days|  |200102 (160 0eys)  [M2U11-20107 (210 1 20306- (Over | exr] Tosd
DOMESTLC 3 BBEYE 18073257 78 E0TAL 157220833 T330LE SIETES
GOVERNVENT 3353937 1055518 81 LBTUSS 755905

BUSINESS 8352833 3TN 314

CHURCHES e 2|

TRUSTS 113838 BB

0THE 8575 6585

INDUSTRIAL 1158053 ik i 12555

IDLESTATE B8 iy pLis! lﬁiiii X671 3497 pro bl

TOTAL $51IB1s M8 UM IR 20655451 3563031 BHI R84 51302 308 5447333618 T2 95513

FINANOAL YEAR: /201
PER QUSTONER CATERZO3Y

HO0UNT_TeE 2106 flawen) | M0H5300ays]  |[N2I04(50Days) | M0103(W0Days] MO (100ays] [MONI(156D5ys] |MMNL|18Deys) | M0011-MN07 |z.uoafmmmma1 Tod
DOMESTIC 3 3 B3BMIB WIS HHE BIST3S 7385583 T80T 42319355 SBRININ
GOVERNVENT S1303 3JIMST 1T E35E 1852837 105 plaio e 128231 ADBMWE
BUSINESS 3 158 33655008 1655843 1578 RS LIS 1IE54E 87358898
CHURCHES B3I QR 033 71504 59840 250 35MEIN
TRUSTS ) W HIN 3BME M S RELS 1583 L35 158
0TE 66315 38 DHELT NNER 0323 2755R15007 |
INDUSTRIAL 551358 |- 0% £33 dsEm Smu- 3458830
IDLESTATE 3% I 5
TOTA - 16361045 3158 M8 35818 145309841 UEEAN 2 T NINXN 98517 14447 | 1010 511418 11555015380
FRRRNOAL YEAR: 03{000
PER QUSTONER CATERGORY
HOOOUNT_TRE 1907 {lamere) 203566 (300ays] | N1905050Days) | 01%04 (0 Days|  |M00363(1200ays]  |M9302 (150 Deys]  |22901 {183 Days) IM-MID!ﬁM*WIYM Tod
DOMESTI 189435 158%033%32 B1EgRsE u5 KI5 BT B 93854 | 11 334 06730 §
EOVERNVENT 3MBEBE 185887 10278333 GIRLR
EUSINESS 13097136 1M eNLa 16794 E
B 6137221 3031231 3u4
TRUSTS nasgs prpeid i e 231l
= S8R rm- TS T3N3 L
INDUSTRIAL 2436 BWINHN B4 3! e mMme 1% 19
IDLESTATE 325551 3353355 SE3ETT
TOTA 9 N3ZRIBN 156185548 752934 177813%3) HA30147 70156398 179525556 M2 50355 %2 17383331
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In a nutshell, in the past three fimacial years, the indication ishat debtors are increasing and it
mut be noted that current year is not yet completed but the trend tell us that it will definaley
increaseand the factors that relate to the imminent increase of consumer debt in uThukela district
municipality were as follows:

V Water leaks due to poor infrastructure

Faulty meters that give ridiculousonsumptions

Classification of indigent customelse.g.pensioners not classified as indigent customers )

Credit control & debt collection policies not implemented

< < < <

Billing information / data not accuratg( e.g. when the system keep on billing customers that are

no longer exist)

Strategies in place to reduce nsumer debt in Thukela district municipality arexplained below:

V  Conduct meter audits on regularly basis
Replacing faulty meters
Implementation of indigent policies & awareness campaign on indigents through ward councillors

Implementing an effective craidcontrol & debt collection policies

< < < <

Data cleansing ( the municipality has already started with the data cleansing project and field
workers were appointed to collect data from customers)
V  Appointment of the Service Provider who is assisting the Revesaction with debt

management.

23.6.1.5 GRANT®& SUBSIDIES

DN} yda FINBE I @SNE ySOSaal NBE LI Nlhe f@l@wving deadts wildzy A OA LJ
be received from the National andd¥incial Government in theext financialyears. In the2020/2021

financial yearthe grant dependency was sitting a?1.0®4 Operatinggrants and transfers totals

R549million in the 20222023.Below is a detailed split of the operating grants; this includes the
operational portion of MIG of R 281illion as per MSCOA regulations.

Operating Transfers and Grant Receipts

TOTAL EQUITABLE SHARE 539 912,00 578 248,00 618 980,00
MUNICIPAL SYSTEM IMPROVEMENT 4 192,00 3 580,00 3 580,00
FMG 2 100,00 2 100,00 2 100,00
EPWP 2 881,00

SPATIAL FRAMEWORK DEV

TOTAL OPERATING ALLOCATIONS 549 085,00 583 928,00 624 660,00
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A further amounts R28, 6 million MIG allocation has been treated as operating transfers tslectop
and VIP toilets as these amounts are classified as operational in their nature.

The Municipal Systems Improvement Grant of R4, 1 million has been dreatea grant in kind,
therefore will be recognised ad when the grant is received.

3.6.1.6GRANDEPENDENCY

The uThukela district municipality is grant dependent .The table below shows the calcofagi@mnt
dependency for the past three yeassarting from 2018/20190 2020/2021.The calculation below
indicates that in 2018/2019the Gant Dependency was sitting at 71.07% and 75.42% in the
2019/2020.The 2020/2021 financial year indicates the increase to 80.068ctrend indicates that
the dependacy of grant of the municipality is increasing.

GRANT DEPENDENCY

Grant dependancy 20182010  2019/2020  2020/2021

Total revenue 1057029868 1014 764936 1049 169 265
Total grants 51272573 765310377 B39983 BE2
Grant dependancy % 71.07% 75.42% 80.06%
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13.6.1.7GRANREGISTER

Thefollowing diagram shows the grarggisteras of 30 January 202khe grant registethat records

all the funds received and the expditure of ead individual grant. ltsupdated weeky.

GRANT REGISTER - 2021/2022
Summary of Grants received, expenditure & Funds available as at 30 January 2022
Audited Budget Amount Received . > ferred t Closing Balance/
Balance as at 2020/2021 ra'?s erred o Unspent
% Spent on
Mame of % Spent on
Grant owner Grant Type 01/07/2021 202122 t-m:all 2021/22 received amount 2021/22
allocation
RURAL ROAD ASSET
MAMNAGEMENT
G3.105 M Sithele  |SYSTEM 158.22 254500000 1780 000.00 12% 305 658.60 17% 1474 479.62]
G3.101 M Sithele (MIG 0.00 194 919 000.00| 153 153 000.00 68%| 133 151413.05 B 20001 586.95
G3.103 M Sithole |REBIG 16 023 649.22 & 090 000.00 0.00 342% 20 BO3 986.35 130% -4 780 337.13|
EPWP INTERGRATED
G3.106 |M Sithole |GRANT 3516 0O0UOD|[-~ 2 461000.00 3% 3 256 696.80 132% -795 696.80)
WATER & SANITATION
INFRASTRUCTURE
G3.102 |M Sithole |GRANT 80 000 O0R.00.455 000 000.00 54% 42 509 663.16 78% 12 050 336.84]
FINANCE
G3.107 |BB Sithole [MANAGEMENT GRANT 255057.15 1950 000.00 1950 000.00 23% 455 253.59 25% 1749 B03.16|
G3.10% |W Viljoen [NODAL PLAN GRANT 196 B75.00 0.00 0.00 0% 196 B875.00
DISASTER
MAMNAGEMENT
3.110  [WViljoen |GRANT 28 636.46 0.00 0% 0.00 0% 28 636.46
G.111 B Hlomuka [LG SETA GRANT 326 52044 28% 90 975.00 235 945.44
16 504 356.05| 289 018 000.00] 214 344 000.00 70%| 200 BB2 671.95 04%| 30 201 629.54
PREPARED BY: CHECKED BY :
APPROVED BY:
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The tables below showhe three-yearsummary of funds received, funds spent amspentstarting

from June 2019 to Juriz021
SUMMARY OF GRANTS RECEIVED, EXPENDITURE AND FUNDS A\AMIL3XBLEVES2019

Audited Balance

opening balances

Received

Spent & transferred

Closing Balance/

as at restated to income Unspent
Grant Type 01/07/2018 01/07/2018 2018/19 2018/19 2018/19

Rural Roads
Asset
Management (1,227,391.00) (1,227,391.00) (2,488,000.00) 2,718,140.00 (997,251.00)
RASSET
Program 0.00 0.00 (3,000,000.00) 3,000,000.00 0.00
MIG 0.00 0.00 (180,033,000.00 180,033,000.00 0.00
Nodal Plan
Grant 0.00 0.00 (1,000,000.00) 0.00 (1,000,000.00)
RBIG- CAPITAL| (46,379,798.00 0.00 (45,000,000.00 41,411,809.00 (3,588,191.00)
Finance
Management
Grant 0.00 0.00 (1,545,000.00) 1,545,000.00 0.00
EPWP
INTERGRATED
GRANT 0.00 0.00 (6,206,000.00) 6,206,000.00 0.00
Massification
Grant 0.00 0.00 (14,000,000.00 9,445,458.00 (4,554,542.00)
LGSETA GRAN]
- TRAINING (336,942.00) (336,942.00) (486,726.00) 427,501.00 (396,167.00)
KZN DPSS
Shared Services (210,695.00) (210,695.00) (300,000.00) 510,695.00 0.00
KZN Growth
and
Development (2,580.00) (2,580.00) 0.00 0.00 (2,580.00)

(47,057,406.00) (1,777,608.00) (254,058,726.00 245,297,603.00 (10,538,731.00)
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Name of

01/07/201

Grantowmer | GrantType ° 2019/20 | 2019/20 | 2019/20
RURAL  ROA|
ASSET
MANAGEMENT 997 2636 2636 2636
G3.101 N Khuzwayo | SYSTEM 997 252.03|  252.03 000.00 000.00 000.00 0.00
183937| 183937 183937
G3.102 N Khuzwayo | MIG 000.00 000.00 000.00 0.00
3588| 3588 10 000 10 000 9996
G3.105 N Khuzwayo | RBIG 190.86|  190.86 000.00 000.00 113.58| 3886.42
EPWP
INTERGRATED 7054 7054 7054
G3.106 N Khuzwayo | GRANT 000.00 000.00 000.00 0.00
WATER &
SANITATION
INFRASTRUCTU| 108000 108000 108000
G3.108 N Khuzwayo | E GRANT 000.00 000.00 000.00 0.00
4554 15 000 17242| 2312
G3.129 N Khuzwayo | MASSIFICATION 541.56 000.00 321.36|  220.20
2010 2010 2010
G3.104 PHZ Kubheka | FMG GRANT 000.00 000.00 000.00 0.00
SHARED
DEVELOPMENT
PLANNING
G3.109 NZ Khuzwayo | GRANT 0.00 550 000.00| 550 000.00| 550 000.00 0.00
700
G.3110 BS HLOMUKA| LGSETA 396 166.76 621117.42| 316641.81[ 642.37
DISTRICT
GROWTH
G.3111 NZ Khuzwayo | DEVELOPMENT | 2 580.00 0.00|  2580.00 0.00
NODAL  PLAI 1000 705
G3.127 NZ Khuzwayo | GRANT 000.00 0.00 | 294125.00|  875.00
DISASTER
MANAGEMENT 2000 2000
NZ Khuzwayo | GRANT 000.00 0.00 | 000.00
BHKhoza | COVIBLO 745 000.00| 745 000.00 0.00
10538| 4585 314187| 332553 332783 5722
731.21| 442.89 000.00 117.42 781.75|  623.99
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GRANT REGISTERD20/2021

Summary of Grants received, expenditure &

Funds available as at 30 J

ne 2021
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Name of grant Funder Opening | Receipts Closing
Balance Expenditure: | Expenditure: | Adjustments | Balance
as at Operating Capital as at
50 e S Sl
2020 2021

Expanded Publi#&/orks National | R- R3 730 R 3730000 R - R- R O

Programme (EPWP) 000

FinanciaManagement National R R 1800 R 1459842 R 85101 R - R 255 057

Grant (FMG) - 000

LG Seta Grant National | R700 642| R485883 | R1 186 525| R- R- R-0

Municipal Infrastucture National | R- R 180406 | R4529 360| R175 876 R - R

Grant (MIG) 000 640 -

Water Services National | R R 90000 | R- R 90 000 000 R- RO

Infrastructure Grant (WSIG - 000

Regionabulk National | R3886 | R39399 | R R 23379237 R- R 16 023

infrastructure grant (RBIG) 000 - 649

Rural road asset National | R R 2 508 R 2507 862| R- R - R138

management system - 000

(RRAMS)

Massification Grant R 2312 R- R-473 919 R 2786140 R - RO

Provincial | 220

Development planning and R- R- R- R- R- R

shared services Provincial

District Growth and R R R- R R R

Development Grant Provincial -

Nodal plans R 705 R- R509 000 R R- R196 875

Provincial | 875

Disager Management R 2000 | R- R R1 971 364 R- R 28 636

Grant Provincial | 000 -

Blank Capital Grant 2 R- R- R- R- R - R

TOTAL R5722 | R318328 | R 13448 R 294098 | R - R 16 504
623 883 669 482 355
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3.6.1.7 CURREN& PLANNEBORROWINGS

The municipality does not have any planned borrowings for this financial year. The municipality has
paid off the borrowings that were acquired through ti@BSA;therefore, there is no plan for

repayment The purpose of those borrowings was for capitidvelopment.

23.6.1.8 FINANCIARATIONS

Afinancial ratio in the case of uThukela district municipata relative magnitude of two selected
numerical values taken from the municipal annéiafincialstatements. Often used in accounting,
there are manystandard ratios used to try to evaluate the overafinancial condition of the
organization. Thdollowing is the summary of thénancial raios of uThukela shows the twgear

history starting from 202@o 2021 It also shows the thregear cost coveragetio, currentratio.

UTHUKELA DISTRICT MUNICIPALITY

Template for Calculation of Uniform Financial Ratios and Norms 2020/21 Projected
RATIO FORMULA DATA SOURCE| NORM/RANG| INPUT DATA INPUTS INTERPRETATI
E DESCRIPTION AND RESULTS N
"R 000"

1. FINANCIAL POSITION

| |

A. Asset Management/Utilisation

1 Capital Total Capital | Statement of 10%- 20% 16% 2020/21
Expenditu | Expenditure / | Financial Projected 4
re to Total Position, Total 1292 869 566
Total Expenditure | Statement of Operating
Expenditu | (Total Financial Expenditure
re Operating Performance, Taxation R
expenditure + | Notes to the Expense
Capital AFS, Budget, 4n Total Capital 253 345 573
expenditure) | Year reports, Expenditure
x 100 IDP and AR
2 Impairme | Property, Statement of 0% 0% 2020/21
nt of Plant and Financial Projected 4
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Property, | Equipment + | Position, Notes PPE, 1573028
Plant and | Investment to the AFS and Investment
Equipmen| Property + AR Property and
t, Intangible Intangible
Investme | Assets Impairment
nt Impairment/( PPE at 3 034 806 559
Property | Total carrying value
and Property, Investment at -
Intangible | Plant and carrying value
assets | Equipment + Intangible 447100
(Carrying | Investment Assets at
Value) Property + carrying value
Intangible
Assets) x 100
3 Repairs Total Repairs | Statement of 8% 4% 2020/21
and and Financial Projected 4
Maintena | Maintenance | Position, Total Repairs 119391 179
nce asa Expenditure/ | Statement of and
% of Property, Financial Maintenance
Property, | Plant and Performance, Expenditure
Plant and | Equipment IDP, Budgets PPE at 3 034 806 559
Equipmen| and and InYear carrying value
tand Investment Reports Investment N
Investme | Property Property at
nt (Carrying Carrying
Property | value) x 100 value
(Carrying
Value)
B. Debtors Management
1 Collection | (Gross Statement of 95% 19% 2020/21
Rate Debtors Financial Projected 4
Clasing Position, Gross 645 845 491 )
Balance + Statement of Deb_tors
Billed Financial closing
Revenue Performance, balance
Gross Notes to the Gross 1064 774 060
Debtors AFS, Budget , Debtors
Opening In-Year Reports, opeining
Balance Bad | IDP and AR balance
Debts Ba_d debts 637 572 396
Written written Off
off)/Billed Billed 271 046 066
Revenue x Revenue
100
2 Bad Debts| Bad Debts Statement of 100% 107% 2020/21
Written- Written- Financial Projected 4
off as % off/Provision | Position, Consumer 637 573 396
of for Bad debts | Statement of Debtors Bad
Provision | x 100 Financial debts written
for Bad Performance, off
Debt Notes to the Consumer 593 725 891
AFS, Budget Debtors
and AR Current bad
debt
Provision
3 Net ((Gross Statement of 30 days 70 days 2020/21
BZS;WS (Ij)stl:ttors Bad Eg‘;{;gﬁl Gross debtors 645 845 491 Projected 4
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Provision)/ Statement of Bad debts 593 725 891
Actual Billed | Financial Provision
Revenue)) x | Performance, Billed 271 046 066
365 Notes to the Revenue
AFS, Budget
and AR
C. Liquidity Management
1 Cash/ ((Cash and Statement of 1-3 Months 0 Month 2020/21
Cost Cash Financial Projeted 4
Coverage | Equivalents- | Position, Cas_h and cas 39184719
Ratio Unspent Statement of equivalents
(Excl. Conditional Financial Unsp_e_nt 16 504 355
Unspent | Grants- Performance, Conditional
Condition | Overdraft) + | Notes to the Grants
al Grants) | Short Term | AFS, Budget, In Overdraft -
Investment) / | year Reports Short Term -
Monthly and AR Investments
Fixed ‘ Total Annual | 580 252 233
Operational Operational
Expenditure Expenditure
excluding
(Depreciation
Amortisation,
Provision for
Bad Debits,
Impairment
and Loss on
Disposal of
Assets)
2 Current Current Statement of 15-21 0.30 2020/21
Ratio Assets / Financial Projected 4
Current Position, Current 158 555 479
Liabilities Budget, IDP and Assets
AR Current 521 042 679
Liabilities
D. Liability Management
1 Capital Capital Statement of 6%- 8% 0% 2020/21
Cost(Inter | Cost(Interest | Financial - Projected 4
estPaid | Paid and Position, Interest Paid 3879966
and Redemption) | Statement of -
Redempti | / Total Cash Flows, Redemption -
on) as a %| Operating Statement of Total 1292 869 566
of Total Expenditure x| Financial Operating
Operating | 00 Performance, Expenditure
Expenditu Budget, IDP, In Taxation _
re Year Reports Expense
and AR
2 Debt (Overdraft + | Statement of 45% 128% 2020/21
(Total Current Financial Projected 4
Borrowin | Finance Leasg Position, Total Debt 521 042 679
gs)/ Obligation + | Statement of
Revenue | Non current Financial Total 936 696 194
Finance Leasq Performance, Operating
Obligation + Revenue
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Short Term Budget, IDP and Operational 528 625 468
Borrowings + | AR Conditional
Long term Grants
borrowing) /
(Total
Operating
Revenue
Operational
Conditional
Grants) x 100
E. Sustainability
1 Level of (Cash and Statement 100% 1% 2020/21
Cash Cash Financial Projected 4
Backed Equivalents Position, Cash and cas 2349 666
Reserves | Bank Budget and AR Equivalents
(Net overdraft + Bank -
Assets Short Term Overdraft
Accumula | Investment + Short Term 36 822 653
ted Long Term Investment
Surplus) | Investment- Long Term -
Unspent Investment
grants) / (Net Unspent 16 504 355
Assets Grants
Accumulated Net Assets 2 641 913 865
Surplu:—,_ Non Share "
Controlling Premium
Interest Share -
; Share Capital -
Premium-
Share Capital Revaluation -
- Fair Value Reserve
Adjustment- Fair Value -
Revaluation Adjustment
Reserve) x Reserve
100 Accumulated
Surplus
2. FINANCIAL PERFORMANCE
A. Efficiency
1 Net (Total Statement of =or > 0% 28% 2020/21
Operating | Operating Financial Projected 4
Surplus Revenue Performance, Total 1292 869 566
Margin Total Budget, InYear Operating
Operating reports, AR, Revenue
Expenditure)/ | Statement of Depreciation -
Total Comparison of - Revalued
Operating Budget and Portion(Only
Revenue Actual Amounts populate if
and Statement depreciation
of Changes in line item in
Net Asset the
Statement of
Financial
Performance
is based on

the revalued
asset value)
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Total 936 636 194
Operating
Expenditure
Taxation -
Expense
2 Net Total Statement of 0%- 15% #DIV/O! 2020/21
Surplus Electricity Financial Projected 4
/Deficit Revenue less | Performance, Total -
Electricity | Total Notes to AFS, Electricity
Electricity Budget, IDPIn- Revenue
Expenditure/ | Year reports Total -
Total and AR Electricity
Electricity Expenditure
Revenue x
100
3 Net Total Water Statement of =or > 0% 41% 2020/21
Surplus Revenudess | Financial Projected 4
/Deficit Total Water Performance, Total Water 213911128
Water Expenditure/ | Budget, IDP, In Revenue
Total Water Year reports Total Water 127 213 754
Revenue x and AR Expenditure
100
4 Net Total Refuse | Statement of =or > 0% #DIV/O! 2020/21
Surplus Revenue less | Financial Projected 4
/Deficit Total Refuse | Performance, Total Refuse -
Refuse Expenditure/ | Budget, IDP, Revenue
Total Refuse | Year reports Total Refuse -
Revenue x and AR Expenditure
100
5 Net Total Statement of =or > 0% 100% 2020/21
Surplus Sanitation Financial Projected 4
/Deﬁcit and Waste Performance, T°t"’?' . 26483 399 J
Sanitation | Water Notes to AFS, Sanitation
and Revenue less | Budget, IDP, in and Water
Waste Total Year reports Waste
Water Sanitation and AR Revenue
and Waste Total
Water Sanitation
Expenditure/ and Water
Total Waste _
Sanitation Expenditure
and Waste
Water
Revenue x
100
B. Distribution Losses
1 Electricity | (Number of Annual Report, | 7%- 10% #DIV/O! 2020/21
Distributi | Electricity Audit Report Projected 4
on Losses| Units and Notes to
(Percenta | Purchased Annual Number of -
ge) and/or Financial units
Generated- Statements purchased
Number of and/or
generated
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units sold) / Number of
Number of units sold
Electricity
Units
Purchased
and/or
generated) x
100
2 Water (Number of AnnualReport, | 15%- 30% #DIV/O! 2020/21
Distributi | Kilolitres Audit Report Projected 4
on Losses| Water and Notes to
(Percenta | Purchased or | Annual Number of
ge) Purified- Financial kilolitres
Number of Statements purchased
Kilolitres and/or
Water Sold) / purified
Number of Number of
Kilolitres kilolitres sold
Water
Purchased or
Purified x 100
C. Revenue Management
1 Growth in | (Period under | Debtors System| None #DIV/O! 2020/21
Number review's Projected 4
of Active | number of
Consume | Active Debtor Number of
r Accqunts— Active
Accounts | previous Debtors
period's Accounts
number of (Previous)
Active Debtor Number of
Accqunts)/ Active
previous Debtors
”“”.‘ber of Accounts
Active Debtor (Current)
Accounts x
100
2 Revenue | (Period under | Statement of =CPI #DIV/O! 2020/21
Growth review's Total | Financial Projected 4
(%) Revenue Performance, CPI
previous Budget, IDP, in Total
period's Total | Year reports Revenue
ReVenUe)/ and AR (Previous)
previous Total
period's Total Revenue
Revenue ) x (Current)
100
3 Revenue | (Period under| Statement of =CPI #DIV/O! 2020/21
Growth review's Total | Financial Projected 4
(%)- Revenue Performance, CPI
Excluding | Excluding Notes to AFS,
capital capital Budget, IDP, n Total
grants grants Year reports Revenue
previous and AR Exl.Capital
period's Total (Previous)
Revenue Total
excluding Revenue
capital Exl.Capital
grants)/ (Current)
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previous
period's Total
Revenue
excluding
capital grants
) x 100

D. Expenditure Management

1 Creditors | Trade Statement of 30 days #DIV/O! 2020/21
Payment | Creditors Financial Projected 4
Period Outstanding / | Performance, Trad(_e
(Trade Credit Notes to AFS, Creditors
Creditors) | Purchases Budget, IRYear Contracted

(Operating reports and AR Serwc;es

and Capital) x Repairs and

365 Maintenance
General
expenses
Bulk
Purchases
Capital Credit
Purchases
(Capital
Credit
Purchases
refers to
additions of
Investment
Property and
Property,Plan
tand
Equipment)

2 Irregular, | (Irregular, Statement 0% #DIV/O! 2020/21
Fruitless | Fruitless and | Financial Projected 4
and Wasteful and | Performance, Irregular,

Wasteful | Unauthorised | Notes to Annual Fruiless and
and Expenditure) | Financial Wasteful _and
Unauthori | / Total Staements and Unauthqused
sed Operating AR Expenditure
Expenditu | Expenditure Total
re/Total | x100 Operating
Operating Expenditure
Expenditu Taxation

re Expense

3 Remuner | Remuneratio | Statement of 25%- 40% #DIV/O! 2020/21
ation as %| n (Employee | Financial Projected 4
of Total | Related Costs| Performance, Employee/pe
Operating | and Budget, IDP, rsonnel
Expenditu | Councillors' Year reports relateq cost
re Remuneratio | and AR Councnlors'

n) /Total Remuneratio
Operating n
Expenditure Total
X100 Operating
Expenditure
Taxation
Expense
4 2%- 5% #DIV/O!
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Contracte | Contracted Statement of Contracted 2020/21
d Services| Services / Financial Services Projected 4
% of Total | Total Performance, Total
Operating | Operating Budget, IDP, I Operating
Expenditu | Expenditure | Year reports Expenditure
re x100 and AR Taxation
Expense
E. Grant Dependency
1 Own Own funded | Statement of None #DIV/O! 2020/21
funded Capital Financial Projected 4
Capital Expenditure | Position,
Expenditu | (Internally Budget, AFS Internally
re generated Appendices, generated
(Internall | funds + Notes to the funds
y Borrowings) / | Annual Borrowings
generate | Total Capital | Financial
d funds + | Expenditure x| Statements
Borrowin | 100 (Statement of Total Capital
gs) to Comparative Expenditure
Total and Actual
Capital Information),
Expenditu Budget, IDP,
re Year reports
and AR
2 Oown Own funded | Statement of None #DIV/O! 2020/21
funded Capital Financial Projected 4
Capital Expenditure | Position,
Expenditu | (Internally Budget, AFS
re Generated Appendices, Internally
(Internall | Funds)/ Total| Notes to the generated
- funds
y Capital Annual
Generate | Expenditure x| Financial Total Capital
d Funds) | 100 Statements Expenditure
to Total (Statement of
Capital Comparative
Expenditu and Actual
re Information)
Budget, IDP,
Year reports
and AR
3 Own Own Source | Statement None #DIV/O! 2020/21
Source Revenue Financial Projected 4
Revenue | (Total Performance, Total
to Total revenue- Budget, IDP, I Revenue
Operating | Government | Year reports Government
Revenue(l| grants and and AR grant and
ncluding | Subsidies subsidies
Agency | Public Public
Revenue) | Contributions contributions
and and
Donations)/ Donations
Total Capital
Operating Grants
Revenue
(including
agency
services) X
100
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3. BUDGEIMPLEMENTATION

1 Capital Actual capital | Statement of 95%- 100% #DIV/O! 2020/21
Expenditu | Expenditure / | Financial - Projected 4
re Budget | Budget Position, Actual Capital
Implemen | Capital Budget, AFS Expenditure
tation Expenditure x| Appendices, In Budget
Indicator | 100 Year reports Capital

and AR Expenditure

2 Operating | Actual Statement of 95%- 100% #DIV/O! 2020/21
Expenditu | Operating Financial Projected 4
re Budget | Expenditure / | Position, Actual
Implemen | Budgeted Budget, AFS Operating
tation Operating Appendices, Expenditure
Indicator | Expenditure x| IDP, InYear Budget

100 reports and AR Operating
Expenditure

3 Operating | Actual Statement of 95%- 100% #DIV/O! 2020/21
Revenue | Operating Financial Projected 4
Budget | Revenue/ Position, Actual
Implemen | Budget Budget, AFS Operating
tation Operating Appendices, Revenue
Indicator | Revenue x | IDP, InYear Budget

100 reports and AR Operating
Revenue

4 Service Actual Service| Statement of 95%- 100% #DIV/0! 2020/21
Charges | Charges and | Financial _ Projected 4
and Property Position, Actual Service,

Property | Rates Budget, AFS Charges and
Rates Revenue / Appendices, Property
Revenue | Budget IDP, IaYear Rates
Budget Service reports and AR Revenue
Implemen | Charges and Budget
tation Property Service
Indicator | Rates Charges and
Revenue x Property
100 Rates
Revenue

291| Page




Page| 292

3.6.1.9 MUNICIPAINFRASTRUCTURESETANDMAINTENANCE©&M)

Aligned to the priority being3 A @Sy (2 LINBASNBAY3a | yR YIAYyQl
currentinfrastructure, the 2022/2023 budget provides for in the area of asset maintenance, as
informed by the asset renewal strategy and repairs and mainte@guan of te Municipality.

The following table lists the total anticipated cost for repairs and maintenance on infrastructure and
assets for the year 2022/2023. It must be noted that the municipality has identified all the
shortcomings associated with neglectingpital assets such as infrastructure thus the increased
provision for repairing and maintenance of capital assets.

Segment Desc 2023 Final Budget 2024 Final Budget 2025 Final Budget

BlueDrop (408/235215) 2 000 00( 2 096 00( 2 196 60§
Electrical510/255045) 271 704 284 744 298 411
Maintenance of buildings and faciliti

(200/235011) 550 00( 576 40( 604 067
Vehicle Repairs Outsourced.

(510/235080) 19 000 00 19912 00 20 867 77¢
pumps 20 078 031 21041 774 2205178
Pipelines & portablevater maintenance

(510/235100) 20 000 000 20 960 00 21 966 08

A portion of the MIG has been set aside specifically for the renewal and refurbishment of assets. It
must further be noted that extensive refurbishment costs were incurred in the 2021/282adial

year. The repairs to pumps and pipelines form one of the major cost drivers as identified in the-budget
funding plan.

The water services department will employ a planned maintenance plan in order to prevent
emergency repairs, which often resultémcessive expenditure.

Local Total Budge{Total Budge{Total Budget

Projects Name Municipality Funde Budget 2023 2024 2025 Progress | New/ongoin
) Repairs to all

Inkosi

langalibalele Ntabamhiophg
Ntabamhlophe CWSS 4128000 672000 4800030 [ (152% completigphases

MIG

Refurbishment and Upgral Refurbishmen
of Water and Sanitation of sanitation
Infrastructure 3 District Wide 24000 000 0 24000000 30000000 30000 0@Gonstruction |infrastructure
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The EPWP grant has also been decanted towards contracting employees who be responsible for to
the General Water/Sewer and Reticulatiinmust be noted that due to insufficient funds the

municipality cannot meet the recommended norm of 8% of PPE.

3.6.1.10 ASSERENEWABLAN

The uThukela district nmicipality asset renewal plaimedat rebuilding or replacing parts of an asset
to enable it to the original capacity and performance, and materially extend its useful life (which may
be a full or partial extension of litei.e. less than its original expected useful lifegsources suchs

financial to ensure its feasibility support the plan

uThukela district municipality had adopted the asset management pality procedure manual
together with the operational, repairs and maintenance ptanthe 25 May 2022 The municipality
has set aide the budget to renew its infrastructure assets and other assets, as they are used in

rendering the core functio of the district municipality.

3.6.1.11 SUPPLEZHAINVIANAGEMEN{SCM)

The municipality has its Supply Chain Management Unit in placeuphly £hain management deals

with the systematic processes associated with the needs analysis and acquisition of goods and services
required by the Municipality in terms of Section 217 of the constitution stipulates that the municipality
must establish awgpply chain management system that is fair, transparent, equitable, competitive,
efficient and coseffective.

The supply chain activities are performed in line with the provisions of the Municipal Supply Chain
Management Policy, Municipal Finance ManagetmAct (No.56 of 2003), Preferential Procurement
Policy Framework Act and its 2011BBEE Regulations. Prospective suppliers or service providers
gAAKAY3I (2 R2 o0dzAAYySaa gAGK (GKS O2dzyOAf | NBE Ay DA
savice providers/suppliers after the checking and evaluation of their application forms. All
procurement requests exceeding R30 000 are advertised on the municipal website and notice boards
for at least seven (7) days. Transactions above R200 000 are ggdcidlowing the competitive
bidding process. This approval includes the processing of bids by the Bid Specifications, Evaluation and
Adjudication Committees. The bids are advertised in the newspapers, municipal website and notice
boards.

To add to thedtter, the uThukela district municipality hasviewed and adopted the Supplyh&@in
Management Policy on th&5 May 2022 This policy guides procurement of goods and services in a

fair, transparent, competitive and efficient manner and to ensure that historically disadvantaged
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individuals (HDI) are accorded preferential consideraRage 30 of the approved SCM policy is
emphasising on the issue difie provision of the people living with disabilities (PLWD) to qualify for

tendering.The policy talks to subontracting with the following designated groups:

An EME or QSE, which is at least 51%, Black Owned
An EME or QSE whichatdeast 51% owned by black youth

An EME or QSE, which is at least 51%, Black Women Owned

A =2 =42

An EME or QSE which is at least 51% owned by black people with disaljiséesthe attached
SCM Policy)

An EME or QSE which is 51% owned by black people livinglior underdeveloped areas and /
or townships.
A Cooperative which is at least 51% owned by black people.

An EME or QSE which is at least 51% owned by black people who are military veterans

3.6.1.12 CHALLENGHS$SCMUNIT

The municipality has itSupply Chain Management Unit in place headed by SCM Manager and is
situated in the BTO department under the guidance of the CFO.There are not much challenges in the
unit except that SCM in some tenders fail to meet the 90 days validity timeframe becawsaghins

and objections from the tenderers

In addressing that challenge, the Bid Committees were properly trained to avoid unnecessary

objectives from the tenderers.

23.6.1.13DEVIATION

Duing the2021/2022 uThukéa had deviations amounting t& 10186 915.54Thetable below
shows deviation register including the reasons for deviations:

Deviation Register 20212022

REQUISITIO ORDER ORDER SUPPLIER DEPARTMEN DESCRIPTION AMOUNT
N NO NUMBER | DATE T
24582 11112021 | Wetspec WATER supply and delivery of | 241314,68
SERVICES | chemicals
24642 19/11/2021 | Wetspec WATER supply and delivery of | 309350,00
SERVICES | chemicals
24719 12 02 2021 | Mgazi WATER supply and delivery of | 7762480,68
Engineering SERVICES | chemicals district wide|
R 8 313145.36
MUNICIPAL HEALTH
08 02 2021 | Joat MUNICIPAL | Water Balances and | 270877,90
Consulting HEALTH stock calculations
R 270,877.90
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CORPORATE
19/11/2021 | One Stop CORPORATH Supply and deliver R 367 650,00
Computers SERVICES | laptops for new
councillors
Sizowakha CORPORATH Security Services for | R 492 660,00
Security SERVICES | former Umngeni
plants
R 860 310,00
Social 21/02/2022 | Banabanzi Supply and Delivery off R 430 000,00
services Projects Disaster management
stock for Floods
OFFICE OF THE MAYOR| _ ; B
24752 22/12/2021 | Zenzelewena Provision of VIP R 129 096,79
Protection Security for Speaker
Services and Deputy Mayor
24753 22/12/2021 | Zenzelewena Provision of VIP R 183 485,49
Protection Security for Mayor
Services
R 312 582,28

REASONBOR DEVIATIONS
1. Supply and deliver laptops for new councilors

suppl and delivery of water anchemicals
Water Balances and stock calculations

Security Services for form&imngeni plants

a > WD

Supply and Delivery of Disaster management stock for Floods

6. Provision of VIP Secuirty

13.6.1.14 PROCUREMENRTAN

A Procurement Plan defines the products and services that the municipal department will obtain from
external suppliers. TheThukela Procurement Plan gone estep further by describing the process
that will go through to appoint those suppliers contractually. The procurement plan of uThukela

defines the following:

1 The items that need to procure by all departments.
9 The process for acquiring those items.

9 Schedule the timeframes for delivery.

The following table shows the procument plan in respect of advertised competitive bids (goods,
infrastructure projects or services in excess RRO0 000 including hlapplicabé taxes) for the

2022/2023financial year
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Cost Project Project 2020/2 | Responsible | Award | Contract | Contract | Awarded | Contract End
Centre Description | 021 Person date Duration | number Price Date
MHS&S | 157 Clothing 4000 Miss Madlala 112581 2022/3/05
WSA textile 000
MHS&S | 157 Medical Miss Madlala 2022/03/06
WSA surveillance
s
MHS&S PPE (covid 2022/03/07
WSA 19 PPE)
Budget | 157 Insurance 5917 Mr Dubazane 30-Now 08/2021 2022/03/08
& broker 096 24 / FIL
treasury
Corpora | 157 Tracking 5000 Manager 2022/03/09
te system and | 000 Administratio
services leasing cars n
Technic | 157 Hire plant 2000 Mr P Zwane 2022/03/10
al and and 000
water equipment
services
Budget | 370 Assets 2500
& manageme | 000
treasury nt system
and
support
Budget | 370 Cleaning 500 LT Ngwenya
& material 000
treasury
Budget | 370 Stationery | 500 LT Ngwenya
& 000
treasury
Technic | 370 Professiona
al and |
water engineering
services
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Technic Upgrade of
al and ntabamhlo
water phe
services
Technic Ekuvukeni
al and bulk
water pipeline
services
Technic Thembalihl | 9 119 | Mr P Zwane | 14/12/ | N/A 19/2021-
al and e water | 280 2021 con
water project
services
Technic Loskop Mr P Zwane | 14/12/ | N/A 18/2021/
al and abstraction | - 2021 CON
water
services
Office of Suv cars for MM MKHIZE | N/A 07/2022
the office of the TRA
mayor mayor
Co Installation | 257 S GCABASHE N/A 2022/202 | 07/2022/
operate of access| 004 4 FAC
services control
Water Panel of | 2771 S DUBE N/A 22/2024 | 09/2022/
services consulting | 515 CES
engineers
for
municipal
infrustr,
Water Panel for| 995 C COETZEE | N/A 2022/202 | 08/2022/
and supply and| 920 4 CMS
water deliver
waste water
chemica waste
Is chemicals
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3.6.1.15 EMPLOYERELATEDOSTENCLUDINGOUNCILORLLOWANCES)

The budgeted allocation for entayee related costs fothe 2022/2023financial year totés R361
million, which equals 3% of the total operating expenditure. Which is below themamf 40%. The

salaries havbéeenby 4.96%as per SALGA agreement.

The municipality has been very strict in budgeting for overtand standby, the buget has been

strictly set amil.

3.6.1.16REVENUENHANCEMENRBIDPROTECTICARATEGIES

The municipality has developed the credit control and debt collection policy. Both policies were
reviewed and adopted by counaih the25May 2022 .This policy provides direction in areas of credit
control, collection of amounts billed to customers, procedures for recovery of arrear accounts. Council

adopted the credit control and debt collection policy and reviewed annually

The Municipality has embarked on implementing a range of revenue collection strategies to optimize
the collection of debt owed by consumers. Most of which will benefit the municipality as well as
consumersilt is crucial to mention the following issues ttae negetively impacted in the collection

rate and the actions that the municipality is taking to imrove the collection rate:

x COVIBEL9 pandemic impacted negatively on debt collection;

x  Water losses are still not measured accurately as there are no letire)

x Some meters are estimated for more than 3 three months due to high vacancy rate;

x Faulty meters and meters inside yards hindering disconnections;

x wS@SydzS YIylFr3aSySyid {htQa KIFI@S 0SSy RS@St2LISR

x SMART metering project is underway; a@dedit control & Debt collection Policy is currently
enforced

The collection of revenue has to be addressed seriously, as it affects the cash flow and financial

viability of the municipalitand a new MR has been appointed.

The Council has appointed argee provider to improve the collection.Cogta has intervene to assist
the municipality. The anticipation is that the collection rate is expected to incredbe figure below
displays the status of venue from 2016/2017 to 2020/2021 mid yeEtne trendndicates the decrease

of collection rate
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3.6.1.17HOWTHEMUNICIPALITM6BENEFITINGROMREVENURAISINGTRATEGY

Collection rate has increased since implementation of revenue enhancestratgegy.Credit control
staff were trained on the use of collectiomaanager (system) as part of strengthen our own credit

control strategies

The cash flow position of the municipality is prepared on a monthly basis and discussed in a task team

meeting to analyse if the strategy is benifg the municipality or not.
INCENTIVE DISCOUNTS

uThukela district municipality have approved an incentive to lessen the debt burden to all household

consumers with arrears. The incentive is ongoing and we hereby call upon all customers to visit our

offices for assistance and further clarity. The discount works as follows:

91 50 % to apply to the debt balance from 120 days and apove

9 Customers can only qualify once during the incentive drive period

1 The incetive to apply to all customer catergories except fgovernmrnt and
business/commercial/industrial that we have in our Masterfile

9 Customers need to consult the office before making a payment of 50% incetive

91 No other incentive to run concurrently with 50%, in that way current incer(tve third to be on

standstill
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9 Customers to sign the settlement forms and attach all the necessary documentations to validate
the incentive offers

9 This is offerd to customers who are in good standing with water service provider

1 The incentive to run for the period of six montiisding 31 December 2022.

If any of the benefited customers defaults during the arrangement period, the entireudisoffered

will be forfeited.

The table below shows the performance of uThukela district municipality in terms of debt collection:

2018/2019 42%

2019/2020 Below40%
March2020 Below 40%

March 2021 Mid year 30%
2021/2022 February 202251,66%

The municipality is anticipatingollecting an estimate of 686 and above due to the full
implementation of the Revenue Raising strategy as well adebecollectorghat has been appointed

by Council.
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3.6.1.18 TARIFETRUCTURE

The followingable replicates the 2022/202Bater and sanitatiorariff structurethat wasconsidered
for consultation concurrently with the draft budget and draft IDP.

WATER & SANITATION SERVICES TARIFES 2022/2023 FINANCIAL YEAR

Description Tariff
1. Tariff for accessibility to water ( basic charge occupieq R97.21/ month
unoccupied)
2. Tariff for accessibility to sewerage system (basic cl R123.89month

occupied and unoccupied)

3. Sewer tariff for restricted usage (unmetered) R123.89/ month

4. Servicing sewer conservancy tanks/pits (small) R218.87./ service
Servicing sewer conservancy tanks/pits R469.04/ 50001/ load
(large)
Discharge of sewage to waste water works by private s RO,16/litre
tankers

Integrated Step Tariff (Domestic Use)

5. Water tariff for water usage up to 6kl Free/ Indigent
Water tariff for water usage 1 to 30kl R14.11kl
Water tariff for water usage 31kl to 100kl R16.34kl
Water tariff for water usage 101kl and above R18.79Kkl

Integrated step tariffs(Business use)

Water tariff for water usage 1 to 30kl R14.11kl
Water tariff for water usage 31kl to 100kl R16.35kl
Water tariff for water usage 101kl and above R18.79Kkl

Integrated Step Tariff (Industrial/Factory

Use)

6. Water tariff for water usagel to 1000kl R15.23kl
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Water tariff for water usage 1001kl and above R7..96kl
Integrated Step Tariff(Coperatives)

7. Water tariff for water usage 1 to 40kl R7.66kl
Water tariff for water usage 41 to 80kl R7.56Kkl
Water tariff for water usage 81kl and above R9.12kl
Integrated Step Tariff(Churches)

8. Water tariff for water usage 1 to 30kl R6.63kl
Water tariff for water u R7.56kI
sage 31 to 70kl
Water tariff for water usage 71kl and above R9.12kl
Integrated Step Tariff(Trust)

9. Water tariff for water usage 1 to 30kl R13.52kl
Water tariff for water usage 31 to 70kl R13.14kl
Water tariff for water usage 71kl and above R15.38Kkl
Integrated step tariff(Government use)

10. Water tariff for water usage 1 to 30kl R14.11kl
Water tariff for water usage 31kl to 100kl R15.22kl
Water tariff for water usage 101kl and above R18.79Kkl

11. Bulk potable water supply to IDC Estate R7.37Kl

Bulk Raw water supply R4.51Kkl

12. Emergency Services Connection (excluding emerg R31.35kl

services)

13. Availability charge for fire hydrant per month R114.67

14. For water drawn or usage from metered fire hydrant R15.60/Kl
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15. Inspections for internal leaks and any other services R757.11
visit)

16. All connections, repairs and work required from Cou Cost + 10%
Domestic

17. All connections, repairs and work required from Col Cost + 10%

other services actual cost + 10

%

18. Trade Effluent Charge(c/kl)=
R99.84+([COD/1000] x
R2.10c)

(CODBChemical Oxygen

Demand)

3.6.1.19BADDEBTWRITEOFFS

Thebad debt write off wasubmitted and approvedby the councilon the 25 June 2022The table
below replicates the bad debts write off as to comply with the approved bad debt provision and write

off poicy that was adopted by Council

50 % incentives as per council resolution 7 B857924.17 Incentives
Indigent Rebates (Free 6kl and basic charges) 753 484.52 Bad debt
Prescribed debts 637 033 045.64 Bad debt

645 644 454.323

Journals - correcting the previous year's error on bad debt - 214 134.60 Bad debt
Journal by Piet

214 134.60

Total as per ledger 645 430 319.73

FTB857924.17 Incentive
637 572 395.56 Bad debt

TheBad DebtProvision and Write off Policwas adopted by Council on thgb May 2022
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13.6.1.20 BILLINGYSTEM

The municipality does have a billing system in place. Clients are billed according to consumption. The
meter readers of the municipality perform the readm function. The readings are captured and
clients are billed to pay before the last day of every moiithe table below shows the payment vs

billing as at 31 May 2022.

PAYMENTS VS BILLING AS AT 31 MAY 2022

MONTH BILLING MONTHS | RECIEPTS RECOVERY RATE %
June 2021 22 475 153,91 July 2021 9 220 734,3] 41,039
July 2021 33 722 327,6( August 2021 14 764 050,5 43,789
August 2021 28 596 919,01 September 2021 15597 523,8 54,549
September 2021 25 719 760,31 October 2021 10 631 708,3 41,349
October 2021 29 708 945,8] November 2021 12 164 289,4 40,949
November 2021 28 008 541,7] December 2021 7 718 813,3( 27,569
December 2021 27 978 175,5( January 2022 10993 011,7 39,299
January 2022 30 398 003,7§ February 2022 15 703 090,91 51,669
February 2022 26 092 698,3( March 2022 13 082 087,7 50,149
March 2022 31 810 584,8] April 2022 9 469 082,1¢ 29,779
April 2022 29 320 240,51 May 2022 9 827 541,74 33,529

313 831 351,47 129171 934,2 419
TOTALS
BILLINGJUNE 2021MAY 2022 313 831 351,47 |
RECIEPFSUNE 202IMAY 202 129 171 934,29 |
DIFFERENCE " 184659 417,18 41%|

3.6.1.21 THEANTIFRAUDANDCORRUPTIORPOLICANDPREVENTIORLAN

uThukela district has developed and adopted the Ainéiud and corruption policy and preveon
plan on the29 June 2022nd is under implementatiariThe plan recognises basis fraud and corruption
prevention measures, which are in a place within uThukela district municipality. The plan was designed

to the combating of Corrupt Activities, Act 2004.It is aimed at achieving the following:

AEncourage ethical behaviour
Almproved accountability
Almprove application of systems, policies, procedures and regulations

AChange aspects which could lead to unnoticedrmeported fraud and corruption
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The policy of Antiraud and AntiCorruption explains everything on its own. The Simple meaning of
the word "Anti" means a policy of Prevention or Protection or just Doing AwayitbfFraud and
corruption in uTukela Distect Municipality. An AntFraud and AntiCorruption strategy consists of
reforms in the internal management of public resources and administration to reduce opportunities
and incentives for fraud and corruption as well as to provide public accountalilityeocCouncil's

stakeholders.

3.6.1.22 INVESTMENHOLICY

Every municipal council and its body is in terms of Section 13(2) of the Municipal Finance Management
Il OG o6acCa!Vv y2 pc 2F Hnno A& NBIIZANBR (G2 mRNI Ti
objective of the investment policy is to gain the highest possible return, without unnecessary risk,
during periods when excess funds are not being used. For this to be achieved, it is essential to have an
effective cash flow management program. Befa@my monies can be invested, the Chief Financial
Officer or his/her delegate must determine whether there will be surplus funds available during the
term of the investment. uThukela district municipality has adopted its investment patiaye 25

May 2022in ensuring that the municipality is gaining the highest possible return without any risk.

The term of the investment should be fixed and in order to do this it is essential for the cash flow
estimates to be drawn up. Investment shall be made with carél, gkudence and diligence.
Investment officials are required to adhere to written procedures and policy guidelines, exercise due
diligence and exercise strict compliance with all legislatidre Minister of finance may identify by
regulation in terms ofection 168 of the MFMA instruments or investments other than those referred
to below in which the Municipality may invest e.g. deposit with banks registered in terms of the banks
Act, 1990 (Act No.94 of 199The table below shows the list of investmeantrrently held by the
municipality.The tablebelow reflects tte investment register 0/06/2022 to 30/06/2022
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Jun-22
NTEREST GATE | CHARGES| VOTE |
ACCRUED PaD BALANCE
we0n 162022 0062022
7O 10
06N 30.08-2022
1,004 67 20002022 0.00] 300 625 002 a_uhx.a—
912 W 022 38—§§§ NP«uﬂ'—
e 30-08- 2002 !8_ 300 025 002 ab:.un—
b0 0.00] 200 024 002 137
232300 a0ha022 0.00] 300 025 002 57786050
200 000] 300 029 002 0.00|
283 20
4331897 820202 0.00| 300 025 002 357 B34 BB
a£0218 30-08.2022 50.00] 300 028 Q02 1,848 740 52}
47 30082022 50.00| 300 020 002 136 850 44|
89,782 .03 30082022 000} 200025 002 1,036 532 DO
.ET T} ENTE
BALANCE SHEET VOTE 912 860 017 AT N INTEREST VOTE 200 (29 002 A5 58 (ACCHUED)
BALANCE SHEET VOTE INTERESY A0 300 028 002 S8320 (PADY
TOTAL INVESTNENTS AS AT 30 JUNE 2022 A BANK CHARGE S 200 200 (47 W00  (PAXN
mm_o.m

:
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It must be noted that for the mediurserm, the funding strategy has been informed directly by

ensuring financiasustainability and continuity

3.6.1.23COSTFORTHECONTRACTEERVICES

Mscoa classifications of expenditure type have changed which has given a move of all items that are
outsourced to contracted services. Specific items such as repairs and maintenance, water tankers,
operational grants expenditure have now form part of cacted services. Chemicals, insurance, and

computer programs no longer part of contracted services.

An amount of R2.6 million for rural roads has also been included in contracted services as well as an

amount of R2.8 million for EPWP

In the next financiayear, the municipality will aim at decreasing the contracted costs associated with
the repairs to pumps and pipelines, by implementing capital projects related to the refurbishment of

aging infrastructure.

The cost related to water tanker hiring is sgicilly related to water tankers dispatched the

department of educatiolhe table below shows the list of contracted serices:

Segment Desc 2023 Final Budget 2024 Final Budget 2025 Final Budget

Audit Committee

(105/260027) 208 004 217 988 228 452
Billing Printing (510/260052) 510 123 534 609 560 270
Job Evaluation (200/260218) 103 996 108 988 114 219
Rural Roads & Asset Management 2 662 000 2789776 2923 685
Computer Programs (300/260) 7 500 000 7 860 000 8 237 280

GIS. Programmes

(405/406360) 600 000 628 800 658 982
BlueDrop (408/235215) 2 000 000 2 096 000 2196 608
Outstanding Debt Collection 3 881 646 4 067 965 4263 227
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Fees (300/225001)

Legal Fees (200/260240) 2 599 996 2724796 2 855 586
DC23 VIP Toilets project 23594 996 24 727 556 25914 478
Electrical (510/255045) 271702 284 744 298 411

Maintenance of buildings and faciliti
(200/235011) 550 000 576 400 604 067

Vehicle Repairs Outsourced.

(510/235080)

19 000 000 19 912 000 20 867 776
Contractors:Medicabervices 200 000 209 600 219 661
Doctors Examinations
(200/260343)

200 000 209 600 219 661
pumps 20 078 032 21041778 22 051 783
Pipelines & portable water maintenan
(510/235100) 20 000 000 20 960 000 21 966 080
Security (200/235525) 15 000 000 15720 000 16 474 560
Technical Services EPWP (510) 2881 000 3019 288 3164 214
VIP. Security (100/235525) 5 000 000 5 240 000 5491 520
Water Tanker Hiringcommunity 10 399 996 10 899 196 11 422 357
Water Tanker HirindpOE 10 399 996 10 899 196 11 422357

147 641 487 154 728 278 162 155 235

In the next financial year, the municipality will aim at decreasing the contracted costs associated with
the repairs to pumps and pipelines, by implementing capital projects related to the refurbishment of

aginginfrastructure.
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3.6.1.24 COSTFORFINANCIACONSULTANTS

It is important to note that ufukela district municipality igot utilizing the sevices of financial

consultants; therefore, there is no cost for financial services.

3.6.1.25 AUDITORGENERAQPNION

The auditor general opinion on the financial management for the past three years can be summarised

as follows:

2020/2021 Qualified
2019/2020 Qualified
2018/2019 Qualified

The Auditor General Report and the Audihprovement Plarthat aimed at addressing issues raised in

the AG Reports implementedand monitored The Audit Improvement Plan is implemented by the
responsible managers and monitored at all committee meetings of council including MANCO, EXCO,
and Counit. The Audit Improvement Plamr action plan is attached asn annexure The audit

committee fulfils its responsibilities as set antsection166 (2) of the MFMA.
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3.6.2

FINANCIAL VIABILITY & MANAGEMENT: SWOT ANALYSIS

§
§
§

Provincial Support in the form of grants;
Submission of returns and statistics informati
Amended SCM policy

8§

8
8

Continuous update of process to strive for
Clean Audit

Commitment to cost containment measures
Commitment to reducing irregular,
unauthorized fruitless and wasteful
expenditure.

Improve debt collection

Improve cash flow of the municipality
Indigent registers be obtained from Loc
Municipalities for integration, consumer
database updated, indigent registe
implemented and indigent policgpplied

w W W W w

wn

Credit Control and debt collection;

High indecency rateoutdated indigent register
and nonrimplementation thereof;

Inconsistent of billing of consumers

lllegal connections;

Cash flow and payment of creditors;

Non availability of financial reserves / soli
investments;

Non availability of financial discipline;

Lack of compliance with municipal policies.
Stagnant AG opinion for three consecuti
years

WEAKNESSES  THREATS

Noncompliance with legislative mandates
reporting;

Non availaBity of financial reserves / solid
investments;

Financial difficulties to fund projects and
programmes

Low income Base;

Dependency on equitable share and conditior
grant

Long Outstanding Debtors
Non-payment culture in community and
government departments

Inadequate funding for the continued provisic
of infrastructure for free basic services

310| Page



Page| 311

3.7 GOOD GOVERNANCE &BRUC PARTICIPATIONALYSIS

Good Governance measures how the local government sphere aligns and integrates with the
Provincial and National spheres of government on cross cutting issues. Programmes to demonstrate
how the community participates and are consulted empowered in govertnpngrammes;
particularly the establishment and functionality of ward committees and community development
workers. Good governance requires the district to provide the highest quality of service to its
constituents and to ensure that all the strategiesdaobjectives be adhered to, resulting in a

productive and sustainable district.

3.7.1 NATIONAL AND PROVINCIAL PROGRAMMES

'3.7.1.1BATHCPELE

FGK2 tStESzT | {Sa2GK2 g2NRX gKAOK YShkya at S2L)X S
transform the Pblic Service at all levels. Batho Pele was launched because democratic South Africa
inherited a Public Service that was not peofiiendly and lacked the skills and attitudes to meet the
developmental challenges facing the country. In the struggle tosfam the Public Service, the old

culture has to be changed to ensure that our people are served properly, that all staff work to their

full capacity and treat state resources with respect.

Batho Pele is an approach to get public servants committed teirggpeople and to find ways to
improve service delivery. This approach also requires the involvement of the public in holding the
Public Service accountable for the quality of service providgatho Pele is also about moving the
Public Service from alesbound approach that hinders the delivery of services to an approach that
encourages innovation and is results driven. In other words instead of looking for reasons why

government cannot do something, they have to find better ways to deliver what pemgd.

Managers in public service have a key role to play in creating an environment for their staff to become
effective in the way they interact with customers. This requires that they focus on motivating staff,
ensure that they have the right tools to doeir work and provide ongoing support especially at times

when staff are under pressure and stress.
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White Paper on Public Service Delivery Transformagibi®ctober 1997 stipulates that public service
institution should set out transformation prioritieamongst which transforming service delivery must
be the key. uThukela district municipality has formed the Batho Pele Committee in June 2012, the

committee has done the following with regards to Batho Pele

T

Batho Pele principles are displayed on both mmmns;

T

Name Tags for all staff members ;

T

Suggestion Boxes in all entrances;

T

Batho Pele training for all staff took place in 2013;

Tc

Installation of a SMS system that assist in communicating with the clients on database;

T¢

Ensure that the Suggestion box poléyd Complaints Policy is developed and adopted by

Council.

Te

Over the above that, the municipality has developed the Policy and procedure manual,

Tc

Service delivery charter and standards,

T

The Service delivery improvement Plan(SDIP)

3.7.1.2SERVICEHSHATREQUIRBMPROVEMENT

The Service Delivery Improvement P{&DIP) of uThukela district municipality aims to provide a
focused approach to continuotuprovementof key services and products in line with the Batho Pele

principles, which serve to ensure effee and efficientservice deliverpy putting 'People First

In response to the situational analysis conducted in setting the strategic intent and direction, the

municipality seeks to strengthen the following identified standards in order to improveotluanving:

1 Coordinate and facilitate the provision of municipal infrastructure and development planning;
1 Provide capacity building, advocacy and advisory services to the communities, traditional
council and ward committees on public participation

1 Replacingf the dilapidated infrastructure especially for water and sanitation
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3.7.1.3 OPERATIOSUKUMASAKHE

h{{ ¢éla fldyOKSR Ay WdzZ & wHwnndpX dzy RSNJ 4 KS OF YLJ A3

with the following objectives:

T¢

Making meaningfuhousehold intervention on poverty;

T¢

Behavioral Change to address HIV and AIDS, Crime, Substance Abuse, road accidents, abuse;

T¢

Addressing the needs of the most vulnerable and deprived communities and households;

T¢

Making rural development a realizable vision;

Tc

Creating opportunities for skills development and employment;

T

Ensuring cooperative governance for better & faster service delivery

OSS delivery model is designed to address the critical areas of community participation, integrated
services delivery, behari change, economic empowerment and environmental care. In the OSS
Y2RSt X O22NRAYIFGA2Y 2F aSNWAOSaE RStAGSNER |G GKS
room has a dedicated team that include community care givers, who provide services ahblouse

level; Youth Ambassadors, who promote behavior change and healthy lifestyle and; community
development workers (CDWSs), who provide secretariat functions and monitor interventions initiated

through the war rooms.

All government departments have been ntated to align their operational plans with OSS and have
indeed translated the mandate into action and aligned their operations to OSS. At the district and local
levels, mayors and councilors are the champions for the OSS approach and provide support and
oversight to the activities. Meanwhile the MEC and HOD are champions and oversee OSS
implementation in uThukela district. All the outputs and outcomes of OSS initiatives are reported to

WAC, LAC, DAC and ultimately to the PCA.

Considering that the interveions in the DSP 2012016 are an inherent part of the OSS programme

and is implemented through OSS, the approach augur very well for the sustainability of the DSP.
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3.7.1.4INVOLVEMENOFUTHUKELBACANDLAC3N OPERATIOSUKUMAAKHE

Members of the Thukela DAC and LACs patrticipated in the activities of Sukuma Sakhe Task Teams.

Sukuma Sakhe Task Teams are functional in all three local municipalities as well as theTdhistrict.

task teamdave revivedhe WTT so that the war rooms caontinue tobe functional

The district andhe local municipalities havelected the new structurgof the DTT and. TT. The table

below shows thenewly electedstructures of the District task team (DTT) and th®calTask Team

(LTT) in our local municipalities

uThukela dstrict task team

CHAMPIONS
Initials & Surname Job Title Department Government sphere
MEC N. Dub&lcube MEC Treasury KZN Province
Mr A. Z. Mngayi HODDDG OTP KZN Province
Ms L. Zwane SMS OoTP KZN Province
ClIr Inkosi N.B. Shabalala | Mayor DistrictExecutive UThukela Distric
Municipality

EXECUTIVE COMMITTEE (EXCO)

Initials & Surname Job Title Organisation/Departmen| Government sphere
t

S.P Gumede Chairperson Mayoral OfficeOSS Alfred Duma LM
(Convener) Manager

Z.A Nelani Deputy Chair (Ga Cogta District Department
Chair/ Convener)

S. Sithebe Secretary Special Program Manage Inkosi Langalibalele LM

G. Hadebe Deputy Secretary | MM-HIV Coord. UThukela DM

BM. Mnguni Secretariat & MM-OSS Manager UThukela DM
Mobilising  -Sub
Task Team

M. Blose Facilitating training, Health District Department
coaching &
Mentorship  Sub
Task Team

T. Lentompa MER SulTask| Public Works District Department
Team
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Inkosi Langalibalele local municipality LTT

Page| 315

CHAMPIONS
Initials & Surname Job Title Department Government sphere
Cllr. MD. Myeza Mayor Executive Inkosi  Langalibalel
LM
HOD
EXECUTIVE COMMITTEE (EXCO)
Initials & Surname Job Title Organisation/Department| Government sphere

Mr S. Sithebe Chairperson/Convene Mayoral OfficeSpecial Inkosi Langalibalele LM
Program Manager

Ms N. Yengwa Deputy Home Affairs Local Department

Chairperson/CeChair

Mrs P. Vilakazi Secretary Mayoral Office HIV Ce| Inkosi Langalibalele LM
ord.

Ms T. Xulu Deputy Secretary DSD Local Department

Mr S. Ntuli Additional Human settlement District Department

Mr T. Dlamini Additional MM- OSS Officer UTDM

Miss MQ. Dlamini Additional Cogta Local
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Alfred Duma Local Municipality LTT

CHAMPION
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Cllr.Z.J. Sibisi

Mayor

Executive

Alfred Duma LM

HOD

EXECUTIVE COMMITTEE (EXCO)

Mrs NG. Nkefl Chairperson/Convene| Health Local Department

Mrs IV. Madonsela Deputy Mayoral  OfficelLiaison| Alfred Duma LM
Chairperson/CeChair | Officer

Mr DH. Khuzwayo Secretary DSD Local Department

Mr E. Makhasane Deputy Secretary Education Local Department
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Okhahlamba Local Municipality LTT
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CHAMPIONS
Initials & Surname JobTitle Department Government sphere
ClIr. VR Mlotshwa Mayor Executive Okhahlamba LM
HOD

EXECUTIVE COMMITTEE (EXCO)

Initials & Surname

Job Title

Organisation/Departme
nt

Government sphere

Mrs DZ. Hlongwane

Chairperson/Convener

Health

Local Department

Mr ZA. Zikode Deputy Chairperson/Gg Community Services | Okhahlamba LM
Chair

Mrs NE. Hlatshwayo Secretary Mayoral Office OSS Okhahlamba LM
Deputy Secretary Local

N Dlamini Additional COGTA Local Department

PH. Kubheka Additional Home Affairs Local department

G Hlengwa Additional SASSA Local Department
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3.7.2 INTERGOVERNMENTAL RELATIONS (IGR) STRUCTURES OPERATING IN UTHUKEL

DM

uThukela district municipality and its constituent municipalities established IGR structures particularly
the District Intergovernmental Forum(DIF) or the Mayors Forum as it is commonly known and the
District Technical Support Forum (DTSF) or the Munigipaly’ 3 SNRa C2 NHzYd ¢ KA &

and family of municipalities complied with requirements of section 24 of the Intergovernmental

YSI

Relations Act, 2005(Act 13 of 2005). All the mayors in the family of municipalities have signed the IGR
protocols to srengthen the intergovernmental relation#it the Provincial level, the uThukela district
municipality participate in the Premiers Coordinating Forum and NWedé Forum for Municipal

Managers.

uThukela district municipality has appointed the IGR offigko facilitates and coordinates the IGR
structures within the family of municipalities. There are number of sub committees that were formed
by the municipality in making sure that all the three spheres of government talk to each other e.g.
District Area Fiance, Infrastructure Forum, Planning & development Forum, Corporate Services &
communication Forum and General & Social Services F8nnre sector departments do participate

in the IGR ForumdAll the Forums have improved its functionality (They areusittional).They all
have terms of references and adhered to their schediles IGR Reports are tabled Douncil

meetings on quarterly basi§he following structure illustrates the context uThukela IGR

Figure 20: uThukela DM IGR Structure
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shown in the above diagrariWhen the IGR structures are sitting, the strategicymements from

National & Provincial structureme discussed and morat the progresss mardatory.

3.7.2.1 PARTICIPATIGDFAMAKHOSIN MUNICIPAICOUNCIL

The implementation of Section 81 of the Municipal Structures Act, Act 117 of 1988 that provides for
the participation of traditional leaders in Municipal Councils is now underway. The Gazette identifying
the names of Traditional Leaders that are to serve in Municipalities was published in April 2013
(Provincial Gazette No 926 Vol. 7).

The traditional leders that serve in the uThukela district municipality are as follows:
NAME OF THE TRADITIONAL LEADER TRADITIONAL COMMUNITY
Inkosi NW S SitholeChairperson of uThukel SitholeTC

local house
Inkosi N Tshabalala Amaswazi TC
Inkosi C N Zwane IngweTC
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3.7.3 MUNICIPAL STRUCTURES

While both War Rooms and ward committees are vehicles to implement public participation, they are

fundamentally different. At a ward level, ward committees remain the key community based

structures trat participate inthe War Room.

The table below presents the fundamental differences between ward committees and War Rooms

in uThukela family of municipalities.
Ward Committees
Is a legal entity established to improve service
delivery, linking municipalities tammmunities.

Participation is restricted to 10 community member:
representing specific portfolios.

Plays an advisory role in all matters of the ward.

Term of ward councillors is linked to council, in tern
of section 24 of the Municipal Structures Act (5 yea

Focuses more on identification of community needs
rather than household needs.

General assessments indicate that most ward
committees have not been functioning effectively dt
to:

2} NR O2YYAGUSSa
activists (politicisation of ward committee
programme)

w 0SAY

w hNRAYI NEB Y SareekdticH intd the a
ward committee and assigned to represent variou
sectors in the ward committee (i.e. a person who
not disabled may represent the interests of people
living with disability).

War Rooms

Is a model to improve access to service delivery. It
links all spheres of government with people at ward
level and the model is championed by the Presiden
Participation is open to all community based
organisations, private sector and Provincial/Natione
sector departments.

Coordinates identification and provision of services
identified households /commity and ensures
cooperative governance for better and fast tracked
service delivery.

Permanent structure only changes Chairperson if
he/sheis a Councillor as per the Municipality's term
office.

Needs identification process covers household and
community. Household walins also submit their
needs at War Room.

Most Ward Rooms function effectively due to:

wParticipation of existing community organisations
like AIDS Committee, School Governing Body,
/| 2YYdzyAGeé t2ft A0Ay3 C2N
by members of the community to submit their
needs. War Rooms are nquartisan.

t F NODAOALI yia NBLINBASY
The major challenge is poor patrticipation of secto
departments.

w
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13.7.3.1 WARDCOMMITTEES

uThukela family of municipalities has implemented the mandate given by COGTA as per Circular no.9

of 2016 of establishing ward committees.

Ward Committees are an exciting route of achieving one of the aims of the developmental local
government mentioned in the Constitution of the Republic of South Africa. In this Forum is where
communities and community organizations are able to participadeenon issues of improving service

delivery and strengthening local government.

uThukela district municipality is relying more on utilizing the local municipalities ward committees
that are currently established in the district in dealing with the issokservice delivery, public
participation especially in the IDP and Budget. It must be noted that all challenges occurred in the
establishment of the ward committees were all resolved. The table below shows the status of the

newly establishe@f ward commitees in uThukela family of nmicipalities as of June 2022

STATUS OF THE FUNCTIONALMYEOYEWLY ESTABLISMERD COMMITTEES IN THE
UTHUKELA FAMILY OBNNCIPALITIES AS OF JUNE 2022

Inkosi 24 24 100% All wards nil Evidence
Langalibalele presented as
per the

requirement

Alfred Duma | 36 36 100% All wards nil Evidence
presented as
per the
requirement

Okhahlamba | 15 15 100% All wards nil Evidence
presented as
per the
requirement

TOTAL 75 75 100% 0

Ward committees are key in encouraging participation by the communityeir job is to make
municipalcouncil aware of the needs and concerns of residents and keep people informed of the
activities of municipal councio it is imperative that all 7&ards have functional ward committees

in our district.Should the ward committees start to be dysfuntinthlere are proposed interventions
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that must be implemented to ensure that all ward committees ammain functional. The
interventions are as follows:

1 COGTA to provide support to local municipalities on quarterly basis

1 Reportto be presented to Public Padipation Forum (DPRFRand remedial action to beaken
to address issues.

1 In addition, the Departmento convenea Provincial Public Participation Steering Committee
meeting (PPPSC) to discuss the outcome of the assessment and address key challenges
affecting the functionality of ward committees.

9 Local nunicipalities will beequested to present the report to council for intervention.

1 Depending on the challenges affecting the functionality of ward committees, the Department
further conducts one on one (bilateral) meetings with affected municipalities to coordinate
implementation of an action plan to address challenges identified amddwitor progress.

1 Ward committee verificatio report will be presentedo uThukela District Technical Service
Delivery War room whe all local municipalities amrepresented.

1 Report will also be presented in the Speakers Forum to addressarpliance.

It is crucial to mention that allnewly 75 wards Committeeare formed and functional in the

Uthukela district The above table potrays the functionality of the ward committes.
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13.7.3.2WARROOMS

Is a model to improve access to serviadivery. It links all spheres of government with people at
ward level and the model is championed by the Presidency.Participation is open to all community
based organisations, private sector and Provincial/National sector departm#aisRooms are not

local municipalities, but are concerned with all of government service deliMegyfollowingtable

displayghe functionality of war rooms in the uThukela family of municipalities.

THE STATUS OF THE FUNCTIONALITY OF WAR ROOMS IN THE UTHUKBELANASMRAYIDES
AS OF MAY 2022.

Municipality No of functional war No of non Proposed remedial action
rooms functional
war rooms
Alfred Duma Functional25 Maintaining a functional WTT,
LM 09, 10, & 12 Monitoring, evaluating, and
(Wards: . )
reporting monthly instead of
(36 Wards)  1,2,3,6,9,0,11,13,14,15, quarter!
16,17,18,19,20,23,24, y
25,26,27,28,29,31,32, Maintaining war room
33,34,35,36) membership management.
Partially functionat, 8
(04,05,07,08,21,22,28,30 Assisting the war room EXCO
with knowledge management
processes
Municipality No of No of non Proposed remedial action
functional war functional war
rooms rooms
Okhahlamba Functional 5,8 &11 Maintaining a functional WTT,
LM Monitoring, evaluating, and
1,46 & 10 i )
reporting monthly instead of
Partial quarterly.
e Assisting the war room EXCO with
2,3,7,9,12,13,14
2 15 knowledge management processe:

323



Page| 324

Municipality No of No of non Proposed remedial action
functional war functional war
rooms rooms
Inkosi Functional 19 ,18 ,17 ,23 ,2C Maintaining a functional WTT,
Langalibalele 22 5 ,6 ,24 ,3 ,1 Monitoring, evaluating, and
4, 12, 11, 10, 8 . .
LM and 2 reporting monthly instead of
9, 7,13, 16, anc quarterly
21 '
, Assisting the war room EXCO with
Partial
i knowledgeananagement processes
functional
15,14

CHALLENGES WITH IMPLEMENTATION, AND SUPPORT TOWARDS DDM IMPLEMENTATION
Briefly, the following are challenges that cut across the district:

A They lack stakeholder commitment, departmental participation, involvemefietsfworkers
and meeting schedules;

A They have weak or broken referral systems and feedback loops;

o

Institutionalisation gaps exist that hinder War Room functionality;
A Absence of local and district War Rooms constrains support and oversight for local We Roo
making the dysfunctional referral system even worse.
A Some newly established war room waiting for the District Training
A None existing of society sectors in our ward levels to support implementation of DDM
approaches
A Noneffectiveparticipation and accountability of all spheres and sectors of government in the
DDM and the relevant cluster committees.
A ward Champions are no longer participating in war rooms and other society sectors from the
community structures.
ACHIEVEMENTS WITHPLEMENTATION, AND SUPPORT TOWARDS DDM IMPLEMENTATION
A UThukela district profile was developedanalyzethe Districts current plans gaps, horizontal
& vertical alignment and key strategies and priorities.
A The Concept document for the District Developm&atnework was presented to guide and

monitor the establishment of DDM.
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3.7.3.3 |IDPREPRESENTATRARERUM

Every municipality is obliged to prepare an IDP in terms of chapter 5 of the municipal systems act (Act
32 of 2000).The IDP must includgpresentation from the community. uThukela district municipality

has established uThukela district municipality Representative Forum that represents the interests of
all constituents, at level of the district in the IDP process. It also guarantees ratatge
participation in the IDP process. The Representative Forum is chaired by the uThukela Mayor or EXCO
member and is having its own terms of reference. The RF of uThukela district municipality consists of
the representatives from community that wereased on geographical and social interest, councilors,
Amakhosi, business sector, representatives from Government departments and representatives from

local municipalities. The IDP Manager performs the secretariat function.

3.7.3.4 MANAGEMENTOMMITTEBVMANCO)

MANCO of uThukela district municipality consists of all General Managéensiddle managersThe
committee meets everiMondays,s presided by the Municipal Managesome of the functions of the
uThukela MANCO is to decide on planning, monitor thepiidPess as well as overall management
and coordination. This committee does not approve instead it recommends to Portfolio committees

for approval.

3.7.3.5 INTERIMFINANCEOMMITTEE

The Interim Finance Committee (IFC) was revitalized to monitor and managmsh flows of the
municipality, approveor disapprove LJA&ZNO K| 84S NBljdA aAdA2ya ' yR Sy adzNE

position is not overdrawn. The Administrator chairs the IFC and it meets once a week

3.7.3.6 EXECUTIMEOMMITTEEEXCO)

Executiveeommittee (EXCO) of uThukela ditmunicipality consists of fiveouncilors and is chaired
by the Mayor. Some members of EXCO are chairpersons of various portfolio committees. The
committee is having its own schedule of meetings. The committsensiteper month and their role

is to recommend to Council.
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13.7.3.7 COUNCIL

Council committee of uThukela district municipality consist8®touncilors. The Speaker of the
municipality chairs all council meetings. Council meets once per mditith.committeeis having its

own schedule of meetings that is circulated to all councilors once it is adopted.

3.7.3.8 |IDPSTEERINGOMMITTEE

As part of the IDP preparation process, uThukela district municipality has established an IDP Steering
committee, which actas a support to the IDP Representative Forum, IDP Manager and the Municipal
Manager. The IDP steering committee structure is functioning throughout the IDP process. This
structure is chaired by the Municipal Manager and is made up of Heads of Departmentsiddle
management. IDP steering committee does not have decisiaking powers, but is an advisory body

to the Representative Forum This committee is having its own terms of reference that are adopted by

Council beforehe start of the IDP process.

3.7.3.9 MUNICIPAPUBLIQCCOUNTSOMMITTEBVPAC)

uThukela district municipality has formed the MPAC as to comply with the MFMA.MPAC was formed
after the local government elections on thHE9 January 202Zhe committee consists of seven
members. Themunicipal public accounts committee performs an oversight function on behalf of
Council and should not be confused with the Audit Committee or finance portfolio committee. MPAC

may examine the following documents:

U Audit report issued by the Auditor Genemal the affairs of the municipality;

U Audit reports on annual financial statements of the municipality;

U Annual report of the municipality;

i ¢KS YIFI&2NRa ljdzZ NISNI & NBLRNIA&A 2y GKS AYLE SYSy(
affairs of the municipaty;

U Audit committee reports

The members of uThukela Municipal Public Accounts Committee (MPAC) are as follows:

0 Cllr DJV Janse van Rensburg:Chairperson
U Clir NA Hlongwane

U Clir L Qwabe

i ClIr LP Mnculwane

U ClIr NE Mthethwa
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U Clir S Mzimela
U ClIr L Kubheka

3.7.3.10 MUNICIPABIDCOMMITTEES

The following municipal Bid committees have delegated responsibility to execute the entire SCM

process for all bids in the uThukela district municipality. Quorum is equal to 50%, plus 1.

BSE Bid Specification CommitteecThe members of uThukelaBid Specification Committee
Committee (BSC) are as follows:

U Barbah Nkalitshana Chairperson

U Thobela Gama

U Zamajobe Sithole

U Clive Van niekerk

This committee is responsible for compiling of bid specifications. The committeecatsider
whether all the required quality assurance standards have been met witirdeqg the type of goods

that arerequested. The specifications are compiled in an unbiased manner to allow all potential

bidders to offer their goods or services.
BEGC; Bid Evaluation Committee& The members are as follows:

U  Sanele ZikalalaChairperson

U Lungi Mnyathi

U  Siphesihle Mkhize

0 OS Mnguni
The committee is responsible for the evaluation of bids received, which include the verification
of;

1 The capability/ability othe bidder to execute the contract, from a technical, managerial and

financial perspective.

Whether the bid is to specification in respect of quality, functionality, dimensions, design, etc.

Whether a bid offers value for money.

Allocation of preference pots.

Representivity in the composition of the bidder and the possibility of fronting.

Success/failure in executive of contracts awarded to a bidder previously.

TAX Clearance issued by SARS

=A =4 =4 =4 -4 A
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BAC¢ Bid Adjudication Committee; The members of the committee afellowing:

U BB SitholeChairperson
0 BH Khoza

0 W Viljoen

U LTNgwenya

The committee consider the reports and recommendations made by the evaluation committee.
They check whether the recommendation made sufficiently indicates that all relevant factors
havebeen taken into account, and that recommendation made represents a logical, justifiable
O2yOf dzaA2ys> o0laSR 2y Fftf NBtSOFyd AYyF2NNIGAZ2Y |
recommendation is supported by clear, concise motivation of salient points;

U All necessary bid documents have been submitted.

U Disqualifications are justified and that valid and accountable reasons/ motivations were furnished
for passing over of bids.

U The necessary funds are available in the approved budget.

U Scoring has been fair, gsistent and correctly calculated and applied and declaration of interest
has been taken cognizance of.
The Bid committee structures are well defined imnts of the SCM Regulations (26l the Bid

Committees are fully functional. There are SCM Piiacktrs present within the Bid Committees.

3.7.3.11 MUNICIPAPORTFOLIOOMMITTEES

uThukela district municipality has established 4 standing committees or portfolio committees and

these committees are:

U Financeportfolio committee
u Corporate servicegortfolio committee
U Infrastructuralportfolio committee

U Planning and social services portfolio committee

Some members of EXCO chair the portfolio committees and they have their own schedule of meetings

but reports to EXCO and from EXCO to Councihépartfolio committees are fully functional.

328| Page



Page| 329

3.7.3.12 AUDITCOMMITTEE

The Audit Committee of the municipality is in place &ntttional.lt is important to indicate that the

Audit Committeecontractsexpired on the 3MMay 2022 The new AudiCommitteeresumedtheir

duties on 1 June 202Z'he municipality is using a joint committee for audit and performance. The
audit committee of uThukela disttienunicipality consists of fivemembers. Theit four times per

year. Some of the functions of the Audit Committee are to evaluate the reports of the Heads of
Departments. They also review the financial statements of the municipality and discuss the findings
from the Auditor General. They also prepdhe audit performance report for the council. The Audit
committee is fully functional and reports to Council quarterly. The members of the commitee
appointed with the specific faculty that will assist the organization. mbely members of the

uThukela Audit and performance audit committee membars as follows:

Ms Nosipho Mba Chairpeson
Mr.Sibusiso Majola
Ms Nozipho Zondo

Ms Samukelisiwe Khanyile

= =/ =2 =4 =

Mr Zenzele Mzimela

3.7.3.13 INTERNAAUDIT

uThukela district municipality has complied with senti@65 of the MFMA which says each
municipality must have an internal audit unit, subject to subsection (3) which says the municipality
may outsource services if the municipality requires assistance to develop its internal capacity.
Therefore, the internaaudit is functional. The internal audit of uThukela district municipality reports
to Audit Committee on quarterly basis. The internal audit function is performed internal and some of

their functions are as follows:

U Review and approve the Internal Audit Clea

U Review of the Audit Committee Charter and submit to council for approval

U Advise Council as to whether the internal audit unit is given the resources and operational
independence required to fulfil its role as outlined in the Internal Audit Charter.

U Review and approve the annual risk based internal plan

U Ensure that all identified risk areas are prioritized and incorporated in the annual audit plan.

U Receive and review the quarterly internal audit report on the implementation of the

329| Page



Pagel| 330

U internal audit plarand any of the matters relating to;

Internal Audit

Internal controls

Accounting procedures and practices
Risk and risk management

Performance management

To Do Do Do o Do

Compliance with the Municipal Finance Management Act, division of Revenue Act (DORA) and
any otherapplicable legislation

A Investigate any other matter as requested by the Municipal Manager receive reports prepared by
the internal audit unit on significant findings and recommendations to address those findings

together with management responses with tifremes to implement recommendations.

3.7.4 COMMUNICATION STRATEGY

The communication programme of the uThukela Communication Strataggdopted by Council on

the 29 June 202 centred on the programme of action of the government and the priorities of the
district Council. Local government is the sphere of government closest to communities. This places a
particular onus on municipalities in fulfilling a wide range of commatitiao functions across the
spectrum of communication, media liaison, marketing, advertising and branding, direct and intensive

unmediated communication, to name but a few.

Municipalities as government, they have an obligation to provide the public witln @oeess to
information about policies, programmes, services and initiatives. Information for public use must be

disseminated by and readily available in municipalities at all times.
For the municipality to meet the information needs of all citizens, ishwonsider the following:

1 The constitutional right of the people to have access to information

1 To have trained and knowledgeable staff for providing information to the people

1 To ensure service is timely, courteous, fair, efficient, and offered witthuallregard for the
privacy, safety, convenience, comfort and needs of the public

I To ensure that published information is available on uesf in multiple formats to

accommodate special groups.

330| Page



Page| 331

Key to the uThukela district municipality strategy is tbeognition that Government communication

is driven by coherent messages under thésemesY a{ 9wxL/ 9 59[ Lzx9w, !¢ L ¢C{
P{Z 29 | w9 2 hw¥Yistrial © mention thafoéincil adopted the communication

strategyon the 29 June2022

3.7.5 STATUS OF MUNICIPAL POLICIES

Table24: Status of Council Municipal Policies

Name of the policy Completed  Adopted Adoption Date of the review for
YIN YIN date approval
Supply Chain Management Yes YES 01 Jan2006. 25 May2022
Policy
Credit Control and Debt Yes YES 31 May 2006 25 May 2022
management policy
Indigent Policy YES 25 May 2022
Asset Management Policy Yes YES 25 May 2022
Risk Management Policy and RS YES 02 July 2008 25 June 2021
Framework
ContractManagement Policy Yes YES 25 May 2022
Performance Management Yes YES 25 Jan2013 25 May 2022
system
Audit and performance Yes YES 26 Feb2014 28 June 2019
committee charter
Fleet management policy Yes YES 28 May 2020
Fixed asset policy Yes 21 May 2021
Financial regulations Yes YES 25 May 2022
Bursary policy Yes 12 Nov.2015
Retirement policy Yes YES 25 June 2021
GIS policy Yes NO 12 Nov.2015 12 Nov 2019
ICT policy Yes YES 25 June 2021
Virement policy Yes YES 25 May 2022
Budgetand funding reserve Yes YES 25 May 2022
policy
Long term borrowing Yes YES 25 May 2022
Banking, cash management YES 25 May 2022
investment policy 25 May 2022
Subsistence and travelling Yes Yes 29 June 2022
policy
Fraud and anticorruption policy IS Yes 29 June 2022
Human resource policies Yes YES 18 Sept2007 29 June 2022
Placement policy Yes YES 29 June 2022
Customer care centre Yes YES 28 June 2019
Complaints policy Yes YES 28 June 2019
Suggestion box policy Yes YES 28 June 2019
District environmental policy Yes Yes 31 May 2019
Overtime Policy Yes Yes Sept.2014 25 May 2022
Yes Yes
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Standby Policy Yes Yes 25 May 2022
Skills retention Policy Yes Yes 29 June 2022
In service Training Policy 29 June 2022
Pauper burial and disposal of th@¥ES Yes 31 July 2015 31 May 2019

dead policy

Cost containment policy 25 May 2022
Tariff policy 25 May 2022
Expenditure management polic 25 May 2022

Bad debt provision and write off 25 May 2022
policy 25 May 2022

3.7.6 MUNICIPAL BYLAWS

uThukela district municipality has a guidinglaws relating to environmental management namely:
water services Blaws, & Environmental pollution control Bgws. The Environmental Pollution
Contol By laws as well as the umicipal heah services by lawdll the abovementioned Bylaws
were presented toCouncilfor adoptionin the councilsitting of July 2021The following legislations

are also used by the municipality in performing municipal health services functions:

U National HealthAct, 2003 (Act61 of 2003

U Regulations relating to Funeral Undertakers Premises FCD Act, 1972 (Act 54 of 1972)
U0 Regulations relating to milking and the transport of milk

U0 Regulation relating to food premises and the transport of food (Reg R962)

U Occupational Halth and Safety Act

U  The Constitution of the republic of South Africa (Act 108 of 1996)

U  Air Quality (Act no. 39 of 2004)

U  National dust control regulation (No. R 827 of 2013)

U National building regulations and ISO 1400

3.7.7 MUNICIPAL RISK MANAGEMENT

In terms of Setion 62(1) (c) (i) of the Municipal Finance Management Act, 2003 requires that:

G¢KS O002dzyiAya 2FFAOSNI 2F || YdzyAOALI fAGE Aa NB

the municipality, and must for this purpose take all reasonable stepaisareg

(c) that the municipality has and maintains effective, efficient and transparent systems
OA0 2F FAYLFYOALFfT YR NR&]l YFyF3aSYSyd yR AYyGSNYyL

332| Page



Page| 333

In complying with the above ActThe uThukela district municipality has a functional risk
managenent. A risk assessment is conducted annually to review current risk and evaluate these risks
for the new financial yearThereafter risk action plans are developed to address these risks on the
risk register. The risk register is monitored monthly amdogress of risk action plans is updated
monthly. Risk Committee Meetings are held monthly and reports are submitted to MANCO, EXCO and

Council quarterly.

The risk register includes fraud risk for example the risk register for Corporate Services, Badget
Treasury Office, verification of employee to eliminate ghost employees on the palyralddition, IT

Fraud Risk on IT security and master file changes to systems and Supply Chain Management Fraud
Risk.

uThukela District Municipality Risk Managent Policy and Strategy, Risk Management Framework,
Risk Management Committee Charter and Amtiud and Corruption Policy and Prevention Plan was
developed and adopted by Counail the29 June 2022nd is reviewed annually. The policy provides
a framewak within which management can operate to enforce the jagiive ERM process and to

inculcate the risk management efforts of the municipality be optimized.

uThukela District Municipality have launched the District Anéiud and Corruption Hotline to deal
with matters of fraud and corruption and financial misconduct for both internal and external. To
further, protect the whistle blowers a whistle blowing policy has been developed and was approved
by Council on the 30 June 2016. To deal with complian&ethis municipality has developed a

Compliance Policy and Charter, which was approved by Council @9 thene 2022

The municipal risk management framework specifically addresses the structures, processes and
standards implemented to manage risks on aregprise wide basis in a consistent manndihe

municipality has appointed a Risk Management Officer who deals with risk management.

3.77.1 RISKMANAGEMENTOMMITTTEE

A Risk, compliance, and afitaud Management Committee has also been formed arfdnstional.

The committee is playing an oversight role for the monitoring of risk management and they report to
the Accounting Officer and Audit Committee any material changes to risk profile of uThukela district
municipality.Members are nominated by thiglunicipal Manager on an annual basis and are meeting

on monthly basis. All departments are represented in the committee.
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The terms of reference for the committee is reviewed on an annual Bdisike General Managers
aremembers of the committee:
M B Mnguni(Chairperson)

B Khoza

B Sithole

3.7.8 PUBLIC PARTICIPATION ANALYSIS

Public participation is dynamic to determine the needs that exist in the communities in relation to the
developmental priorities during the public meetings and information gatigerThe uThukela district
municipality utilized the following mechanisms for public participation wHewvelopingits five year
planIDP.

IDP Representative ForunThis forum represents all stakeholders and key interested and affected
parties. Thisncludes the Ward Committees members from the local municipalities, AmaKhosi, Non
Governmental Organizations (NGOs), Community Based Organisations (CBOs) and Organized
Business

Media: Local newspapemereused to inform the community of the progresstbé uThukela IDBnd
further duemeetings.

Radio slotThe Inglbeko community radio statiowasutilized to make public announcements on IDP
and Budget.

Mayoral Community meetingsThe uThukela district mueipality utiized the Mayoral Community
meetingsthroughout the district to determine the needs of the community at largée aim of this
exercise was to collect needs from the community thaoinfs the preparation of the 2022023
Budget

IDP/ Budget Road ShowFheuThukela district municipalitgadthe community road showsor both
IDPand Budget for 2022/202fBnancid year. The venues and timesthése meetingsvere publicized

at the public places and as well as through the mediae 2022/2023DP/Budget roadshows took
place on thelQ, 11, 12 ad 16 May 2022wherethe Covid-19 alert levels as proclaimed by National
Command Counaciere considered

The Website Copies of the uThukela district muniality IDPand Budgetvere placed on the website

for communities, stakeholders and sectorp@d@tments to view or download it and make comments

334| Page



Page| 335

3.7.9 ALIGNMENT OF UTHUKELA IDP WITH LOCAL MUNNRIRALIT 5 t

Strategic planning meetings were held involving the district and family of municipalities with the
primary objective of aligning this IDP with those of the local municipalities. In the IDP engagement
that was organised by uThukela district municipality tla family of municipalities presented their
programmes so that it wilinform the uThukela IDRr (2022/2023-(2026/2027)and beyond. The
primary aim of having the session with the family of municipalities was to align our programmes with
local municiplities. uThukela is also utilising the IDP Supporting Committee that is comprises of all
GKS L5t alylFr3SNBR YR / hD¢! FyR GKS 2062S00GA0QS
family are talking to each other and is coordinated at the disteigel but meetings are circulated to

all the municipalities of the family.

On top of that, the Mayor of uThukela district municipaliyrmally meets with family of
municipalities to ensure that our plans are talking to each other. The alignment starigtatstages
where all the IDP managers met to discuss the process to be followed firdhphase of the fifth
generation IDPThe process was instnental in ensuring that th€2022/2023-(2026/2027)IDPis
holistic and addresses issues of integramdnning and development. For examp#l identified
projects for 2022/2023inancial yar, as listed in this IDBmanated from discussions kekith family

of municipalities

3.7.10 WARD BASED PLANNING

Thefirst phase of thdifth GenerationIDP of uThukela and its family of municipalities has lveiéibe
informed bythe Community Based Planning (CBH) 75 wards in uThukela haveleveloped the

newly Ward Based Plan$his ward based plangill bereviewed on annual basis.

CBP is a form gfarticipatory planning which has been designed to promote community action.CBP
methodology provides municipalities with the means to strengthen the participatory aspects of their
IDP ¢ giving effect to the requirements of the White Paper and the Municiydtems ActCBP
promotes Ward level plans & Community action.CBP mobilises communities and citizens to take the

destiny of their lives into their hands.

LINKAGE OFHE NEWLY DEVELOPEBRD BASED PLANS WITH THE UTHUKELA DISTRICT
a!bL/Lt![LC, Qa L5t

1 CBP dsblishes a participatory process for mobilising communities and planning around grassroots

issues and how they (issues) can relate to the broader municipal planning perspective.
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1 The CBP process is a forerunner to the IDP

9 It captures what communities sees aheir desired outcomes and this helps speed up the
implementation of the IDP.

9 Ultimately the process will assist the Municipality to achieve its long term development
FNI YSg2Nl Qa QGAarAzy 2F KFE@GAyYy3a Iy AYLNROGSR ljdz f A

The newly ward basal planswere developedin all the 75wards in uThukela district municipality
and its family of municipalities.

3.7.11 HOW THE MUNICIPALITY IS RESPONDING TOcQO\HENDEMIC

It is vital to mention thathe pandemic is also affecting the Good Governand®ukela and its family

of municipalities are playing a crucial role in responding to the pandemic. TheX®wommunity

mass screening, testing & awareness programme was initint2@2Q It is impotant to mention that

the programnes will also be part of th€022/2023-(2026/2027 since the covidl9 is still alive

South Africa has used a combination of mass screening, targeted testing and draconian lockdown to
control the early stages of eoronavirus outbreak that threatened to overwhelm the country if left
unchecked in its densely populated townships and other areas. uThukela district made use of the Health
workers, Community healthcare workers (previously known as Community Caregiveaith, $tipport
partners (JHPIEGQHST,uThukela district municipality, Sector Departments and all three Local

Municipalities (Alfred Duma, Inkosi Langalibalele and Okhahlamba) to screen people fet€ovid
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3.7.12

GOOD GOVERNANCE AND PUBLIC PRRTION SWOT ANALYSIS

8
§
§

Political will from the councilors

IGR structures in place and functional;
Improved IGR (Operation Sukuma Sakhe,
rooms established in all wards and the Local T
Teams in place;

Viable MPAC Committee place;

All wards in the district managed to develop wa
Plans under Community Based Plan program;
functional Enterprise Risk Management
various municipal Bid Committees establishe
functional
all portfolio committees properly constituted
representativeand functional

functional Internal Audit Unit in the Municipalit

8

Support from the community ( Through the
participation on municipal meetings)
Cooperation of traditional leadership t
municipal functions.

Stable political environment for investment

Development of departmental strategies to
reduce identified risks

§

Call Centre in not functioning at the optimal
output(communication)

Failure in addressing the 15 identified risk
Lack of coordination with sector departments;
SomeSector Departments are not participatin
in IGR forums

Lack of alignment between the Ward Based Pl
and the localMunicipalitiesL 5t Qa ¢

8

Service delivery protestsdue to lack of
communication

b2y FtA3yYSyi
sector departments

0SGsS
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3.7.13

COMBINED SWOT ANALYSIS

Prior sections of this report highlighted SWOT Analysis on each KPA. Following is a combined SWOT Analysis.

STRENGTHS OPPORTUNITIES

w w W W

w W W W

wn

uThukela district is part of the World Heritage Site

Applicable Disaster management plan in place

Political will from Councilors

Availability of Bulk infrastructure and services in urban areas to suppo
district economy;

Provincial Support in the formf grants and capacity building;

IGR structures in place and functional;

Functional MPAC Committee in place;

All wards in the district have Ward Based Plans under Community Bas
Plan program;

Strategic positioning

The area has many protected areas thantribute to economic growth
uThukela district is rich in natural resources which contributes to Touri
attraction

8§

w w W W W W W W W W W W W

IDP identified the need for a District airport and the development of the N3
corridor;

The KZN Provincial Spatial Economic Developmeaite8yr (PSEDS) identifies
Okhahlamba as one region with massive potential for growth in agriculture an
agro processing;

Integration of social, economic and environmental factors into planning,
implementation and decision making that leads to sustainablesttgoment;
Sustainable Tourism , Revenue generation, Economic growth through sustain
development, Environmental awareness in the area;

Creation of green job opportunities through conservation of environment; this
contributes to green economy;

SignedVIOU with EThekwini emphasising support initiatives.

Signed MOU with Umgeni Water

Technical support offered by COGTA (MISA);

Public private partnerships and public partnership

Existence of Intergovernmental relations

Working relationship established with ISV

Support from the community ( Through their participation on municipal meetin
Cooperation of traditional leadership to municipal functions.

Revenue generation / alternative sources of funds

Continuous update of process to strive for Clean Audit

Ability to fully leverage location factoxstransport, warehousing & logistics
Commitment to cost containment measures

Commitment to reducing irregular, unauthorised, fruitless and wasteful
expenditure.
Improve debt collection
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Improve cash flow of thenunicipality

Development of departmental strategies to reduce identified risks
Restructure the organogram (build up capacity) to ensure implementation of
maintenance plan

to develop performance targets that comply with the SMART principle
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WEAKNESSES THREATS

w W W W w W w w W W

w W W W

Lack of economic diversity & competitiveness of small towns;
Economy is dependent on government services;

Agriculture and tourism potential ndtlly exploited,;

Lack of funding to implement the environmental protection projects
in the District

Shortage of skilled staff to perform certain functions

Low staff morale;

Grant dependency

Poor infrastructure maintenance strategies;

High level of water Igses;

Ageing infrastructure which causes neustainability of services
provision

Procurement process is long and cumbersome;

Inconsistent of billing of consumers

Call Centre in not functioning at the optimal output

Failure in addressing the 15 identdieisk

8§
8

w

w W W W W W W W W W

Failure to complete projects on time

Low economic growth and increasing rate of unemployment in major econom
sectors;

High potential agricultural land, potential forestry areas and areas likely to
experience settlement expansion this poggeatest threats to identified Critical
Biodiversity Areas (CBAS);

Farming in traditional areas is seriously underdeveloped and suffers from a ra
of constraints to its future growth;

Deeply rural, agrarian and poverty stricken communities

Changes in théormula for the allocation of government grants including
equitable share;

Increasing rate of illegal connections to water supply infrastructure;

High rate of infrastructure vandalism

Prolonged turnaround time from Eskom when applied for new power conmect
Service delivery protests;

Disasters due to climate change;

Long Outstanding Debtors;

Non availability of financial reserves / solid investments;

Financial difficulties to fund projects and programmes

Non-payment culture in community and governmentpietments

Inadequate funding for the continued provision of infrastructure for free basic
services

Covid19 pandemic
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|3.7.14 KEY CHALLENGES FACED BY UTHUKELA AND ITS FAMILY OF MUNICIPALITIES

Table25: Municipal Transformation & Organizational Development Key Challenges

MUNICIPAL TRANSFORMATION AND ORGANIZATIONAL DEVELOPMENT

KEY CHALLENGE

Table26: Basic Service Delivery & Infrastructure Key Challenges

BASIC SERVICE DELIVERY AND INFRASTRUCTURE

KEY CHALLENGE

Table27: LocalEconomic Development & Social Development Key Challenges

LOCAL ECONOMIC AND SOCIAL DEVELOPMENT

CHALLENGE
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Table28: Financial Viabiity & Financial Management Key Challenges

FINANCIAL VIABILITY AND FINANCIAL MANAGEMENT

CHALLENGE

Table29: Good Governance & Public Participation Key Challenges

GOOD GOVERNANCE AND PUBLIC PARTICIPATION

KEY CHALLENGE

Table30: Cross Cutting Issues Key Challenges

CROSE&UTTING ISSUES

KEY CHALLENGE
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SECTION D:
MUNICIPAL VISION, GOALS AND
STRATEGIC OBJECTIVES
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4 MUNICIPAL VISIONGOALS AND STRATEGIRIECTIVES
4.1 MUNICIPAL VISION

The uThukela District Municipality Vision that was develdpde strategic planningeads as follows:

LONG TERM VISION

a . 230 uThukela will be a stable, sustainable and prosperous district with committe
servants wio serve with excellence in governance, service delivery and economic

4.1.1 MUNICIPAL MISSION STATEMENT

The uThukela District Municipality Mission Statemezads as follows:

MISSION STATEMENT

We promote a customecentred, people driveenvironment with emphasis on consultatior
integrity, accountability, economigrowth, effectiveness and efficiency

4.1.2 CORE VALUES

The following are uThukela DM Core Values:

T

Solidarity;

T

Honesty;

T

Ownership/stewardship

TIc

Professionalism;

TIc

Selfreliance

[Te

Work ethics

[Te

Empathy

[Te

Dedication
Credibility
Accountability

Mec [T [Te

Transparency
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4.1.3 STRATEGIC OBJECTIVES FOR2QR22026/2027
IDP /| Key Goal OBJECTIV| STRATEC INDICATORYy ANNUAL| OUTCOM | BACK | Project ID| MSCOA COMPLAINT
SDBIP | Challeng E IES TARGET| E 9| TO and Name
NO. € OUTPUT | BASICS Functio Fundin | Project Region
PILLAR n Bu| g Segment
dg | Source
et
KPA 1: MUNICIPAL TRANFORMATION AND INSTITUTIONAL DEVELOPMENT
MTIDO1 | Complain| Corporate To ensure| Impleme Date of [ Adoptio | Implemen | Buildin | Performanc | Office O | Munici | n/a n/a
t Governance | a ntation adoption n of | t alg e of the | PE | pal
performa functional | of PMS Performanc | Perform | differenti | Capabl | Managemen| MM X | budget
nce Performa | Policy & e ance al e Local| t System
manage nce Framewo Managemen| Manage | approach | Gover
ment Managem | rk t System byl ment to nment
system ent Council by| System | municipal | Institut
System 30/05/2023 | by financing, | ion
Council | planning
by and
30/05/2 | support
023
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MTIDO2

MTIDO3

Complain
t
performa
nce
manage

Number of| 4
quarterly quarterl
performanc |y
e reports| perform
submitted ance
by reports
department | submitt
s to thefled Dby
Office of the| departm
Municipal ents to
Manager by| the
30/06/2023 | Office of
the
Municip
al
Manage
r by
30/06/2
023
Date of | Date of
submission | submissi
of Mid-Year| on  of
Performanc | Mid-
e Report to| Year
the Mayor | Perform
and ance

Quarterly Office O | Munici | n/a n/a
performanc | of the | PE | pal

e reports MM X | budget

Mid-Year Office O | Munici | n/a n/a
Performanc | of the | PE | pal

e Report MM X | budget
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MTIDO4

ment
system

Treasuries | Report
by to the
25/01/2023
Mayor
and
Treasuri
es by
25/01/2
023
To Impleme Date of | Submiss
implemen | ntation submission | ion  of
t an | of PMS of unaudited | unaudit
effective | Policy & Annual ed
performa | Framewo Performanc | Annual
nce rk e Report to| Perform
managem the Auditor | ance
Report
to the

Unaudited
Annual
Performanc
e Report

Office
of the
MM

PE

Munici
pal
budget

n/a

n/a
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MTIDO5

Complain
t
performa
nce
manage
ment
system

ent
system

Gereral by | Auditor-
31/08/2022 | Gereral
by
31/08/2
022
Date of | Tabling
tabling  of| of
Annual Annual
Report  to| Report
Council  by| to
31/03/2023 | Council
by

Annual
Report

Office
of the
MM

PE

Munici
pal
budget

n/a

n/a
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MTIDO6

Complain
t
performa
nce
manage
ment
system

31/03/2
023
To Impleme Numbe of | Two (2)
implemen | ntation formal formal
t an| of PMS section section
effective | Policy & 54/56 54/56
performa | Framewo managers manage
nce rk performanc | NR Q
managem e reviews| perform
ent conducted | ance
system by reviews
Performanc | conduct
e Review| ed by
Panels by Perform
30/06/2023 | ance
Review
Panels
by
30/06/2
023

54/56
managerspe
rformance
reviews

Office
of the
MM

PE

Munici
pal
budget

n/a

n/a
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MTIDO7

Complain
t risk
manage
ment
framewo
rk

MTIDO8

Improve
organisat
ional
Capacity

To ensure| Review Date of [ Review
functional | and review and| and
risk adopt adoption of| adoptio
managem | risk risk n of risk
ent manage managemen| manage
ment t framework | ment
framewo by Council| framew
rk by ork by
30/06/2023 | Council
by
30/06/2
023
To Review Date of | Review
Improve of organization | and
organisati | organisat al structure| adoptio
onal ional reviewed n of
Capacity | structure and adopted| organiza
by Council| tional
by structur
31/05/2023 | e by
Council
by
31/05/2
023

Risk Office O | Munici | n/a n/a
managemen| of the | PE | pal
t framework | MM X | budget
Organization| Corpora | O | Munici | n/a n/a
al structure | te PE | pal

Services| X | budget
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MTIDO9

To
Improve
organisati
onal
Capacity

Number of
people from
employment
equity target
groups
employed in
the  three
highest
levels of
managemen
t in
compliance
with
approved
equity plan
by
30/06/2023

1
person
from
employ
ment
equity
target
groups
employ
ed in the
three (3)
highest
levels of
manage
ment in
complia
nce with
approve
d equity
plan by
30/06/2
023

Employment
Equity Plan

Corpora
te
Services
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MTID10

MTID11

Improve
organsat
ional
Capacity

To Impleme | 10 | Percentage | Hundre
Improve ntation of budget| d
organisati | of spent in the| (100%)
onal Workpla implementa | of
Capacity | ce Skills tion of | budget
Plan Workplace | spent in
Skills Plan by the
30/06/2023 | implem
entation
of
Workpla
ce Skills
Plan by
30/06/2
023
To Impleme | 11 | Number of| 4
Improve ntation training Training
organisati | of reports reports
onal Workpla submitted to | submitt
Capacity | ce Skills Council byl ed to
Plan 30/06/2023 | Gouncil
by
30/06/2
023

Workplace | Corpora| O | Munici | n/a n/a
Skills Plan | te PE | pal

Services| X | budget
Training Corpora| O | Munici | nfa n/a
reports te PE | pal

Services| X | budget
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MTID12

To
ensure
an
effective
and
efficient
HR
systems

MTID13

Ensure
reporting
complian
ce

To ensure| Review | 12 | Date to| Review
an and review and| and
effective | adoption adopt  HR] adopt
and of HR related HR
efficient related policies by| related
HR policies Council  by| policies
systems 30/06/2023 | by
that Council
addresses by
Human 31/05/2
resources 023
within the
municipali
ty.
To ensure| Review | 13 | Date of | Review
effective | and review and| and
and impleme adoption of| adoptio
efficient ntation communicat | n of
internal of ion strategy| commu
and adopted by  Council| nication
external Commun by strategy
communic | ication 30/06/2023 | by
ation Strategy Cound
strategy. by
30/06/2
023

HR related| Corpora| O | Munici | n/a n/a
policies te PE | pal

Services| X | budget
GCommunicat | Office O | Munici | n/a n/a
ion strategy | of the | PE | pal

MM X | budget
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MTID14 | Build a| Good Submissio| Effective | 14 | Number of| 4 Deepen Circular | O | Munici | n/a n/a
strong Governance | n of | Audit Circular 88| Circular | democrac | Putting 88 PE | pal
good and Public| quarterly | and reports 88 y through | People Reports | X | budget
governan| Participation | reports to | Performa submitted to | Reports | refines first
ce and COGTA nce Provincial submitt | ward
institutio Committ COGTA byed to]| committe
nal ee 30/06/2023 | Provinci | e system
develop al
ment COGTA
by
30/06/2
023
MTID15 To improve| Effective | Oversigh | 15 | Number of | 4 Audit Putting | Audit  and| Office O | Munici | n/a n/a
the municipal| Audit and| t Audit and| and People | Performanc | of the | PE | pal
Audit opinion | Performa | meetings Performanc | Perform first e Committee| MM X | budget
nce held e Committee| ance
Committe meetings Commit
e held by| tee
30/06/2023 | meeting
s held by
30/06/2
023
MTID16 16 | Number of| 4 MPAC MPAC n/a n/a
MPAC meeting meetings
meetings s
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. _ convened by| convene . . o
To |mpr9ve Over§|ght 30/06/2023 | d by Putting Office O | Munici
the municipal| meetings People of the| PE| pal
Audit opinion | held first MM X | budget
30/06/2
023
KPA2: BASIC SERVICE DELIVERY
IDP /| Key Goal OBJECTIV| STRATE( INDICATORYy ANNUAL| OUTCOM | BACK | Project ID| MSCOA COMPLAINT
SDBIP | Challeng E IES TARGET| E 9| TO and Name
NO. e OUTPUT | BASICS Functio Fundin | Project | Region
PILLAR n Bu|g Segment
dg | Source

et
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BSDO1

Address
service
delivery
backlogs

Basic Servicq
Delivery

To provide
infrastruct

ure and
sustainabl

e basic
services

Provide
communi
ty water

supply

Kilometers
of pipe lines
constructed
in
Ntabamhlop
he
Emergency
Repairs by
30/06/2023

13.3
kilomet
ers  of
pipe
lines
construc
ted in
Ntabam
hlophe
emerge
ncy
repairs
by
30/06/2
023

Improve
access to
basic
service
provision

Deliver
ing
basic
service
s

Ntabamhlop
he
emergency
repairs

Water
Sanitati
on &
Technic
al
Depart
ment

CA
PE

MIG

n/a

Various
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BSD02

BSDO03

To
provide
infrastru
cture and
sustaina
ble basic
servicess

Provide Date of| Completio
commu completio | n of
nity n of | designsfor
water designs | Thembalihl
supply for e Package
Thembali | plant  of
hle KwaNoba
Package | mba/Ezite
plant of | ndeni
KwaNoba | Water
mba/Ezit | Supply by
endeni 30/09/202
Water 2
Supply by
30/09/20
22
Provide Kilometer | 19
commu s of bulk| Kilometers
nity pipelines | of bulk
water complete | pipelines
supply d at | completed
Bhekuzul | at
u/Ephang | Bhekuzulu/
wini CWS| Ephangwin
by i CWS by
30/06/20 | 30/09/202
23 3

KwaNoba
mba/Ezite
ndeni

Water
Sanitati
on &
Technic
al
Depart
ment

Bhekuzulu
/Ephangwi
ni CWS

Water,
Sanitati
on &
Technic
al
Service
S

CA
PE

MIG

Capital
- New
infrast
ructur
e

12

12
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BSD0O4

BSDO05

Kilometre
s of bulk
pipe lines
upgraded
in

Langkloof
WTW by
30/06/20
23

BSD06

Provide
commu
nity
water
supply

Kilometer
S of
regional
bulk lines
complete
d at
Okhahla
mba ward
23 & 14
by
30/06/20
23

23

Kilometers
f regional
bulk lines
completed
at

Okhahlam
ba ward
2,3 & 14 by
30/06/202
3

Water,
Sanitati
on &
Technic
al
Service
S

Provide
commu
nity

Date of
completio
n of
Colenso

Completio
n of
Colenso
Water

Okhahlam
ba ward
23&14

Water,
Sanitati
on &
Technic
al
Service
S

CA
PE

MIG

12

Colenso
Water

Water,

Sanitati
on &
Technic

CA
PE

WSI

23&14

1&6
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BSDO7

BSDO08

water Water Treatment
supply Treatmen | Works by
30/06/202
t Works| 3
by
30/06/20
23
Provide Kilometer | 2.1
commu s of bulk| kilometers
nity pipelines | bulk
water upgraded | pipelines
supply at upgrded at
Wembezi | Wembezi
WCDM by| WCDM by
30/06/20 | 30/06/202
23 3
Provide Kilometer | 21,4Kilome
commu of ters of
nity reticulati | reticulatio
on n pipelines
pipelines | constructe

Treatment | al
Works Service
S
Wembezi | Water,
WCDM Sanitati
on &
Technic
al
Service
S
Ennersdal | Water, | CA | WSI
e/Ephang | Sanitati | PE | G
wini on & | X
Technic
al

1&6
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water construct | d at Service
supply ed at | Ennersdale S

Enrersdal | /Ephangwi

e/ ni ward 4

Ephangwi| by

ni ward 4| 30/06/202

by 3

30/06/20

23

BSDO09 Provide Kilometer | 17 Ezakheni | Water, | CA | WSI 2&3

commu s of bulk| Kilometers WCDM Sanitati | PE | G
nity lines of bulk on &|X
water complete | lines Technic
supply d at [ completed al

Ezakheni | at Ezakhen Service

WCDM by| WCDM by s

30/06/20 | 30/06/202

23 3
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BSD10

BSD11

Provide | 10 | Number | 68 spring
commu district protected
nity wide district
water springs wide by
supply protected | 30/06/202
by 3
30/06/20
23
To Provisio | 11 | Number | One 1)
provide | n and of Waste| new waste
santitati | maintai Water water
on nance treatmen | treatment
system | of t  Plant| plant
to the | sanitati construct | compkted
communi | on ed at | by
ty infrastr Weenen/ | 30/06/202
ucture Ezitenden| 3
i by
30/06/2

Springs
protected

Water,
Sanitati
on &
Technic
al
Service
S

Waste
water
treatment
plant

Water,
Sanitati
on &
Technic
al
Service
S

CA
PE

WSI

District
Wide
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BSD12 To Provisio | 12 | Number |8  Waste Delive | Waste Water, | CA | WSI 20
provide | n and of Waste| Water ring Water Sanitati | PE | G
santitati | maintai Water Treatment basic | Treatment | on & | X
on nance Treatmen | Works servic | Works Technic
system | of t  Works | refurbishe es al
to the | sanitati refurbish | d by Service
communi | on ed by | 30/06/202 S
ty infrastr 30/06/20 | 3
ucture e 23
BD13 To 13 | Number | 1030 VIP Delive | VIP toilets | Water, | CA | WSI 18,16
provide of VIP| toilets ring Sanitati | PE | G
santitati toilets constructe basic on &|X
on construct | d by servic Technic
system ed by [ 30/06/202 es al
to the 30/06/20 | 3 Service
communi 23 S
ty
BSO4 To Implem | 14 | Number | 15 water Delive | Water Munici | OP | WSI Various
ensure ent an of water | treatment ring treatment | pal EX | G
safe and| effectiv treatmen | plants basic | plants Health
healthy | e water t plants [ monitored servic and
potable | and monitred | by es Water
water waste by 30/06/202 Service
water 30/06/20 | 3 Authori
monitor 23 ty
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ing
progra
m
BSD15 15 | Number o 9  waste Delive | Waste Munici | OP Various
waste water ring water pal EX
water treatment basic | treatment | Health
treatment | \yorks servic | works and
works monitored es Water
monitored by Service
by 30/06/202 Authori
30/06/202;
3 ty
BSD16 To Monitor | 16 | Number o 864 food Delive | Food Munici | OP
enhance | complia food handling ring handling | pal EX
consume | nce  of handling | premises basic | premises | Health
r food premises | jnspeced servic and
protectio | sellling inspected | es Water
n with | outlets by 30/06/202 Service
sufficient 30/06/202; 3 Authori
food ty
control
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KPA3: LOCAL ECONOMIC DEVELOPMENT

IDP /| Key Challenge Goal | OBJECTI| STRATE INDICATC ANNUAL | OUTCO| BACK | Project ID| MSCOA COMPLAINT
SDBIP VE GIES RS TARGET | ME 9| TO and Name
NO. OUTPU | BASIC Functio Fund | Projec | Region
T S n Bu |ing |t
PILLAR dge | Sour | Segme
t ce nt
LEDO1 | Coordination of | Econo | To Implem Number | 1019 of | Implem | n/a Expanded | Water, | EP | EPW| EPWP | District -
LED initiatives mic Increase | ent of EPWP EPWP jobg entatio Puwlic Sanitati | WP | P wide
develo | Job Expand jobs created n of Works on & Gran
pment | opportun | ed created through commu Programm | Technic t
ities Public through LED nity e al
Works LED initiatives, | works Service
Progra initiatives | including progra s/Social
mme , including| capital mme &
(EPWP) capital projects, and Econo
projects, | by support mic
by 30/06/202 | ed Service
30/06/20 | 3 coopera S
23 tives
LEDQ@ To Implem Number | 12 EPWH EPWP Social | OP | Mun | Operat | District -
Increase | ent of EPWHP| reports reports and EX | icipa | ional | wide
Job Expand reports submitted Econo I Local
ed submitte | to the mic Econo
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opportun | Public d to the | funder by Service budg | mic
ities Works funder by | 30/06/202 S et Develo
Progra 30/06/20 | 3 pment
mme 23
(EPWP)

LEDO3 To LED Date of| Reviewand LED Social OP | Mun | Operat| n/a
enhance | policy review adoption Strategy | and EX | icipa | ionalt
ment reviewe and of LED Econo I LED/T
uThukela| d adoption | strategy by mic budg | ourism
Local meeting of LED| Council by Service et
Economi | s strategy | 30/06/202 S
c by 3
Develop Council
ment 30/06/20

23

LEDO4 To Conven Number | 4 District LED/Touris| Social | OP | Mun | Operat| n/a
enhance | e of District | LED/Touris m and EX | icipa | ionat
ment district LED/Touril m forums Econo I LED/IT
uThukela| LED/To sm meetings mic budg | ourism
Local urism forums held by Service et
Economi | Forum meetings | 30/06/202 S
c meeting held by| 3
Develop | s 30/06/20
ment 23
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KPA 4: GOOD GOVERNANCE & PUBLIC PARTICIPATION

IDP /| Key Challenge Goal | OBJECTI| STRATE INDICATC ANNUAL | OUTCO | BACK | Project ID| MSCOA COMPLAINT
SDBIP VE GIES RS TARGET | ME 9| TO and Name
NO. OUTPU | BASIC Functio | Bu | Fund | Projec | Region
T S n dge|ing |t
PILLAR t Sour | Segme
ce nt
GGPPO| Coordinate  Good Good | To Particip % of | 100%  of| Coordin | n/a DDM Corpor | OP | Mun | n/a n/a
1 Governance & Gover | ensure ate the functional | functional | ation of Clusters ate EX | icipa
Public Participation| nance | good and| IGR IGR IGR DDM Service I
& effective | Structur Structure | Structures | Clusters S budg
Public | governan| es S by| by et
Partici | ce 30/06/20 | 30/06/202
pation 23 3
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GGPPO To Particip | 5 | Number |7 Special Special Office | OP | Mun | n/a All
2 promote | ate in of Speciall Programm Programm | of the | EX | icipa
the the Program | es es MM I
interest | annual mes targeting budg
of progra targeting | designated et
designat | mmes dedgnate | groups
ed d groups| coordinate
groups coordinat | d and
ed and| participati
participat | ng in
ing in | within the
within the | district by
district by | 30/06/202
30/06/20 | 3
23
KPAS5: MUNICIPAL FINANCIAL VIABILITY AND MANAGEMENT
IDP /| Key Challenge Goal | OBJECTI| STRATE N | INDICATC ANNUAL | OUTCO | BACK | Project ID| MSCOA COMPLAINT
SDBIP VE GIES O | RS TARGET ME 9| TO and Name
NO. OUTPU | BASIC Functio Fund | Projec | Region
T S n Bu |ing |t
PILLAR dge | Sour | Segme
t ce nt
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MFVM | Sound financial | Sound g_ Percentag| 100%  of| Improv MIG Water, | Ml | MIG | n/a n/a
01 management and financi g e of MIG| MIG e Sound | Expenditur| Sanitati | G
reporting al -g g Expenditu| expenditur | municip | Financ| e on &
manag § §, re by| e by | al ial Technic
ement “; i 30/06/20 | 30/06/202 | financia | Mana al
5 g 23 3 | and| geme Service
g i adminis | nt s
E s trative
MFVM Timeou Percenta | 100%  of| capabili Free Basiq Budget | OP | Mun | n/a n/a
02 S nge  of| annual ty Services | & EX | icipa
% financia annual allocation Treasur I
g I allocation | to free y Office budg
g reportin to free | basic et
g g and basic services
° manage services | spent by
‘; ment spent by| 30/06/202
= 30/06/20 | 3
%U 23
8
MFVM £ Timeou Percentag| 100%  of Operation | Budget | OP | Mun | n/a n/a
03 g S e of | operating al Budget | & EX | icipa
2 financia operating | budget Treasur I
%‘ I budget spent by y Office budg
g’ reportin spent by| 30/06/202 et
o g and 30/06/20 | 3
@ manage 23
()
o ment
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MFVM
04

MFVM
05

MFVM
06

Percentag| 100%  of
e of | capital
capital budget
budget spent by
spent by| 30/06/202
30/06/20 | 3
23
Percenta | 100%  of
nge  of| repairs and
repairs maintenan
and ce spent by
maintena | 30/06/202
nce spent| 3
by
30/06/20
23

Timeou Ratio on]| 1:03

S financial

financia viability in

I terms of

reportin debt

g and coverage

manage by

ment 30/06/20
23

Capital Budget | CA | Mun | n/a n/a
Budget & PE | icipa
Treasur | X I
y Office budg
et
Repairs Budget | OP | Mun | n/a n/a
and & EX | icipa
maintenan | Treasur I
ce y Office budg
et
Debt Budget | OP | Mun | n/a n/a
Coverage | & EX | icipa
Treasur I
y Office budg
et
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MFVM
07

MFVM
08

MFVM
09

Timeou Ratio on]| 1:02
s financial
financia viability in
I terms of
reportin cost
g and coverage
manage by
ment 30/06/20
23
Timeou Ratio on| 1:01
S financial
financia viability in
I terms of
reportin outstandi
g and ng service
manage debtors
ment to
revenue
by
30/06/20
23
Timeou Date of| Approval
S approval | of 2022/22
financia of budget by
I 2022/22 | 31/05/202
reportin budget by| 2

Cost Budget | OP | Mun | n/a n/a
coverage | & EX | icipa
Treasur I
y Office budg
et
Outstandi | Budget | OP | Mun | n/a n/a
ng debtors | & EX | icipa
Treasur I
y Office budg
et
Municipal | Budget | OP | Mun | n/a n/a
budget & EX | icipa
approval | Treasur I
y Office budg
et
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MFVM
10

MFVM
11

g and 31/05/20
manage 22
ment
Timeou | 10 | Date of | Submission
S submissio| of credide
financia n of | Annual
I credible Financial
reportin Annual Statement
g and Financial | s to the
manage Statemen | Auditor-
ment ts to the | General by
Auditor- | 31/08/202
Gereral 2
by
31/08/20
22
Ensure | 11 | Number | 1Asset
legislati of Asset| Register
ve Register | developed
complia develope | by
nce d by | 30/06/202
30/06/20 | 3
23

Annual Budget | OP | Mun | n/a n/a
Financial | & EX | icipa
Statement | Treasur I
S y Office budg
et
1 Asset| Budget | OP | Mun | n/a n/a
Register | & EX | icipa
Treasur I
y Office budg
et
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MFVM | Sound financia To Ensure Date of| Adoption Finance Budget | OP | Mun | n/a n/a
12 management and ensure legislati adoption | of Finance related & EX | icipa
reporting legally ve of related policies Treasur I
sound complia Finance | policies by y Office budg
financial | nce related Council et
viability policies | 31/05/202
and by 3
manage Council
ment by
31/05/20
23
MFVM | Sound financia To Monitor Percentag| 10% Reduction | All OP | Mun | n/a n/a
13 management and ensure the e of | reduction of Depar | EX | icipa
reporting legally complia reduction | of unauthoris | ments I
sound nce of unauthoris ed, budg
financial | with Unauthor | ed, irregular, et
viability | relevant ised, irregular, fruitless
and legislati Irregular, | fruitless and
manage | on Fruitless | and wasteful
ment regardi and wasteful expenditur
ng Wasteful | expenditur e
financia Expenditu| e by
I re by | 30/06/202
expendi 30/06/20 | 3
ture 23
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MFVM | Sound financial To Number | 4 Unauthori | All OP | Mun | n/a n/a
14 management and ensure of Unauthoriz zed, Depar | EX | icipa
reporting legally Unauthor | ed, Irregular, | ments I

sound ized, Irregular, Fruitless budg
financial Irregular, | Fruitless and et
viability Fruitless | and Wasteful
and and Wasteful Expenditur
manage Wasteful | Expenditur e reports
ment Expenditu| e reports
re reports | submitted
submitte | to Council
d to | by
Council 30/06/202
by 3
30/06/20
23
MFVM Impro | To Impleme Percentag| 100%  of Audit All oP n/a n/a
15 ve improve | nt an e of audit| audit queries Depart | EX
financi | audit audit queries | queries ments
al opinion [ action raised by| raised by
manag plan the the
ement Auditor- | Auditor-
and General | General
report addresse | addressed
ing d by | by
30/06/20 | 30/06/202
23 3
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KPA 6: CROSS CUTTING ISSUES

IDP /| Key Challenge Goal | OBJECTI| STRATE INDICATC ANNUAL | OUTCO | BACK | Project ID| MSCOA COMPLAINT
SDBIP VE GIES RS TARGET | ME 9| TO and Name
NO. OUTPU | BASIC Functio Fund | Projec | Region
T S n Bu |ing |t
PLLAR dge | Sour | Segme
t ce nt
CCio1 Efficient | Revisio Date of| Review and IDP Office | OP | Mun | n/a n/a
& nof a review adoption of the | EX | icipa
Credible | Credibl and of credible MM I
Strategic | e adoption | integrated budg
& Spatial| Integrat of developme et
Municipa | ed credible | nt planning
I Develop integrate | by Council
Planning | ment d by
Plan developm | 31/05/202
ent 3
planning
by
Councll
by
31/05/20
23
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ccla Improv Date of| Reviewand
ed review adoption
Spatial and of district
Develop adoption | Spatial
ment of District [ Developm
Framew Spatial ent
ork Develop | framework
ment by Coumil
framewor | by
k by | 30/06/202
Council 3
by
30/06/20
23
CcCie To Develop Date of| Review and
ensure ment review adoption
sustaina | and and of
ble implem adoption | Environme
protectio | entatio of ntal
n and| n of Environm | Manageme
develop | environ ental nt Plan
ment of | mental Managem| provided
the manage ent Plan| by Council
environ | ment provided | by
ment Plan by 30/06/202
Council 3
by

Spatial Social | OP | Mun | n/a n/a
Developm | and EX | icipa
ent Econo I
Framewor | mic budg
k Service et
S
Environme| Social | OP | Mun | n/a All
ntal and EX | icipa
Managem | Econo I
ent Plan mic budg
Service et
S
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30/06/20
23
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SECTION E
STRATEGIC MAPPING
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5 STRATEGIC MAPPING

It is vigorousto indicate that the maps below might not be legible in this section due to sizé,those maps can be viewad the final 2022/2023SDF

‘5.1.1 ENVIRONMENTAL SENSITIVE AREAS

There is a range of environmentally sensitive areas within uThukela and include amongst others natural resources sirdlpasaiespecies sites, sites of

intrinsic biodiversity value, watercoursasd steep slopes. The greater central plateau and river valleys, such as the Sundays and Tugela River are some of the
natural resources that should be protected. The most important environmental value associated with these valleys, ar@ubese cattments areas. The
prevalence of dongas and soil erosion are also an indication of poor environmental management and there is thereforecadegetbp and adopt an

environmental management approach. The maps below shows the environmental sensitive areas
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The Environmental Sensitive areas
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